TEAMWORK
The need for collaborative functioning in teams or groups is growing in university courses, according to Cottrell, (2019). Typical examples of this include working on group assignments, participating in group discussions, completing group projects, giving presentations in seminars or group tutorials, offering constructive criticism to others, and receiving peer support. Forcing students to collaborate in groups has a number of benefits. First of all, it offers the advantage of learning power since some students enjoy social learning, group projects, and conversation. One of our learning strengths is to provide a variety of learning strategies that can help students learn and succeed. Students that establish close-knit groups perform better because they encourage one another to complete the course and succeed, which is the second way that working with others has a cohort impact. Additionally, it encourages varied perspectives to promote a grasp of the advantages that can be attained by using a range of viewpoints. Students will excel in the workforce or on research teams in the future with the support of increased graduate skills from collaborative work. Strong interpersonal skills are essential for many graduate jobs and are highly regarded by employers. Future success in the workforce or on research teams will be facilitated by improved graduate skills for students. Strong interpersonal skills are essential for many graduate jobs and are highly regarded by employers.
Why working in collaboration is beneficial   Georgieva,I.(2022)
· Students will learn responsibility by working together, which is a valuable life skill. All of them would be destroyed if just one of them delivered what was expected. It has a domino effect like effect.
· Teamwork in education is vital because it fosters and enhances communication, which is another reason for this. 
· Team building is damaging to the practice of social tolerance for college students:  Any issue can be resolved via regular teamwork, which necessitates tolerance for individual variances.
· Focuses on Problem-Solving:  If you are working in a team, the likelihood that your colleagues will let you concentrate on micromanagement is very low. Problem-solving is the focus of teamwork. (Georgieve,2022)


How to improve your abilities in collaboration (Georgieve,2022)
Even though you are aware of the benefits of collaboration in a workplace, you might not yet be able to work effectively in a team. These are some pointers and tricks:
Offer Assistance
Speak up if you find someone's concept, solution, or viewpoint intriguing. It all comes down to being a good team player and ensuring that everyone feels heard and understood. Others may require encouragement to develop their confidence, and they will be sure to lend you a hand if you do.
Stay receptive: 
Do not be afraid to voice your opinions when working in a group. Others may have a brilliant notion for how to implement them, despite the fact that you may find them dull or unoriginal. Good group dynamics depend on honest and open communication, as we have previously mentioned. You must be confident in expressing your views. Do not give up; this will take time. Daily repetition is key.
Establish a welcoming atmosphere According to Georgieva,I.(2022) You can try to foster a positive work atmosphere even if you do not get along well with your coworkers. A wonderful strategy to accomplish it is to select a team name that everyone can support. Establishing a group name fosters group identity, which improves outcomes. New ideas result from brainstorming, and new ideas produce novel solutions. You will achieve success if you establish a pleasant, healthy, and friendly environment.

 According to Cottrell, (2019) As the core skills that teamwork should have, the following should be emphasized.
PERSONAL REVIEWS
Whether at work or in school, people need to be able to critique and give and receive feedback. People can enhance their work through peer review, and constructive criticism delivers knowledge or advise that will be helpful, inspiring, and enable the recipient to apply it to their work or to accomplish their goals. It's crucial for a competent team member to not take criticism personally or seriously, but rather to use it as motivation to get the job done better. Additionally, pay attention to the input you receive and consider how to enhance it. his chapter taught me that it can be tough to hear criticism, no matter how beneficial it may be or whether it takes the form of compliments or pointing out areas that need improvement. Nevertheless, if we are open to taking suggestions to heart, we might learn a lot. Peer feedback is now a requirement in both the classroom and the workplace. Additionally, being receptive is a sign of a good team player since it shows that you are willing to consider new ideas. People may tackle a specific problem from very different viewpoints because there are typically several solutions accessible. There is a chance you will learn something helpful. For instance, if we can get advice and comments from our bosses and supervisors, it will enable us to expand the scope of our expertise.
BRINGING OUT YOUR POINT
My understanding of teamwork and its value at the office or university has increased as a result of this chapter. Through this chapter, I've learnt how to hone my public speaking abilities and develop the confidence necessary to be a successful team player. We can regulate the process and boost our self-assurance despite the fact that conversations tend to make a lot of people anxious, as (Cottrell, 2019) noted. A little bit of worry or anxiety can be helpful because it triggers the release of brain chemicals that enhance performance. You can learn techniques for reducing anxiety and becoming a good team player by practicing and getting ready in advance. You should also arrive on time to avoid the stress of being late. Additionally, when presenting in groups, team members should not voice disagreements. Team members should organize as a group to succeed collectively and refrain from bringing up disagreements during group presentations. For example, this ability will enable me to convey knowledge with the approaches like how to calm anxiousness and offer equal significance to each group member to achieve success, which I will need to do in order to complete numerous presenting tasks during my course.
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