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[bookmark: _Toc119151844]2.1 Description

This assignment was split into four key areas. Section A, consisted of producing a Personal Development Plan (PDP), which identified the skills required to reach your main objectives. This was limited to a 700 word count. 
The second part of the task was to produce a professional CV, with equivalent to a 700 word count. 
Compiling a Zander letter, written to yourself with a word count of 600 was required for this section. Unit 4 of the online module states this is on the assumption a first-class BA Honours degree was obtained. 
Finally a reflection on your e-learning experience. A word count of 2,000, which would include the four sections of the online module: Brand You, It’s a Small World, Opportunity Knocks, and the Pursuit of Happiness.

[bookmark: _Toc119151845]2.2 Reflection

The first question in unit one, was what does ambitious mean to you? My immediate thought and what has always been my perception is that this relates to a professional capacity. The literature clarifies the definition of simply “desire” and can be applicable to both personal, business and various element of our lives. I found this to be an interesting concept and on reflection agree that ambition does not merely apply to business and/or study. It challenges numerous ambition quotes to “characterise ambition as a character floor that leads to dishonesty and dissatisfaction”. (UWTSD, 2022)
“Ambition is a lust that is never quenched but grows more inflamed and madder by enjoyment.” (Otway, 1680)
“Ambition is like a gulf, everything is swallowed up in it and buried, beside the dangerous consequence of it”. (Senca. no date)
Ambition fortifies the will of man to become ruler over other men: it operates with deception, cajolery, and violence, it is the action of impurity upon impurity. Eliot, (1935)
These specific quotes do portray ambition in a negative way, which came as a surprise. It is my personal opinion that being ambitious can only be viewed as positive, as we are striving for better, irrespective of what area in our lives. 
Clarifying the importance of authenticity with your personal branding is a key factor, along with the life choices we make. “existence precedes essence” (Satre 2007). As in business, we have unique selling points and I recognise this also applies personally. How we portray ourselves and the choices we make can be a defining factor if we are presented with a job opportunity over other candidates for example.  
Reflecting on where you want to be in life, I have always found this challenging to give a specific answer on my career choices. I know I want to be successful and earn a good salary but what would truly interest me to the point I actively make the effort to progress is what I have found difficult. Life often takes over and to step back to perhaps try something new, which may impact on your circumstances, can be daunting. This year’s course and the assignment in particular, has driven me to truly evaluate where my passion lies. I have strong opinions on equality, values, beliefs, culture etc and I find these topics of interest. The Personal Development plan, CV and Zander letter (to yourself), I found to be extremely constructive as I completed the tasks with the mindset that I will be implementing into practise. I now have an up to date CV and plan to follow to reach my end goal. 
For the purpose of this assignment, I elaborated on duties using online services to build a CV., However, I would adapt for specific job roles, “only including the details that a potential employer has asked for and keeping the descriptions in your CV brief makes it short and easy to read. If you can, try to keep your CV length to no longer than a page”. (Indeed Editorial Team, 2022). I feel much more confident in this area, as there are numerous services available where you can generate CV’s. This would include, templates, suggestions depending on job role etc. 
The Zander letter was not something that I was familiar with. “The Zanders encourage you to step away from the world of measurements and scarcity. In the measurement world,” they write, “you set a goal and strive for it. In the universe of possibility, you set the context and let life unfold.” (Vishnu, 2014). 
After researching, I immediately related and found that this could be productive. Shifting the mindset to a more positive state can in turn change an outcome.  “Zander’s approach encourages people to reflect on their mindset; the thoughts and beliefs they have about themselves. Do they start an undertaking by thinking “I’m average, so it’s OK to get an average grade”, or “other people are better than me, so I won’t try to be as good as them”. These are limiting beliefs that stifle greatness. His approach challenges people to think about possibilities, to stop questioning whether they are good enough. There is no ambiguity, there is no uncertainty. The assertion is made, “you are great, so just do it!” (Ian, 2014).
I find PDP’s extremely beneficial, although admittedly I have compiled numerous, but I do not follow them. As above I plan to fully utilise the most recent. When researching this area, I found ample amount of data, templates highlighting the importance of creating such a plan. (Gov.UK, 2020) notes, “they will help you be planned and deliberate about your development in your current and future role. It will help you work towards your personal goals and aspirations by helping you identify these”. (CMI, 2020) also clarifies the importance “Personal development is a continuous lifelong process of nurturing, shaping and improving skills and knowledge to ensure maximum effectiveness and ongoing employability”.
“A personal development plan or PDP is something that can greatly improve your chances of being successful by keeping you guided, motivated and most importantly, well-informed about your career path”. (Education, 2021). This shows how effective this will be if followed and it is not a complicated process.
When completing the task of when I feel most in the zone, “flow”, which by definition,
“A state of heightened focus and immersion in activities such as art, play and work”. (Mihaly Csikszentmihalyi). I listed, going to the gym, spending time with my daughter and reading. I scored a higher percentage with reading, at 88.57%. This does not come as a surprise, as when reading a book I am in total silence, with no interruptions. 
Three Elements of Intrinsic Motivation – Pink. This area is something that we have discussed in sessions. From a personal perspective if I were to ask anyone, including myself what drives them in a work capacity they would say money. I myself, do not feel my pay reflects the work, however in previous employment adapting certain aspects of the role was sufficient. “Once people perceive that they are paid fairly, then they become much more motivated by intrinsic elements. Once people are paid fairly, they look for more from their work.” (tutor2u, 2009).
An area covered in unit two is the power of networking which I found of use, as a reminder. Barabasi describes “hubs as the points in a network that link many nodes together.” Previously I would make a conscious effort in this area but over the last couple of years, my work life has altered, and I have failed to keep in touch with many contacts. This is an area that would be beneficial to start introducing in my career choices. 
Whilst I was aware of the evaluation process being categorised into three main areas, Goal, Process and Outcome based this was a good refresher. Subconsciously, I will apply the methods, however to perhaps this in mind at the start of a goal I see how it would be beneficial. 
Looking at things differently and recognising that a situation may have a different outcome, depending on various factors are all topics covered in unit three. It highlights the importance of being open to other perspectives and respecting these opinions and/or views is paramount. It introduces the concepts of blind and active luck which I interpret to be taking control and acting upon a situation would be active whereas allowing this to unfold and “hope for the best” to be blind. I personally try to conduct myself in such a way in day to day life and find it extremely frustrating when communicating with someone who is of total opposite. For me this is basic respect of how we interact with each other. In a professional capacity, I recognise how this can create huge issues across the board if this is not considered. 
It suggests the Cynefin Framework to evaluate situations. “developed to help leaders understand their challenges and to make decisions in context. By distinguishing different domains (the subsystems in which we operate), it recognises that our actions need to match the reality we find ourselves in through a process of sense-making”. (The Cynefin Co, 2020). I have not previously come across this method, but this would not be my preferred model to use when evaluating.
The section of “creating an online presence” is something that I am not comfortable with and find it daunting. Although I have social media I do not post, merely have to communicate with others. I am a private person and the thought of anyone seeing my personal data would make me uncomfortable. They explain, “The 5C categorisation is based on the actions enabled by the social media tools: communicating, collaborating, connecting, completing, and combining”. (Vuori & Jussila, 2016).  I do however see this as useful and recognise that this is a powerful way to promote individuals. 
Limited beliefs can often hold us back from both a personal and business level. “There are many constraints that can interfere with us reaching our goals in life. Often, they take the form of our own limiting beliefs, and we encounter them in every endeavour” (Whitener, 2020). I reflected most in this part of the online module, as I this also raised the question of why you started studying? has things changed in your approach to your goals? It gave insight to, “Growth mindset or fixed mindset—can the way we think about ourselves, and our abilities shape our lives? Absolutely. The way we think about our intellect and talents not only affects the way we feel, but it can also affect what we achieve, whether we stick to new habits, or if we will go on to develop new skills.” (Smith, 2020). These are all areas that if you are true to yourself and take measures to address and/or implement, I believe you project positivity. 
The same applies to self-talk, it is easy to allow ourselves to fall into a negative space or maybe a bad mood. I often positively self-talk and/or do something to shift my mindset. This is something I have promoted with my daughter from a young age, if she is nervous or sad about something.  “Positive self-talk, is not about narcissism or deceiving ourselves into thinking things that are inaccurate. It’s more about showing yourself some self-compassion and understanding for who you are and what you’ve been through” (Jantz, 2019). I believe the mind is a very powerful tool. 

[bookmark: _Hlk119151776][bookmark: _Toc119151846]2.3 Conclusion

To conclude, I found the contents of the online module, informative. We did complete this topic last year and although there were some fresh materials, this was a great refresher. I did however find this task, the reflection challenging, and I am normally confident in this area. The fact that twenty references are necessary immediately feels as an assignment. I feel I was adding data which was taking away from truly reflecting. There are four units in the module, with fourteen sub-sections. I started by reflecting each area as I would normally, but immediately saw I would exceed the word count, therefore adapted to give more of an overview in other areas. This may be my lack of understanding and I welcome the tutors feedback. 

[bookmark: _Toc119151847]2.4. Action

This assignment has made me step back and evaluate from various aspects in my life, which is positive. To compile the PDP and CV was beneficial and as highlighted above, I will be implementing into practise over the coming months. Whilst I am studying I have become comfortable in my current workplace, merely as it is convenient around my family life. This is something I need to proactively change, as on reflection there really is nothing from preventing me making the step.
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