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Professional Career Development.
[bookmark: _Toc90921559][bookmark: _Toc90988959][bookmark: _Toc92361856]TASK 1.
[bookmark: _Toc90921560][bookmark: _Toc90988960][bookmark: _Toc92361857]Role Play.
[bookmark: _Hlk90989186]Interviewer. “Did you bring a copy of your resume?”
Interviewee: “Yes, sir, I did, [ I open up a folder I brought with me to the interview where I have copies of my resume. I give one copy to the interviewer].”
Interviewer: “Tell me more about yourself.”
Interviewee: “Well, I have worked as a teacher for five years already at two different schools. I am passionate about teaching and I try to have an individual approach to each student, with an aim of achieving the best possible progress with everyone. Some changes have occurred in my life lately, however. My parents have relocated to this city recently and due to their old age, I have to move nearby so as to take care of them thus the reason for me to move to this city. That is why I am applying for a job with you, with the hope to benefit from my existing teaching experience, and bringing some value onboard to your school.  This job will provide me with an opportunity to continue enjoying my time in the classroom as well as looking after my parents. During my free time, I enjoy easy hikes or working in the garden. This helps me to balance the time I spend teaching with healthy relaxing activities such as hiking and gardening. People say that I am a great listener and communicator in general, and it is easy for me to win the hearts of children. But I honestly believe that I have to continue improving for me to become a great teacher one day. I am eager to give it my best though.”
Interviewer: “Why did you become a teacher?”
Interviewee: “The best teacher I ever had was my history teacher in high school. I preferred English and science to history, but she was able to see past the dates and facts and make subject come to life beyond the basic curriculum. The teacher was driven by helping me to achieve and prepare me to the wider society.   Thus, my experience of school life inspired me to teaching. From then, I become a history fan and getting my bachelor’s degree in this subject did not reduce my enthusiasm, so the main reason why I become a teacher is because I enjoy teaching children about people, social features, and events that existed in the past through a method that aims to have a real-world significance.
I also believe that they are many lessons that can be learnt from history, and I want to try to help children understand them, consider them during their daily activities as well as avoiding repeating them in the future. Inspiring young people to develop interest in gaining knowledge that seems hidden from the past is what made me passionate about history and among the reasons why I become a teacher. Additionally, getting this job at your school would be a dream come true because I grew up in this in this community before we relocated after my father was transferred in his place of work to another city that is why we have come back after his retirement. I also enjoy being a small part of the growing dynamism in the education industry. My teaching career in the previous schools gave me several opportunities of implementing my proposals for unconventional teaching methods due to supportiveness of my seniors. For instance, I asked kids to develop realistic scenarios based on the major changes that took place in history. The student enjoyed the project, and I found out they become more motivated during the project that the usual and scored higher marks in the test I gave them at the end of the program. Thus, from the research, I discovered that students perform better when they are more involved in the process of learning. The chance of gaining similar insights is another reason why I want to work in this profession.
Interviewer: “How do you approach discipline and what role does it play in learning?”
Interviewee: “During my initial interaction with students, I clearly state the ground rules that they are expected to follow and also share the disciplinary actions that will be enforced if the rules are not followed. Once I have discussed these rules and agreed upon with my students, it helps them in developing a sense of responsibility and accountability. Showing anger inside the classroom always affect students negatively. I therefore try to be firm with students but never showing ager. There exist students with chronic discipline issues, I therefore prefer keeping them involved in as many classroom activities as possible so as their energy is harnessed in a positive way. I also reach out to parents to see if they can help with their child’s behaviour issues.
Concerning the role discipline play in learning, I think that discipline is the backbone of effective learning environment. Discipline the process of learning through creation of a stress-free environment to apportion time to different activities, improving planning through observation and maintenances of a set daily routine, moulding students’ character and enhancing their motivation.  It enables the setting of good examples as well as positively contributing to bettering the grades of my students. As I teacher, it is my role to enforce rule or code of conduct to guide the behaviour of my student, parents also play a role in enhancing discipline to their children. I have practiced guidance and counselling in my previous school having attained a certificate in it thus I can help strengthening guidance and counselling in this school thus helping students attain set values. From the research I have done, students who are socially and spiritually disciplined have a high chance of excelling in school.”
Interviewer: “What are your strengths and weaknesses as a teacher?”
[bookmark: _Hlk90813349]Interviewee: “I believe in getting results, and I am proud of the fact that my class has always scored above the school and state average in standardised testing. I make homework expectations clear at the start of the school year, and keep parents updated throughout about exactly where their student stand. I am also an excellent and energetic collaborator. One year ago, a new teaching team was introduced to the school I was working. To foster team spirit, I suggested we choose a theme and create décor and team building activities between the students around in each morning. We choose Greek methodology. From that, the student’s issues on discipline reduced, the teachers got to know their students better and they become comfortable in their new school within a few months.
Some of my weaknesses include lack of technological skills, I have very little computer experience and I am uncomfortable doing much more than checking email. I have been aware that my students have been missing out on tech-enhanced learning, so I have enrolled in classes at the local library to learn how to do basic digital presentations and home movies that I have already started using in the classroom. I plan to continue taking at least two technology classes per year to update my skills. Over planning is another weakness that I have. I have always planned meticulously and well ahead of time. My students know exactly what homework, quiz and tests lies in waiting for them every day of each nine-week period of grading. However, it becomes hard for me to deal with unplanned activities which interrupt my teaching.”
Interviewer: “Any question for the interviewer?”
Interviewee: “No. Thank you for making time to interview me for the role of a teacher. I am thrilled about the prospect of working in this school and being part of a highly reputable team.” 
[bookmark: _Toc90921561][bookmark: _Toc90988961][bookmark: _Toc92361858]TASK 2.
[bookmark: _Toc92361859][bookmark: _Toc90988962][bookmark: _Hlk90974387]A personal reflection on the role play and career development planning, applying an appropriate reflective cycle 
[bookmark: _Toc90988963][bookmark: _Toc92361860]Introduction.
[bookmark: _Hlk90891174][bookmark: _Hlk90891378]Professional career development offers new skills as well as allowing an employee opportunity of learning from others through training. Therefore, professional career development is the process of learning new skills with an aim of enhancing one’s current career opportunities with an aim of advancing one’s career (Limeri et al., 2020). It enables one to develop his or her full potential by undergoing through continuous learning thus evolution of their occupational status. On the other hand, personal reflection involves taking time to think about, meditating on, evaluating and giving serious thought on one’s behaviours, thoughts, attitudes and motivations. It enables one to analyse their actions from both macro and micro levels. 
This is a personal reflection report on the role play and career development planning, applying Gibbs reflective cycle.  It contains the skills and knowledge which contribute to working effectively and my readiness for employment. The report has also evaluated an understanding on my personal strengths and areas that need further development and established my employment goals and developed a personal action plan. Finally, the paper contains a personal reflection on the role play done in class under recruitment and selection process.
[bookmark: _Toc90921564][bookmark: _Toc90988964][bookmark: _Toc92361861]Skills and knowledge which contribute towards working effectively.
According to Gibbs Reflective Cycle, which was established by Graham Gibbs there are several steps that should be followed when having a personal reflection. These steps include Description, Feelings, Evaluation, Analysis, Conclusion and Action plan, and finally, returning to Description (Carver-Thomas and Darling-Hammond, 2017). I will use the steps for my personal reflection in the entire report. Working effectively as a teacher requires me to possess the skills and knowledge to show readiness for employment. Through teaching, a true difference is made in the life of a student as it determines whether he or she will be successful in future through the qualities, knowledge and connections made in school (Stelios and Christodoulou, 2020). Not everyone is suitable to be a teacher. To become an effective teacher, I need the attributes which have been discussed below.
Communication. Excellent communication skills both verbal and written are crucial for a teacher (Stelios and Christodoulou, 2020). I will be required to communicate to my students while in the process teaching as well as to their parents on matters concerning the progress of their children. I will also be interacting with my fellow teachers in school hence having good communication skills is necessary. According to Gibbs theory, the last step in reflective cycle is action plan. I will therefore further improve my communication skills both verbally and written within the next three months to improve my effectiveness as a teacher.
Interpersonal skills. Teaching job is a social work which will require me to interact with different kinds of people and students in my line of work. It is not a must for me to be an extrovert to be a teacher, however, it is an added advantage (Kim, Jörg, and Klassen 2019). Social skills will enable me create a rapport with my students, establish trust as well as nurturing a strong relationship with my students which will help in knowing the weaknesses of most of my students and helping on how to eliminate them. I will therefore aim at improving my interpersonal skills by increasing my level of friendliness with my students thus able to freely interact with them which will help me to understand them better.
Compassion. Compassion refers to the ability to tune in to the distree of others and to desire to alleviate it (Gore et al., 2017). From the analysis, some of my students face different challenges at home while others may be disable others become sick or pwerform poorly due to unknown reasons. To be able to work with each of them and help them perform better, I need to have empathetic skills which are very vital in this case. I will therefore be more compassionate with my students which will enables me understand some of the reasons for the poor performance of which some can be solved. 
Time management. Managing my time and ensuring what is supposed to be done in each period is my responsibility. I should be capable of prioritising my activities accordingly, work efficiently as well as avoiding being bogged down by activities that are consumning more time when time is limited.
[bookmark: _Toc90988965][bookmark: _Toc92361862]My readiness for employment.
The main role of a teacher is delivering classroom instructions that enable students to learn. The teacher impart knowledge to students by setting up situations that will enable students in learning effectively (Zeichner, 2017). In ensuring my readiness for employment, I will ensure that I have acquired all the skills identified above for me to work effectively as a teacher. have put in place both short term and long-term plans. My short-term goals include improving my lesson plans to provide opportunities for my student to grow socially by ensuring they engage in various activities that involve interacting with each other as well as the surrounding community. I also aim at ensuring that I am providing my students with a positive learning environment thus improving their performance. I will help the school administration, support staff, my fellow teachers together with the student to achieve their academic and behavioural benchmarks and goals within the shortest time possible. Some of my long-term goals will be taking of professional courses that will improve my classroom skills, working on initiatives that will grow my student’s self-esteem and encourage continuous success. This will be achieved by positively reinforcing my students consistently. Another long-term goal is to develop self-regulatory behaviours to my students through carrying out researches. Through the research, I will initiate more effective forms of disciplining rather than the harsh punishment.
[bookmark: _Toc90921565][bookmark: _Toc90988966][bookmark: _Toc92361863]An understanding of personal strengths and areas for further development.
[bookmark: _Hlk90891534]Recognitions of my strengths and areas that I need to develop further will enable me to develop my action plan thus counteracting the challenges and difficulties that I may face in my teaching job (Cochran-Smith et al., 2018). Some of my personal skills include resilience. I am capable of withstanding difficult situations, negotiating for what I need. I am result oriented and optimistic thus always expecting positive results and ensuring that they have been achieved. I possess good communication skills which help me create a strong and positive relationship with my students.  I am also an excellent and energetic collaborator thus easy for me to work with a team and engage with new students thus making it easy for them to adapt to their new environment.
I have a weakness of over planning, thus preparing everything ahead of time and also very meticulously. Even though I am flexible, this makes it difficult to attend to unplanned or aligning myself with schedule changes which bring interaction on schedule with my students.
[bookmark: _Toc90921566][bookmark: _Toc90988967][bookmark: _Toc92361864]Employment goals.
My goal as a teacher is to impart knowledge to students thus promoting learning.  To be an effective teacher I need to provide my students with quality learning (Cooc, 2019). I will ensure that students are aware that learning goes beyond the notion of passing to honing the necessary skills to thrive in the current world. I also aim at creating the necessary work balance. This will contribute to my well being thus making me more energised. To make my teaching more effective I aim at engaging in programmes that will help me update myself with the current and most relevant teaching ideas, resources and tools. I will also improve the standards of teaching I provide to my students hence ensuring that our school is ranked or rated the best through the feedback offered by both students and their parents.
[bookmark: _Toc90921567][bookmark: _Toc90988968][bookmark: _Toc92361865]Personal Development Plan
	Personal or professional objective
	Current Proficient
	Target proficient
	Development opportunity
	Judging criteria
	Time scale 
	Evidence

	To improve my technological skills.
	Little technological skills leading to my students missing out on tech-enhanced learning.
	Acquire technological skills.
	I will enrol in technological classes.
	Examination
	4 months 
	Certificate

	To be able to align myself with unplanned activities. 
	Over planning hence unable to adjust to unplanned activities when they arise.
	Plan appropriately and create room for adjustment for unplanned activities. 
	I will make an assessment for the unplanned activities and prioritise. I will communicate to my students about the unplanned tasks.
	Students’ and teachers’ feedback
	Four months
	Proper adjustment to unplanned activities with ease.

	To gain skills in handling students with special needs. 
	No skills to handle students with special needs. 
	Acquire skills to communicate with the deaf-mute students.
	I will enrol in a training institute for people with special needs. 
	Examination
	Two years
	Certificate.

	To acquire all the academic qualifications needed for a teaching job. 
	Bachelor’s Degree of Arts in teaching. 
	Masters Degree of Arts in teaching.
	I will join online classes.
	Examination
	Three years
	Certificate



[bookmark: _Toc90988969][bookmark: _Toc92361866]A personal reflection on the role play done in class under ‘Recruitment and Selection’ process.
[bookmark: _Hlk90891656][bookmark: _Hlk90975232][bookmark: _Hlk90891721]As stated above, Gibbs six steps to be followed for personal which include Description, Feelings, Evaluation, Analysis, Conclusion and Action plan, and finally, returning to Description (Carver-Thomas and Darling-Hammond, 2017). I will use the steps to reflect on the recruitment and selection process from the role play where I was acting as the interviewee. The questions asked by the interviewer will be used for demonstration, then I will discuss how I felt about the questions, I will then evaluate and analyse the question and finally make conclusion and an action plan respectively. The questions that I answered include why I become a teacher, how I approach discipline and the role of discipline in learning, and my strengths and weaknesses. 
The main purpose for the recruitment and selection process was to determine whether I was a fit for the job (Darling-Hammond, Hyler and Gardner,2017). My interview from the role-play was structured as the questions asked were standardised to determine my qualifications, experience and knowledge. The recruitment process involves advertisement, selecting and bringing employees on board within the organisations.
Questions about one’s strengths and weaknesses according to the role play were meant to determine whether I was skilled for the job. The questions were meant for me to demonstrate self-awareness and bringing the interviewer into knowledge about my deficiencies and how I am tackling them, and if I can keep learning throughout my career (Vovchuk et al., 2021). For my action plan, I will therefore work on strengthening my weaknesses while at the same time using my strengths to overcome my weaknesses.  Questions on why I become a teacher was meant to show if I am passionate about my career, what motivates me and if I am aware of what is required to become a teacher. Through it, the interviewer wanted to measure my effectiveness as a teacher as well as determining how well I understand the roles, requirement and the needed skills of being a teacher.  I had to be familiar with the expectations of the job, thus present my ability of handling the responsibilities that come with being a teacher. I had to be aware of my professional capability, which I had to portray during the job application process so as to meet the interviewer’s expectations. My action plan for this question will involve working on improving my skills as teacher to provide quality education to my students thus fulfilling the motive and what propelled me to become a teacher.
[bookmark: _Toc90921569][bookmark: _Toc90988970][bookmark: _Toc92361867]Conclusion.
Professional career development offers new skills as well as allowing an employee opportunity of learning from others through training.  It enables one to develop his or her full potential by undergoing through continuous learning thus evolution of their occupational status. The main role of a teacher is delivering classroom instructions that enable students to learn. The teacher impart knowledge to students by setting up situations that will enable students in learning effectively as discussed in the report. Recognitions of one’s strengths and areas that need to develop further will enable him or her to develop their action plan thus counteracting the challenges and difficulties that they may face in my teaching job as well as other jobs. According to Gibbs Reflective Cycle which was established by Graham Gibbs as discussed in the report there are several steps that should be followed when having a personal reflection. These steps include Description, Feelings, Evaluation, Analysis, Conclusion and Action plan, and finally, returning to Description. In the report, this theory has been used to reflect on the recruitment and selection process that was used in the role play. The main purpose for the recruitment and selection process is meant to determine whether the candidate is fit for the job.
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[bookmark: _Toc92361869]Appendices.
Questions I asked as an interviewer. 
1. Tell me more about yourself and your work experience.
2. Why do you want this job?
3. Where do you see yourself in five years’ time?
4. What are your strengths and weaknesses?
5. Why should I hire you?

Completed Job Application Form.
TEACHER EMPLOYMENT APPLICATION.
Personal Data.
Name: --------------------------------------------------------- 
Date: January 6, 2022.
Address: 2045 Royal Road 06570 St Paul England.
Teaching Preferences and Competencies.
Level preferred: (Please include subject/or grade level).
____Elementary (k-4) _____Middle School (5-8) Yes, History High School (9-12)
Position preferred: (Please include subject or grade level)
1st Choice History teaching. 	2nd Choice Special education teaching.
List other subjects’ other subjects you are qualified to teach: English and mathematics.
List any activities you are willing to supervise: Groups and drama.
List any sports you are willing to supervise: Volleyball.
I will be available to start teaching: (date) January 15th 2022.

 
