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Scenario 1
First, what discrimination means?
According to Cambridge Dictionary, discrimination is an act when a person is treated unequally and differently based on gender, ethnic background, Etc.
If we look at the definition of what discrimination means, then we will understand that Amina is a victim of unlawful discrimination. She is treated unfairly by the Manager because if her colleagues who are White British were selected for training and career development courses and Amina was not, then at least Amina supposed to have an answer from her manager, an answer that makes her understand why she cannot have the training, or the career development courses. The manager should give to Amina the same possibilities as to the other colleagues and to help her to achieve her work goals. 
According to M. Teresa Cardador and Brianna Barker Caza (2018), research, working in a male-dominated field is stressful for women because of the discrimination and harassment. This is the biggest reason why females are quitting their job as an engineer. 
When women fell that they do not fit in, they are more likely to quit engineering and to keep it just as a hobby. 
From my own experience, I can say that in the world there is much more discrimination than people talk about. Not every woman has the power of speaking up. Most of women do not know their rights or have the feeling that they cannot beat the discrimination on their own. Companies should always encourage females on taking any path. As there are many discriminations on ethnicity too, children must be raised with the best education in which people are not divided by race, profession, age Etc. 
 Even if some countries are trying to reduce female engineering discrimination there will not be to much change until the schools will teach from scratch students that there is no male or female profession. All professions are unisex!!!
The UK has the lowest percentage of female engineering professional in Europe, with women making up an estimated 11% of engineers. (Ben Fielding, October 29, 2019) which means in UK the discrimination is vey high just not everyone is talking about it.
If Amina is really a victim of unlawful discrimination, she should write a complain to HR and to see what will happened. If nothing positive will come from the written complain Amina should speak with a lawyer to help her.
Everyone has the right to become who want to be, but in a world with people like Aminas manager the world of discrimination will remain the same.
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