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In this report, I will be looking at the new General Data Protection Regulations (GDPR) and analysing the ways in which they both store and hold data of customers and also employees and then look at the ways in which it could affect organisations.
As an employee for Dragon Data Supplies, I will be analysing the uses of GDPR and producing a briefing document for the Managing Director. In this I will be analysing the key points of GDPR and looking at ways in which it could affect Dragon Data. During this I will also be looking at the benefits and limitations of GDPR and ways in which it may affect Dragon Data. Lastly, I will be looking at all the points gathered in order to conclude my briefing.    
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[bookmark: _Toc514066658]What is the General Data Protection Regulations (GDPR)? 
GDPR stands for General Data Protection Regulations, which is the current European framework for data protection laws being put in to place. This legislation has recently replaced the 1998 data protection order, which is what the current British Law stands under. However, from May 15 2018, GDPR will be being enforced by data protection regulators across Europe (Burgess, 2018). 

The reason for GDPR coming in to place, is that with the fast evolving technological generation in which we live in now days, the protection laws which were drawn up in the late 1990s, were no longer handling the amount of data which is now produced. GDPR has been driven by a logical approach to data protection, as it looks at the fact that privacy is an essential human right (Goddard, 2017). 
GDPR provides individuals, whether they are customers or employees of an organisation, with protection of their personal data, whilst also balancing out the rights alongside other rights, to ensure that there is a coherent rule of law throughout the EU for personal data protection (Vanberg and Unver, 2017).
The question that has been on many peoples mind is if this will apply once Brexit is in place and the United Kingdom leave the EU completely. Even with Brexit in place, we will still have to abide by these new rules. “The Queen’s Speech has confirmed that the General Data Protection Regulation will form part of UK law following the country’s withdrawal from the European Union. The Speech noted that “Over 70% of all trade in services are enabled by data flows, meaning that data protection is critical to international trade.” (Brimsted and Evans, 2017). 
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One of the advantages of GDPR is that it takes the 28 sets of data protection laws and compresses it in to a lone regulation, the reason for this being done is that - compliance costs, risks, uncertainty, complexity and compliance, is reduced for organisations whom operate from within the European Union (Nixon, 2017). This would be a benefit to Dragon Data as they would be able to store all of their data in one place and the changes which are needed for this to happen will not be costly. 

There are a number of limitations which can come from GDPR, and sure enough, once the law is actually put in to place in May, there is a possibility that more flaws within this act could emerge. GDPR has been put in to place to protect data of individuals within the EU, however, this law could mean that this would not apply to data outside of the EU. Therefore, if data was to pass through the GDPR, then it has the ability to be passed on through the EU without legal protection. Therefore, Dragon Data must ensure that the data which they already have and collect in the future is closely monitored to ensure that none of it is able to pass through the GDPR, and furthermore ensuring that the data of their customers and employees are kept securely in one place. When dealing with other organisations and customers outside of the EU, they must ensure that they take extra precautions when collecting the data (Madge, 2017). 

Organisations which operate outside, or with organisations and customers outside the EU will face pressure to ensure that they also follow GDPR compliances. Meaning that clients which are based outside the EU must ensure that higher GDPR standards are put in to place. This is something which Dragoon Data would have to look at when dealing with outside clients (Mazur, Palinski and Sobolewski, 2017). 
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Organisations, Dragon Data Supplies included, must ensure that they carry out training programmes within the organisation to ensure that employees are educated on the data protections compliances which they must adopt. 
It is also important that organisations review all of their privacy policies and come up with a plan or structure for these policies to be able to comply with that of GDPR (Nixon, 2017).

If organisations involve ‘large-scale’ monitoring or sensitive person data, then a data protection officer (DPO) should be appointed. The reason for this being that organisations must have an individual who is able to deal with such important information, and this type of responsibility is not something which can be appointed to the IT department of an organisation. Therefore, Dragon Data supplies may want to look at the scale and sensitivity of the data which they hold and furthermore decide whether a DPO should be appointed, this would give employees and customers piece of mind to know that their data is being wisely cared for (Is Your Business Prepared for the GDPR, 2017). 
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To conclude, GDPR being put in to place means that many changes must be made to the way in which organisation, such as Data Dragon Supplies, collect and store their data. 
Due to the vast amount of data which organisations now collect, there has been a change from the previous Data Collection Act (GOV.UK, n.d.) to GDPR, as the data being collected must be secured at a greater scale. 
After looking at the changes being made, and both the benefits and limitations which come from this new law, it is clear to see that there are some areas which Dragon Data will have to change and also ensure that they look at closely to ensure that they are complying by the new rules set to avoid a breach and in turn a fine. There aren’t any major changes which will have to be made, which will mean that this won’t be much of a costly nor timely change. Moreover, these new laws and legislations will benefit Dragon Data and also their customers and employees, as their data will be protected to a higher standard which will sequentially allow Dragon Data to gather more information as customers and employees will feel more willing to part with. 
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