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[bookmark: _Toc535503847]Introduction
Every one of us, from the very childhood, wants to be something in the future. For instance, I wanted to be a businessman when I was a kid, some of you may have had different ideas of your future career on that age. But what we didn’t understand at that age is that we have to know what we are good at and act accordingly to achieve that goal. Unless we understand at what we are good at, it is quite impossible to map a proper career plan which will help us to go ahead. Career development plan helps us to outline our job and, in that way, maximize the outcome that we are most likely to choose. So, in that way, the career development plan helps us to reach the goal that we always have dreamt of. Changing job has become quite a thing among the employees nowadays. Most people tend to attend more than one job in their lifetime. Those who change their job more than three times, need to understand the meaning of career development.
In a formal way, career development implies different ways undertaken by a company to develop their employees in such a way that will help them in their current and future jobs. The main focus of career development is to light on personal strengths and develop those strengths for future usage. In this report, I will talk in depth what career development plan is and try to develop one of my own which will help me in the long run.











[bookmark: _Toc535503848]Personal Evaluation

Personal values are differentiating a person from others and it encourages to find out the important factors that need to do to become successful. Personal values and principles shape up the characteristics of an individual (Cottrell, 2011). Thus, the work practices and behaviors of the individual largely depends on the personal values and principles. It is because of the fact that if I don’t account for the values whenever I look for a job, I will end up undervaluing myself and as a result, I may not get the exact result I was hoping for. Currently, I am working in a business consultancy firm named Open consultancy as trainee consultancy. In future, I have my planning to open my own business consultancy company.
The interest simply means what I prefer to do and what not. Asking myself about what I find interesting will reveal answers regarding what job I might be good at or in what god I will fit perfectly. 
I find this stage particularly compelling as it revealed a lot about my inner self. For instance, when I was conducting research regarding this stage, I found out that, I fall under the category of an introvert and I like research-related work, so being an analyst is the best thing for me.
This part was particularly monumental as I had to ask myself at what I am good at and what job will meet all of the required skillsets of mind or otherwise I will face huge problems. For example, when I found in the prior stage that I am good at business analysis and I will suit perfectly for a business consultancy firm, I found that this job will require a professional degree which I don’t have. After gathering certain skill, I have my future planning to open my own consultancy firm.
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Figure: My Self-Motivation Quiz (mindtools.com/pages/article/newLDR_57.htm)
[bookmark: _Hlk535424790][bookmark: _Hlk535426305]The quiz I have been gone through it's all about the overall motivational process of my life. I allow my personal doubts and fears to keep myself from succeeding. I probably had a few incomplete goals in the past, so I may have convinced myself that I am not self-motivated - and then I have made that come true. I need to break this harmful pattern now and start believing in myself again.
Positive thinking is a really important factor in life that helps to increase the self-confidence (Morgan, 2016). It makes a good point when nothing is going planned and a person is giving up for the things that have been gone through. There is some influential point in life that needs to make sure so that the prediction that has been taken for life may not come true. Positive thinking automatically helps to think about a bright future in life that a person wants to realize. Expecting positive results increases the chances to be more positive and it reduces the leave outcome due to fate or chances (Maund, 2017). A vivid picture of success is combined with all the positive thinking and helps to make a bridge between the gap of looking for something or going forward to it.

[bookmark: _Toc535503850]Researching Learning styles

Different types of learning style are important for life that helps to increase the personal and professional development (McMillan, 2006). Learning style is considered as the techniques or procedures that help to assist a learner from different methods and increases their education level for adopting the learning ability. Skills, attitudes, techniques, and various specific styles are being taught via learning style that indicates a person to the fact to effectively learn all the practices. Learning is mainly starting from our childhood as we learn different things in our life to accomplish several activities that are motivated or taught by others (Stegman, 2015).
It stars with visualizing on something to find out the structured value of the activity, hearing from others to self-motivate, speaking with others, reading different books or journals, personal reflection on what I doing or what I supposed to do to accomplish certain tasks, gathering knowledge by practically touching, feeling or smelling of something and many other techniques. 
I mainly follow different learning practices that help me to develop my academic and professional filed to accomplish certain activities. Affective learning style is a really important factor to learn and practice and effectively use the overall procedures of something. Below I am going to describe two types of widely used learning style that I also use:
[bookmark: _Toc535503851]Kolb’s learning 
Kolb’s learning style is mainly developed by David Kolb by his name in 1984 to provide a certain step of learning procedures that a person mainly learns by gathering different practices in life (Anderson, 2007). there are different features of this learning style that helps to acquire techniques and make them useful in the flexible situation. All the experience is helpful to justify a person’s overall learning procedure by figuring out what are the things that must need to do by a person. 
It starts with the concreating experience of something that a person feels to do so and what is the required point that a person has done in life. Reflective observation starts with the watching of something that a person watches and reflects on that (Coffield, 2004). A person may watch picture, visual things or videos that are reflected in the process. Thinking of all the factors that have done in the previous field like concrete experience and reflective observation there needs to make abstract conceptualization. Active experimentation of doing all the things or what are the required things that will do in future is the last stage of the cycle that taught to gather different things.
[image: Kolb's Experiential Learning Cycle]
Figure: Kolb’s Learning theory (Van Emden, 2010)
[bookmark: _Toc535503852]VARK learning
VAK learning style was first developed in 1920 by a large number of psychologists in order to identify the most common way of learning (Drucker, 1994). Later on, a New Zealand based teacher Neil D. Fleming make it broad from VAK to VARK. VARK is a common way that a person learns, where V stands for Visual things like seeing the pictures, graphs, charts, diagrams, and videos (Assael, 2017). A stand for Auditory learning from voice, information and many others that are done from voice, lectures and group discussion. K stands for Kinesthetic that is a physical preference by responding to others by touching or feeling of an object. R stands for Reading or Writing that a person learns by reading of a book, journal, lecture, and many others.
[image: Image result for vak learning styles]
Figure: VARK learning theory (Assael, 2017)
[bookmark: _Toc535503853]Personal Learning styles 
I have chosen A the most. As per as VAK, I have visual learning style s per as my score. Someone with a visual learning style depends on something that is written or directed. However, I don’t think myself as a visual learner; but as a mixture of the visual and kinaesthetic learner. Most of the time I may prefer to learn through the medium of written instructions, but sometimes I just want to try things out from time to time. Auditory learning style, on the other hand, doesn’t suit me that much as I can’t sometimes remember things that I should.
[bookmark: _Toc535503854]Reflection on Own Learning Style
	
	Visual
	Auditory
	Kinesthetic
	Other
	Reflections

	Leadership
	This follows visually seeing different things like pictures, graphs, videos and many others
	Listening patiently and talking with different people effectively.
	Experimentation or touching and feeling of something or doing something with others.
	Leading different types of people to work accordingly by self-motivation.
	I think should put more focus on communication to be a good leader in the future. I have the ability to lead different people to motivate and work hard for accomplishing on time.

	Ethics
	Ethical notes, pictures, videos or any other efficient things that can encourage to adopt the ethical culture.
	Listen from others regarding different ethical things that can help.
	Discuss with the seniors or feel them that are reared to the ethical values of the organization.
	Cognitive
	For me to buy strong ethics, I think I will have to practice never compromising my values. 

	Team Building
	Work accordingly along with the team and discuss different pictures or videos that can enhance the working abilities.
	Listen to others before making any decision and discuss certain things are an important factor
	Focusing on team member's skills and performance level on how they work. Feel their working level to speed up.
	Inspire on the self working level to work hard and adopt different qualities that are encouraged to work more.
	I have thought of a to incorporate people with rightful skills and in that way, I will be able to build a great team

	Conflict Resolver
	Reducing conflicts by showing the negative impacts that are caused by conflicts. Showing different graphs or chart that is related to the conflicts.
	Make a good working scenario that can automatically helpful for the conflicts management.
	Feeling the power of conflict management that are required part of self-motivation and team as well.
	
	I think I better be more sympathetic towards the needs of people and in that way, I will be able to find out different things that can automatically reduce this.

	Numerical Skills
	Different maths, working graphs, videos for self-practicing are an important part of getting the proper numerical skill.
	Listen to the lecture, discussing with others regarding the numerical things
	Practicing different types of example that are provided by the teacher and following others example is also an important factor.
	Online library or taking help from others is also an important factor that is required to the numerical skill practice
	I have some lacking on the numerical skill and I need to increase this by proper practicing with others and at my home as well. Numerical skills are a really important factor in the workplace as well.

	Time Management
	Proper scheduling of the time by getting the time picture is important that helps to prioritize the work by the order.
	Listening to others regarding the time and make it more effective is a helpful part of the activity.
	
	
	I have to utilize my time properly to manage my time schedule efficiently

	Communication
	Socializing and making good communication practice by practicing.
	It's important to listen to others carefully for effective communication.
	
	
	I have to get better at being socializing as in that way I will be able to look into my communication skill

	Motivator
	Providing different pictures or graph that is relevant to motivation.
	Listen to problems of others is an important factor to motivate.
	
	
	To be a good motivator I have to start listening to my peers and understand their point of motivation

	Negotiator
	
	Listen to others issue to negotiate and find out the most effective decision.
	Decision-making ability
	
	I have to start believeing on my intuition as using my analytical skills for negotiation.

	Written Skills
	Read more books and increase writing skills by visualizing the issues.
	
	Convert the feeling into writing
	
	I have to convert my feelings into writings and in that way I will be able to be a good writer.



[bookmark: _Toc535503855]Johari Window
This is the tool of self-evaluation that is used widely for finding out different information. In order to find out the personal information of a person, Johari Window is the tool that evaluates a person of the own skill and makes all the things useful to accomplish (Eckes, 2002). The four parts of this learning tool are designed to evaluate a person’s information that is kept secret and shared with others. Below are the descriptions of all the parts that are used in Johari Window:
Open or free area: This is the place where all the certain qualities of a person are known to others and that is shared by the person. The key strengths of a person that are differentiated from others help to know a person more deeply. It helps to make the team working activities properly, good interaction with all, understand all the working procedures and promised to do activities.
[image: ]
Figure: Johari Window model (Foot, 2016)
Blind spot: There are some places of a person that are unknown by person but they are discovered by other individuals. It helps to gather feedback from others regarding accomplishing of certain activities. 
Hidden area: These are the area that is totally secret for a person, they are not shared with others and I have some hidden areas of my personal information. I don’t share these with others or discuss, it helps to make my competition level in the market and I used to make a proper strategy to improve my quality level.
Unknown area: Some areas of a person are totally unknown to person and others too. They are not discovered and it changes after a certain period of time. The changing points are not able to easily adaptable or make any improvements.
[bookmark: _Toc535503856]SWOT analysis
Strengths: I am good at analysis, I have the ability to make a proper analysis of anything and make the most effective decision by evaluating certain points that are helpful for me to accomplish. I can make good communication practice with others that help me to resolve the issues and make the most effective decision. I am able to work effectively with the team, resolve any kinds of conflict and make others motivated to work. Different types of academic writing skill are other strengths that can enhance my quality level or researching.
Weakness: I need to improve my analysis as I don’t have extensive training in analytics that makes me trouble to accomplish certain research. I got really nervous to accomplish different activities with huge pressure. The weakness point made me trouble to make proper planning on something and do something effectively. 
Opportunities: I have proper knowledge in team building and motivating different people to accomplish a certain task. This will help me to make effective opportunities to work accordingly in the future. Having different skill management or planning as per the working level will help me to do something different than others.
Threats: My personal weakness of introvert behave will make trouble in future in terms of resolving the work pressure. Different types of innovative things that I don’t have can be made me failure to justify or make the best decision.


[bookmark: _Toc535503857]The expectation of the employment

Challenges are increasing on regular basis in different organization and it's important to adopt different types of qualities that are helpful to work. Accepting the tasks are helpful to resolve any issues that might be faced while working and provide the best importance at the workplace (Gray, 2011). A person’s career is mainly focused on the driven techniques that are made by an employer in their organization. It automatically increases the performance level of a person to find out the best job that is designed to perform. Organization and an employer have certain responsibilities to make the workplace environment effectively that provide good salary margin.
Good communication level at the organization is helping to meet the overall development and performance level (Lewis, 2012). When employers are happy with the facilities that are provided by the organization, it automatically increases the performance level. Effective salary margin, communication level, good ethical practices, position improvements, continuous development plan, and many other things are important for the workplace to increase the expectation level of employees. 
The continuous development process is the good practice at the workplace that helps to increase the personal development plan. An organization provides different types of development program like training, skill increment, personal development and many other things that are required to performance level. In this modern world, an effective workplace environment is really important to improve the performance level of employers and overall organization (Mooij, 2017). 
[bookmark: _Toc535503858]Career planning and aspiration

Career planning is an important factor that helps to do all the necessary things that a person needs to do to fulfill the overall development. in terms of looking for the new job, there needs to plan effectively on what are the things that are required to do by a person. Different strategic planning is helpful to outline the effective steps that are gone through by a person to good practice in life.
Evaluating the strengths and reducing the weakness level is an important factor by setting up the career goal and what are the things are needs to achieve in life. Career planning is an ongoing process that is done by setting up the goals of life and aspiration (Torrington, 2011). I have some planning of my own that I need to plan for my career building. Career planning helps to reach the destination of life that give the confidence level to do effectively. The abilities and aspiration level are combined together to acquire the necessary capabilities. I am gathering different skill from my current workplace and will make the best possible output in the future. My engineering practice will help me in future to open my own engineering firm and 
[bookmark: _Toc535503859]Personal development plan

The personal development plan is the procedures that help a person to reach towards the goal. It makes proper awareness, gather the required skills and give the best direction that is helpful to do all the things in a planned way (Becker, 2010). In order to achieve something in life, there must need to make an effective personal development plan that helps to do things in a systematic way. Here is some important factor in personal development plan:
· Personal development plan helps to make SMART planning that focuses on the specific, measurable, attainable, relevant and time bounded. 
· Personal development plan makes all the things in a structured way that enables a person on what are the things are most important to do.
· It provides effective guidelines for the person to accomplish all the things in a systematic way.
· It makes an attainable date and in the time period, there needs to work as per the planning that is the goal of life.
Here is my personal development plan:
							
	A – Current role and future aspirations
The key areas of my current role 
· Working on export-related projects
· Supporting the financials of the projects 
· Documentation of the analysis

My long-term career aspirations. 
· To be a financial analyst
· To have managerial abilities
· To be a good leader and communicator


	 

	B – CPD Goals

	C – Development Needs

	D - CPD Activities
What are you actually going to do, to fulfill each need? Activities should be SMART


	Complete some course to open my own business





	Apply for CFA Complete all three steps
	[bookmark: _GoBack]Complete the research regarding CFA by February 2019
Complete the first level by December 2019
Complete the second level by July 2020
Complete the last level by December 2020

	Develop my communication skills and attend a private firm within 2 years







	Increase my social activities






Be the best analyst on the firm and gather different management skill.





Be on the management team and lead others by acquiring skill development. 
	Attend the first seminar on communication development by November 2019 
Keep practicing on speeches for one month at a stretch on December 2019.

Participate in the major projects of the company for the first 6 months of the career-January 2020 to June 2020
Lead at least 2 projects for the firm- from July 2020 to September 2020

Put together some events for the company from October 2020 to February 2021.


	Increase my overall managerial ability to and raise funding for my own consultancy firm. I will also make effective research for the right place where I will be able to open my consultancy firm.
	I will acquire different types of managerial skill that are important for opening my business consultancy firm. 



I will rise up the funding from my own sources, if it's not sufficient, I will later on go for different banks or other institutions to rise up my findings. I will look for the places where I can open a business.

	I will gather all the managerial abilities by working in a different organization by 2022.





There needs a huge amount of money to open my consultancy firm and this will be done by 2025. By the meantime, I will be able to adopt all the managerial abilities to motivate or inspire people and make the right place for the consultancy firm.


[bookmark: _Toc535503860]Conclusion
In this assignment, I have learned how to put together a personal career development plan and also have understood how a career development plan works. I also have gathered a great deal of knowledge from this assignment. By the end of the assignment I have learned about my learning styles, have been able to conduct a personal SWOT analysis and also have put light on various skills. I think all these analyses have shown me the areas I need to improve thus have shown me which skills I need to develop. As for the future, I will be able to use this development plan as an outline of my future career. What is for sure is that, I will now use career development planning more each time I am hesitant about my career. When I developed this career development plan, I may have made some mistakes unintentionally and haven’t been able to put all my learnings into this development plan. As I have had some experience with developing a career development plan, I will surely put all my learnings into the plan and make it a better one. I will work hard to increase my abilities and the planning that I have made for the future will follow effectively. 


[bookmark: _Toc535503861]References
Anderson, S. (2007). Collins dictionary. Glasgow: HarperCollins.
Assael, H. (2017). Consumer Behavior and Marketing Action. 5th ed. Cincinnati, Ohio: South-Western College Pub.
Coffield, F. (2004). Learning styles and pedagogy in post-16 learning. London: Learning and Skills Research Centre.
Cottrell, S. (2011) Critical thinking skills: Developing effective analysis and argument (Palgrave study skills). 2nd edn. Basingstoke: Palgrave Macmillan.
Drucker, P. F. (1994) The practice of management, Harper, New York,
Eckes, G. (2002). Six sigma team dynamics: The elusive key to project success. John Wiley & Sons Copyright.
Foot, Hook and Jenkins, (2016) International HRM. 7th Ed @ Pearson Education LTS. 
Gray Dessler, (2011) A Framework For HRM, 5th Edition@ Pearson Education Ltd. 
Lewis, B., & Varey, R. (2012). Internal Marketing. Hoboken: Taylor and Francis.
Maund, A. Schriek, M. and Tinkler, P. (2017). Certificate in Higher Education: Skills for the Workplace Student Yearbook. Sage Publications.
McMillan, K. and Weyers, J. (2006) The smarter student: Skills and strategies for success at university, London: Prentice Hall.
Morgan, P. (2016). The Business Student’s Guide to Study and Employability. Sage Publications.
Mooij, M. d. (2017). Consumer Behaviour and Culture: Consequences for Global Marketing and Advertising. Thousand Oaks, Calif: Sage Publications.
Stegman, J. (2015). The Importance of Managerial Communication. The Bulletin of the Association for Business Communication, 51(3), pp.25-26.
Torrington, D, Et Al. (2011) Human Resource Management. 8th Ed. London: Prentice Hall.
Van Emden, J. & Becker, L. (2010) Presentation Skills for Students (2nd edition). Palgrave Macmillan.
Online:
https://www.mindtools.com/pages/article/newLDR_57.htm (Accessed on 17/01/2019)























[bookmark: _Toc535503862]Appendix
[bookmark: _Toc535503863]VARK learning questionnaire
[image: ]
[image: ]
[image: ]
[image: ]



3

image3.emf

image4.jpeg
Concrete

Experience
Feeling
g
3
3
S
T
1]
. (8]
Active Processing Continuum
Experimentation «
Doing &
S
&
5
o
v
Abstract

Conceptualisation
Thinking

Reflective
Observation
Watching




image5.png
Reading & Writing

\55




image6.png
Johari Window model

Known by self “ Unknown by self

openffreearea

Knawn by athers

Tell

— — - hiddenarea f——

unknown by athers





image7.png
VAK Learning Styles Self-Assessment Questionnaire

1. When I operate new equipment I generally:
a) read the instructions first
b) listen to an explanation from someone who has used it before
¢) go ahead and have a go, I can figure it out as I use it

2. When I need directions for travelling I usually:
a) look at a map
b) ask for spoken directions
c) follow my nose and maybe use a compass

3. When I cook a new dish, I like to:
a) follow a written recipe
b) call a friend for an explanation
¢) follow my instincts, testing as I cook

4. If I am teaching someone something new, I tend to:
a) write instructions down for them
b) give them a verbal explanation
¢) demonstrate first and then let them have a go

5. I tend to say:
a) watch how I do it
b) listen to me explain
¢) you have a go

6. During my free time I most enjoy:
a) going to museums and galleries
b) listening to music and talking to my friends
¢) playing sport or doing DIY

7. When I go shopping for clothes, I tend to:
a) 1magine what they would look like on
b) discuss them with the shop staff
¢) try them on and test them out

8. When I am choosing a holiday I usually:
a) read lots of brochures
b) listen to recommendations from friends
¢) 1magine what it would be like to be there
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9. If I was buying a new car, [ would:

10.

11.

12.

13.

14.

15.

16.

17.

a) read reviews in newspapers and magazines
b) discuss what I need with my friends
c) test-drive lots of different types

When I am learning a new skill, I am most comfortable:

a) watching what the teacher 1s doing

b) talking through with the teacher exactly what I’'m supposed to do
¢) giving it a try myself and work it out as I go

If I am choosing food off a menu, I tend to:

a) imagine what the food will look like

b) talk through the options in my head or with my partner
¢) imagine what the food will taste like

When I listen to a band, I can’t help:

a) watching the band members and other people in the audience
b) listening to the lyrics and the beats

¢) moving in time with the music

When I concentrate, I most often:

a) focus on the words or the pictures in front of me

b) discuss the problem and the possible solutions in my head

¢) move around a lot, fiddle with pens and pencils and touch things

I choose household furnishings because I like:

a) their colours and how they look

b) the descriptions the sales-people give me

c) their textures and what it may feel like to touch them

My first memory is of:
a) looking at something
b) being spoken to

¢) doing something

When I am anxious, I:

a) visualise the worst-case scenarios

b) talk over in my head what worries me most

c) can’tsit still, fiddle and move around constantly

I feel especially connected to other people because of:
a) how they look

b) what they say to me

¢) how they make me feel
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18.

19.

20.

21.

22.

23.

24.

25.

26.

When I have to revise for an exam, I generally:

a) write lots of revision notes and diagrams

b) talk over my notes, alone or with other people

¢) 1magine making the movement or creating the formula

If I am explaining to someone I tend to:

a) show them what [ mean

b) explain to them in different ways until they understand

¢) encourage them to try and talk them through my idea as they do it

I really love:

a) watching films, photography, looking at art or people watching

b) listening to music, the radio or talking to friends

¢) taking part in sporting activities, eating fine foods and wines or dancing

Most of my free time is spent:

a) watching television

b) talking to friends

¢) doing physical activity or making things

When I first contact a new person, I usually:

a) arrange a face to face meeting

b) talk to them on the telephone

¢) try to get together whilst doing something else, such as an activity or a meal

I first notice how people:
a) look and dress

b) sound and speak

c) stand and move

If I am angry, I tend to:

a) keep replaying in my mind what it is that has upset me

b) raise my voice and tell people how I feel

¢) stamp about, slam doors and physically demonstrate my anger

I find it easiest to remember:
a) faces

b) names

c) things I have done

I think that you can tell if someone is lying if:
a) they avoid looking at you

b) their voices change

c) they give me funny vibes
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27. When I meet an old friend:
a) Isay “it’s great to see you!”
b) Isay “it’s great to hear from you!”
c) I give them a hug or a handshake

28. I remember things best by:
a) writing notes or keeping printed details
b) saying them aloud or repeating words and key points in my head
¢) doing and practising the activity or imagining it being done

29. If I have to complain about faulty goods, I am most comfortable:
a) writing a letter
b) complaining over the phone
¢) taking the item back to the store or posting it to head office

30. I tend to say:
a) I see what you mean
b) I hear what you are saying
¢) Iknow how you feel

A’s= 13 B’s= 09 C’s =08
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