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Gender bias in education can appear in different ways, and it affects the learning experience of a student, the outcome of their academic achievements, and even their social development. And it does not affect just students but even teachers. Gender bias can affect a teacher from teaching a subject they feel passionate in simply because of their gender, an example being the belief that a subject such as I.T or Sports can only be taught my male teachers. This can also affect students who may lack a role model of a specific gender (Kube et al., 2024).
Social and cultural norms play a significant role in gender bias. There are stereotypes and beliefs in different cultures that are normalised and prohibit women from roles and opportunities (Rajha and Ruiters, 2025).
Environmental factors are like social and cultural norms mainly due to the persistence of stereotypes and how people have set expectations for people based off their gender especially in women and how stereotypes negatively affect their sense of belonging in certain fields (Allison, Meltzoff and Sapna, 2021).
Gender bias also affects the workplace and is imbedded into it. One of the biggest examples of this is the gender pay gap which is where people are either paid more than others or paid less than others for doing the same job, and this is simply because of their gender. The work they do is not seen as valuable as a different gender doing it and this causes employees to feel like they serve no value in their role. Certain bias can also create unfair expectations in the workplace where certain gendered employees may face higher standards in their jobs while the other gender has lower standards, and this can negatively impact a person's wellbeing and their job satisfaction (Bowen, 2020; Panerati et al., 2025).


The issue I am going to be going over for my evaluation based off my cause and effect diagram will be gender inequality and how there is an unequal treatment between males and females in several different social, economic and other types of domains. This level of inequality is a large-scale social issue and it at affects the health of the population globally (Alcalde-Rubio et al., 2020). This shows how much gender inequality is embedded into society. In this evaluation I will go over the causes and impact of gender inequality and align it with the Sustainable Development Goals

According to statistics, gender inequality is measured using indices such as the Gender Inequality Index (GII), Gender Development Index (GDI) which can be used to asses inequality for areas such as health departments or empowerment. In India, gender inequality is strongly linked to unfairness in market participation, earnings/income levels, health access and a large exposure to crime and violence rates against women which leads to a larger level of inequality (Tripathi, Majumdar and Chahar, 2025).
Similar to India, there is gender inequality in Sri Lanka which correlates to unemployment rates and reduced gender pay gaps
In the European Union the gender pay gap exists and it remains an indicator of inequality regarding economics, with an average of 14.2% in earnings between men and women in 2014 across 26 countries. The gap varies significantly when it comes to certain countries. For example, countries such as Estonia and Germany have a pay gap exceeding 20% while other countries like Belgium, Luxembourg, Slovenia and Romania falling below 5%. Certain countries and their policies along with different cultural factors play a key role in how gender inequality plays into income

Some of the causes of gender inequality is because of how deeply rooted into society it is, this can mainly be seen in long running stereotypes and traits that have been normalised into today's society over time. And so, because of these certain behaviours have been shaped while most people don't bat an eye towards it leading to some expectations become standard and going unquestioned which further leads to inequality becoming embedded into everyday life to the point some people may not even realise. These stereotypes are strongly present in places with diverse culture such as China and the United States of America where their cultural norms play a large role into gender bias
(Li, 2025).


[bookmark: _Int_ltoAsYEB]Gender inequality in employment opportunities and leadership representation is caused by barriers that prevent women from employment opportunities and accessing jobs on an equal footing as men despite having the requirements and legal frameworks that exist and are aimed to promoting gender equality. These barriers contribute to a higher female unemployment rate (Algül, 2024). On top of that, women that are in leadership positions continue to face gender specific challenges which require them to put in even more effort than usual just to gain recognition on the same level as their male counterparts who do not have to put in as much effort (Santos et al., 2024).

There are also places across the glove where gender inequality persists because of how inadequate the law enforcement is and how weak the policies and movements that were designeed to promote gender inequality. For example, in countries such as Uganda and Nigeria even though there are legal frameworks such as Uganda’s Gender Policy and Domestic Violence Act, Nigeria’s National Gender Policy and Violence Against Persons (Prohibition) Act they remain inconsistent and so do their levels of enforcement. Their lack of inconsistency is heavily linked to their limited resources and a lack of political will which greatly hinders the effectiveness and implementation of these laws and attempts at equality (Onyejegbu et al., 2025).
Adding onto this there is gender bias in law enforcement itself, this is to do with the recruitment of female officers. Research shows that gender bias is still very much a persistent challenge within the police forces which can affect recruitment and limits people from having female role models in the law. As for women that are part of the law, they often experience gender related issues, challenges or inequalities regardless of rank sometimes, and they are forced to employ gender based strategies to navigate these challenges (Paolillo, 2021).
There are consequences to the ongoing issue of gender inequality, it affects multiple areas such as economics, social aspects and health aspects. Regarding the economic aspect of this, the rising cost of living and the inflation in prices of things such as food places women at a heavy disadvantage. Because of the gender pay gap or simply the inability to find and secure a job women’s access to resources are heavily limited (Hu, Nyiwul and Koirala, 2026). This is also affected by poverty and climate change, women that are living in poverty will suffer from the effects of climate change in countries where floods, heavy rains and other types of weather or disasters make living in poverty much harder (Najeeb, 2025).







Socially, gender inequality has consequences that can affect aspects of society and the wellbeing of individuals. One of these consequences is the widening gender gap in empowerment and education, gender inequality in education also has consequences. Research shows that a lower education attainment is linked to higher fertility rates and infant mortality (Karoui and Feki, 2018).  But if women's education was improved then it would positively affect the education of following generations (Awaworyi Churchill, Nuhu and Lopez, 2019).

Sustainable Development Goals are a set of global objectives that have been established and are being aimed to achieve by 2030 (Biermann et al., 2025).
Sustainable Development Goal 5 is directly connected to addressing gender inequality and it aims to do so while empowering all women and all girls. It uses previous international frameworks like the UN Beijing Platform for Action and the Millenium Development Goals. Sustainable Development Goal 5 highlights the need for changes that will empower women, eliminate violence and crimes committed against women and emphasise the importance of the government engaging with women's organisations so that this goal can be reached and implemented efficiently (Dhar, 2018).

The UK is attempting to address gender inequality by going through various frameworks across different sectors of the country. Within the education aspect of this issue, gender equality is being attempted by pursuing equal opportunities programs across the UK and Europe. The UK’s overall approach to gender inequality involves engagement across screening industries, finance, education and higher education all in the hopes of reaching equality for everyone (Salisbury and Riddell, 2000).

To sum up my evaluation, gender inequality is a large and global social issue that affects several aspects of life including economics, education, health and wellbeing. It causes unfair income, a lack of employment opportunities, a lack of role models, a lack of access to resources and long-standing stereotypes and cultural norms that have imbedded themselves into today's society. Countries that are part of Europe have all shown levels of gender inequality regardless of how little or what aspects of inequality they cause. Efforts towards addressing gender inequality lie in Sustainable Development Goal 5 which is aiming to empower women and girls and remove 
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You should now be able to:

+ define and describe different types of physical activity and
understand its different intensities;

+ describe the guidelines for physical activity for different age
groups and the prevalence of global physical inactivity;

+ consider the role that your subject area can play in
increasing levels of physical activity and reducing inequalities
in physical activity opportunities.
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You should now:

+ understand what climate change is, its impacts, and the
relevance of the precautionary principle;

« understand the difference between instrumental and
intrinsic value and be able to consider what we value about
the world;

« recognise the major contributors to climate change and
extinction and how you can be part of the solution and make
a difference in the fight against climate change and
extinction.
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You should now be able to:

+ demonstrate an awareness of some of the issues concerning
knowledge and ignorance as they have been developed in
the history of ideas;

+ demonstrate an awareness of the prevalence of
disinformation and how to avoid it;

+ formulate an understanding of implicit bias and how to
avoid it.
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You should now be able to:

+ identify the key differences between system 1 and system 2
thinking and how we use each to inform the decisions we
make;

+ outline strategies that aim to help improve personal decision
making,
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You should now be able to:

+ describe what negotiation and influence are and why they
are useful in life and work;

+ recognise the effect different influencing styles can have on
real lfe situations;

+ understand the negotiation process.
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You should now be able to:

articulate an understanding of inequality within modern society and
apply this understanding to explain issues in relation to gender or race;

outline the difference between economic inequality and inequality of
outcomes;

articulate an understanding of the relationship between poverty and
social exclusion;

demonstrate an understanding of the key contemporary debates in
relation to gender and inequality in society:

articulate an awareness of how and why discussions of race and
discrimination have become prominent in modern society:
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You should now be able to:

- understand how to deal with conflict in a productive way, understand
the term crisis management, understand what it is like to manage crisis
situations skillfully and appreciate why this is important for life and
employability. and describe and utilise a crisis management technique;

- recognise some of the benefits and techniques of using restorative
practice:

- understand more about your ‘self in conflict/crisis situations, the roles
that you and others can adopt in a conflict situation, and the roles
adopted by yourself and others within conflict situations.
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You should now be able to:

+ recognise the societal implications of the ‘second machine
age’;

+ evaluate the impact of automation in your sector of study;

+ identify the skills required to thrive in the future of work.




