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Introduction
The aim of this assignment is to identify the key learning objectives and outcomes. The purpose of this report is to evaluate personal employability skills. The skills obtained which, can be required in a real life or simulated environment when called upon. These are skills that are gained and can be identified using the tasks set out on Moodle platform weekly sessions. And being able to learn and demonstrate the knowledge in the four module unit topics set out below, including the Personal Development Plan showing the important of priorities with predicted dates. 
Brand you
Ambition is critical it is quite important to believe in yourself. Having the ability and desire is the pedigree to success. If you believe that you have no ambition in life, then you cannot succeed. To maintain a good start in life believing in something will give you an edge in life to push along. Setting up goals and targets will enable you to strive forward and be prepared with whatever challenges you face. According to Judge et al. (2012) a lifestyle cycle was conducted which, showed that social economic background holds the key for individual differences, carefulness, assertiveness, self-conscious and general mental ability to succeed in life. Bean (2017) suggests that a dream is only accomplished when it turns into reality. Just like the weather when it cannot be accurately be forecasted. I also agree with that fact, a dream is only a dream until you have achieved what you have set out to accomplish. Many hurdles will come across you. If you are strong minded and determined to succeed you will achieve your goal regardless of your social background. 
The Boundaryless Careers mentions gig or not to gig. I personally I’m not a big fan of this. Although many might be, personally this is a backward step. A secure employment will give you the motivation for the career path you have chosen. The employment rights and laws are not the same with employees within this sector. I believe many employers do take advantage of the employees. This is suitable to some employees and will depend on every individual lifestyle. Algorithmic management techniques by Wood (2019) indicates that it offers the employees flexibility, autonomy, and different choices of work. However, with the positives come the negatives which, transforms into low pay, working long or unsocialable hours and mental health issues.
It’s a Small World
The idea behind Variety Spice of Life is to develop and understand the power of network. For me this is very useful as I think if you do not socialise and do not engage or connect with others then your life is boring. You will be able to learn new techniques, ideas, and skills which you can use to enhance your own ability. As humans I think we should be able to connect with each other and can always learn something new. The experiences of life cannot always be good every time, but this can be a learning kerb, with exciting opportunities, and wonderful adventures. According to Fingerman (2020) peripheral social ties showed better engagement and positive behaviours which associated better moods, compared to being isolated or being connected with friends and families. 
Network connecting is an excellent tool such as Facebook and LinkedIn. As I have described above a good way of engaging and communicating is through these platforms. LinkedIn is a professional platform for developing your profile and allowing employers to be able to learn from your profile. Building a history of yourself enables potential employers to gather such information about you before any interview. I recently experienced this when I signed up to an employment website and they requested that my profile and CV should be sent over through the platform for any potential employers who may I be suited to. The platform of Facebook is also very good, but you must be careful depending on what you upload. Being in a professional setting can cause you more harm then good. So, I have learnt that keeping professional and private life separate might be the best way, but not always possible. Knowing that misuse of the platform can ultimately get you in difficulties and can end up with gross misconduct offence which, can lead to dismissal. According to Badoer, Hollings and Chester (2021) LinkedIn for students in year one to year three showed less confidence of using the platform. But in year four the student where very confident and described the platform as being important part of their employment and future career prospects.



Opportunity Knocks
Identifying Career opportunities allows me to take the initiative to adopt different management approaches. Aiming to consider a career in Health and Social Care as a Social Worker. The career path chosen is ideal because the work requirement is available in my chosen locality. I believe my degree will help me within my career path. Therefore, I have found having honest and reliable career advisors within UWTSD gives me the incentive to have an open conversation. The support that I receive from the career advisors allow me to develop and establish my career goals and plans set that can be implemented for achieving these targets. Career consultants (2020) indicate that jobs are no longer safe, this is because the work environment is more demanding than it was once. It is therefore more apparent that talking is a keep point in getting too secure that position and heading in the right direction. Sometimes it is necessary to have cultivating opportunities that enable an individual to gain new skills and develop new hobbies. This is an opportunity within itself which allows me to explore my options. Giving my free time may not bring a career for me immediately. But may set the standards that are regarded in a charity framework and the opportunities developed can be pursued on when opportunities come available. It is suggested by Barnhardt et al. (2019) that graduates generally only take up employment that is paid, this is because it gives them the job satisfaction which they cannot get from a proposition that is unpaid. Prioritising targets and workloads have come very important. This is because there is no job for life. Therefore, it is quite clear to identify and understand your true goals. What’s important is that I see myself setting smaller targets that are time related goals. This gives me the opportunity to able to achieve them rather then having larger goals over a longer period. It is also important to remember that within a moving larger geographic market more opportunities come along that can easily be missed or not achieved if you do not have the right qualifications and skills. 
It’s time to go knocking on doors if the opportunities come my way and I would not hesitate to grab it with both hands. The same could be said for attending UWTSD it is an opportunity that came at just the right time after a long career with Birmingham City Council for eighteen and half years. I felt that I required a change, and a new adventure might just be the answer. So here I am studying to complete my degree hoping to be successful. Sometimes these are least expected, but I should be grateful for the chance. I have tremendous appetite, and this could just be the beginning of something amazing in the road to a successful career path. 

The Pursuit of Happiness
The Future Me is understandable a question to ask why? I have come to the university. It is quite simple to complete my aspirations and compel myself in a growing field of Health and Social Care. My desire and focus are achieving what’s in front of me and that is obtaining my degree. It is important to understand limiting beliefs. This is because I never had these thoughts as I was in a secure employment. The situation know is different as I am an undergraduate student and seeking employment. So, the common limiting beliefs questions will arise fearing that I might fail, fear of not being good enough, and not being too able to achieve what I set out to do. These thoughts can limit my decision, but I am determined to not let these negative actions overcome the positive mindset that I have. And indeed, passion and perseverance will ultimately get me through by working and building strategies to give me the confidence to succeed. 
Career Role Models are dynamic and are those people, who are famous, or ultimately mentors that you seek to follow their desire or career path. Hoekstra (2011) suggests six taxonomy Career Role Models are experts, presenters, guide, director and inspirator and defines career development as the achievement of the switch among range of career roles over time. I see my peers and lecturers as role models as they give me the strength and the desire to succeed. Hearing and seeing the messages within the online platform learning module tasks, I am ego to carry on and fulfil my desire. My aim is to become a role model for my young family, and I am seeking to improve my personal skills and searching for new techniques that will help and support me through a very challenging employment environment. Gibson (2016) suggest that roles models are more followed in early part of people’s life when they are chasing their goals and career paths. Thus, this becomes less apparent as time goes on and they are more stable and successful. The self-concept within the individual forms from early, middle, and late stages and by that time they are their seeking to improve and affirm their self-status.


























Personal Development Plan
	
	Skills
	Current
Ability
	Target
Ability
	Development
Opportunity
	Criteria
To Judge
Success
	Time
Frame
	Evidence


	1st Priority
Postgraduate Degree in Health & Social Care Leadership
	Independent thinking.
Critical thinking.
Communication and teamwork.
Using knowledge to solve problems creatively.
Time Management
	Undergraduate degree.
Level 3 oral communication.
Previous experience working with local authority.
	Aiming to achieve additional short courses to help me get these skills.
online short courses to achieve the basic requirements.
Then test the waters by being in work or at a placement.
	Apply for registration and get a placement.
Attending professional development programs provided by UWTSD. 
	Completing the modules and assessments set during the assignments.
Presentation and collaboration within group working. 
The final grade outcome will determine if I have achieved these skills.
Feedback from lectures.
SWOT Analysis.
	2 -3 Years.
Short courses 12 months.
	Achieving the degree.
Certificates from short courses.

	2nd Priority
Charity Work placement in social work, NHS, and community work 

	Interpersonal and Professional Relationships 
	Be up to date with knowledge and procedures around agency and practice policy.



	Implementing knowledge and skills from academic classes to practice based learning 
Closely monitoring time management skills. 
Work in partnership with service users and communities.
	Additional courses through the charity settings: such as customer service, conflict and anger management training to deal with challenging service users.
Support within the sector or networking to negotiate or influence to obtain the career path chosen.
	Apply to gain experience within the health and social settings offering my free time for the relevant training.
Leads to a permanent job position

	12 months within a placement 
	Certificates for additional enhanced courses within the social care framework, to show employer that I have achieved through training and academic studies.




	3rd Priority
Social Worker with local authority or agency

	Being able to use generic skills from different theories and methods and to understand the impacts within health and social care work.
Interventions that comply with the workplace settings in different environments. 

	Experience and information from charity work, and placements. 
	Paid employment.
Develop a rights-based approach to practice.
Identify interpersonal attributes that engage with social interaction and expressions.

	Understand   self- awareness.
Understanding the framework within the systems and effects the quality-of-service users.
Establish the Important of health and safety and risk assessment observations.
Ongoing additional training through placement or refresher courses through employment.
	Prioritising and managing work in the safe environment of the placement or agency.

	Ongoing in place of work if being permanent or Gig economy (agency)
	Finding a permanent place of work, possibly in an organisation such as NHS or local authority. 




Conclusion
The power of learning styles on Personal Development can be viewed as being able to identify personal goals, understanding and knowledge of how to judge strengths and weaknesses. This will determine the ability to develop opportunities within a challenging environment. The aim is to understand the impact of personal achievements and how I can strive forward. This may be to recognise my potential success and make improvements. Ways to look at and to accelerate my learning styles and techniques. The activities that may be suited to me in short term rather than long term. These challenges are best placed to suit my individual lifestyle. My Personal Development plan will guide me through the next few years, and I will understand the important of these actions. I am optimistic that the time frame schedule will ultimately lead me through my chosen career prospect as a social worker within Health and Social Care settings and be effective in my role.
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