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[bookmark: _Int_YQkR9lKF]Question 1 - There are employees of different races and gender in a workplace, however an employee who has cultivated the habit of turning up late for departmental meetings was called aside for a briefing and was demoted. Prior to this time, she had been warned severally about her observed conduct and persistent attitude to meetings. Unfortunately, the employer would not have any of it, she claimed she is a victim of discrimination. She claims she has been unfairly treated and it is a case of unlawful discrimination. Do you agree with her? Explain your views.
[bookmark: _Int_TJKn4FvC][bookmark: _Int_exvpPcqz][bookmark: _Int_AbwnbEnL][bookmark: _Int_NcWjzJjn]Ther are certain laws about discrimination in the workplace that must be followed by employers. These laws cover discrimination about age, race, disability, colour, ethnic background, religious or political opinion, nationality, sexual orientation, marriage, or civil partnership and pregnancy and maternity leave. Working part time or fixed time work means you have the same rights for both, and you cannot be treated differently due to the hours you work. (Employments Rights act 1996).
[bookmark: _Int_NS80xvWp]The employer in this case employs people from different race and gender which shows that they are not discriminative in any way at all. The employee in question has been making a habit of constantly turning up late for departmental meetings and has shown a careless attitude in general and has been warned several times about it in the past but this has not made any difference to her. Her employer has decided to demote her because of these actions and has every right to do that. But the employee disagrees with this and claims she has been treated unfairly and is the victim of discrimination. I do not agree this is unfair and it is not a case of unlawful discrimination. The employer has not broken any rules under the Equality Act 2010, so they do not have to worry about anything. Discrimination happens when an employer treats one employee less favourably than another one (gov.UK), which has not happened. If other employees attend meetings on time and conduct themselves properly then so should this employee. Every employee should behave the same and attend the meeting at the appropriate times. This employee has no case for discrimination in the workplace.
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