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	[bookmark: _Hlk211336855]What is reflection and reflective practice?
Reflection is the process of reviewing and analysing experiences to make improvements to future practice. 
Reflective practise is how we consider what we do, how we do it, and how it affects those we work with.
According to Schon ‘Reflective practice involves applying this process systematically to professional work, enabling practitioners to identify strengths, weaknesses, and areas for development’ (Schon, 1983). 
‘Being reflective helps us to become more aware of what we do and why we do it… Reflective practice can help us to recognise key strengths that we provide and areas that we can improve”
(Welsh Government, 2023a, p. 6).

	Why is reflective practise important to EY practice?
Reflective practice is a vital component of high-quality early years provision and plays an essential role in early years practice. It supports continuous improvement, professional development, and better outcomes for children.
Welsh Governments newly published Early Childhood Play, Learning and Care: Reflective Practice Toolkit states that “Being reflective helps us to become more aware of what we do and why we do it… Reflective practice must be an ongoing process that should be purposeful”
(Welsh Government, 2023, p. 6).
By considering the questions posed to practitioners within the toolkit such as 
· What do we know and want to know? 
· How do our actions impact practice? 
· How can we be better?
we can identify what works, what may need to change and how we can make this happen ensuring positive outcomes for children is at the centre of what we do. 

	The theory of reflective practice
John Dewey was one of the first educational theorists to describe reflection as a critical part of learning. He believed that reflection is not just about casually thinking things over, it’s a purposeful and active process where we really dig into our experiences, figure out what happened and why, and use that understanding to make better choices next time.
‘Reflection is the active, persistent and careful consideration of any belief or supposed form of knowledge in light of the grounds that support it and the further conclusions to which it tends.’ (Dewey, 1933).
Donald Schon introduced two key types of reflection that help professionals learn from their experiences. The first is Reflection in Action, which is about thinking and making changes while you are in the moment. The second is Reflection on Action, which happens afterwards, when you look back and reflect on what went well, what did not, and what you might do differently next time.
Schon believed that this kind of thoughtful reflection helps professionals grow because it turns everyday experiences into learning opportunities. He described it as a way of ‘knowing-in-practice’ where even the decisions we make on the spot can be unpacked and understood to improve future work (Schon, 1983).
‘Professionals engage in a form of knowing-in-practice… reflection-in action can be articulated and analysed to reveal the intellectual rigor underlying professional work.’(Schön, 1983).

	Gibbs’ model
Gibbs Model of Reflection (1988) proposed a six-stage cycle of reflection:
1. Description - What happened 
2. Feelings- How were you feeling
3. Evaluation - What was good / bad
4. Analysis - What sense do you make of it
5. Conclusion -What else could you have done
6. Action Plan- What would you do again? 

[image: A diagram of the Gibbs Reflective Cycle illustrating the six stages of reflection]“Gibbs’ model acknowledges that your personal feelings influence the situation and how you have begun to reflect on it.”
(Open University, 2023)
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	Driscoll’s model
Driscoll’s Model of Reflection (1994) is a simpler three question framework based on Borton’s developmental model:
1. What? – Describing the experience.
2. So what? – Understanding the significance.
3. Now what? – Planning future actions.
4. 
“Driscoll’s model offers a straightforward framework for reflection, making it highly accessible and useful in fast-paced environments.”
*(This vs That, 2025)
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	Analysis of models – compare/contrast/pros/cons:
Gibbs’ Reflective Cycle (1988) and Driscoll’s Model of Reflection (1994) are both popular models that support reflective practice. They both show similarities in that they encourage practitioners to learn from experience, they differ significantly in structure, depth, and application.
Gibbs’ model provides a six-stage process which guides users through a comprehensive reflection. It is particularly effective in encouraging emotional awareness and detailed analysis of events. As noted by the Open University (2023), Gibbs’ model ‘acknowledges that your personal feelings influence the situation and how you have begun to reflect on it, making it suitable for emotionally led situations.
In contrast, Driscoll’s model is based on three simple questions. This approach is simple and accessible. According to Thinking Feeling Being (2025), Driscoll’s model is “highly accessible and useful in fast-paced environments,” making it a good model to be used in reflections or time constrained settings.
However, each model has limitations. ‘Gibbs’ cycle can be too rigid or repetitive, potentially leading to superficial reflection if not used thoughtfully’ (Open University, 2023). ‘Driscoll’s model, while easy to apply, may lack the depth required for complex or emotionally charged experiences unless the user expands on each question meaningfully’ (Thinking Feeling Being, 2025).
In summary, Gibbs’ model is best suited for in-depth, structured reflection, especially in training and supervision, while Driscoll’s model is more appropriate for brief, focused reflection. The choice between models should depend on the context, time available, and the depth of reflection required.

	Conclusion 
‘Reflective practice is essential in Early Years, supporting continuous improvement and better outcomes for children’ (Welsh Government, 2023).’ It involves actively analysing experiences helping us to identify strengths and areas for development’ (Schon, 1983).
Reflective practice is a cornerstone of high-quality Early Years provision in Wales, and its importance is clearly supported by key frameworks and legislation including the New Curriculum for Non-Maintained Settings, The National Minimum Standards and ESTYN among others.
 In my capacity as a childcare advisor, Gibbs’ Reflective Cycle (1988) is better suited to my role. This is due to its structured six-stage approach which encourages emotional awareness, critical thinking, and clear action planning. This makes it ideal for guiding practitioners through meaningful reflection and supporting professional growth. As Dewey (1933) noted ‘reflection is a deliberate process that transforms experience into learning’ an approach I aim to embed in advisory practice’.
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