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       Values, beliefs, and attitudes

  Values express attributes of the reality surrounding us, regarding essential qualities like honesty, integrity, openness.
A value is a measure of importance a person attaches to something. Our values are reflected in the way we live our lives.
  A belief represents mainly assumption that everyone makes about himself about others and about different phenomena that are occurring in their environment.
Beliefs are internal feelings that something is true even is unproven or irrational.
  Attitudes it can be considered the response that an individual have to other actions and external situations, ways of conduct that people have learned having certain beliefs and values (Kumar, 2018).
 Within an organisation, our beliefs, values, and attitudes constantly interact with those of colleagues. We seem to instinctively "like" individuals who share our core values ​​and beliefs. Harmonizing our value systems is what makes a relationship successful, be it personal, educational, or professional.
If we work in an organisation which matches our values, beliefs, and attitudes we can perform to a high standard, improve creativity, and maintain our motivation.
  For the presentation I have chosen the police as an organisation and I will analyse the impact of a main value within the organisation.
 In the Code of Ethics of the Police, one of the main values is Integrity-Showing honesty, openness, and fairness in the way we behave.
As a police officer you always do the right thing.
Recognising Assumption 
Looking at the assumption of The Police and connect them with one of the main values, integrity, we can clearly see the Claim that is been made police officers act with integrity and are open and truthful in their dealings with the public and their colleagues so that confidence in the police service is secured and maintained.
The police officer will always be honest and act with integrity and will not compromise or abuse them position.
The Warrant leads us to The Code of Ethics of police in England and Wales (www.college.police.uk, 2014) where is nicely explained what a police officer needs to do in order to achieve integrity.
Be sincere and truthful, ensure the decisions make are not influenced, no matter your position in the police department you need to be a model for everyone (code of ethics, 2014).
An article written by Conway (2020) brings to our attention a lot of breaches of the values of the police especially integrity. Police officers are given case scenarios and is been brought to our attention a “code of silence “where police officers are covering them colleagues or keeping silence over misconduct cases such as theft or relationships with a victim of crime. 
Recognise evidence
To be able to proof the assumption and the claim that the police is making, we can explore some evidences from a range of sources:
Police officers are supporting 500 of the local businesses in Bristol by going around and explain them the new rules that come under the lockdown (news.bristol.gov.uk, 2020).
However there is data that shows us that a police officer was dismissed due to misconduct (avonandsomerset.police.uk, 2020) and also the lack of professionalism and training when the police ignored five complains of a woman against her boyfriend accusing him of assault, breaking in her house and damaging her car, just because he showed them that they are together they totally ignored the case and the woman got killed (Dodd and Anderson, 2019).
For use of backing information such as Police officer and staff do their job with integrity, they put themselves in harm’s way to keep the public safe. They deal with dangerous criminals and protect the vulnerable. According to the independent Crime Survey for England and Wales; they have cut crime by a fifth since 2010 even as police spending has fallen (assets.publishing.service.gov.uk, 2014).
But the good work of thousands of officer can be canceled with minority acts like racist and sexist remarks, in Hampshire some police officers were recorded wishing the death of foreigner and making fun of a black college, along with calling women different names (Dodd, 2020).
   In an article written by Lizzie Deardean (2017) is given a report of HM Inspectorate of Constabulary where we can understand that the black people are 8 times more likely to be checked by police for drugs then white people which is been understand as racism.
Rebuttal 
In the code of ethics of the police, integrity is described as understanding and reinforces of expectations of professional behavior and recognises good or bad performance (profdev.college.police.uk, 2020) but following the testimony of a women police officer where she gives proofs of sexism and discriminatory treatments from the male colleagues and where women are hiding them pregnancy for fear of not been promoted (Bannetto, 1998), we can admit that the lack of integrity is more than obvious.
Moreover, the police are being accused of institutional sexism and proven that undercover police officers had relationship with women only to be able to finish the undercover investigations (Mirzoeff, 2019).
  After looking at the claim about the police integrity, analyzing all the arguments I come to a conclusion that no matter how many police officers are trying them best to do the right thing and act with integrity but it will always be brought to our attention the bad examples.
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