I acknowledge the use of Copilot (https://copilot.microsoft.com/?ef_id=_k_CjwKCAjwnN3OBhA8EiwAfpTYeu45R31RSE11wFpy8HmuaFy6jXUcLaa-nqgcmSF863jv3B-xcFK8ThoCSkgQAvD_BwE_k_&gad_source=1&gad_campaignid=22800222896&gbraid=0AAAAADcJh_uDGIbBWvlCmBJAx-vftxrDR) on 14/05/2026 to check my work. I used the prompt(s):  
1.	Does this read well? 
 
 I confirm that I have not presented any AI generated text as my own work. I confirm I have copies of my drafts, notes, and other resources I used before, and after the use of AI tools which I may be asked to provide in evidence. 
 
Signed: 
   Schamberlain



I acknowledge the use of Grammarly (https://www.grammarly.com/) on 14/05/2026 to check my work. I used the prompt(s):  
1.	Is my grammar good? 
 
 I confirm that I have not presented any AI generated text as my own work. I confirm I have copies of my drafts, notes, and other resources I used before, and after the use of AI tools which I may be asked to provide in evidence. 
 
Signed: 
   Schamberlain


Introduction:
The purpose of this essay is to critically reflect on my CPD pathway, evaluate my development, identify key turning points, and outline the next steps in my professional progression. My long-term ambition is to become a credible freelance outdoor practitioner, working across the outdoor sector, such as Duke of Edinburgh (DofE) (2026), and Camps International (2026). My focus statement highlighted several personal strengths identified through my SWOT analysis, including patience, resilience, compassion, and a strong foundation in navigation and bushcraft. These qualities support my professional aspirations; however, I also recognise clear gaps in my knowledge and experience that must be addressed through further training and development.
In addition to these aims, the CPD pathway has encouraged me to think more deeply about what it means to operate professionally within the outdoor sector. Becoming a freelance practitioner requires not only technical competence but also a strong ethical foundation, the ability to make sound judgments, and a commitment to participant wellbeing. As I progressed through each activity, I became increasingly aware of how my personal values influence my leadership style, decision-making, and interactions with others. This awareness has strengthened my understanding of professional identity and highlighted the importance of reflective practice as a tool for continuous improvement.
To progress within the outdoor industry, I identified several training needs, including working towards Mountain Leader qualifications (Mountain Training, 2025), gaining a D1 minibus licence to expand transport capabilities (GOV.UK, 2026), maintaining my 16-hour outdoor first aid qualification, and continuing to gain experience with diverse client groups. My chosen CPD activities, a hike on Pen y Fan, a multiday expedition in the Brecon Beacons, and a navigation day in CwmDu, were selected because they directly support these development goals and contribute to my growth as a competent and confident outdoor leader.
To reflect on my CPD pathway and evaluate my development, I will draw upon established reflective frameworks, including Gibbs’ Reflective Cycle (1988), Kolb’s Experiential Learning Theory (2014), and Schön’s The Reflective Practitioner (1983). These models will support a structured and critical analysis of how my skills, knowledge, and professional identity have evolved throughout the CPD process.

Setting the scene:
These logged activities were selected because they directly support my ambition of becoming a freelance outdoor practitioner within the outdoor industry. Each activity contributed to the development of the technical and leadership skills required for Mountain Leader (ML) training and helped me build the experience needed for National Governing Body (NGB) qualifications. Collectively, these CPD experiences also strengthened my professional portfolio and moved me closer to my long-term goal of working with organisations such as the Duke of Edinburgh’s Award (DofE) and Camps International.
Another important aspect of these activities was the opportunity to develop a deeper sense of place. Spending time in the Brecon Beacons and Cwm Du allowed me to build familiarity with local terrain, weather patterns, and environmental features. This knowledge is essential for safe and effective navigation and contributes to my ability to interpret the landscape for future clients. Developing this sense of place is a key component of outdoor leadership, as it enhances decision-making and supports the creation of meaningful learning experiences for participants.
Activity 1 involved a hike on Pen y Fan with the purpose of improving navigation skills and developing a sense of place. The day consisted of an ascent and descent in “mild rain with 20mph winds” (Appendix 4), requiring effective risk assessment, decision-making, and basic navigation. The goals of this activity were met, and the experience contributed directly to improving my navigation competence, which is essential for ML training.
Activity 2 was a three day expedition in the Brecon Beacons, designed to develop technical skills, leadership, teamwork, and navigation while gaining multiday expedition experience. The expedition involved wild camping for two nights in “dry but windy” conditions (Appendix 3). Skills such as campcraft, multiday route planning, resilience, and group communication were required throughout. The aims of this expedition were achieved, and the experience provided valuable exposure to the demands of multiday leadership, which is vital for both ML progression and wider NGB pathways.
Activity 3 was a hike designed to improve environmental adaptation. It took place in CwmDu and was undertaken in “sunny clear” weather (Appendix 2). The purpose was to navigate unfamiliar terrain and adapt to warmer conditions. This required effective hydration management, kit adaptation, and route finding. The goals were met, and the activity demonstrated my ability to adapt to different environmental conditions, a key requirement for safe and effective outdoor leadership.

Feelings and Reflections on Key Aspects:
Throughout my CPD pathway, several personal strengths identified in my SWOT analysis, including patience, resilience, and compassion, were reinforced. My existing navigation and bushcraft experience provided a strong foundation, giving me confidence when planning routes and making decisions in unfamiliar environments. The CPD activities allowed me to apply these strengths in real outdoor settings, enabling me to test my competence and identify areas for further growth. Across all sessions, I met my intended goals, and my preparation skills, such as kit organisation and weather adaptation, consistently improved. These opportunities directly supported my progression toward Mountain Leader (ML) training.
As I reflected on my performance, I noticed a significant increase in confidence across the three activities. Initially, I approached the CPD with some uncertainty, particularly around decision-making under pressure. However, repeated exposure to varied environments helped me develop a stronger sense of competence. This progression aligns with Kolb’s (2014) experiential learning cycle, where concrete experience and reflective observation lead to improved performance.
Despite these strengths, the CPD highlighted several areas requiring further development. I need to continue building my leadership skills across a wider range of environments and group types, as this is essential for freelance work and ML assessment. Expanding my qualifications, such as gaining a D1 driving licence, will also increase my employability and flexibility. The CPD also showed that I would benefit from more experience in adverse weather, multiday expeditions, and navigating unfamiliar terrain, all of which are critical components of higher-level outdoor leadership.
Working closely with my teammate, Lewis, also helped me develop my communication and teamwork skills. At times, we had differing opinions about route choices or pacing, but these moments became opportunities for reflection in action (Schön, 1983). By discussing our reasoning and considering alternative perspectives, we strengthened our collaborative decision-making and improved our overall performance.
Significant development occurred across all sessions. Navigation was the skill that improved most noticeably, supported by repeated practice in varied environments. I became more confident in planning and conducting risk assessments, and I developed greater independence in decision-making. My adaptability also improved, particularly in response to changing weather and terrain, such as adjusting clothing and hydration strategies during the CwmDu hike in warmer conditions. These developments reflect movement through Kolb’s experiential learning cycle (2014), as each session allowed me to apply, reflect on, and refine my skills.
My personal skills also developed throughout the CPD. Long days and challenging conditions strengthened my resilience and patience, while working closely with my teammate, Lewis, enhanced my communication and teamwork. Our shared planning and decision-making improved my ability to collaborate effectively, demonstrating Schön’s (1983) concept of reflection in action as I adapted my approach during each activity.

Across all sessions, I applied key technical skills required for ML progression, including map and compass navigation, tent pitching, stove use, risk assessment, and route planning. These skills were consistently reinforced through practical application, aligning with the requirements of National Governing Body (NGB) awards and contributing to my growing technical competence as an outdoor practitioner.
My responsibilities during the CPD included shared route planning, managing personal kit, selecting suitable camping areas, and contributing to team safety and navigation. These responsibilities mirror the expectations placed on professional outdoor leaders and provide valuable experience in managing both personal and group needs in outdoor environments.

Evaluation of Development and Value of CPD:
My CPD pathway significantly strengthened my readiness for Mountain Leader (ML) training by expanding both my technical competence and my confidence in applying skills in varied environments. These experiences directly support my long-term ambition of becoming a freelance outdoor practitioner, as they provided practical evidence of progression and highlighted the importance of maintaining essential qualifications such as outdoor first aid and continuing to gain experience with diverse client groups.
Another key area of development was my ability to conduct dynamic risk assessments. Throughout the CPD activities, I became more aware of how environmental factors such as wind speed, visibility, temperature, and terrain influence decision-making. For example, during the Pen y Fan hike, the combination of rain and wind required careful consideration of pacing, clothing layers, and route choices. These experiences reinforced the importance of continually monitoring conditions and adjusting plans accordingly.
Across the three logged activities, I accumulated 32 hours toward my NGB award, consistently meeting the goals set in each logbook. This demonstrates effective planning, preparation, and execution, all core expectations of ML candidates. My dynamic risk assessment and decision-making skills also developed, particularly in response to changing weather conditions. For example, during the multiday expedition, the weather “affected what clothing we wore as well as the campsite we choose” (Appendix 3), illustrating how environmental factors shaped real-time decisions. This aligns with Schön’s (1983) concept of reflection-in-action, where practitioners adapt their approach while engaged in the activity.
The value of this CPD lies not only in the technical skills gained but also in how these experiences contributed to my professional identity. Each activity reinforced the behaviours, responsibilities, and decision-making processes expected of outdoor leaders. The CPD also provided repeated opportunities to move through Kolb’s (2014) experiential learning cycle, planning, acting, reflecting, and applying learning in subsequent sessions, which helped consolidate my navigation, planning, and leadership skills. Furthermore, the CPD serves as tangible evidence of my commitment to ongoing development, strengthening my employability within the outdoor sector and demonstrating that I am actively working toward the competencies required for ML and other NGB qualifications.
The CPD also helped me develop a more professional mindset. Logging hours, documenting experiences, and reflecting on my performance encouraged me to take ownership of my development and approach each activity with purpose. This sense of professionalism is essential for freelance practitioners, who must demonstrate reliability, competence, and a commitment to ongoing learning.

Key Scenarios and Turning Points:
My overarching ambition is to establish myself as a freelance outdoor practitioner, and the CPD pathway has reinforced both the feasibility and the requirements of this goal. Completing my ML training remains a central long-term objective, as it represents a key qualification for leading groups independently in mountainous terrain. The CPD activities highlighted the importance of continuing to develop my technical and leadership skills, and they also clarified the additional qualifications I need to broaden my professional scope, such as obtaining a D1 driving licence to increase transport flexibility and accessibility for clients.
One significant turning point occurred during the multiday expedition, when we encountered stronger winds than expected. This required us to reassess our planned campsite and choose a more sheltered location. Although this decision added time to our route, it ultimately improved safety and comfort. This experience reinforced the importance of flexibility and the willingness to adapt plans when necessary, a core expectation of outdoor leaders.
The CPD also emphasised the need to continue gaining experience with a wide variety of client groups, including scouts, schools, and mixed-ability participants. Working with diverse groups will strengthen my adaptability, communication, and leadership, all essential qualities for freelance work. These insights align with my focus statement, which recognises that becoming a credible outdoor practitioner requires both technical competence and the ability to work effectively with people in different environments.
Another turning point was recognising the importance of gaining experience with diverse client groups. While I feel confident working with peers, I know that leading younger participants, mixed-ability groups, or individuals with additional needs will require further development. This realisation has motivated me to seek opportunities with scouts, schools, and community groups, as these experiences will strengthen my adaptability and broaden my professional skill set.
The CPD supported my career ambitions by demonstrating my commitment to professional development and by providing evidence of practical competency. Logging these experiences shows integrity and a willingness to invest in my growth, which are valued traits within the outdoor sector. The CPD also contributed to my professional identity by helping me understand the expectations placed on outdoor leaders and by giving me opportunities to practise the behaviours and decision-making processes required in the field. This strengthens my employability and positions me more confidently on the pathway toward ML training and freelance outdoor work.

Future Steps and Action Plan:
My future development is structured around short, medium, and long-term goals that will support my progression toward becoming a competent and confident freelance outdoor practitioner. These goals reflect the training needs identified in my focus statement and the insights gained through my CPD pathway.
Short-term goals include completing ropes training for climbing and abseiling, undertaking air rifle training, renewing my outdoor first aid qualification in 2027, and gaining more experience with a diverse range of client groups. These goals are essential for broadening the activities I can deliver and ensuring I maintain the safety standards expected of outdoor leaders. Increasing my exposure to different group types, such as scouts, schools, and mixed-ability participants, will also strengthen my adaptability and communication skills, which are crucial for freelance work.
Medium-term goals focus on beginning Mountain Leader (ML) training and completing my D1 licence. ML training is a key qualification for leading groups independently in mountainous terrain, and progressing toward it will require continued development of my navigation, leadership, and decision-making skills. Gaining a D1 licence will expand my transport capabilities, enabling me to support groups more effectively and increasing my employability within the outdoor sector.
Long-term goals involve building a strong professional portfolio, establishing myself as a reliable freelance outdoor practitioner, and working with organisations such as the Duke of Edinburgh’s Award (DofE) and Camps International. Achieving these goals will require ongoing CPD, continued reflection on my practice, and a commitment to expanding my technical and interpersonal skills. By following this structured action plan, I can ensure steady progression and continued growth in knowledge, competence, and professional identity.
In addition to these goals, I also plan to engage in further CPD related to environmental awareness, sustainability, and outdoor education. Understanding the ecological impact of outdoor activities is essential for responsible practice, and I aim to integrate Leave No Trace principles more deeply into my leadership. I also hope to develop my interpretive skills, enabling me to share knowledge about local history, ecology, and geology with clients.

Conclusion:
The CPD pathway has provided a strong foundation for my professional growth, acting as a platform from which I can progress into further qualifications and experiences that will enhance my competence and employability as an outdoor practitioner. Throughout the process, my strengths, including patience, resilience, compassion, and a solid grounding in navigation and bushcraft, have continued to develop, giving me greater confidence in my technical and interpersonal abilities. At the same time, the CPD has helped me recognise and better understand the weaknesses that may hinder my progression, such as public speaking, self-doubt, and procrastination. These areas have become clearer and more manageable through reflective practice, and I now have a stronger awareness of how to address them moving forward.
The hours and experiences gained through CPD have prepared me for the demands of Mountain Leader training and freelance work by demonstrating the level of commitment, responsibility, and adaptability required within the outdoor sector. They have shown that I am capable of developing the skills and behaviours necessary for professional practice and that I can continue to grow through structured reflection and ongoing learning. Overall, the CPD pathway has strengthened my readiness to progress within the outdoor industry, and I feel confident in my ability to continue working toward my long-term goals.
Overall, the CPD pathway has not only strengthened my technical skills but also deepened my understanding of what it means to be a reflective, responsible, and professional outdoor practitioner. By engaging in structured reflection, seeking feedback, and committing to ongoing development, I have laid a strong foundation for future progression. These experiences have shown me that I am capable of meeting the challenges of ML training and freelance work, and they have given me the confidence to continue pursuing my long-term goals within the outdoor industry.
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Focus Statement:

My career ambitions are to become a freelancer and establish myself as a reliable outdoor practitioner. This
would open doors to many areas, for example, Duke of Edinburgh’s Award (DofE) and Camps International.

After completing a SWAT analysis, | have found that my strengths support my ambition and will help me move
forward to reach my goal. | consider myself to be a patient, resilient and compassionate person with a diverse
set of skills that will aid me in my development. I have many years of experience in the fields of navigation and
bushcraft, enabling me to confidently teach people the basics in these areas, for example, fire lighting in
bushcraft and how to orient a map for navigation. While these skills are valuable for my development, | am
always eager to learn more in order to expand my horizons and enable me to explore the outdoor industry,
with a wealth of knowledge to rely on. Some skills | wish to learn to forward my aspirations are developing my
leadership skills in different environments, for example, being trained in mountain leadership (Mountain
training, 2025). Another skill | wish to learn is how to drive vehicles under a category D1 license so that | can
expand where | can take people (GOV.UK, 2025).

Based on my training needs analysis | know what qualifications and experience | need to acquire or maintain. |
am First aid trained with a 16-hour outdoor first aid course. This shows that | am capable of first aid, this is a
vital skill for an outdoor practitioner to possess if they want to take a group of people into an outdoor
environment. | will need to continue refreshing myself personally and complete a renewal of the training in
2027. 1am also experienced in dealing with clients as | have worked for Phasels Wood Activity center (Phasels
Wood Activity Centre, 2025) for 4 months as an activity instructor. | have led multiple different types of
groups, for example scouts and schools in a variety of activities ranging from tunnelling and orienteering to
bushcraft and low ropes. These experiences are ongoing, helping me obtain the knowledge and understanding
of how to work with people as a leader and a team member. | need to continue to gain experience so that |
can become an even more effective leader, and to achieve that, | must continue to work with  variety of
groups as an activity instructor.

Based on my personal development plan, | know what | am striving for in the short and long term. This
includes completing Ropes training for activities such as climbing and abseiling, as well as completing air rifle
training so that | can lead groups in i rifle shooting. These different qualifications are part of my short-term
goals, enabling me to expand my expertise and offer more activities to participants. My long-term goals are to
continue to build my professional portfolio, making myself an experienced, competent and confident outdoor
practitioner. To achieve this, | must continue to expand my knowledge of outdoor skills and progress ina
variety of activities.

Moving forward, | aim to develop all aspects that contribute to making someone an effective outdoor leader
and instructor.
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