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INTRODUCTION

Skills are the ability to do something well or very well and this skills are used in the university, to read, to write, to understand. 

Good communication, team working and transferable skills

    Basic skills are surviving skills, speaking, listening, reading, writing. 
    Thinking skills means decisions making, problem solving, critical thinking, analytical thinking.
People's skills when reacting with other people communication, expres yourself, team working, managing skills, leadership skills. 
Personal qualities, when people are organized, generous, punctual, warm hearted, powerful, grateful, transferable skills, adaptable skills.







TYPES OF SKILLS

Skills are very important for the recruiters, because they are looking for the right candidate, which need to have the desired skills for the role.
The purpose of this report is to analyse several academic and employability skills. These are:
• Commercial awareness 
• Communication skills 
• Team work skills 
• Negotiations and persuasion skills
• Problems solving ability 
• Leadership ability 
• Organisational skills 
• Perseverance and motivation 
• Ability to work under pressure
• Confidence









STRENGTHS- CASE STUDY

Communication skills are defined as ability to share or transmitting information between people. 
    Communication is a skill that I have, it is helping me to share informations with my colleagues from the university and to read, to write and to understand all the informations from the teachers. 
    Communication is essential for people and is a benefit to have.
    Sometimes because I am a very shy person, it is difficult to communicate with people, but when I get to know them better then it is easier to communicate. 
    However, I need to improve myself to communicate much more with people, with my colleagues at the university and to the workplace as well.
    Team work skills is the ability to work very well with a group of people, a team.
Team work is very important for me, I like very much to work in a team, to collaborate with my colleagues.
Communication is essential, vital in a team. As well I have this skill, to work in a team very well. 
Team members at all levels from stores distribution centres to headquarters are encouraged to use it.
    Target's vast array of social media to communicate( Dishman 2012). One platform known as RedTalk follows the Facebook model of social communication. Target team members can post comments, report to others comments and like posts.
 This social media outlets not only comment the collaborative spirit, but also make the team better equipped to sell target products and services. 
    In addition of this, I need to improve more this skill, to learn day by day something new.
Leadership ability is the ability to take control of a team, is a coach with a very distinct role in meetings. 
The coach does not play the game, he must remain in the sidelines.
To be a leader don't need to be an expert on everything, have all answers, or do all the talking. However, the leader does need to call the meeting, set the agenda and then facilitate the discussion.
    A leader facilitates the discussion by supporting positive team roles and norms while eliminating.
    However, I don't have this skill, I don't see myself being a leader, because I am not strong enough and I am very sensitive and shy. 
    In addition, I will try my best on this way, learning from the best leaders. 
The management is vital, crucial, important and so in many ways. 
For a student research has shown that 'being good' is more than important (Britton and Tesser 1991).
    In fact, research such as that by George et al (2008) shows a correlation between a student's ability to manage time and, in some cases, is the most significant prediction. 
The important questions here are:
WHAT DOES 'BEING GOOD' MEANS? 
HOW DO WE MEASURE OUR SKILLS IN THIS?
Being 'good' can mean a number of things and our personal values will have some part to play in the siding which definitions suits as best:
• Working for as long as possible every day 
• Ensuring that you have enough time for leisure as well 
• Being able to do everything you need to do 
• Working in a way which gives an adrenaline rush, by doing things at the last minute 
• Being able to tell others about how far in advance you have completed your work 
• Good time management is the ability to control our use of time to such an extent that we are able to plan and manage that we do without under stress or tension.
Maslow (1943) developed a theory about human motivation following research done in the US. His theory known as the Hierarchy of needs gives a number of hierarchical levels to explain motivation. 
    This array will outline those needs and will show how his mother helps to explain why people want to do what they want to do. 
    The basic concept that Maslow had was to indicate that in order to reach the next level of motivation the previous level would need to be satisfied. 
    The first level related to physiological needs which are needs of food, drink and physical health as well as sex and sleep, so when someone is struggling to find food they will look hard for it. 
    This level was seen by Maslow and the most basic, because without such biological needs being fulfilled, there would be no individual motivated anyway (Johnson ,2003).
 According to Maslow, we are only motivated to fulfill all our safety needs, when we have fulfilled our physiological ones.
When someone will search for a save place to live, once they are sure they have enough food eat.
    According to Purcel (2001) workers from FoxCom are strongly motivated by this. 
    Because a feeling of contentment and personal security is seen by most employees at work as being less important than search for food or need for sleep or drink (MC Kenna 2002).
[image: ]
⬆️     Maslow's hierarchy of needs
WEAKNESSES

Sensitive- is a weakness, because the other people can take advantage on me being like this. 
However, in time I need to improve this skill, trying to be much powerful, stronger.
   Very emotional- being very emotional is not an advantage for me.
Anyway, I need to improve very much in the future. 
This skill is good at workplace, in Health and Social Care.














CONCLUSION

    In conclusion, in any field you work, as long as the qualities of communicating, thinking, making important decisions when the situation requires it, interacting as well as posible with teammates and management, are better and better, you can be much more at peace with yourself and you can work under pressure much better without feeling affected in any physical or mental way.
    However, academic and employability skills are necessary at university and at the workplace as well. 
In this assessment I've related all the skills that employers expected from their employees.
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