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Introduction 
 Why professional career development is important?
   Firstly , I would like to define career development as the lifetime method of managing learning, work, proper to move to a preferred future. Career development prepare an individual, sometimes a student, being concentrated on choosing a career subject to take on in the certain future.
    Nowadays, employers are searching for ways to make career development and motivate their employees to take the matter on their own hands when it is about their careers. (Career Development: A Policy Statement of the National Career Development Association Board of Directors(Adopted March 16,1993;revised 2003)).
    What self-awareness means to us?
       To simplify it, self-awareness is a perception of ourselves, with self-being what defines our identity as being unique and the unique components including thoughts, experiences and abilities.
     According to the psychologists Shelley Duval and Robert Wicklund , when a certain individual is focusing his attention on himself, he asses and make comparison his current behaviour to his internal standards and values, him   becoming self-conscious as tasks asses experts of himself.
Fundamentally, the psychologists think that self-awareness is an important mechanism of self-control.   
(Jessie Zhu, (2020) What is Self-Awareness and why is it important ?. Available at: https://positivepsychology.com/self-awareness-matters-how-you-can-be-more-self-aware/ Accessed 19th February 2020).
    Along the self-awareness I included in this report the meaning and the importance of the self-assessment.
    Self-assessment is the way of looking at ourselves that we can evaluate some aspects which have a certain level of importance to our identity. According to mister Sedikides want to demonstrate that the self-assessment reason will cause people to search some information to confirm their unsure self-concept instead than their sure self-concept and simultaneously individuals use self-assessment to intensify their confidence of their own self-knowledge.(Sedikides, c.(1993)., Assessment, enhancement, and verification determinants of the self-evaluation process. Journal of Personality and Social Psychology,65(2), 317-338.).
    In my report I have use certain methods, theories and models to carry out my personnel development in relation to achieving an employment goal: Peter Honey and Alan Mumford learning style questionnaire, Myers Briggs personality profiling test, A Skills Audit, my own SWOT Analysis, my S.M.A.R.T goal.
  Findings
     S.M.A.R.T GOAL
        We have to ask ourselves what is a S.M.A.R.T goal?
                   From my research, goals are puzzles of every angle of business or life and give us a meaning of direction, motivation, a clear concentration and be clear of the importance. By positioning goals for myself, I am giving myself a plan to take it to the end.      
                 A S.M.A.R.T Goal is usually used to aid the guide goal setting. SMART is an  abbreviation that stands for Specific, Measurable, Achievable, Realistic and Timebound.
               As a result, a SMART goal includes all of the criteria to help concentrate our attempts and enlarge the odds of accomplishing that goal.(CFI,(2020) Smart Goal. Available at: https://corporatefinanceinstitute.com/resources/knowledge/other/smart-goal/ Accessed 19th February 2020).
              I applied this S.M.A.R.T goal to my profile and came with this result:
                 In the SPECIFIC area, my dream was to open a dancing studio,where I will teach people how to dance hip hop and its’ substyles and to learn myself aswell ,being in the continuous process of learning, all of the dancers learn all the time being this action being finished in 1 year which it defines the MEASURABLE criteria.
               Making my goal ACHIEVABLE, I will do a little bit of research of the all the styles of hip hop if they changed in a couple of years, just to be up to date with the new changes and aswell look to find a spacious place for me to do my
teaching and learning.
              In the angle of the REALISTIC , when I will be up to date with all of the changes in the dance criteria and find the space that I will be doing my work, I will be ready to be a dance instructor and finishing on a TIME-BASED of 1 year.
               After I finished applying the S.M.A.R.T goal I went further and applied the SWOT Analysis. 
            The SWOT Analysis is a well planned method used to help an individual or organization to find strengths, weaknesses, opportunities and threats which are connected to business competition or project planning .(SWOT Analysis: Discover New opportunities, Manage and Eliminate Threats(2018). Available at: https://www.mindtools.com/pages/article/newTMC_05.htm. Accessed 19th February 2020).This analysis is made for the use in the first stages which are preliminary, them being the decision-making methods and be used as an instrument  for the assessment of the tactical position of a city or organization.( Caves, R. W. (2004). Encyclopedia of the City. Routledge. p. 653).
            The intention of this analysis is to show the objectives of the plan and pinpoint the both factors of this situation and them being the internal and external factors, which can be in the favour or the opposite towards accomplishing the certain tasks.
      The individuals who use this analysis, most of the time ask and answers questions to end up with useful data for each category to make the analysis useful and find out their competitive advantage. According to mister Dess Gregory, the SWOT Analysis has been nicknamed as the tried-and-true instrument of strategic analysis. (Dess, Gregory(2018).Strategic Management. United States: McGraw-Hill. P. 73)
                          After finishing applying the SWOT Analysis to myself I end up making a conclusion that I have to manage in few angles of my profile.
                    One point of my strengths is that I am a competitive individual that always takes it like a competition in any circumstances, for example in the workplace being Amazon CWL1 , as a picker I put in my head that I have to pick the most items to come on top, if not at least the podium. From my opinion, I consider this being an advantage in my “deck of cards” because it makes me to drive my limits above. Being a competitor, this thing makes me to be one step above than other individuals, colleagues or even friends.
                Being always in a competitor state of mind, can be a weakness aswell because I can be classified as a self-centred person and have the passive aggressive side of things.
                The best method to come even with both sides is to learn form others colleagues that it is fine to result on a 2nd place on the podium, also having a reasonable attitude and being in the acceptance stage of things, making me more compliant in every situation, instead blocking myself by putting barriers because I lost the competition, resulting me using a defensive method which is classified in my area as the unbreakable habit.
               Another strength being added in my agenda is that I am a patient person and careful. From my point of view these factors combined are very strong towards success, which I picked them up by being a dance instructor at my crew who was led by my choreographer. This dancing career was a perfect method for me to be successful in these tow factors ,because I had to teach basic dance moves to my pupils between the ages of 5 and 10.
             Unfortunately, through my dancing career and even being an instructor ,the patience can disappear but to my disappointment ,it did happen reason being that some of the pupils are not paying attention and being between this fragile ages is a little bit hard or they are very stubborn and do not comply with the method of my teaching, or they lack interest.  
            The solution for this situation is to ask myself where am I doing wrong in the teaching process and the best way to do it is to write down the course of action and leave it until I can find a way to sort it.
            While being a dancer aswell, doing the work with my crew, I developed a weakness and that was the high level of distraction. The problem is that if I get bored about a certain thing I can be easily distracted, reason being that the speaker/choreographer is not delivering interesting information.
         Things that I added to my report of career development is the 2 learning styles those being Peter Honey and Alan Mumford LSQ and the Vark questionnaire.
           Learning styles mention to a variety of theories that have the duty to point to keep track for differences in every individuals’ learning. (Coffield, Frank; Moseley, David; Hall, Elaine; Ecclestone, Kathryn (2004) Learning styles and pedagogy in post-16 learning: a systematic and critical review. London:Learning and Skills Research Centre).The way the individuals learn can differ them from others which is a common concept.( Willingham, Daniel T.; Hughes, Elizabeth M.; Dobolyi, David G. (July 2015). "The scientific status of learning styles theories". Teaching of Psychology. 42 (3): 266–271.).
  Peter honey and Alan Mumford’s model :
      From my findings, Peter Honey and Alan Mumford adjusted Kolb’s experiential learning model. At first, they changed the name of the stages in the learning cycle to coincide with managerial experiences: having the experience, looking again at the experience, getting to a conclusion from the experience and came with a plan including the next steps. On the second point they lined up the specific stages to four learning styles which are: activist, reflector, theorist and pragmatist (Mumford, Alan (1997). "Putting learning styles to work". Action learning at work. Aldershot, Hampshire; Brookfield, VT: Gower. pp. 121–135.)        
          In all of the years, maybe I have gained certain learning habits which I am not aware of, but helped me to have an advantage in front of other individuals.
           This questionnaire came in a big help for me in pinpointing my learning styles that describes me.
            When I applied the Mumford and Peter LSQ to my profile, the best results dropped as being a pragmatist and reflector.
             The pragmatist part refers that I have to have the capacity to observe the way to put learning into practice in the real world, different perceptions and entertainment such as a game.
            The reflector angle of the LSQ puts me in a position that my way of learning is by watching and after reflect on the actions which occurred. I have the tendency to stay all the way in the back of the “pack” and not jump in certain situation, and analyse the situation from distance from every angle possible ,and only after the event get some useful information and using it for an acceptable conclusion.
        A second LSQ I used, is the NEIL FLEMING’S VARK QUESTIONAIRE.
              The VARK model enlarged on top of certain concepts such as the VAK model of Barbe and colleagues and the representational systems in neurolinguistic programming(VAKOG). ( Leite, Walter L.; Svinicki, Marilla; Shi, Yuying (April 2010). "Attempted validation of the scores of the VARK: learning styles inventory with multitrait–multimethod confirmatory factor analysis models". Educational and Psychological Measurement. 70 (2): 323–339.)
         (Barbe, Walter Burke; Swassing, Raymond H.; Milone, Michael N. (1979). Teaching through modality strengths: concepts practices. Columbus, Ohio: Zaner-Bloser).
              The four styles of learning in mister Fleming’s model are: the visual learning, the auditory learning, physical learning and the last one the social learning.
          The completion of the VARK Questionnaire resulted in that I had the strongest points on the auditory learning, meaning  that my style of learning is through listening. This style is one of the best especially in my case that I am a dance instructor and I have to tell my pupils how to do specific dance moves with steady perfection.
        I even came up with a personnel development plan for my portfolio.
                A Personnel Development Plan (PDP) is the method to come up with a “battle plan” based on certain factors and them being, awareness, values, reflection, goal-setting for personal development within the circumstances of a career, education , relation or self-improvement.
          The Personnel Development Plan, has many names such as IDP being short for individual development plan, or a PEP personal enterprise plan. These plans all cover a declaration of certain individuals aspirations, strengths, education, and steps to show how to take the plan to an successful ending.( Chinoperekweyi, Justine (2017). Exceptionality Without Relapse. Notion Press).
          Finishing introducing some information to the reader about the PDP, I applied this plan to my report.
            My most important purpose is to end a successful dance instructor, dancer and even choreographer, but for this purpose to have a meaning, I have to take part of the 3 year program at the Art University.
          In all of the plan there are always barriers and unfortunately, working on night shift at Amazon CWL1 and attending UWTDS aswell. 
           Being overwhelmed from these barriers, the only thing that I require is the support of my crew and the choreographer and even other dancers. 
           At the end, I will be aware that I have completed this objective when I will gain the choreographer diploma.
      
Conclusion
        I came to a conclusion that if I did not found about these learning questionnaires , even today I remained oblivious to the fact that I found my learning style, realising that these subjects are somehow interesting, putting them at a certain level of importance because certain individuals tend to learn their way and applying other methods are at the same importance level especially when you intend to came up with a battle plan when you want make something of yourself ,for example me ending a choreographer and having my own team. We must be aware that we must look in the mirror and analyse ourselves and even getting a second opinion and aswell help for every individual who wants to get to the successful ending of his plan.
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SWOT Analysis         	 	 	 	Page	3 of 3
						
NAME:	Dumitru Haidau	 	 	 	 	 
 						 
DATE	19/02/2020	 	 	 	 	 
						
						
PDP STRATEGIES						
Strength	PDP Opportunity	Strategy Required
		
		
competitive	 	could receive a step-up lead position	 	 
patient	 	receive a instructor position	 	 	 	 
 	 	 		 	 	 
 	 	 		 	 	 
 	 	 		 	 	 
 	 	 		 	 	 
 	 	 		 	 	 
 	 	 		 	 	 
 	 	 		 	 	 
 	 	 		 	 	 
 	 	 		 	 	 
 	 	 	 	 	 	 
						
						
CONVERSION STRATEGIES						
Weakness - Threats	Conversion strategy	Strength or opportunity	 
		created or Weakness or	 
		Threat neutralised	 
being self centered	faster colleagues	try to understand the perspective of loosing	 	 
loosing my patience	 	try to calm myself down and try to go trough the day	 	 
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Scoring And Interpreting The Learning Styles Questionnaire

The Questionnaire is scored by awarding one point for each ticked item. There are no points for
crossed items. Simply indicate on the lists below which items were ticked by circling the appropriate

question number.
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52.
53.
54. In discussions | get impatient wil
55.
56.
57.
58.
59.

60.
61.
62.

63.
64.
65.
66.
67.
68.
69.
70.
71.
72.
73.
74.
75.

76.
77.

1 tend to discuss specific things with people rather than engaging in social discussion

| like people who approach things realistically rather than theoretically

irrelevancies and digressions
If | have a report to write | tend to produce lots of drafts before settling on the final version
1 am keen to'try things out to see if they work in practice

1am keen to reach answers via a logical approach

| enjoy being the one that talks a lot

In discussions | often find | am the realist,keeping people to the point and avoiding wi
speculations

1like to ponder many alternatives before making up my mind
In discussions with people | often find | am the most dispassionate and objective

In discussions I'm more likely to adopt a "low profile” than to take the lead and do most of
the talking

1 like to be able to relate current actions to a longer term bigger picture

When things go wrong | am happy to shrug it off and "put it down to experience”

| tend to reject , spontaneous ideas as being impractical

it's best to think carefully before taking action

On balance | do the listening rather than the talking
| tend to be tough on people who find it difficult to adopt a logical approach
Most times | believe the end justifies the means

| don't mind hurting people's fe

gs so long as the job gets done
| find the formality of having specific objectives and plans stifling
I'm usually one of the people who puts life into a party

| do whatever is expedient to get the job done

| quickly get bored with methodical, detailed work

1 am keen on exploring the basic assumptions, principles and theories underpinning
things and events

'm always interested to find out what people think

| like meetings to be run on methodical lines, sticking to laid down agenda, efc.

78. | steer clear of subjective or ambiguous topics
79. | enjoy the drama and excitement of a crisis situation

80. People often find me insensitive to their feelings
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Myers Briggs personality profiling test

Instructions on how to complete the test i T B,
=For each of the following 20 prompts choose a. orb. ...
*Record your answers on the score sheet directly below Guestion

#The score sheet runs horizontally along the row before going down
*Choose the answer that you think most accurately describes you
*Even if you agree with both answers, check one you agree with more.
sAnswer as you really are, not you want to be.

*Make choices for the majority of your life situations.

«Having strong interests should not be used to cloud the results.
«Think of situations in which you are free to be yourself.

eThere are no right or wrong answers.

sAnswer honestly.

Questions

1. a. expend energy, enjoy groups or b. conserve energy, enjoy one-on-one a

6

3. a. fogical, thinking, guestioning or b. empathetic, feeling, accommodating A~

2.a. interpret literally or b. look for meaning and possib

4. a. organized, orderly or b. flexible, adaptable N

5. a. more outgoing, think out loud or b. more reserved, think to yourself A

6. a. practical, realistic, experiential or b. imaginative, innovative, theoretical O
7. a. candid, straight forward, frank or b. tactful, kind, encouraging &

8. a. plan, schedule or b. unplanned, spontaneous . N

9. a. seek many tasks, public activities, interaction with others &

b. seek private, solitary activities with guiet to concentrate

10. a. standard, usual, conventional or b. different, novel, unique & .
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11. a. firm, tend to criticize, hold the line or b. gentle, tend to appreciate, conciliate &

12. a. regulated, structured or b. easygoing, “live” and “let live” N

13. a. external, communicative, express yourself or b. internal;réticent; keép to yourself Q.

14. a. focus on here-and-now or b. look to the future, global perspective, “big picture” 9

15. a. tough-minded, just or b. tender-hearted, mercifuly a.

16. a. preparation, plan ahead or b. go with the flow, adapt as you go

17. a. active, initiate or b. refective, deliberate

a

2

18. a. facts, things, “what is” or b. ideas, dreams, “what could be,” philosophical «_

19. a. matter of fact, issue-oriented or b. sensitive, people-oriented, compassionate &

20. a. control, govern or b. latitude, freedom %

Put your answers in the score sheet grid below

a b b a b a b
T 2 ~ |3 v —
5 [ 6 | ~ 7 o
9 [ 10 <« Ju —
13 v ~ 15 —
17 - v 19
Total e D 3 0 P} Fal
r\g3<m@ Introvert Thinking Judging nmmanmﬁ:,\m
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SKILLS AUDIT

Knowledge and skills which I consider
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The VARK Questionnaire — English Version (version 3):
How Do I Learn Best?

This questionnaire aims to find out something about your preferences for the way you work with
information. You will have a preferred leaming style and one part of that [earning style is your preference for
the intake and output of ideas and information.

Choose the answer which best explains your preference and circle the letter next to it. Please circle more than
one if a single answer does not match your perception.

Leave blank any question which does not apply, but try to give an answer for at least 10 of the 13 questions

‘When you have completed the questionnaire, use the marking guide to find your score for each of the
categories, Visual, Aural, Read/Write and Kinesthetic. Then, to calculate your preference, use the Scoring
sheet (available in the “advice to teachers™ section of the VARK. web site).

1. You are about to give directions to a person who is standing with you.
She is staying in a hotel in town and wants to visit your house later.
She has a réntal car. I would:

draw a map on paper

tell her the directions

¢. write down the directions (without a map)

d. collect her from the hotel in'my car

2. You are not sure whether a word should be spelled 'dependent’ or ‘dependant'. I would:
@ look it up in the dictionary.
b. see the word in my mind and choose by the way it looks
¢. sound it out in my mind.
d. write both versions down on paper and choose one.

3. You have just received a copy of your itinerary for a world trip. This is of interest to a fiiend. I
would:

phone her immediately and tell her about it.
b. send her a copy of the printed itinerary.
c. show her on a map of the world.
d. share what I plan to do at each place I visit.

4. You are going to cook something as a special treat for your family. I would:
a. cook something familiar without the need for instructions.
@ thumb through the cookbook looking for ideas from the pictures.
c. refer to a specific cookbook where there is a good recipe.

5. A group of tourists has been assigned to you to find out about wildlife reserves or parks. 1 would:
a. drive them to a wildlife reserve or park.
b. show them slides and photographs
c. give them pamphlets or a book on wildlife reserves or parks.

give them a talk on wildlife reserves or parks.
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You are about to purchase a new stereo. Other than price, what would most influence your
decision?
a.  the salesperson telling you what you want to know.
reading the details about it.
¢. playing with the controls and listening to it.

d. it looks really smart and fashionable.

Recall a time in your life when you leamed how to do something like playing a new board ‘game. Tiy
to avoid choosing a very physical skill, e.g. riding a bike. I learnt best by:

a. visual clues - pictures, diagrams, charts
b. written instructions.

/@ listening to somebody explaining it.
d. doing it or trying it. ‘

‘You have an eye problem. I would prefer the dactor to:
tell me what is wrong.
b. show me a diagram of what is wrong.
¢. use a model to show me-whatis wrong.

You are about to leam to use a new program on a computer. | would:
2. sit down at the keyboard and begin to experiment with the program's features.:
‘a read the manual which comes with the program.
c. telephone a friend and ask questions about it.

You are staying in a hotel and have a rental c‘ar. You would like to visit friends whose
address/location you do not know. 1 would like them to:

draw me a map on paper.
@ tell me the directions.
¢ write down the directions (without a map).
d. collect me from the hotel in their car.

- Apart from the price, what would miost influence your decision to buy a particular textbook:?;

~, 1 have used a copy, before.
@ a friend talking about it.
c. quickly reading parts of it.
d. the way it looks is appealing.

A new movie has arrived in town. What would most influence your decision to go {or not go)?
a. Dheard a radio review about it
é 1 read a review about it.

1 saw a preview of it.

Do you prefer a lecturer or teacher who likes to use:?
a.  a textbook, handouts, readings
flow diagrams, charts, graphs.
y field trips, labs, practical sessions.
d.  discussion, guest speakers.





image12.jpg
THE VARK QUESTIONNAIRE SCORING CHART

Use the following scoring chart to find the VARK category that each of your answers corresponds to. Circle
the letters that correspond to your answers.

Eg. if you answered b and ¢ for question 4, circle R and V in the question 4 row

Question a cafegory b category ¢ category d category

4 A R v X

Scoring chart

Question a category b category c category d category
I. (&3] A R K
2. R/ v A X
3. KA N v K
4. X ~J R
5 K v R @J
5. A- ®) K v
T ¥ R. A} K
8. ) v X
9. K @ A
10. v @) R K
Tl K @ R v
12. A R &)

13. R v Ky A

Calculating your scores: i
Count the number of each of the VARK letters you have circled to get your score for each VARK category

Total number of Vs circled = 2653
Total number of A’ circled = <
Total number of R’s circled = 2

Total number of K’s circled = 4-

Your scores will give an indication of your preference for some of the different ways of leaming
ie: v - by Visual Study Strategies

A - by Aural Study Strategies
R - by Read/Write Study Strategies
K - by Kinesthetic Study Strategies

Use the information sheets provided which give advice on how you may improve your performance.

You can also find the information on the website www.vark-leam.com
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