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Abstract

This dissertation examines the mental wellbeing of current police officers within South Wales Police following a traumatic event. According to research carried out by the Mental Health Foundation (2023) 1 in 3 adults have reported having at least one traumatic incident in their lives. The Police Federation (2021) have reported that the average police officer will attend 400-600 traumatic events. As a serving South Wales Police officer, I have already attended many traumatic events to which not all of them I have been referred to mental health support. 

My dissertation focuses on serving South Wales Police officers who are exposed to traumatic events each with different length of service. My research has identified a gap in understanding the mental health service which is available to South Wales Police and if this service is fit for use. 

I will incorporate research already conducted by other authors and websites and investigate if any stigma is preventing officers reaching out for help. 
































Chapter 1

Introduction


















1.0 Introduction
As a current serving South Wales Police officer, I have attended many traumatic incidents that have been detrimental to my mental health. At the time I was not aware of the mental health services available to me and how I would access them. This dissertation explores the mental health of serving South Wales Police officers and the services available to them and if they are meeting their needs.

This dissertation looks at the mental wellbeing of current police officers within South Wales Police following a traumatic event.

The aim looks at three specific areas:


1. What support do South Wales Police officers receive when they attend the scene of a traumatic event? 

2. Do South Wales Police do enough to support its officers following a traumatic event and do current serving officers believe this is enough?


3. Is there a stigma about mental health that prevents police officers reaching out for help? 

This dissertation will look at research already completed by other authors and will explore their results. I will add to research already completed by sending out a survey to serving South Wales Police officers and then examining the results and give any recommendations I feel is necessary. 
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Review of Literature















2.0 Literature review.

2.1 Introduction.

The author has a particular interest in the chosen title from working within the police force for over 2 years. Through this time the author has encountered situations which can contribute to impacts on their mental health and is interested in finding out the impacts of mental health on the police officers.

It is though analysing perceptions specifically that the research will be able to gain a greater knowledge of the support offered to South Wales Police officers to manage their mental health following a traumatic incident, adding to previous research authors such as Brendan Burchell, Rachel Rogers, Louise Watson, Leanne Andrews, and Mary Elliot-Davies. 

The purpose of this study’s aims therefore is to add to research by acknowledging attitudes of individuals perceptions of mental health within the police force and how this effects their policing day to day.

As a serving police officer, I understand that there is a level of poor mental health within the organisation. I recently have suffered a traumatic event and experienced poor mental health which is why I decided to write a dissertation about poor mental health following a traumatic event. In my opinion I would agree that there is a very high amount of officers suffering and there is a lack of immediate organisational support and training to cope with the demands of the job.

Police Constables will attend a call and deal with the situation put in front of them and from my experience being a serving police constable with South Wales Police the people you often meet people who have just suffered or experienced a traumatic event. As police officers we do not have a switch off button so we simply cannot forget what we have seen. Sometimes officers will attend several calls a day which can all be traumatic in one way.
According to the Mental Health Foundation 1 in 3 adults have reported experienced at least one traumatic event (Mental Health Foundation, 2023). Managing their feelings as well as your own is a challenge as the situation you must manage can be stressful and challenging.

This study aims to review the mental wellbeing of current police officers within South Wales Police following a traumatic event.

The investigated topic is to discover and meet the following objectives:
1. What support do South Wales Police officers receive when they attend the scene of a traumatic event? 

2.  Do South Wales Police do enough to support its officers following a traumatic event and do current serving officers believe this is enough?
[bookmark: _Hlk140605004]
3. Is there a stigma about mental health that prevents police officers reaching out for help? 

Research carried out by Mary Elliot-Davies (2021), conducted on behalf of the Police Federation demonstrates the poor mental health of serving police officers. The report demonstrates that police officers suffer with poor mental health over the period of 12 months. 

“Respondents indicated that their psychological difficulties had been caused 
or made worse by work.”

The role of a police constable is a varied one and is constantly challenging. Police constables are the front line in policing and are trained to prevent and detect crime and then report offences to the justice system (College of Police, 2023). The exposure to traumatic events is a frequent one and if poorly managed has long term consequences such as anxiety and panic attacks (Police Federation, 2019).  The role of a constable is busy one with no day being the same which means officers can be exposed to issues affecting their mental health on a regular basis. A police constables mental wellbeing is important and if poorly managed can be harmful to the constable.   

The UK Trauma Council (2023) describes a traumatic event as an extreme or intense that it overwhelms a person’s ability to cope which has a lasting negative impact.

According to the Mental Health Foundation (2023), 1 in 3 adults have reported experienced at least one traumatic event. Managing their feelings as well as your own is a challenge as the situation you must manage can be stressful and challenging.

The World Health Organization (2022) describes mental health as a state of mind that helps you deal with the stresses of life, how we learn, how well you work and how you realise your abilities. Your state of mental health is an integral component that assist with decision making, building relationships and shapes the world we live in.

Your ability to manage your mental health comes from your exposure to various factors such as poor economics, geopolitical, environmental, violence, crime, inequality, lack of income and other resources. Each one or an accumulation of these factors exposes you to having poor mental health (Hafal, 2023).

There are many different forms of poor mental health such as anger issues with friends, family or colleagues. The feeling of anxiety and uncontrollable panic attacks. Further mental health issues can also develop such as bipolar disorder and Body dysmorphic disorder (BDD) (St John Ambulance, 2023). The charity Mind (2017) explains there are further mental health issues such as

“Depression, hearing voices, eating problems, panic attacks, paranoia, phobias, stress and self-harm”.

Your mental health is like your physical health and consequently must be exercised. Regular breaks or taking part in a short brisk exercise can help towards a healthy wellbeing. However, these options are not always available when you are a response officer. 

Police constables are the front line in policing to prevent and detect crime and then report offences to the justice system (College of Police, 2023). There is very limited to no additional training for officers to understand the mental health complications of poorly managed mental health. The college of Policing (2019) offer a 4-and-a-half-minute video explaining the neuroscience of trauma. 

Police officers need to have their mental health better protected, South Wales police need to do more, should they fail, its officers can develop complex mental health issues (Mind, 2020). No Internal information is available to officers to prepare for a traumatic event. Information is available only once you have experienced a traumatic event however this is often too late and provides no support to prepare its officers (pdtrust.org, 2023).

The nature of the role of a police constable is high risk which can cause mental health issues. The role of a constable is busy one with no day being the same. Many of the call’s constables attend come from a person calling 101 or 999 to report an emergency and as a constable you cannot choose what call you attend unless you are in a specialist role. This means you cannot avoid traumatic events and are expected to manage a situation you are placed in.

The average police office will experience 400 to 600 traumatic events (Police Federation, 2021) in their career as constables. A member of the public will experience at least one traumatic event in their life (Mental Health Foundation, 2023) which is staggering to what a police officer is exposed to.  Currently Police officers are under more pressure than ever before, and this is taking its toll. Current serving Welsh police officers, 82% saying they are feeling stressed, frequently experiencing a low mood, anxiety and have other difficulties with their health within the last 12 months in 2022 (Police Federation, 2022). 

The Police Federation (2022) report that poor mental health effects 82% of current serving police officers and NARPO (2021) report 53% of retired police officers. This alarming figure demonstrates that serving police officers are suffering not only during their career but then when they retire.

Police officers often spend most of their day helping others but find it difficult to reach out for help themselves. There is a stigma within the police force about struggling with mental health that stops police officers speaking about their feelings. Some constables have told the mental health charity Mind (2022) that they feel they’ve “failed”.

An article from a police officer called Zoe explains how she developed Post-Traumatic Stress Disorder following a traumatic incident she dealt with. Zoe explains because of the TRiM she did not feel she could talk to anyone about it and worried she would be labelled as weak or a sicknote (Zoe, 2020). Charities recognise there is a stigma within policing and address this such as Mind (2023). 

Currently South Wales Police will refer any police officer to TRiM if they have had any dealings with a traumatic event. TRiM has evolved out of the Royal Marines Stress Trauma Project and South Wales Police force now use this programme within the organisation. TRiM is a peer group which current serving South Wales Police officers mentor officers through an event (Andrews, L 2017). The aim is to risk assess how much you have been affected following an incident and give the needed support. 

There are third party charities and organisations set up to assist constables dealing with poor mental health. Call4Backup.org is a UK registered charity set up to help any constable going through a crisis by having a support line which is manned by serving and ex-serving officers. Call4Backup.org can also arrange counselling and treatment for array of issues (Call4Backup, 2023).

Another way police officers can reach out for support is through the Thin Blue Line UK (2019). This is an organisation set up specifically to support police constables and staff dealing with mental health issues. Their service is through a phone application that lets you connect with a therapist at the touch of a button. To use this service, you must call them yourself as South Wales Police do not refer you to them.
[bookmark: _Hlk146294864][bookmark: _Hlk146222245][bookmark: _Hlk146294965]Research conducted into the effectiveness of TRiM has been conducted.  This has shown that TRiM did not improve the mental health of those who participated. The use of TRiM has been questioned by a survey and shown that it did not worsen the participants mental health (Greenberg, Langston, V., Everitt, B., Iversen, A., Fear, N. T., Jones, N., & Wessely, S, 2010).  The study suggests that there is no benefit of the use of TRiM to a person’s mental health. 

Research I have conducted shows that TRiM does have benefits. Research has demonstrated that the use of TRiM has shown officers developing less symptoms of PTSD. (Post-traumatic Stress Disorder) (Watson, & Andrews, L, 2018).  

A lot of research has been conducted into the effectiveness of TRiM with military populations such as Gould, M., Greenberg, N., & Hetherton, J. (2007). However, research into the effectiveness on serving police officers is limited. It is important to understand if the service South Wales Police refers its officers to is understood by them and if it has had a positive effect on them. 

It is important that mental health is taken seriously. Research has already been carried out into the mental health of police officers within South Wales Police. A survey conducted by the Police Federation asked South Wales Police officers about their wellbeing. 69% of officers said they have experienced difficulties with their mental health within the last 12 months. 45% of police officers have sought help for their mental health wellbeing within the last 12 months (Elliot-Davies, 2021). 

[bookmark: _Hlk146222328]Louise Watson and Leanne Andrews has conducted research into the use of TRiM. They also noted the limited studies into the use of Trim. The research carried out also address the stigma and barriers towards police officers seeking help. The report discusses police officers not wanting to seek help because of any perceived psychological help may threaten further development in their career (Louise Watson and Leanne Andrews, 2018).

Research conducted by the University of Cambridge explains that police officers deal with high levels of trauma-related mental health disorders and manage difficult situations without the correct support (Burchell, B, 2022). My research will add to this by evidencing the lack of support and understanding available to its officers.
2.2 Conclusion. 

In conclusion as I have a particular interest in the chosen area from Working within the South Wales Police Force as I am currently a serving Police constable within this police force and have recently experienced a traumatic event. Throughout this time, I have established that South Wales Police do not support its constables enough following a traumatic event. From the research I have conducted I believe there to be a gap in literature. 

This dissertation will explore some of the reasons why police officers do not seek help themselves following a traumatic event and if this is because of a stigma. To do this I will investigate what support South Wales Police officers receive when they managed the scene of a traumatic event compared to other police forces. I will investigate if this service is fit for purpose and what if any success stories they have.
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3.0 Research Methodology
3.1 Introduction

“Research methodology is about how a researcher systematically designs a study to ensure valid and reliable results that address the research aims, objectives and research questions”
(Jansen D & Warren K, 2020).

The purpose of this chapter is to investigate and evaluate research methods available for this study and to justify approaches taken in relation to the aims and objectives. Additionally, this chapter also assess the limitations of the chosen method for this study which might have possible restrictive findings. 

In this chapter I will explain why I have chosen this topic and the hypothesis. I will discuss the aims, objectives, investigate what is quantitative and qualitative research and how this will fit into my research. I will also explain what primary and secondary research is and how I will also use this in my research.

Research takes many forms, from primary and secondary research. The University of Southampton describes primary research as “gathering data that has not been collected before” (2023). 
Secondary research is the collection of data that has already been researched (Teesside University, 2022).

Qualitative techniques were used in this study using surveys to collect data. These were based on the research aims and objectives to find the most suitable and realistic method in generating the relevant data and creating important conclusions. However, there is help available to officers.


3.2 Research Rationale and Hypothesis 

This study is focussed on the mental wellbeing of current police officers within South Wales Police following a traumatic event and if there is a stigma that prevents police officers reaching out for help. 

South Wales police support its police officers when they have been involved in a traumatic or potentially traumatic event. This service is known as TRiM (Trauma Risk Management) which South Wales Police refer its officers to following a traumatic incident. (Blue Light Together, 2021)

TRiM is a peer support programme that was established in the late 1990’s. A police force will recommend its services to police officers, and they will then contact TRiM on a voluntary basis themselves. TRIM is not considered as a counselling session or a form of treatment but instead it helps officers understand their reactions to a traumatic incident (British Transport Police Federation, 2019).

This project was chosen to focus and discuss the mental wellbeing of current police officers within South Wales Police following a traumatic event. The author will also discuss if there is a stigma that prevents police officers reaching out for help as the mental health impact of Police officers with South Wales Police may create many positive and negative issues. For example, getting an insight to mental health, how to deal with a traumatic event and how not to, ways to deal and not deal with a traumatic incident and how to mentally cope. 

3.3 Aims and objectives.

The aim of this study was to focus on the mental wellbeing of current police officers within South Wales Police following a traumatic event and if there is a stigma that prevents police officers reaching out for help. 

The topic was investigated to establish:
1. What support do South Wales Police officers receive when they attend the scene of a traumatic event? 

2. Do South Wales Police do enough to support its officers following a traumatic event and do current serving officers believe this is enough?

3.  Is there a stigma about mental health that prevents police officers reaching out for help? 
To collect this information, there are many forms of data collection. A few to mention are Qualitive and Quantitative methods. 

3.4 Quantitative and Qualitative research methods 
Research can be conducted by using either quantitative analysis or qualitative analysis. The chosen method of research will depend on the type of data you as a researcher need to acquire. If you are measuring a general sample of data, then quantitative research method will be better suited. If you require a more specific sample of data then qualitative research will be more appropriate (Sonyel Oflazoglu, & Oflazoglu Dora, S, 2017). 

3.5 Quantitative methods 
Quantitative research methods are based on fixed data which can be measured and statistically analysed and presented in the forms of graphs and charts. An example of this may be a banker presenting a presentation on interest rates which does not require any human opinion.    

There are many ways to gather quantitative data can be collected such as interviews or surveys. As a researcher you can control the responses you get by putting in closed questions as opposed to data that needs to be explained. This is enables me to gather the exact data that I require and specifically target South Wales police officers. However, this may also restrict the officer’s responses by limiting their ability to expand on their answers.

3.6 Qualitative methods
The National Library of Medicine describes qualitative research methods as a way of understanding people’s beliefs, attitudes, and behaviour (Vibha, Jena & Kalra, 2023). The data is not non-numeric which can be best suited in studies such as psychological research. The data obtained can allow the researcher in-depth insights into their research. Qualitative research method opposed to qualitative research methods allows the research to collect opinions, voice recordings and feelings. However, there are also weaknesses in this method. 
The success of a research method depends on the number of factors, these are crucial to the research. There are many advantages and disadvantages of using Qualitative and Quantitative methods which are summarised in table 1.


Table 1 - Advantages of Quantitative and Qualitive research.
	Quantitative
	Qualitative

	Random sampling is possible 
	Attitudes can be releveled

	Easy to analyse the data statistically
	Observation possible

	Large populations can be surveyed 
	Open ended sensitive topics explored 

	Rapid data collection
	Findings are often relevant and applicable

	Unbiased survey from the data
	Possible to identify real behaviour

	Easy to replicate the data collected
	Data based on grounded theory

	Data can be presented in graphs and tables
	Restricts ambiguity and contradiction



(Mander, J, 2022)


Table 2 – Disadvantages of Quantitative and Qualitative research
	Quantitative
	Qualitative

	Limited outcomes due to structed method
	Subject to researcher bias, which can lead to subjective or inaccurate conclusions 

	Generally, more expensive and time consuming
	Small sample sizes can limit the applicability of findings and validation

	Fixed questionnaire structure 
	Unable to generalize results 

	Closed responses 
	May require multiple sessions 

	No in-depth responses 
	Lack of statistical representation 



(Dade, M, 2023)

3.7 Primary Research 
Oxford Research (2023) explains that primary research is different to secondary research because secondary research uses data already collected by others. Primary research includes qualitive and quantitative research which can include surveys and questionnaires. 

Primary research does have its disadvantages. It can be expensive and time consuming to collect the data you require.  Secondary research is often researched and exhausted before any primary data is researched.  

My research will be designed using the qualitative research method because qualitative method in a survey best suits the data I require. As attitudes can be revealed and open-ended sensitive topics such ]as stigmas can be explored, the qualitative research method suits my research.  

I will also be using secondary research by collecting data already collected online. This allows me gather data that has already been researched saving me a great deal of time. This data will be collected from reliable sources that has already been researched. I will use the data and use it with the primary data that I collect and see if the two come together.

3.8 Timeframe 
I will keep the questionnaire open for 7 days. This will allow all participants a reasonable amount of time to take part if they choose to.  This timeframe allows participants to complete the survey over a period of 7 days and not make them feel rushed. This timescale also allows any officers who may not have access to Bob or their emails time to come from any rest days and participate if they chose. 

3.9 Sampling
There are many ways in which I can collect data such as surveys and interviews. I will be sending out a questionnaire by email to approximately 50 serving South Wales police officers all with different levels of service, experience, and genders. This research method allows me to get the best data I require in a timely manner. By sending the questionnaire by email it ensures that all responses are from current serving South Wales police officers. 

I may also advertise the survey by the police forces home page known as Bob. Here I can create a post and explain the ethical considerations and a link to the survey.  This will allow me to get as much responses as possible using methods only available to my chosen audience. 

3.10 Ethical Considerations

As this is a potentially sensitive topic, I feel it is also Important that I stress to the participants that all information they provide will be kept confidential. This then helps tackle the limitations of reliable answers as some officers may feel they cannot be open and honest about their personal experiences. 
I will also make it clear that participants can opt-out at any time, and I will add sign posting to support services if they find the topic to upsetting to discuss. 

3.11 Limitations of the study
This method does have some limitations. Once the survey is sent out to its precipitants, I cannot edit the questionnaire. I am also unable to ask for the officers to expand on the answer they have given. There is a risk that the precipitants will not understand the question and therefore may not answer the question correctly or to the best of their ability.  

One barrier I may have to overcome may be the lack of responses. To overcome this, I will send out reminders and leave the survey open for longer if required. 
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4.0 Analysis of Results
4.1 Introduction.
The purpose of this chapter is to analyse the data gathered from the primary data I have collected. I sent a 10-question questionnaire to serving front line South Wales Police officers. I have received 52 responses. However, due to limitations of the survey website I am only able to capture 10 officer’s responses. Some of the questions allow officers to select more than one answer.

4.2 Question 1.
Figure 1
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This graph shows that 40% respondents are aware of all the services TRiM offer. None of the respondents replied that they have no knowledge of the services. It is encouraging that all respondents have some knowledge of TRiM.




4.3 Question 2 
Figure 2
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This graph shows that 70% of respondents have been offered TRiM following a traumatic incident. This graph also shows on 20% occasions the services of TRiM were not offered and 10% respondent responding by stating TRiM was offered sometimes. This shows that a vast majority of the respondents were offered TRiM but improvement is needed. 








4.4 Question 3
Figure 3
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This is a two-part question asking if TRiM has helped them and how this was done. The answers respondents could select were the services TRiM offer as part of their services. Combined, 1-2-1 counselling and email support have scored 30% with the same percentage saying it did not help. This question allowed respondents to answer with other and then add free text to explain their answer. 40% of people chose this option and replies read Not used, didn’t need it, not had TRiM services, and never utilised. 



4.5 Question 4
Figure 4.
[image: A graph with different colored squares
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Question 4 is asking if officers feel sufficiently supported by TRiM. 30% of respondents felt fully supported and 10% replied no.

60% of respondents replied they only felt somewhat supported. This demonstrated that improvement is needed as mentioned in question two.







4.6 Question 5.
Figure 5.
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Not all 10 respondents answered question five. Eight respondents replied and two respondents skipped the question. 

25% respondents replied by stating that peer sessions worked for them, and 37.5% respondents stated counselling worked for them. Just as question 3 allowed others to select other and then add free text it was important that if respondents wanted to reply with their own free text they could. 37.5% chose this option and added text such as not had TRiM service, never used and unknown.






4.7 Question 6
Figure 6
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As this graph shows question 6 is exploring the symptoms officers have suffered because of being involved in a traumatic incident. Unlike previous questions respondents were able to select more than one choice. This allowed officers to demonstrate that having experienced a traumatic event you can experience more than one symptom of poor mental health. It also allowed respondents to select other and enter their own free text. 

Flash backs and a low mood both scored the highest here with a feeling officers could have done more and anxiety scoring just below. 


4.8 Question 7
Figure 7
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This chart shows 56% of the respondents agree that there needs to be more awareness of the help TRiM offers. Whilst 44% of the respondent’s state TRiM needs to be more accessible to officers following a traumatic event.

Research conducted within the literature chapter references Greenberg, Langston, V., Everitt, B., Iversen, A., Fear, N. T., Jones, N., & Wessely, S (2010) questioned the effectiveness of TRiM. The study suggested that there is no benefit of the use of TRiM to a person’s mental health. Respondents have recognised the need for improvement.   

4.9 Question 8 
Figure 8
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Just like the previous question, respondents can select more than one answer and add their own text if they wished allowing them freedom to express themselves.  This question explored what South Wales police could do to support its officers. From the responses 75% selected to have additional mental health services and 63% choosing to have time off work to recover. This demonstrates officers want to tackle the problem of mental health and the need for more services other than TRiM.








4.10 Question 9 
Figure 9.
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80% of respondents have agreed there is a stigma for police officers seeking help for their mental health. This suggests there is a potential barrier preventing them getting the help they need. This corresponds with the research conducted in my literature review where a charity Mind (2023) confirms there is a stigma for police officers reaching out for help. 











4.11 Question 10
Figure 10 
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Respondents could select multiple answers with this final question. This allowed for everyone to express their true feelings with a “other” box should they have wanted to write something that I did not include.

The standout figure here is 60% of respondents not reaching out for help because of a fear they would lose their jobs. 
Just below this at 50% is respondents not reaching out for help because they are worried about what others may think.

4.12 Conclusion.

The aim of this study was to focus on the mental wellbeing of current police officers within South Wales Police following a traumatic event and if there is a stigma that prevents police officers reaching out for help. 

Respondents have feedback on a majority (70%) of traumatic calls they attend TRiM is offered but they are not fully aware of all the services of TRiM have to offer. It is good to see that South Wales Police offer the service however from the research, improvement is needed.

It is clear from the results respondents are suffering with mental health problems and want help, but the service of TRiM is not meeting their needs as figure 4 and 6 demonstrates. Respondents have stated they want to be aware of additional mental health services available to them. 

This chapter confirms there is a stigma that stops respondents getting the help with the main reason being they are worried they may lose their job as figure 10 demonstrates. Stigma is not new in policing as research conducted in my literature review by Mind (2022) (2023) confirms. South Wales Police is no different when it comes to its police officers reaching out for help.  

Further analyses of the above results will be discussed in more depth in the next chapter where I will look at the aims of this dissertation.
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5.0 Findings and Conclusions.

This study aimed to review the mental wellbeing of current police officers within South Wales Police following a traumatic event.

Within this chapter of my dissertation, I will review the objectives set and answer the questions I set from the start. I will complete a conclusion and suggest any recommendations. 

The topic of this study has been to discuss the impact on mental health of police officers in South Wales Police following a traumatic incident, and if there is a stigma that prevents its officers reaching out for help. 

I will now answer each of the three topics using the data I have gathered from previous chapters and see if the data I have gathered corresponds with any information already available. I will include any reconditions in each of the topics. The investigated topic has been to discover and meet the following objectives:

1. What support do South Wales Police officers receive when they attend the scene of a traumatic event? 

South Wales Police refers its officers to a service known as TRiM. As mentioned in my literature review TRiM is an in-house counselling service that specialises in trauma which is available to officers following a traumatic incident (Andrews, L, 2017).  It is clear from my research results 100% of South Wales Police officers who replied to my survey are aware of TRiM. This is far greater compared to other police forces. A survey completed by Mind (2019) said that only 57.7% of its officers are aware of the mental health support available to them via there police force. It is great to see that South Wales Police has managed to make all respondents aware of TRiM.

2. Do South Wales Police do enough to support its officers following a traumatic event and do current serving officers believe this is enough?
From my primary research it is clear to see that not enough support is being offered to officers following a traumatic incident leaving them vulnerable. Another clear issue from the primary research is that officers are not getting enough support via TRiM. This 

If South Wales Police continue to fail its officers, mental health following a traumatic incident it can lead to long term mental health problems such as Post Traumatic Stress Disorder (PTSD) (Watson, & Andrews, L, 2018) as discussed within my literature review.  A way of tackling this is, following a traumatic event officers need a debrief with TRiM, so they can assess if you may need to  use their services or have regular catch ups with officers  so there is that option there to talk if needed.

3. Is there a stigma about mental health that prevents police officers reaching out for help? 
Respondents clearly agree there is a stigma to its officers reaching out for help. 80% of South Wales police officers who completed my survey agreed stigma exists and prevents them from seeking help. Most officers are worried about losing their jobs and worried about what others may think. From this particular result, it is particularly important that these officers are not only supported by TRiM but also reassured that by asking for help, their job is not at risk. As discussed in previous chapters, failure to address your poor mental health can lead to such mental health illness such as PTSD. 

Stigma within my police force is not just limited to this force. The issue is a national problem as research completed by Edwards, & Kotera, Y. (2021). These results are extremely concerning.  South Wales Police need to address this issue by reassuring its officers that they are there to help and support its officers who are exposed to high levels of trauma. If more communication is more readily available regarding TRiM along with messages of support from South Wales Police, this may normalise officers reaching out for help and elevate and potential stigma.  

There are many ways to address this issue to make speaking out about how these events have had a detrimental impact on mental health is by have pop up sessions for people just to pop in and speak to them, make TRiM the norm. I learn courses so it keeps their services fresh in their minds. TRiM needs to be a service that’s not always associated with a traumatic event. This will help remove stigma which is associated with using the services they provide.


5.1 Conclusion 

In conclusion the primary research has shown that not all serving South Wales police officers are aware of the services TRiM offer. Officers have a basic understanding of the support available to them. It is clear from the results that there is a need for more communication about their services and how they will engage with you should you require them. The services TRiM offer needs a better explanation as all officers are aware of TRiM but not how they will help.  

The services TRiM offer needs improving. This is evident by the fact that not all correspondents from the primary data agree that the services offered by TRiM has helped. Correspondents need more counselling sessions and staff need additional training. 

Unfortunately, stigma exists within not just South Wales Police, but many other forces and its officers are affected by the lack of understanding and knowledge of what support is available. More information about trauma and its affects needs to be communicated openly and be more accessible. 

The leading reason for Police officers not reaching out for help was the fear of losing their jobs and being worried about losing their jobs. Reassurance needs to be given to its officers as secondary research has shown that should they fail to protect their mental health its affect could lead to PTSD further into their career. This is important as it may not only affect their future career, but this has potential impact on their personal life as there are issues which have not been addressed. 

Dr Yvonne Taylor has reported on behalf of the College of Policing that between 2011 to 2019, 163 police officers excluding special constables, committed suicide (Dr Yvonne Taylor, 2022).  Of these deaths some of the leading causes to suicide is PTSD and other mental health problems. The report does recognise that stigma does put up barriers to police officers getting help. There is a clear need to address the mental state of police officers and the stigma that prevents officers from reaching out for help.  

An independent review conducted by Stevenson & Farmer (Stevenson & Farmer, 2017) recognises the role of a police constable is high risk and more should be done to help. Based on this information the author feels there should be more responsibility on South Wales Police to do more for its officers to ensure their mental health needs are looked after.

South Wales Police needs to demonstrate a better support network for its officers which openly discusses stigma and its effects of not reaching out for help. This can only provide a positive impact within the police force which will help other servicing offers for many years to come.

5.2 Recommendations. 

South Wales Police must continue to make its Police officers aware of TRiM. All new recruits must be made aware of TRiM and the services they can offer.  However, through my research I have found there is very little information about TRiM linked with South Wales Police via a Google search or on South Wales Police website. I would recommend that more signposting is done online to ensure awareness is readily available. A campaign can be launched on web home pages drawing the attention to officers every time they go online.

South Wales Police must reassure its officers that seeking mental health help is ok and the organisation fully supports them. This can be achieved when officers are signposted to TRiM or other mental health services by their line manager. 

The primary data shows that TRiM does not meet the needs of all its officers who replied to the survey. There are two recommendations I must make here, the first is my police force must feedback and improve on the service by taking on the feedback within the Analysis chapter. The service must be more accessible to officers which can be achieved by open seminars, information about the service given to officers on team training days. Respondents to the survey have said they require more counselling sessions which must be done to prevent long term effects of poor mental health.

The second is for other services to be signposted such as Call4Backup.org which through research conducted within the literature chapter shows they also offer services like TRiM such as counselling (Call4Backup, 2023). Officers should be given the choice of more than one service mental health service as this research has shown TRiM is failing officers, not just locally but nationally. 

The final recommendation is regarding stigma. Research has shown that stigma is not new to the national police force, but South Wales Police must act. 80% of officers who took part in the survey agreed that there is a stigma attached to officers seeking help. Investigating this needs to be a priority not only for South Wales Police, but for every force. This can be achieved by holding compulsory training sessions around the need to change the attitude towards stigma and the dangers if we continue the way we are.
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	NAME: Jonathan Ryan

	STUDENT ID No.: 2023853

	DRAFT RESEARCH TITLE QUESTION:
INTRODUCTION:

I am serving police officer within South Wales Police, and I would like to conduct research into the mental wellbeing of current police officers within South Wales Police following a traumatic event.

The mental health of a police officer is of great importance as they are exposed to regular forms of violence and other crimes daily. By the very nature of the profession, policing is a dangerous career. The average police officer is exposed to 400-600 (Police Federation, 2021) traumatic events in their career, so the welfare of its officers is important to whom the police officer has contact with and the officer. 

The support South Wales Police signpost its officers is a Trauma Risk Management TRIM (Andrews, L 2017). I will create a survey and send this to South Wales Police and from the correspondents I will examine if this service meets the needs of its officers. 

According to the charity Mind (2023) stigma is a national problem. Stigma is not new within the police force and my research will investigate if the correspondents agree with this statement and what, if any prevents them from reaching out for help. 

The aim looks at three specific areas:

· What support do South Wales Police officers receive when they attend the scene of a traumatic event? 
· Do South Wales Police do enough to support its officers following a traumatic event and do current serving officers believe this is enough?
· Is there a stigma about mental health that prevents police officers reaching out for help? 

As a police officer who has experienced more than one traumatic event I want to investigate if fellow Serving South Wales officers are aware of the service that is available to them which is TRiM.




	SUMMARY OF RESEARCH OBJECTIVES: 

Data and research will be gathered through a questionnaire which will focus on serving South Wales Police officers who have a vested interest in the police, who are available and perceived to have detailed information and understanding of the research topic via the use of 10 questions acting as an interview schedule.

This dissertation looks at the mental wellbeing of current police officers within South Wales Police following a traumatic event.

The aim looks at three specific areas:

· What support do South Wales Police officers receive when they attend the scene of a traumatic event? 
· Do South Wales Police do enough to support its officers following a traumatic event and do current serving officers believe this is enough?
· Is there a stigma about mental health that prevents police officers reaching out for help? 

	LITERATURE REVIEW:

· I will be examining the mental health service South Wales Police refer its officers to and what impact this has on its officers.
· Using creditable sources such as internet, journals, reports and government web sites.
· Investigating how effective the mental health service South Wales Police is
· Investigating if South Wales Police officers are aware of the services TRiM are
· If there is a stigma associated with getting help to manage their mental health. 
· What prevents South Wales Police officers reaching out for help
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	SUMMARY OF RESEARCH –SURVEY METHOD: 

This will allow those I send the surveys to complete them in their own free time and allow them to comment without being monitored by others. I believe this will allow them to express themselves more without any external pressures.  

I will be targeting other police officers and students. These people will be better to target as they are serving South Wales Police officers who are exposed to traumatic incidents in their everyday professional careers. With this regular exposure I will research what stigmas, if any, prevent them reaching out for help.



	SUMMARY OF SAMPLING FRAMEWORK: 

The sample size will be around 10 people and focused on persons who have a vested interest in police who were available and perceived to have details information and understanding of the research topic.
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The University follows the OECD Frascati manual definition of research activity: “creative work undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and society, and the use of this stock of knowledge to devise new applications”. As such this covers activities undertaken by members of staff, postgraduate research students, and both taught postgraduate and undergraduate students working on dissertations/projects.

The individual undertaking the research activity is known as the “principal researcher”.

Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing within normal educational requirements, and literary or artistic criticism.
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	For students:
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SECTION B: Approval for Research Activity
	Has the research activity received approval in principle?
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UWTSD Research Data Management Policy
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	If YES then the permission question below does not need to be answered.
	YES
	☐
	NO
	☐

	Permission to undertake the research has been provided by the partner organisation
	(If YES attach copy)
If NO the application cannot continue
	YES
	☐
	NO
	☐




Where research activity is carried out in collaboration with an external organisation
	Does this organisation have its own ethics approval system?
	YES
	☐
	NO
	☐

	
If Yes, please attach a copy of any final approval (or interim approval) from the organisation




SECTION E: Details of Research Activity
	Indicative title:
	This Study is aimed to investigate and review police budget cuts and their impact on policing standards within South Wales Police.


	Proposed start date:
	02/01/2023
	Proposed end date:
	25/12/2023

	Introduction to the Research (maximum 300 words)
Ensure that you write for a Non-Specialist Audience when outlining your response to the three points below:
· Purpose of Research Activity
· Proposed Research Question
· Aims of Research Activity
· Objectives of Research Activity
Demonstrate, briefly, how Existing Research has informed the proposed activity and explain
· What the research activity will add to the body of knowledge 
· How it addresses an area of importance. 

	Purpose of Research Activity

I am serving police officer within South Wales Police, and I would like to conduct research into the mental wellbeing of current police officers within South Wales Police following a traumatic event.

The mental health of a police officer is of great importance as they are exposed to regular forms of violence and other crimes daily. By the very nature of the profession, policing is a dangerous career. The average police officer is exposed to 400-600 (Police Federation, 2021) traumatic events in their career, so the welfare of its officers is important to whom the police officer has contact with and the officer. 

The support South Wales Police signpost its officers is a Trauma Risk Management TRIM (Andrews, L 2017). I will create a survey and send this to South Wales Police and from the correspondents I will examine if this service meets the needs of its officers. 

According to the charity Mind (2023) stigma is a national problem. Stigma is not new within the police force and my research will investigate if the correspondents agree with this statement and what, if any prevents them from reaching out for help.  My dissertation will investigate the mental wellbeing of current police officers within South Wales Police following a traumatic event.

The aim looks at three specific areas:

· What support do South Wales Police officers receive when they attend the scene of a traumatic event? 
· Do South Wales Police do enough to support its officers following a traumatic event and do current serving officers believe this is enough?
· Is there a stigma about mental health that prevents police officers reaching out for help? 

(this box should expand as you type)

	Research Question

This dissertation looks at the mental wellbeing of current police officers within South Wales Police following a traumatic event.

(this box should expand as you type)

	Aims of Research Activity

I will be targeting serving fellow South Wales Police officers. I will ask for these officers if they are willing to take part in a survey. This will be optional and the questions can be left unanswered if they choose to. All data gathered will be made public which correspondents will be made aware of before taking part.  

(this box should expand as you type)

	Objectives of Research Activity

Data and research will be gathered through a series of interviews which will focus on persons who have a vested interest in the police, who are available and perceived to have detailed information and understanding of the research topic via the use of 10 questions acting as an interview schedule.

The aim looks at three specific areas, which are:


4. What support do South Wales Police officers receive when they attend the scene of a traumatic event? 

5. Do South Wales Police do enough to support its officers following a traumatic event and do current serving officers believe this is enough?


6. Is there a stigma about mental health that prevents police officers reaching out for help?

(this box should expand as you type)

	Proposed methods (maximum 600 words)
Provide a brief summary of all the methods that may be used in the research activity, making it clear what specific techniques may be used. If methods other than those listed in this section are deemed appropriate later, additional ethical approval for those methods will be needed.

	Questionnaire method.

This will allow those I send the questionnaire to complete them in their own free time and allow them to comment without being monitored by others. I believe this will allow them to open up more without any external pressures.  
I will be targeting serving South Wales Police officers. These people will be better to target as they are impacted by the budget cuts in their everyday professional careers. 

(this box should expand as you type)




	Location of research activity
Identify all locations where research activity will take place.

	
Morriston, Swansea. 

(this box should expand as you type)

	Research activity outside of the UK
If research activity will take place overseas, you are responsible for ensuring that local ethical considerations are complied with and that the relevant permissions are sought. Specify any local guidelines (e.g. from local professional associations/learned societies/universities) that exist and whether these involve any ethical stipulations beyond those usual in the UK (provide details of any licenses or permissions required). Also specify whether there are any specific ethical issues raised by the local context in which the research activity is taking place, for example, particular cultural and/or legal sensitivities or vulnerabilities of participants.

	
None 

(this box should expand as you type)


	Use of documentation not in the public domain: Are any documents NOT publicly available?   

	NO
	☒

	
	YES
	☐

	If Yes, please provide details here of how you will gain access to specific documentation that is not in the public domain and that this is in accordance with prevailing data protection law of the country in question and England and Wales.



(this box should expand as you type)





SECTION F: Scope of Research Activity
	Will the research activity include:
	
YES
	
NO

	Use of a questionnaire or similar research instrument?
	☒
	☐

	Use of interviews?
	☐
	☒

	Use of diaries?
	☐
	☒

	Participant observation with their knowledge?
	☐
	☒

	Participant observation without their knowledge?
	☐
	☒

	Use of video or audio recording?
	☐
	☒

	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☒

	Investigation of participants involved in illegal activities?
	☐
	☒

	Use of procedures that involve deception?
	☐
	☒

	Administration of any substance, agent or placebo?
	☐
	☒

	Working with live vertebrate animals?
	☐
	☒

	Other primary data collection methods, please explain in this box
For example, ‘focus groups’. Please indicate the type of data collection method(s) in this box and tick the accompany box.
	☐
	☒

	Details of any other primary data collection method:



(this box should expand as you type)
	
	


If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 



SECTION G: Intended Participants
	Who are the intended participants:
	
YES
	
NO

	Students or staff at the University?
	☒
	☐

	Adults (over the age of 18 and competent to give consent)?
	☒
	☐

	Vulnerable adults?
	☐
	☒

	Children and Young People under the age of 18? (Consent from Parent, Carer or Guardian will be required)
	☐
	☒

	Prisoners?
	☐
	☒

	Young offenders?
	☐
	☒

	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	People engaged in illegal activities?
	☐
	☒

	Others (please identify specifically any group who may be unable to give consent) please indicate here and tick the appropriate box.

	☐
	☒

	Other – please indicate here:



(this box should expand as you type)
	
	



	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	How many participants are expected?

	
10

(this box should expand as you type)

	Who will the participants be?

	Serving South Wales Police officers. 


(this box should expand as you type)

	How will you identify the participants?
	
Participants will be identified by sending out a survey to South Wales Police officers using a WhatsApp message.  This is managed by senior ranking police officers. 

(this box should expand as you type)





	Information for participants:
	
YES
	NO
	
N/A

	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☒
	☐
	☐

	Will you tell participants that their participation is voluntary?
	☒
	☐
	☐

	Will you obtain written consent for participation?
	☐
	☐
	☒

	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☐
	☐
	☒

	If the research is observational, will you ask participants for their consent to being observed?
	☐
	☐
	☒

	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☒
	☐
	☐

	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☒
	☐
	☐

	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☒
	☐
	☐

	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☒
	☐
	☐

	If NO to any of above questions, please give an explanation 

	


(this box should expand as you type)



	Information for participants:
	
YES
	NO
	
N/A

	Will participants be paid?
	☐
	☒
	☐

	Is specialist electrical or other equipment to be used with participants?
	☐
	☒
	☐

	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☒
	☐

	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☒
	☐

	If YES to any question, please provide full details 

	


(this box should expand as you type)





SECTION H: Anticipated Risks
	
Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  

	Full risk assessment completed and appended? 

	Yes 
	☐

	
	No
	☐

	Risks to participants
For example: emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	Risk to Participant:
No risk


(this box should expand as you type)
	How will you mitigate the Risk to Participant



(this box should expand as you type)

	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	


(this box should expand as you type)

	Risks to investigator
For example: personal safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	Risk to Investigator:
No risk 


(this box should expand as you type)
	How will you mitigate the Risk to Investigator:



(this box should expand as you type)

	University/institutional risks
For example: adverse publicity, financial loss, data protection

	Risk to University:
No risk


(this box should expand as you type)
	How will you mitigate the Risk to University:



(this box should expand as you type)



	Disclosure and Barring Service

	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	YES

	NO

	N/A


	Does your research require you to hold a current DBS Certificate?
	☐
	☐
	☒





SECTION I: Feedback, Consent and Confidentiality
	Feedback
What de-briefing and feedback will be provided to participants, how will this be done and when? 

	
Those who I ask questions to will be informed that there information will be submitted as part of my dissertation. Should they request any feedback they will be informed that they can have a copy of my dissertation. 


(this box should expand as you type)

	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.

	
All participants will be informed that the reason I am collecting data is for my dissertation. They will be given the title of the dissertation and the aims. Their participation is voluntary and can discontinue at any time. They will be aware that they will be presented with 10 questions and if they wish to answer their data will be collected and presented in my dissertation.

(this box should expand as you type)

	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	
confidentiality information will be held. 

(this box should expand as you type)





SECTION J: Data Protection and Storage
In completing this section refer to the University’s Research Data Management Policy and the extensive resources on the University’s Research Data Management web pages (http://uwtsd.ac.uk/library/research-data-management/).
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?
	YES
	NO

	“Personal data” means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person.
	☐
	X

	If YES, provide a description of the data and explain why this data needs to be collected:

	


(this box should expand as you type)

	Does it involve special category data (as defined by the GDPR)?
	YES
	NO

	“Special category data” means sensitive personal data consisting of information as to the data subjects’ –
(a) racial or ethnic origin,
(b) political opinions,
(c ) religious beliefs or other beliefs of a similar nature,
(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) physical or mental health or condition,
(f) sexual life,
(g) genetics,
(h) biometric data (as used for ID purposes),
	
☐
	
X

	If YES, provide a description of the special category data and explain why this data needs to be collected:

	


(this box should expand as you type)


	
Will the research activity involve storing personal data and/or special category data on one of the following:
	YES
	NO

	Manual files (i.e. in paper form)?
	☐
	☒

	University computers?
	☐
	☒

	Private company computers?
	☐
	☒

	Home or other personal computers?
	☒
	☐

	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☐
	☒

	“Cloud” storage or websites?
	☐
	☒

	Other – specify:

	☐
	☒

	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of password protection, encryption, anonymisation and pseudonymisation:

	I will be using my work laptop to save my records. This device has two tier security in place. The first is a numeric code to start the laptop and the second is my email and password. Both are unique and only I know these passwords. 

(this box should expand as you type)

	All Data Storage

	Will the research activity involve any of the following activities:
	YES
	NO

	Electronic transfer of data in any form?
	☒
	☐

	Sharing of data with others at the University?
	☐
	☒

	Sharing of data with other organisations?
	☐
	☒

	Export of data outside the European Union or importing of data from outside the UK?
	☐
	☒

	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒

	Publication of data that might allow identification of individuals?
	☐
	☒

	Use of data management system?
	☐
	☒

	Data archiving?
	☐
	☒

	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and DPA (and/or any international equivalent):

	
Any questionnaires I may conduct will not contain any sensitive information. The questionnaires will be sent by a WhatsApp link directly to the participants and then once completed will be sent back to me.

(this box should expand as you type)

	List all who will have access to the data generated by the research activity:

	
Myself only. 

(this box should expand as you type)

	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	
Myself only.

(this box should expand as you type)

	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	
No personal data will be stored. 

(this box should expand as you type)

	Please indicate if your data will be stored in the UWTSD Research Data Repository (see https://researchdata.uwtsd.ac.uk/ ).   If so please explain. (Most relevant to academic staff) 

	
No

(this box should expand as you type)

	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)

	YES
	☒

	
	NO
	☐

	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding
	YES
	☒

	
	NO
	☐





SECTION K: Declaration
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice which is published on the website: https://www.uwtsd.ac.uk/research/research-ethics/ 

	Signature of applicant:
	 [image: A black line on a white background

Description automatically generated]
	Date: 25/2/2023




For STUDENT Submissions:
	Director of Studies/Supervisor:
	
	Date:

	Signature:
	

	



For STAFF Submissions:
	Academic Director/ Assistant Dean:
	
	Date:

	Signature:
	

	



Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:
	☒
	I have read the guidance notes supplied before completing the form.

	☒
	I have completed ALL RELEVANT sections of the form in full.

	☒
	I confirm that the research activity has received approval in principle

	☒
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☒
	I have attached a full risk assessment (and have NOT completed Section H of this form) (where appropriate)  ONLY TICK IF YOU HAVE ATTACHED A FULL RISK ASSESSMENT

	☒
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	☒
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Academic Director.

	☒

	I have deleted the guidance notes before submitting the PG2 for consideration






	RESEARCH STUDENTS AND STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.
You will be informed of the outcome of your claim by email; therefore it is important that you check your University and personal email accounts regularly.



STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit  this form (and receive the outcome) via systems explained to you by the supervisor/module leader.

This form is available electronically from the Academic Office web pages: https://www.uwtsd.ac.uk/academic-office/appendices-and-forms/ 



Application Process

All staff research projects and all research students must submit the Ethical Approval Form to the University Research Ethics Committee via the Academic Office (pgresearch@uwtsd.ac.uk).   Staff research directly in relation to personal study for taught undergraduate or Masters programmes should be submitted via the Institute procedures explained below.

Taught masters and taught undergraduate research Ethical Approval Forms are considered within Institutes.  Institutes will provide details of the specific processes for this.  Where the Ethical issues within any single ethical application are of particular concern the Institute will refer these to the University Research Ethics Committee.   Any student activity that involves the collection of primary data needs to undergo Ethical approval, this includes assignment work as well as dissertations.   








Appendix C
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