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Recognise and analyse the significance of different aspects of professional practise and why these are important in meeting the individual and inclusive needs of children.
When thinking of what a professional is, some think of someone who is held in high regard. Someone who has lots of qualifications and only knows certain topic and consider an expert in that one subject but being a professional is much more than that. When rethinking the term ‘professional identity’, we can take into consideration the hard work and determination it has taken to reach that goal but also think about other aspects like values, awareness and skills as well as knowledge that can be expanded by training. Speaking on professional identity when working in Early Years settings, Dickerson, C. and Trodd, L. (2022) describes professional identity is a mix of your personal self and professional self within reason. In this essay, we will discuss what being a professional practitioner in an Early Year setting is like and how we can improve.
When working in the professional setting, having good values is essential. Professional values are beliefs and principles that determine how a person act and decide if actions are good or bad. Values like having integrity, being consistent in your moral standing and honest in your beliefs. Being someone who is trustworthy and respectful with others and the world around us. This can help build relationships in a more positive way and make them more authentic. Having a strong sense of social justice where you understand that everyone should have the same opportunities and rights now and always. All these intertwin with someone's core values – where relationships, diversity, fairness, respect, personal development and teamwork all co-exist and make a great Early Years practitioner. We put these values into practice daily because we make the children the centre of everything we do therefore, having a strong interest in their development and them is extremely important. This includes having good communication with families and work with them closely to ensure we are providing fun working environment where children can thrive. Having the confidence and patience to make the school environment somewhere they feel safe and welcomed every day.
One of the most endearing aspects of working with children is that every child is different and unique in their own way. For that reason, having good communication skills is a key element of being an Early Years practitioner. Not just communicating to give information but also understand the importance of how things are said, tone of voice, eye contact, body language, responding appropriately and asking questions can have a huge impact on any relationship be it a child, their adult or relationship in a team. Listening has the upmost importance when working in Early Years. Having a child feel like they’ve been listened to and heard can have a major effect on their self-esteem and confidence. When a child knows they’ve been heard, the lines of communication between them and family members can improve and create foundations for a positive relationship and can make meeting the child’s needs a top priority. Degotardi, S et al. (2013) discusses how there are different types of relationship in Early Years. There is the relationship between child and teacher where there should be protection, nature and care and emotional support whereas the relationship between child and peer are where they protect each other, help each other out and provide emotional support also. These relationships support the child’s self-acknowledgement and validation.
Being an Early Year practitioner, knowledge and understanding are two things that come naturally but get better over time. We are with the children at important milestones of their development so the better our knowledge, the more effective we can be when education and moulding them into well round adults. Knowing the children as well as we do by listening, communicating with family and other team members can help keep the child safe and that the child’s best interest is at the heart of every decision. This means that continuous professional development, values and ethics can help better our understanding and learning new skills with training and earning more qualifications make sure we are at our best when introducing interventions and makes the reward of seeing a happy child thrive even more worthwhile.
Although personal values and morals are crucial, being surrounded by good work ethics can make sure that codes of conducts and external rules are followed which makes decision making more effective and fairer. This is where having successful partnerships and working with multi-agencies is vital. These agencies can be speech therapists, educational psychologists and other professions that concentrate more on children’s educational development. Social services, NHS and police which can help the child and families. Estyn and National Minimum Standards hold education and training providers to standards and help improve, give advice and keep education at a high quality by conducting inspections. All are there to give advice, to listen and to guide in the right direction. With good, open and transparent relationships with multi-agency groups, it can guarantee a more harmonious work environment. Following legislation and policies also help ensure that everyone understands the standards that everyone is entitled to and aspiring to, including parents. Wilson, T (2024) agrees that having clear communication and provided by practitioners when it comes to clear guidelines and frameworks encourages good professional practice.
Observation can be defined as deciding what happened based on what has been witnessed or heard or watching someone or something closely by monitoring them. This has become of upmost importance in the new curriculum as it has been proven to be an effective way of understanding the children. Being observant can help us notice what the child enjoys and how they flourish or any changes in their emotions or difficulties a child may be having, analyse what has been seen and react by making sure that any planning or decision making responds appropriately. Tallent, L., & Thompson, J. (2022). Agress that taking the time to observe children is a the most effective way of identifying delays in development and can help create an holistic and meaningful evaluation on what the next steps are.  Continuously observing and reflecting can ensure that any planning that has been done has the child’s ever-changing needs as priority. 
UNCRC – United Nations Convention on the Rights of the Child – are 42 rights that children and young people need to live happy, healthy and safely. We legally must make sure that everyone, including children, are aware and understand the Convention and Protocols. Some of these rights include no discrimination, freedom of thought and religion and access to education. It is important that children understand even their basics rights, that they have the right to be safe, be heard and be healthy. It is important for children to know that there is always help for them and knowing that they are not alone. 
In conclusion, being an Early Year practitioner is one of the most rewarding professions to be involved with but to help guarantee to be a successful practitioner you need to understand the importance of what a professional is. It about being supportive, having core values and being ethical with them. It is having integrity with everyone who you work with, multi-agency and parents, and making sure you give a warm welcome and feel safe. With the child at the forefront of every decision, being a professional and using reflective practice can make certain that communication is flowing and changes can be made for the better.
	
	
	



