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Define ONE category from the Equality Act (2010). 

This essay with explore one of the categories from the Equality Act (2010). Equality and Human Rights Commission (2020) describe the Equality Act (2010) as an act to protect those living in Britain against discrimination under nine protected characteristics that one possesses. 
This essay will describe Race, which is one of the nine protected characteristics. 
This essay will explore the concept of race through the lens of Social Construct Theory. Haralambos and Holburn (2008, P.148) express that there is no biological basis to race and that it is a social construction of the everyday influences in the society surrounding oneself. Haralambos and Holburn (2008, P.148) describe how one’s beliefs about race can be challenged, reinforced or changed through their interactions with others and their own actions. 
This essay will firstly describe the Equality Act (2010) and look further into the protection of discrimination against one’s race within the act. 
This essay will explore two cases of violence against individuals due to their race, which sadly resulted in death.
This essay discovers the issue of racism within the workplace, influenced by social construction.
This essay also explores racism within the world of sports, particularly looking at football and how this is being challenged. 

Gov.Uk (2015) states ‘The Equality Act (2010) legally protects people from discrimination in the workplace and in wider society’. Gov.Uk (2015) uses the term ‘protected characteristic’ to explain how one should not be discriminated against due to the following, their age, gender reassignment, being married or in a civil partnership, being pregnant or on maternity leave, a disability, race, religion, sex or sexual orientation and by doing so it is against the law. Gov.Uk (2015) explains how prior to this act, there was other legislation that was in force, including Sex Discrimation Act 1975, Race Relations Act 1976 and Disability Discrimination Act 1995. Gov.Uk (2015) explores how there are four ways in which someone can be discriminated against, firstly direct discrimination, this is when someone is treated less favourably than others, due to a protected characteristic. Gov.Uk (2015) states secondly Indirect discrimination is when someone with a protected characteristic is at an unfair disadvantage, due to rules or arrangements being placed that apply to all. Thirdly, explained by Gov.uk (2015) is harassment is when an offensive environment or a person’s dignity is compromised due to unwanted behaviour linked to a protected characteristic. Gov.Uk (2015) state victimisation is the fourth way and explain this is when a person complains about being discriminated against or harassed and is then treated unfairly due to this complaint. 
Equality and Human Rights Commission (2020) explain ‘The Equality Act 2010 says you must not be discriminated against because of your race’. Equality and Human Rights Commission (2020) describe how race does not just mean the colour of one’s skin, it can also include one’s nationality or citizenship, one’s ethnic, national origins or racial groups. 
Whilst the Equality Act (2015) clearly states discrimination must not occur because of one’s race, House of Lords House of Commons (2020) have discovered how it is believed by three quarters of black people that their human rights are not as equally protected as those of white people. Barrie, C. (2020) describe how George Floyd, was an African American male, who on May 25th 2020 was killed in Minnesota by a white police officer.  Barrie, C. (2020) states how following his death protests began across borders and multiple continents, under the banner of Black Lives Matter, which was originally founded in 2013 in order to fight police brutality and racial injustice.  House of Lords state how this has been discovered after racial inequalities have been highlighted following the Black Lives Matter protests which have been displayed in the UK, following the killing of George Floyd in the United States of America. Office of public Affairs U.S Department of Justice (2022) state how former Minneapolis Police Officer Derek Chauvin, 46, pleaded guilty on December 15th 2021 to causing bodily injury and the death of George Floyd by depriving him to be free from the use of unreasonable force by a police officer. Similarly, Narwel, J. (2022) who is a Chief Crown Prosecutor describes how in April 1993 there was a brutal murder of a young man, named Stephen Lawrence in southeast London, this young man was black, and his murderers were all white teenagers. Narwel, J. (2022) explores how this was an unprovoked attack which shocked the nation, in particular due to the racially motivated nature of the attack. Narwel, J. (2022) states how this crime and exposed institutional racism within the police force was momentous in the United Kingdom’s journey towards promoting racial equality, leading in significant changes to legislation and policy that is aimed at the promotion of equality and diversion. Further to this, Race Equality Matters (nd) explain how during the investigation of the murder the conclusion found in the 1999 Macpherson report was that of institutional racism and  70 points of improvement were provided to deal with these type of structural issues of inequality. However, Race Equality Matters (nd) have described that within public sector jobs racism still remains following recent scrutiny of the Metropolitan Police, which has been seen to echo what was reported in 1999, with the reality of black Londoners being over-policed, it is also more likely to be an ethnically diverse Metropolitan police officer that is a victim of workplace discrimination and bullying, with recent reviews finding that black officers are not being recruited and retained as much as white officers, with 81% of black officers being more likely to be  within the misconduct system than white officers. Acas (2018) provide information for employers and employees to assist with the prevention and resolution of any workplace issues, including race discrimination, they state how bullying and harassment are usually the majority of race discrimination, however additionally it can be seen in the form of recruitment, so there should be no reference in terms of a particular race or advertised within media aimed at a particular racial group. Acas (2018) state any pay and terms and conditions of their employment, such as death in service policies or parental or compassionate leave can not exclude or disadvantage one racially.  Promotion and training opportunities as explained by Acas (2018) should be available to all regardless of their race and promotion should be merited on relevant skills and training opportunities should not be withheld from an employee due to their race. Acas (2018) also express how one who has previously made a complaint about discrimination should not be punished with any lack of further training or promotion. Acas (2018) describe how any dismissal of any employee due to their race would be seen as unfair dismissal. Whilst policies are in place to reduce inequality within the workplace, Naqvi, H. (2019) argues that ‘racial inequality remains a historically resilient feature of the British labour market’ despite the fact that positive impact of diversity is being celebrated in recent years by successful organisations. Naqvi, H. (2019) explores how during the nineteenth and twentieth centuries it was believed that those with a skin colour that differed to white were biologically inferior leading to the notion of race by a social construct. Flores, L. (2014) describes how social construction plays a part in grouping people in regard to their race, class and gender and whilst these differences do not matter, society gives them a reason to matter. Flores, L. (2014) states how it then becomes a social process to differentiate one person from another and then what is seen as normal or abnormal, causing segregation dependant on one’s skin colour. Naqvi, H. (2019) argues that science now informs us to see that although one may hold differences to another, people are all very alike, however these advances are still not enough to conquer the racial gaps that affect society daily, with the social construct of race influencing all aspects of life including the workplace.
Race Equality Foundation (2015) express how black and minority ethnic groups face significant inequalities within access, participation and experiences of sport, these experiences can differ across ethnic groups. Race Equality Foundation (2015) also point out there are intersectional discrimination influencing participation and experiences within sport, such as gender, class, age and disability. Race Equality Foundation (2015) state how the Equality Act (2010) has:
‘raised awareness of equality and diversity for public organisations by making it obligatory for public funded organisations to promote equality among individuals with protected characteristics’. 
Unite Against Racism (nd) have also explored the racism within football, explaining how in 2003, UEFA and FARE published a guide looking at the issues that were being faced in European football in order to tackle racism. Unite Against Racism (nd) believe that racism and other anti-discrimination behaviour are due to education, and the myths and prejudices are learnt from external forces and that football can be a method to assist in changing these attitudes, one of which being messages sent out during match days promoting diversity and anti-racism and also the showing of red cards against racism. Unite Against Racsim (nd) have explained how the “Show Racism the Red Card” has been campaigned in England, Norway and Scotland within schools. House of Lords (nd) explain how racial incidents have been seen to disrupt football matches, particularly touching on an incident between Bulgaria and England in October 201, on two occasions during this match there was racist chanting aimed at some England players. House of Lords (nd) describe how this followed some of the Bulgarian fans being found guilty of previous racism and already Bulgaria was serving a partial stadium ban from this. House of Lords (nd) state how in 2017/2018 there were 94 football-related racist incidents reported to the police and in 2018/2019 this type of incident had increased to 152. House of Lords (nd) have expressed there have been measures introduced to combat racism in football, which can include matches being totally abandoned during the match by the referee and also introduced by the FA is a ten match suspension for any players or coaches that are found guilty of any form of discriminatory behaviour. Agreeing that there is no room for racism within football and in full support of diversity, the Premier League (2024) believes football is able to bring together people from all communities and of different cultures, as it is a global sport and since 1992 when it started it has welcomed players from 123 different nations. House of Commons Library (2019) state the Government supports the inclusion of people from all backgrounds to take part in sport, under the Equality Act (2010) which prohibits discrimination in relation to the nine protected characteristics, one of which being race. House of Commons Library (2019) expresses the Government also states there will be no tolerance in regard to any form of discrimination and diversity must be embraced, tackling racism when witnessed.  Further to the Equality Act (2010) protecting against discrimination, Legilsation.gov.uk defines the Football Spectators Act (1989) as:
‘An Act to control the admission of spectators at designated football matches in England and Wales by means of a national membership scheme and licences to admit spectators; to provide for the safety of spectators at such matches by means of such licences and the conferment of functions on the licensing authority in relation to safety certificates for grounds at which such matches are played; and to provide for the making by courts and the enforcement of orders imposing restrictions on persons convicted of certain offences for the purpose of preventing violence or disorder at or in connection with designated football matches played outside England and Wales.’

As explained by Gov.uk (2023) if a person is convicted of an offence under the Football Spectators Act (1989), they are then subject to a football banning order which is a civil order to prevent violence or disorder at a regulated football match or in connection with it.  
Haralambos and Holburn (2008, P. 168) explain the prejudice that an individual expresses towards another due to their race is that of learnt beliefs and values, these thoughts are then actioned to discriminate unfavourably against those individuals based on a stereotypical opinion they have. Therefore, Kick it Out (2022) aim to educate to assist in stopping discrimination through educational programmes, with the belief that people’s attitudes need to change, working with those who have discriminated against others to combat a change in their mindsets permanently.
As agreed by Race Equality Foundation (2015) it is a complex matter when it comes to sport participation in relation to race and requires a critical understanding of racial inequalities amongst many other factors, including attitudes to racism. Race Equality Foundation (2015) express how organisational policies and practices within the UK sporting world need to ensure they are adequately tackling these issues, using an approach familiar with varied experiences of racism and with the understanding that what works in one occasion may not always work in another. 
To conclude this essay has defined the Equality Act (2010) and following that it has established that under the Equality Act (2010) one is protected against being discriminated due to one’s race, as this is one of the nine protected characteristics of the act. However, it has concluded that although there is legislation in place there are still societal issues in regard to race discrimination, within various aspects of life, including the workplace and sport. This essay has looked at some of the real life situations of race discrimination. This essay has concluded that race can be seen as a social construct. 
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