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[bookmark: _Toc85688673]Introduction 
In this paper, a discussion regarding the reasons behind the low employability of graduates in comparison to non-graduates in the pandemic phase is going to be highlighted. The discussion is being made by considering the situation of the current job market and issues that graduates are facing to get a job. 
[bookmark: _Toc85688674]Three factors 
Lower demand for graduate employees
According to Teng, et al. (2019), youth unemployment can be regarded as a global issue. As per the information shared by Statista, in 2020, the employment rate for people who are working age graduates was 86.4 percent and it means that the rate has been dropped by 1.1 percent from 2019 (statistics.service.gov.UK, 2021). Due to lockdown, many businesses have been shut down, and many businesses do not face the requirement to employ new people. Hence, the employability of graduates has been decreased. However, non-graduates are compatible in working for any position. As they are not specialized in any subject, they can work anywhere, from retail stores to food storages. Hence, they have not faced such employability issues. Di Gregorio et al. (2019) have stated that within the last 15 years, digital transformation has taken a significant place. In the pandemic, graduates might face issues to develop the skill for lack of proper training, and it is a factor to be considered here. 
Economic situation
Bartik  et al., (2020) have stated that along with public health, the pandemic has caused economic shock. Hence, businesses have not got a chance to employ an individual with higher wages. It is a fact that the wage rate of graduate one should be higher than the wages of non-graduate ones. Hence, many businesses have found it beneficial to employ non-graduate ones. It can be regarded as a significant reason why the rate of graduate employability is lower than the employability of non- graduates in the pandemic phase. 
Skill mismatch 
One of the most significant goal of educational institution is to prepare their graduates (McGunagle and  Zizka, 2020). In Europe, youth unemployment has become a significant issue (Ornellas et al., 2019).  It is a fact that a discipline specific degree is no longer sufficient for employers (Scott et al., 2019). Employers expect that graduate ones would have adequate expertise to meet all of their needs related to a particular job position.  Kenayathulla et al., (2019) have stated that employers, sometimes, look for specific type of skills. However, in the pandemic phase, graduates face some issue in regard to their skill development process. Hence, it has not been possible for them to grab a job while satisfying the skill-related needs of employers. On the other hand, employers do not expected the same qualities from non-graduates. Hence, getting a job might be a bit easier for them. 
[bookmark: _Toc85688675]Conclusion
In the above-stated passages, a discussion regarding three factors that are causing graduates to face unemployment issues in the pandemic phase have been highlighted. By considering the overall discussion, it has been possible to understand that skill mismatch, economic issue, and lower demand for employees can be regarded as some issues related to graduate unemployment. 
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