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INTRODUCTION
[bookmark: _heading=h.30j0zll]The UK is ranked among the best economies and places to work in the world. Either way, it seems employees experience higher levels of work-related stress. It has also been shown that much of the stress is related to money problems. The goal of the following content is to assess the nature and impact of work stress, as well as its causes, consequences, and solutions. The external environment of the problem is also carefully evaluated.
[bookmark: _heading=h.1fob9te]NATURE AND IMPACT
The issue presented in this case is work-related stress, which affects the majority of workers in the UK in different ways. The younger generation is identified as having more work-related stress due to high expectations. This type of stress is mainly a human response due to the high demands and pressures of the job. It is also associated with people's inability to cope with stress due to their inability to meet occupational needs and expectations (Gandrasula et al., 2020). Stress often manifests itself in different ways, as employees may feel that they do not have the appropriate support from their colleagues or supervisors. In addition, there is often a lack of control over employees' work, such as their interactions with colleagues, which affects the way they work and deliver their services within the organization. Also, it's important to know that there is a difference between pressure and stress. Stress arises from pressure and an inability to meet high demands and expectations (Hassard et al., 2018). No matter how much an organization tries to hide or ignore the problem, it has a huge impact on the lives of its employees and on the business itself. Poor performance is one of the problems that occurs when employees experience work-related stress because they are poorly focused. In addition, they have no control over the problems around them, which makes them helpless and ineffective. Work-related stress also creates a disadvantageous environment for team members to work and perform in the workplace, leading to poor concentration. It is also important to note that it is difficult for employees to do their best due to stress-related illness. Therefore, they are identified as absent at work rather than active. For example, in the United Kingdom, over 79% of adults experience work-related stress.
[bookmark: _heading=h.3znysh7]Causes and effects of Work-related stress
Professional work is closely linked with stress. Employees experience more stress than those who don't. Some factors that contribute to stress at work include overwork, abuse of power, poor decision making, and crowded spaces. These factors make it difficult for employees to focus and maintain influence in the workplace. According to case studies, financial stress is a major cause of work-related stress. Statistics show that more than 50% of employees in most developed countries face financial stress. A bad financial situation affects the mental health of individuals, especially for a frugal lifestyle. They find it difficult to cope and work effectively when there is not enough money to meet their needs, such as family and personal life (Khamisa et al., 2015). Office politics also contributes to high levels of stress in an organization, as it creates stress and anxiety (Rosen & Levy, 2013). Research indicates that work-related policies stress employees due to high levels of stress (DuBrin 2013). Office politics creates an operational challenge in organizations because perceptions are personally threatening because people are more likely to stay unscathed. It also creates an uncomfortable space for employees to perform and remain productive when they experience uncontrollable stress during work (Perrewé et al., 2012) Work overload takes many forms. various, such as extended working hours, are not controlled. Working longer hours causes people to experience more stress because they cannot control time for themselves and their families (Banerjee & Mehta, 2016). In addition, their poor schedules, which do not provide an easy approach to when to go or leave, make it difficult for employees to stay motivated while working in the organization. Overwork is also linked to poor physical health and poor sleep. These problems affect employees' lives and cause them to experience work-related stress (Jacobs et al., 201 ). Interactions with others in the workplace, such as co-workers and those in higher positions, can also cause stress in an employee's life. This is seen in terms of organizational culture and environment. For example, people in higher positions often abuse their power, which harms employee performance. In addition, poor leadership is also a cause of stress for employees. These factors affect the mental health of employees, causing stress (Lazarus, 2020). The structure of the workplace also creates stress due to problems such as overcrowding. Crowded spaces are uncomfortable because of the lack of privacy and too much noise in the space (Quick and Tetrick, 2011). In addition, there are distracting workplaces that make it difficult for you to focus and be productive. This is closely related to overcrowding as there will be many people talking or typing making the space quite noisy. In addition, problems such as lighting and ventilation of a place cause stress because they create a feeling of fatigue when employees are physically not good. As a result, the structure of an office or organization can create more stress for employees (Mohajan, 2012).
[bookmark: _heading=h.2et92p0]Effects of work-related stress 
Employers consistently perceive a high impact of work-related stress in the organization. It involves reducing the quality and quantity of work done in an organization. Absences and job changes make an organization less effective; therefore more likely to experience losses. When employees are stressed, they often quit, reducing the amount of work at the end of the month. Quality also matters because they cannot pay attention to the work (Amoako et al., 2017). Staff turnover is due to low motivation for work. Due to the high pressure in this place, the work and delivery motivation of employees is not high. Therefore, they choose to look for work elsewhere with less pressure. Therefore, more employees may withdraw from the organization in search of a better environment. In addition, as employees withdraw, more people are recruited to the company; these problems bring higher costs to the employer because he has to cope with the interview process. In addition, there is the loss of trained employees who would have done a better job. As a result, an organization suffers losses (Amoako et al., 2017). Health problems are also part of the challenges posed by work-related stress. Most of the employees experienced physical health problems such as depression which often occurred as a result of this ordeal. In addition, there are risks such as mental health problems such as depression and post-traumatic stress disorder. These problems arise when people continue to experience work-related stress (Amoako et al., 2017).
[bookmark: _heading=h.tyjcwt]Pestle analysis of the macro environment of work-related stress 
[bookmark: _heading=h.3dy6vkm]Political 
Political factors influence the decisions as well as the laws that the government makes. Some of these issues include law, taxes, and political stability. The UK is one of the countries subject to high taxes in various areas, such as products used for everyday emissions. As a result, the tax hike puts employees under financial pressure as they struggle to provide for their families. Sometimes the money in the workplace doesn't meet all the needs of an employee. However, the Brexit issue has created a challenge for staff as they face uncertainty, which makes it harder for them to leave the UK. This increases the risk of work-related stress. However, research shows that the UK has a good relationship with other countries such as the US and many others (Week, 2018). 
[bookmark: _heading=h.1t3h5sf]Economical 
The UK is identified as a major world economy. However, during the Covid19 pandemic, a challenge was encountered when strict lockdowns were enforced, which slowed down business activities. The strike caused some people to lose their jobs, while others had their pay cut. These issues have created pressure on employees as it becomes increasingly difficult to provide for their families' financial needs. In addition, people are not able to work extra work or more hours for higher pay, thereby reducing income levels, creating financial stress. As a result, many people lost their homes; other people lose property; this puts more pressure on employees (Hussain & Singh, 2013). 
[bookmark: _heading=h.4d34og8]Social 
As changes in the world occur, there is a continuous increase in the changes already experienced in the world. One of the changes adopted by the UK is the stay-at-home strategy, allowing people to work from home. This is a positive aspect that has helped relieve stress after long working hours and people can balance work-life. Spend more time with family than with loved ones. This reduces the amount of stress. Experienced; Employees suffering from long-term illness can work from home unless they need to get in and out of work. Britain is also a multicultural country, where people from all walks of life can lead a stable life. It is a place that has accepted different people from different cultures. This reduces stress in the workplace and allows people to work more comfortably (Richards and Paskov, 2016). 
[bookmark: _heading=h.2s8eyo1]Technical 
The UK is a country of diverse people, capable of all abilities and good at technical approaches in life. The vast majority of people are highly capable of innovation and have more opportunities to expand their careers. Employers have embraced the aspect of having a high-tech approach to their business. For example, there is a high degree of concentration in areas such as finding better solutions. The offices are made very modern, creating a more relaxed environment, thus reducing stress levels. You'll feel less stressed about wanting better organizational experiences, such as better performance. For example, offices are lighted, ventilated, and created in conditions that allow employees to be comfortable rather than feel fatigued (Van Stel et al., 201 ) 
[bookmark: _heading=h.17dp8vu]Environment 
Environmental aspects always It might change. through the changing trends of demand in the field. As the growth process is undergone, the transformation is identified and needs to occur for better environmental conditions. High demands sometimes pose a challenge to human happiness because they create stress. Employees must ensure that an organization meets the expectations of the green economy. In addition, most companies have invested in the environmental aspects that create the need for a better life. It involves reconnecting with nature. In addition, it has reduced work-related stress by increasing the number of people working in green industries. For example, organizations have invested in yoga and exercise approaches that allow for better spiritual experiences. Thanks to these approaches, stress levels are reduced (Shan & Wang, 2019). 
[bookmark: _heading=h.3rdcrjn]Legal 
There are many legal processes that people must follow when finding or maintaining a job. These problems create higher levels of stress because of the procedures they have to go through. There is also a challenge to the foreign environment, which creates higher expectations that sometimes limit the ability to focus on work. In addition, recently adopted rules regarding expats in the UK pose a challenge for staff; therefore, higher levels of stress and anxiety are experienced (Benjamin & Nisim, 2012).
[bookmark: _heading=h.26in1rg]Solutions to work-related stress. 
Managers must work to reduce employee stress levels. One approach is to train employees to reduce stress. It helps to recognize the signs of stress. Some of the signs include absenteeism, poor performance, and an increased level of general weakness in the body. Managers can use them to identify issues affecting the mental health of employees in an organization (Roeser et al., 2013). There should also be a psychology department that allows employees to talk about their psychological problems, which affect their work performance. For example, psychological services enable an organization to create better compensation and reward policies that can help employees deal with their financial challenges. It can also help create better policies that give employees a better experience, thereby reducing stress levels. 
In addition, this is an opportunity for the organization to better motivate its employees as they become more engaged and loyal (Schultz & Schultz, .2020). Employees also need to be made aware of coping strategies that can provide solutions for dealing with stress. Exercise is one of the ways to deal with stress through the use of exercises like yoga. These enable better mental health care from the inside out. It's also a physical connection, as people become more engaged with their daily lives as they get better mentally. In addition, offices should create opportunities such as interviews so that employees have the opportunity to express the problems and challenges they face at work (Lazarus, 2020).
[bookmark: _heading=h.lnxbz9]CONCLUSION
The UK is basically one of the highly skilled regions. It is a place where people from different parts of the world have the opportunity to work. However, statistics show that employees have high levels of work-related stress. Part of the stress is related to financial stress. There is also the stress of scheduling and working long hours. High stress levels negatively impact the organization as employees become less productive due to absenteeism. According to Pestle's analysis of the UK's external environment, it is clear that there are different issues creating pressure, such as Brexit and the covid19 pandemic. However, the environment is very favorable for employees. So, some solutions to work-related stress include the integration of a psychological component. Additionally, creating better policies that support employees will help reduce stress levels among employees.
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