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INTRODUCTION: Experience is very crucial in our life. We have learned something different through experiences. In this report, I will be present my experience of team work by using the Gibbs' Reflective Cycle and what I have gained from this group experience.
Gibbs' Reflective Cycle 


        [image: Reflective model according to Gibbs]
 (Google.com, 2023)


Graham Gibbs developed the Gibbs' Reflective Cycle to arrange learning from occurrences in 1988. It is one of the most well-known cycle models of reflection, and it guides you via six phases of entering into an observation: description, feelings, assessment, analysis, conclusion, and action plan. (The University of Edinburgh, 2020)




DESCRIPTION: In the first stage of the model includes the explanation of the situation in detail .The key points to provide here are about what happened. What efforts each one of you take? What resulted from the circumstance?
'Description' Example: For the group presentation, we were five members in the group and offered to divide the various pieces across us so that we would only have to focus on one subject separately. We divided the members into sections according to what they were good at like how to use appropriate resources and criteria for our work. After that, we decided the day and date to give our individual work to our team leader because she had to submit our group work before the deadline of the group presentation. Also,  the tasks and other responsibilities were decided by us through emails and text messages. Also, when we had free time at the university, we were discussed about the group presentations. It was a great time for us to share our ideas and knowledge with all of us and had a great time. We had completed our group work on the day that was decided by us. 

FEELINGS: This phase helps  to analyze any feelings or thoughts you experienced during the event and how they could have influenced it such as: What were your emotions like in that situation? What were your emotions like both prior to and following the incident? 
Feelings Example: I was happy and thought we did well in dividing the task among us. I was frustrated when I found that one of us not responding me because I had email him many a times and also text him. After that ,I sent an email to our team leader about him than I found that she has similar issue. After that ,we were taken a decision to discuss our problem to our lecturer and after recognize the whole problem he added the new member in our team. Beside it, one of our team members was facing the the problem in the topic of our presentation’s had mixed feelings and confused about the work .Then, we decided a group meeting at the university to find the solutions of all the problems .After solving the problems every member of the team was happy.


EVALUTIONS: This stage is about the evaluation of work such as what worked and what did not really work in the circumstance here. What were the experience's advantages and disadvantages? What was effective? What aspects of the situation can you and the others change (for the better or worse)?
Example of 'Evaluation: One of the aspects of the group project that worked effectively was that each participant delivered excellent work by the set deadline. Moreover, one of the team members was denied to present in the classroom .Also, due to the addition of the new member we had discussed the ideas again with him so we had faced lot of difficulties  regarding the time management that shed the negative impact to our group because good time management  favorably influenced the group's drive to succeed. However ,it was a good experience.

ANALYSIS: The analysis step enables you to get a sense of what is going on. Thus far, you have focused on the specifics about whatever happened in the situation. How it is that did all this go so smoothly? How come that did not work out?

Example of analysis: I believe our earliest division of duties went well since each participant used to have a choice according to what piece of the work they wished to concentrate on, and we partitioned based on having a self-capability. I have worked with in that way before that and realized that whenever I am working by own, I prefer to work in sections that according to my calibers. That does seem reasonable to me in teams. I guess we felt that this method would prevent us from wasting time when putting the pieces together in the end, therefore we did not think it through thoroughly. In effect, it took much longer than expected, so there was plenty to worry about it. due to short time and different viewpoints about the topics .At last, we developed ideas and present in the group work.

Action Plan: At this stage, includes the plan to act differently in a comparable or equivalent scenario later on. Also, it includes like What could have made things easier What else would I alter if I had to go through it again? How will I acquire the needed competencies?

Example of Action plan: Through this teamwork ,When I engage in the group work for future time, I will ask everyone regarding their capabilities. It is easy to complete and memorize for an initial session that will helps a lot. and improve my time management and confidence skill to produce good work. Finally, if we want to distribute activities, I will encourage everyone to think about what we anticipate from it ahead of time. I could advise writing the opening or first section together first.
CONCLUSION: This includes the inferences about what happened in this part and What did I learn from this conversation? Conclusion example: At the end, I would like to mention that to generate a good team work you should portion your work according to the capabilities of the people and motivated to each and everyone in the group. Also, it should be necessary for everyone to share ideas and knowledge and other criteria bout the work before starting it. Also, time management is very necessary and I had learnt a lot of things that will be beneficial for me in the future. At last, it was good experience.
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