	
	
	



Question 1.
[bookmark: _GoBack]Does having mental health problems affect the way one functions in their job?
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Introduction

Mental health influences thinking, feeling, and acting therefore affecting the capacity to concentrate collaborating with pears. It affects how stress is handled, people's interactions, and decisions. Employees with mental health illnesses see their careers suffer due to not having the same opportunity to advance as colleagues. Several of them are afraid of admitting their mental health problem at work because of the way are seen by others and the way they are judged and respected. Mental health issues are linked to limited job involvement, such as sick leave or long-term work impairment.
Work productivity is intimately tied to mental health and a healthy work environment. Absenteeism, presenteeism, and sick-leave rates all show that mental illnesses are one of the primary causes of job losses. Depression, anxiety, and alcoholism are the most common mental illnesses that cause financial and human capital losses.
Many lives have been ruined and talents wasted as a result of the pervasive and persistent stigma and discrimination that still surrounds mental health concerns.
Health issues can negatively influence self-perceived job performance in the form of worse work quality, slower pace, and more errors. Furthermore, the data suggest that coping techniques favourably and adversely influence one's work performance. On the other hand, accepting one's illness and taking time off, medicine and therapy, mindfulness exercises, clear communication, humour, and a compensation approach are all coping tactics that have been shown to improve performance (Hennekam, S., Richard, S. and Grima, F. 2020).
According to Lexen, A., Hofgren, C. and Bejerholm, U. (2013) creating assistance, it is critical to focus on the individual's own techniques for adjusting to the worker position, as well as to create collaborative connections with employers and maximise the match between the individual and the needs of the work environment.
Employers are apprehensive about the price of mental health treatment. They want to know if their health-care investment benefits workers' health and if there is a productivity payback from providing adequate mental health treatment.


According to the research conducted by Goetzel, R.Z. et al. (2002) depressed persons impose an enormous cost burden on companies. Moreover, worker depression appears to have the most considerable impact on economic damage, including higher tardiness and short-term incapacity, higher turnover, and inferior job performance. 
[bookmark: _Int_mhN9Q1OM]Despite the lack of clear evidence that physical health care costs reduce when depression is adequately treated, there is growing evidence that productivity increases occur due to professional therapy. Such gains may balance healthcare spending.
The work environment plays a crucial role in the way a person with mental health problems functions in their jobs. Because of the expenses to both the company and the person, it is critical that employees who are sick-listed due to mental health issues be assisted in returning to work (RTW). To give appropriate therapies, more profound knowledge of the RTW process for persons with mental health disorders is required. Work-related self-efficacy (SE) may be necessary for this process (Lagerveld, S.E, et al. 2010).
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