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Introduction

Why Professional Career Development is important for career susses 
In context with the modern day’s job market, the importance of professional development is immense. Your company would always want to extract the best out of you; that is precisely the reason why you are being paid for.
With the help of professional development, you can add to your skill sets and knowledge base, which would add to your credentials. Besides, it will also make you more acceptable to the job market at large.
Professional career development is important as it;
· Opens new opportunities
· Gives you a competitive edge
· Increases confidence
· Improves your level of productivity
· Makes you more effective and efficient
· Leads towards career improvement
· Enhances the likely hood of promotion
· Makes you versatile
· Increases awareness
(www.wiasestep.com, 2019)

The aim of this report is to reflect and review my learning journey through personal development whilst identifying what my key development areas are and how I will develop these.
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Findings part 1:
Self-assessment
Self-assessment provides the opportunity to discover where a person's true interests, talents, values and abilities lie. Having this information can be essential to determining a satisfying career path. It is also helpful when creating goals and understanding one's personality.
Self-assessment can take place at almost any point in a person's life. Completing a regular self-assessment, such as every few months, can assist in determining whether one is meeting personal or professional goals. As a student, self-assessment may aid in the learning process. It can assist students in realizing and learning from past mistakes, determining what course needs to be followed in continuing education and identifying strengths and weaknesses. Participating in self-assessment can help to determine what factors should be considered surrounding a particular situation, such as what makes an employee successful in business or a student in academia. To perform a self-assessment, it is necessary to ask questions that receive an honest answer. Some items included in a self-assessment are developing a priority list; generating a goal list; analyzing past performance at work, in school or in relationships; and assessing thoughts, feelings, actions and behaviors to determine why a certain reaction to a situation occurred and if it was the best way to react.
(www.reference.com, 2019)
To help me to identify where I am starting out from, I will complete two learning style questionnaires (VARK and Honey & Mumford), a personal SWOT analysis and I will apply the GO MAD framework to myself.
This will allow me to answer the questions:
· What are the key development areas and why have you chosen these? 
· What barriers are there (internal/external)?
· How will you address these development needs?
· What learning and development options and interventions are available link to your learning preferences?
· What support mechanisms are available?
· How would you monitor your development?
Therefore, allowing me to create a personal development plan.

Learning Styles
The idea of a learning style is that we all have a way in which we prefer to learn. For example, some people like to sit down and read about a subject while others prefer to get on and have a go at it. However, it’s not usually quite as clear-cut as this since preferences can change over time and as you are required to do different things at work and in life more generally. 
However, an understanding of your preferred learning style may help you to find new ways of studying that better work for you.
(www.skillsyouneed.com, 2019)
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VARK questionnaire
“VARK” is a questionnaire of about 16 questions that provides people with their preference of learning style. The learning styles that VARK offers can help people develop additional and effective strategies for learning and for making your communication skills better. The styles that this questionnaire determines are Visual, Aural, Read/Write, Kinaesthetic, or you can be multimodal which means you have a multiple learning preference.
(www.bartleby.com, 2019)
[bookmark: _Hlk25853871]
VARK - Learning styles questionnaire 1, Results:
	Question
	Category

	1
	A

	2
	R

	3
	V

	4
	A

	5
	K

	6
	A

	7
	R

	8
	K

	9
	A

	10
	R

	11
	V

	12
	A

	13
	V

	14
	V

	15
	A

	16
	K

	V
	A
	R
	K

	4
	6
	3
	3



The results from the VARK learning styles questionnaire identifies my preferred learning styles as “Aural”.
Aural / Auditory (A):
This perceptual mode describes a preference for information that is “heard or spoken.” Learners who have this as their main preference report that they learn best from lectures, group discussion, radio, email, using mobile phones, speaking, web-chat and talking things through. The Aural preference includes talking out loud as well as talking to oneself. Often people with this preference want to sort things out by speaking first, rather than sorting out their ideas and then speaking. They may say again what has already been said, or ask an obvious and previously answered question. They have need to say it themselves and they learn through saying it – their way.
(www.Vark-learn.com, 2019)
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Honey & Mumford questionnaire
Though there are many different theories and frameworks regarding learning styles, Peter Honey and Alan Mumford (1986) identified four different approaches people took to learning new information:
· Activist
· Theorist
· Pragmatist
· Reflector
In their view, most people generally stick to one of the styles, or vary between two depending on the scenario. Each of these styles comes with different educational activities which may be more appropriate to those individual learners, listed in the table below alongside attributes of each style. Understanding your learning style - based on the attributes of each, or a questionnaire designed by Honey and Mumford - one can identify their specific style and therefore choose activities which are beneficial to their learning.
(www.businessballs.com, 2019)

Honey & Mumford - Learning styles questionnaire 2, Results:
	Activist
	Reflector
	Pragmatist
	Theorist

	20
	5
	15
	11



The results from the Honey & Mumford learning styles questionnaire identifies my preferred learning styles as “Activist”.

Activist Learners
Activists enjoy and learn most effectively when they're confronted with new experiences and ideas, according to the Higher Education Academy website. They like to be busy and to tackle difficult problems but often without much preparation. They do first and think later and rarely review what they've learnt. They also learn best when acting as part of, often leading, a team, or by role playing.
Activists learn less when they have to sit through long explanations or lectures or have to read or work alone. They also tend to be frustrated by having to absorb and comprehend data or follow directions precisely, Mac adds. For example, rather than absorbing and applying rules and techniques taught by a driving instructor, an activist learner would want to get in the car alone and learn by trial and error. Rather than studying an auto repair manual to diagnose a malfunction, he'd want to pop the bonnet and tinker around on his own
(www.ehow.co.uk, 2019)
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Personal SWOT
A personal SWOT analysis is very similar to one for business, except that you focus on yourself and your goals. 
A personal SWOT analysis, however, may be more useful if you focus on a specific goal or problem that you want to address. This is because we all have a number of very diverse goals. The skills and attributes that may help us towards one goal may be irrelevant, or even a weakness, in another context. A threat in one context could be unimportant in another
(www.skillsyouneed.com, 2019)

Personal SWOT Analysis - Results:
	Strengths
	Weaknesses

	
Listening

Multitask

Motivated 

	
Report writing

In a rush


	Opportunities
	Threats

	
Promotion

Work

Training course


	
Changes in employment 

Changes in regulations
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GO MAD Framework
Andy Gilbert and Ian Chakrvorty developed the Go Mad Thinking model System with the book originally published in 1999
[image: ]












The framework can be used at a personal level by applying the key principals to making a difference in your life.
It can also be used at a more- in depth application for large scale changes and business improvement programmes.
The 7 Key principals
· Having a strong reason why you want to make a difference
· Define your goal before starting to make a difference
· Consider possibilities and plan your priorities before taking action to make a difference
· Have a self- belief that you can and will make a difference
· Involve others to help you make a difference
· Take personal responsibility of your actions
· Take action and measure the results of the difference you make

Principal 1: 	Considers WHY you want to a make a difference
Principal 2:	Focuses on WHAT difference you want to make
Principal 3 – 7: 	Concentrate on HOW to make a difference
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GO MAD Framework - Applied:

[bookmark: _Hlk25858412]Principle 1: reason why
Enhance job opportunities

Principle 2: define your goal
Complete employment training (skills for the workplace L4) by 2020

Principle 3: plans & priorities
Punctuality
Attendance
exams

Principle 4: self-belief (1-10)
Score: 10

Principle 5: involve others
My family, friends, tutor and other students can help me

Principle 6: personal responsibilities (1-10)
Score: 10

Principle 7: take action, measure, celebrate
Take action: started course
Measure: feedback/results
Celebrate: 
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Findings Part 2:

What are the key development areas and why have you chosen these? 
Report writing – I have chosen this key development area as it has been identified as a weakness through conducting a personal SWOT analysis.

What barriers are there (internal/external)?
Internal barrier: My internal barriers to learning and development include family, responsibilities and personal commitments.
External barrier: My internal barrier to learning is my internet connection

How will you address these development needs?
To address these development needs I will create a schedule to help with my timekeeping and also upgrade my Wi-Fi modem to prevent internet issues.

What learning and development options and interventions are available link to your learning preferences.
Linking to my learning preferences – Aural & Activist – there are several learning & development options and interventions available including;
· Group discussions
· Brainstorming activities
· presentations

What support mechanisms are available?
My family, friends, tutor and other students can help me

How would you monitor your development?
I would monitor my development using the feedback and results from the tutor as well as feedback from friends and colleagues.
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Personal Development Plan

	Skills/Behaviour




	Action Needed
	Resources Needed
(People)
	[bookmark: _GoBack]Date
For action
	Date for review 
	Goal 
	Met?


	
Improve referencing techniques 
	
Practice, practice & practice 
	
Tutor

Students

Harvard referencing guide

	
Now 
	
After results from next written report
	
Complete online activities in relation to referencing
	
Ongoing 
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Conclusion
This report has allowed me to reflect and review my learning journey through personal development. Conducting a self-assessment which comprised of completing a;
	VARK learning style questionnaire
	Honey & Mumford learning style questionnaire
	Personal SWOT
	GO MAD framework
I have learnt that my preferred learning style & learning preferences are “Aural” & “Activist”, this will now allow me to understand what learning and development options and intervention are best for me to use.
The personal SWOT analysis allowed me to identify my strengths, weaknesses, threats & opportunities in return helping me to apply the GO MAD framework to myself and finally create a personal development plan.

(1886 Words)
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