What is the strategy?
Reflective practice is learning from experience by thinking about or reflecting on what happened and why and, decide from that, how you can apply changes or modifications to enhance skills and abilities.
Student or teacher lead? 
Mary Breunig (2017) says that Reflective or experiential learning and teaching is student led. It provides significant opportunity for student development; it provides a clear structure for students to reflect. It is a “hands on” learning out of classroom experiences and experimentation.
Theory and research behind 
Schon (1983) defines reflection-in-action as the epistemology of practice: the theory and knowledge in regards to its methods, validity and scope, and the distinction between justified beliefs and opinion. In addition to this, Schon (1983) highlights that the practitioner continuously tries to assess and solve problems that has been set and seeks to change the problem/situation.  
https://www.youtube.com/watch?v=Tzjz-l8L1lc
[bookmark: _GoBack]Gibbs (1988) “it is not sufficient simply to have an experience in order to learn. Without reflecting upon this experience, it may quickly be forgotten, or its learning potential lost. It is form the feelings and thoughts emerging from this reflection that generalisations or concepts can be generated and it is generalisations that alow new situations to be tackled effectively”.

How is it practically applied?
Reflective practice can be applied by identifying: what you can change or need to change and then implementing those changes:
Experience - What is the taught experience? What happened? How and why?
Reflection - How you or others behave? How did you feel?
Theory - Did your experience meet your ideas? What you expected to happen? What was different and why? What behaviours contributed to this?
Experimentation – What can you do now to change the outcome? How can you do things differently? What would you try again?
Then put into action the changes and repeat the process.
Other ways reflection can be put into practice is through:
· Peer review
· Academic diary
· Tell, do, try another way
· Identify what you can change or need to change and then implement the change.
· Problem based learning
· Inquiery based learning
· Student directed
· Active learning
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