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Managing enterprise in the 21st century




Introduction 
This will be a reflective report of 2000 words of my own personal learning journey arising from my group business plan and the skills sets I’ve gained during this module. This reflective report will demonstrate my awareness of the academic learning journey I have undertaken. I will also reflex upon the of my personal skill set. we will talk about the job market and what to expect, examine and evaluate a business idea and design and appropriate business plan. I will also reflect on a range of employment skills in completion of group projects.

My group business idea Touch savers 
Touch savers is a interventive app that allows users to save money and uses rewarding perks such as save as you earn. This allows uses to save their incomes through the application and every hundred pound you save you are rewarded one penny. the money has to stay into touch savers application for a calendar month for incentive to take effect. All touch saver users are on a platform that specialises in discount from many of our partner brands of the likes of Gucci, channel, iceberg, Armani, True Religion any many more top brand. Touch savers enables users to be notified on the latest deals online, we use a computer predictive system. That analysis and predict consumers wants and needs with are algorithms we precisely allocate customers requirements. Touch savers also run incentive such as referral rewards bonus schemes motivation if you refer somebody you will be rewarded with a Pound this pound can be spent anyway you chose either on are platform or withdrawn though PayPal. Touch savers is enables users across to access twenty-four 

seven, seven days a week compatible with all smartphone and android devices. You will require internet connection to enable the features of touch saver the app is free to download on all store platforms.  updates will be sent to you at the applicable time to prevent any future faults and bugs. Touch saver works with hundreds of fashion brands so when shopping at these stores you can use your touch saver app to gain points. An to save more points from shopping in store we have incentive such as earn as you shop save as you go app as we don’t just reward shoppers for shopping online methods such as instore touch bonus days this consist of if you spend a hundred pound at onone of our partner brand stores. Touch savers rewards you with ten-pound cash back these incentives are to gaining more clients. Theses methods are supported by ( Morgan.P. 2017 p69, p70  ) we as a team done extensive research in money saving apps we analyse are competitors such as Monzo, Plum, squirrel, chip and money . these are all money saving apps that offer a similar feature as touch savers. We gained valuable knowledge of the application and how they operating systems function in this diverse market place.
Appling a range of employment skills in of a group project. 
In evaluation of our business plan we executed storming skills where we all took time to write down our project goals and plans. We all put forward are a range of plans that would be beneficial to touch savers. Time keeping skills the group arrange to meet up to mill over the formation of the strategy that needed to be executed. we all planned as a group to meet at the chard in London at three pm some off my fellow students did not attend some were extremely late this issue affected us as a team, a chain is only as strong as its weakest link. This is emphasised in book Relationships 101 (John Maxwell p 39    ) The show must go on in reflection of the task at hand perseverance’s skills. This is a skill I have gained during this assignment I could not force any one to attend rehearse or show interest this was very difficult as I need the best for myself. I have also gained valuable knowledge on how to resolve conflict. I have had the privileged of researching (Tuckman B 1967) theories on the five stages of group development they five stages are Norming stage storming stage performing stage forming stage adjourning stage. initially, Members lack of confidence needs motivating and to become familiar in with the project and then team that can operate without supervision. everyone should be on the same page and progressing full speed toward the goals. that would be the performing stage.
The job markets.
In today's market in the UK jobs are far and few do you have what it takes to have a specialist qualification. If they answer is no, then you’re giving the potential employer that right to overlook your application. how to be in the best paid work this for some individuals it is simple what education shows you it takes the highly educated individuals or privileged individual from any back ground or ethnicity. one aspect that these induvial shares is qualifications if one individual wasn’t qualified and another was, they may work in the same building but in different roles of work and complete different pay structure. Privileged   up bringing these views are supported ( Letourneau .N   p127      )  if you don’t have a silver spoon and no qualification then it’s very likely you will be in minimum wage pay structure. if you are interested in becoming a teacher photography or doctor individuals must show that they have they qualifications. how do you get into that job if you were interested showing your C.V and focusing on how you can help there job sector and what may be need to solve their issues I have gained valuable knowledge that C.V is not about me but what the employer requirement are? unless you have low aspirations to do to  a job working for the worst company and the lowest wage the likelihood of you need in a degree is very slim if you need a job working as a brain surgeon you would definitely need a degree and a good level of surgery knowledge, what is very relevant to individual to understand the job market it strengthens your understanding. Of jobs that are for certain individual if you don’t try you don’t know have a detailed-out plan on the job market and what fits your criteria. if you have no qualifications then you should evaluate your circumstances of applications and then revaluate what job you should apply for. In today job market highest earners are employees with previous experience with in the chosen fields. These views are supported ( Maud A, Schriek M, Tinklere P.k p402 p405  ) 
   
The teams dynamic.
When I first started engaging with my group, I found the situation unnerving I was put together in this set by my lecturer. My groups was initially complete strangers that I had never met. We had to gained trust for each other and respect to make this group project a success. We also analysed the (Kolb D 1984) which is know as the Kolb’s learning Styles and experiential learning cycle highlights the learning process whereby knowledge and a greater understanding is created through the transformation of this group experience. This cycle is a four-stage learning cycle which highlights Concrete Experience, Reflective Observation, Abstract Conceptualisation and Active Experimentation these traits of learning styles have been implemented within the group dynamics. We all had to become accommodating towards each other’s views believes or sexuality and learning diverging and converging skills that gives us a greater respect for each other. Knowing your team mates learning diversity styles that Enables learning styles to be familiarised. According to the preferred method that in your group dynamics everyone responds to a incentive.  all types of learning style extension for another it's a matter of using emphasis and empathy this is portrayed and works best in situation were learning style are challenged. I have gained the skills to take consideration of the lager context to see the big picture. The meaning and implications of my learning journey and my experience and the actions that were that were explored during this learning period although I’ve found my group extremely challenging learning these new-found skills have help me deal with the difficult moments. That arise during my learning experience I am able to look at life from a different perspective I now possess the for site of my imagination to solve any group issues to analysis issues from serval different stand points. I have now gained how to use Assimilating learning this involves a concise and a logical approach. Ideas and concepts are as significant has individual taking part in the group activity giving a good clear explanation of your findings, so the group can excel in a clear logical format.
My affective Learning outcomes
The purpose of this reflective report is to interpret aspects of education for the credibility and sustainability in relation to educational theories. Which highlights the affective domain of my values principle’s attitudes and behaviours and how the use of theories and our relevant to my experience. in certain educational areas this may benefit education for sustainability. This Analysis is based on literature review and my educational endeavours with this affective learning process I have been on. this experience has taught me practical skills from the outset key skills our problem solving and my cogitative skills of knowledge and over- standing of practical learning and activities. This learning journey have increased my knowledgeability on learning outcomes and providing academic work for affective outcomes.

Conclusion 
I have given my reflection of awareness and the skills I have gained during this learning journey. I have focused on my new-found capabilities and learning outcomes. In reflection of myself successfully completing this module I will be able to look for future employment with a greater skill aspect. A understanding of learning patterns includes understanding the learning proses your on and the learning environment. the sociocultural process and other factors that contribute to my learning I have reach all the topics and provided my fundamental knowledge for understanding and implementing adjustments into my reflective report. I have gained a greater understanding expertise that can be enhanced and promoted in learning environments the more someone knows about a subject area the easier it is to grasp additional knowledge. This report should reflect the quality of my thinking along side the specific content the I have learned over this module. I have considered the goal for achievement and the goal of being a student this highlights the fact that there are various means goals and learning outcomes. has goals and objective change in this continually adapting learning environment it is supportive learning environments which has positive learning structures for students which enables student to study in good organized structures developing participants learning requirements.  
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