



Table of Contents
Introduction	2
Main Body	2
Conclusion	10
References	11



















[bookmark: _Toc184033994][bookmark: _Toc184033995]Introduction
This report for the Learning in the Digital Era module presents a comprehensive self-evaluation and strategic plan for personal and professional growth. It details the results of various psychological and aptitude assessments, including team roles, personality types, and multiple intelligences, to identify core strengths and areas for improvement. Furthermore, the document outlines a Personal Development Plan (PDP) and a reflective analysis using Gibbs' Reflective Cycle to establish a clear foundation for success in a digital professional environment.
Main Body
This section provides a detailed analysis of my individual profile, combining the results from the Shaper team role, Thinking personality type, and green personality colour assessments. It further outlines my Personal Development Plan (PDP) and explores the importance of resilience and optimism in maintaining professional well-being. 
Link:https://drive.google.com/file/d/1EbM41m2SLe-oG6OIbyfbOBcEVDSxAR9f/view?usp=drive_link
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Based on my evaluation, I concluded that a key strength was decisive problem-solving as a shaper and a thinking personality type, my greatest strength is the ability to drive a team toward its objectives by making objective, logic-based decisions under pressure. My ‘green’ personality color further supports this through a focus on intellectual competence and systematic analysis to find long-term, elegant solutions.
In terms of weakness, I would say perception of insensitivity because my communication style tends to be direct, concise, and focused strictly on facts and data, it can sometimes be interpreted by others as insensitive or detached. This aligns with the thinking trait of prioritizing truth over social harmony, which may occasionally hinder team cohesion if not balanced with emotional intelligence.

[image: ]Slide 8:	GIBB’s REFLECTIVE MODEL
 Gibbs' Reflective Cycle is a six-stage framework designed to structure the learning process from experience, encouraging a deeper and more critical reflection on specific events and outcomes. The cyclical nature of this model emphasizes that learning from experience is an ongoing process, which is particularly beneficial for continuous professional development and personal growth. The stages involve:
· Description: Providing a factual account of the experience.
· Feelings: Exploring the emotional reactions during the event.
· Evaluation: Identifying what worked well and what did not.
· Analysis: Breaking down the experience to understand the reasons behind the outcomes.
· Conclusion: Summarizing the learning derived from the entire process.
· Action Plan: Creating concrete plans for future actions based on reflection.
Application in Assignment 2: I plan to apply this model by reflecting on the results of my self-evaluation assessments. Specifically, I will use the six stages to describe my reaction to being identified as a ‘Shaper’, evaluate how my ‘Thinking’ personality type influences my decision-making, and analyze how these traits impact my team interactions. Finally, I will use the Action Plan stage to refine the goals within my Personal Development Plan (PDP) to ensure I am ready for the digital era.

Slide 9: Professional Development Plan
The Personal Development Plan serves as a strategic roadmap to bridge the gap between my current capabilities and the skills required for success in the digital era. By utilizing the results of my self-evaluation, I have identified three core goals: Communication, Coding and Negotiation to enhance my professional profile.

 Communication Skills: To refine my ‘Thinking’ personality trait by learning to deliver direct facts in a way that is more empathetic and less prone to being interpreted as insensitive.

Coding Skills: To leverage my ‘Green’ personality color's focus on intellectual competence and logical analysis to gain technical proficiency in digital tools.

Negotiation Skills: To utilize my ‘Shaper’ team role's drive for results while learning to find mutually beneficial solutions that maintain team harmony.

This plan outlines the specific resources needed to achieve these milestones and establishes a clear method for examining my progress through continuous reflection.
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For this section, I will choose ‘Optimism’. It is defined as a mental attitude characterized by hope and confidence in achieving success and a positive future. Unlike ‘toxic positivity,’ a truly optimistic mindset involves reframing negative events as temporary setbacks or learning opportunities, which protects an individual's psychological well-being.
The Importance of Optimism:
· Physical and Mental Health: Optimism is consistently linked to better physical health, including lower stress levels and improved immune function.
· Leadership: Optimistic leaders inspire their teams by painting a positive vision of the future, helping to maintain motivation during challenges.
· Discipline: This mindset provides the necessary focus and belief that hard work will eventually pay off, ensuring long-term persistence.

Slide 10: Conclusion
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Conclusion
In summary, this report has provided a comprehensive self-evaluation of my professional and personal attributes as identified through various digital era assessment tools. By integrating the results of my shaper team role, thinking personality type, and green personality color, I have established a clear baseline of my current strengths and areas for development.
[bookmark: _GoBack]The Personal Development Plan and the application of Gibbs’ Reflective cycle ensure that my growth is systematic, objective, and action oriented. By focusing on the development of technical skills like coding alongside social competencies like negotiation and communication, I am positioning myself to be a resilient and optimistic professional. Ultimately, this reflective process sets a strong foundation for long-term success and well-being within the digital landscape.
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INTRODUCTION

Team Role: Shaper

The Shaper is a dynamic, challenging, and action-oriented individual whose primary function
within a team is to drive forward implementation and ensure the team remains focused on
its objectives [1]. A shaper the most effective member when the team needs impetus or
when major changes are required.
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PERSONALITY TYPE: THINKING

The Thinking (T) type describes individuals who rely on objective, impersonal analysis and
logic when making decisions [2].

The thinker prioritise truth and principle, seeking the most reasonable and systematic
solution.Thinkers naturally adopt a detached, critical perspective to identify flaws and
inconsistencies focusing on what is correct rather than what feels good or is socially
harmonious. Consequently, their communication tends to be direct and concise, focused on
facts and data, which can sometimes be interpreted as insensitive [2].
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MULTIPLE INTELLIGENCE TEST

The Multiple Intelligences (MI) Test is an assessment tool derived from Dr, Howard Gardner's
theory which proposes that intelligence is not a single, monolithic entity (like 1Q) but a
constellation of at least eight distinct, relatively independent intellectual capacities [3].

In practice:

The test typically involves a series of questions that explore an individual's preferences,
abilites, and successful past experiences related to different learning styles and activities e.g.
enjoyment of music, ease of spatial reasoning, or comfort with social interaction [4].

The primary purpose of the MI test is to promote personalised learning by encouraging
educators and individuals to leverage strong intelligences while addressing weaknesses,
thereby moving beyond conventional linguistic and logical-mathematical measures of success
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PERSONALITY COLOUR - GREEN

Definition of the personality:
el * Intellectual competence and the need for knowledge [5].
* Governed by objective logic and systematic analysis [5].

* Key Traits: Analytical, independent, calm, and strategic.

* Focus: Conceptual design and finding long-term, elegant solutions
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SELF EVALUATION

The findings are somewhat correct however some descriptions are not aligned.
* Team role

* Personality type

* Multiple Intelligence Test

* Personality Colour — Green
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REFLECTIVE MODEL

Gibb's Reflective Cycle is a six-stage model used to structure the process of learning from experience, encouraging a deeper and more critical reflection on events,
actions, and outcomes [6],

The cyclical nature of the model emphasizes that learning from experience s an ongoing process, particularly beneficial for continuous professional development and
personal growth [6].

Stages of Gibb's Reflective Cycle
1. Description - This stage is a factual, objective account of the event, situation, or experience.
1L Feelings - This stage involves exploring the emotions, thoughts, and gut reactions experienced before, during, and after the event [6]

Evaluation - The event is assessed to identify the positive and negative aspect. This includes evaluating what worked well and what did not, considering one's
‘own contributions and those of others [6].

IV. Analysis - This is the stage for deeper understanding. The experience is broken down to explore the reasons behind the outcomes (both good and bad) [6].
V. Conclusion - This summarizes the learning from the entire process.

VI. Action Plan - This final stage converts the conclusion into concrete plans for future action.
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PERSONAL DEVELOPMENT PLAN — GOALS

* Communication Skills
* Coding Skills
* Negotiation Skills

Resources needed to succeed with my goals?

How will | examine my progress?
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BECOMING MORE OPTIMISTIC

* Optimism, in psychology. is a mental attitude characterized by hope and confidence in success and a positive future. It's the
general expectation that good things will happen and that outcomes will be favourable.

* This mindset is distinct from "toxic positivity" because it does not ignore reality; rather, it allows individuals to reframe negative
events as temporary setbacks or learning experiences, thereby protecting their motivation and psychological well-being.

Importance of Optimism

* Optimism is consistently linked to better physical health, including improved immune function, lower stress levels (reduced
cortisol), and a lower risk of cardiovascular disease.

* Optimistic leaders can inspire and motivate their teams by painting a positive vision of the future.

+ Optimism helps maintain the necessary discipline and focus, providing the belief that the hard work will eventually pay off.
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DEVELOPING RESILIENCE

+ Resilience is the ability to successfully adapt to stressors, adversity, or challenging life experiences, allowing an individual to
"bounce back" from setbacks and maintain psychological well-being. It's not a fixed personality trait but a combination of

i behaviours, thoughts, and actions that can be developed and learned over time.

Importance of Resilience

« Resilience is critical because life is inherently unpredictable and full of challenges, making it a key factor in overall mental health,
productivity, and success.

* It helps you view challenging situations as rather than threats, preventing stress from escalating into burnout or mental health
issues like anxiety and depression. opportunities for growth.

+ Resilient teams focus on finding solutions rather than dwelling on problems or assigning blame, leading to a more proactive and
collaborative work environment.
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OPTIMISING WELL-BEING FOR LEARNING

« Exercise - Incorporate regular physical activity to stay fit and mentally active.

* Breaks & Environment - Taking short, focused breaks during long study sessions.
Ensuring the learning space is comfortable, well-lit and clutter-free.

* Nutrition & Hydration - Maintain a balanced diet, focusing on whole foods, and stay
well-hydrated throughout the day.
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1 This assessment provided a comprehensive self-evaluation of professional and personal

attributes and outlined a targeted Personal Development Plan (PDP) for future growth.

Overall, the findings consolidate a systematic, objective, and action-oriented approach,
which when coupled with the planned development of social and technical skills and a focus
on well-being, sets a strong foundation for success in the digital era
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