Effective Teaching, Learning and Assessment in PCET (M6X02269)

This reflective account is based on a micro teaching session which I facilitated on 20th November 2019 on the benefits of exercise. The micro teaching was facilitated for five peers and a tutor who was present to observe and assess the session. I will be referring to my peers as learners in this reflective account. Hattie (2012) suggests that micro teaching is an essential tool for student teachers to develop their practical experience and skills. As part of this reflection I will consider the material I used for the session and reflect on the delivery of the session, along with the observation feedback sheet that was provided by my lecturer. Hattie (2012) believes that receiving feedback on micro teaching is one of the fundamental principles that help student teachers develop their skills. Gun (2011) believes that receiving feedback enhances the ability to identify areas of strengths and weakness to help student teachers take necessary actions towards improving their skills. This reflection will use Kolb’s reflective model as well as incorporating Andragogy values to evidence learner’s participation in my micro teaching delivery. Knowles (1984) believes that as a person matures their self concept develops from being dependant to self directed. Based on this assumption my micro teaching used mainly the Andragogy theory in which students contributed to their own learning.
Reflective practice is one of the key fundamentals in Post Compulsory Education Training (PCET). Lee (2007) suggests a reflective teaching approach allows teachers to examine their teaching practices, by using the information gathered as a basis to provide a critical reflection in relation to their practice and outline a strategy to develop areas of weakness. As a result this principal is useful and beneficial to me as a student teacher. In this reflective account I will give a reflection of my micro teaching using Kolb’s reflective model (1984) to validate the learning experience. This model looks at different stages as a way to facilitate reflective practice. The model is comprised of four stages which are concrete experience, reflective observation, abstract conceptualization and active experimentation.Kolbs believes that individuals learn through feeling, watching, and thinking and through doing. My experience of delivering a micro teaching involved all the four stages.

My concrete experience was planning a 45 minute micro teaching session, I commenced by devising a lesson plan incorporating the professional standards to ensure I was complying with the micro teaching criteria. I identified the aims and objectives of the session (A1). West et al. (1991) cited in Jarvis (2006) suggests that all teachers need to plan their lessons in a detailed way, as correct planning would achieve a desired outcome. I came up with the aims and objectives using Blooms (1956) this suggests that applying action verbs when designing learning objectives will help both the  teacher and the learners to have clarity on what is required. As part of this planning I broke down the lesson in stages to ensure the lesson was in the time frame required. In addition I determined if there were any prior knowledge and special skills required for the learners. In this case there were no special skills required or any prior knowledge.

The micro teaching session was delivered on 20th November 2019 to a group of 5 peers on the benefits of exercise. The overarching aim was to outline the benefits of leading a healthy life style, I incorporated professional standards (A1) the use of power point in which I demonstrated the aims and objects of the lesson to the learners. I introduced the subject, detailed the aims and objectives (K1) learners were asked to discuss in groups the  benefits of exercise and list down how they physically and mentally felt before taking part in a Zumba physical activity (V2).The lesson was then developed by asking learners to take part in a Zumba activity (A2). Learners were asked if they had any physical or health conditions which exempted them from engaging in the activity. All learners were happy to take part. Cone (1960) suggests that learners retain more information by what they do as opposed to what they hear. I facilitated the Zumba activity; learners were asked to write how they felt after doing the activity. Learners fedback their answers which evidenced that they felt better in themselves after doing the exercise as compared to how they felt  before the exercise. Learners were shown a video to highlight the benefits of exercise (A5), I recapped on the content of the video and further asked the learners to discuss in groups strategies that can be put in place for people to engage in physical activities. Learner’s fedback their answers, instead of me talking at them or giving answers the learners took the lead role. After learners gave their answers I recapped by comparing information , which highlighted that the learners had already given similar answers to the ones I had researched (A3).I acknowledged the learners answers as a way of giving feedback to validate their response. Acknowledging their feedback kept learners engaged as the session was informative and interactive. In addition I showed another video in order for learners to consider contributing factors that could play a part in their overall health in 10years time. Following the video learners were asked to individually write a plan on how they are going to incorporate exercise to their daily routine to enhance their health and wellbeing. Throughout the session I interacted with the learners by asking questions and giving them activities to complete. As part of my conclusion I recapped on the aims and objectives. This was done to reinforce the learning experience to ensure the students got the lesson content and to allow for any questions to be asked in hindsight to gain clarity.  

The micro teaching experience helped to improve my skills in regards to devising a lesson plan, with the use of incorporating professional standards and to successfully delivering the lesson content to learners. I felt the teaching went really well as the learners were very receptive and forthcoming when participating in activities sharing their knowledge. As part of the actual Zumba activity I was hesitant with getting the learners to take part as there is a general myth surrounding Zumba exercise that people are not normally willing to participate due to lack of coordination. Therefore I had to manage the learner’s expectations right from the start by reassuring them that if anyone can not pick up the moves the most important thing is to keep moving. Subsequently learners looked relaxed willingly engaging in the activity. As the lesson progressed I managed to maintain the learner’s attention throughout the lesson with the use of verbal interaction. I achieved this by asking them valuable questions keeping them engaged as well encouraging them to share their own experience on some of the challenges they encounter when attempting to incorporate exercise in their daily routine. This enhanced my communication skills as well as my presentation skills.
One of the requirements for the micro teaching was to submit a copy of the lesson plan and the power point to the observer at the start of the micro teaching. However due to some technical fault I experienced on the day I was unable to provide this information at the start of my micro teaching. I explained to the observer before hand and offered my apologies for not being able to provide the required information. I asked for discretion   to email the lesson plan and the power point after my micro teaching. Planning and being organized is crucial to teaching, as a result I have learnt that I need to improve on my planning skills and to be more organised in the future. In regards to printing the required information on time to avoid last minute preparation. Part of observer feedback was to utilize observations expressed on the feedback sheet. The feedback was positive and encouraging and the area of improvement was in regards to not submitting a copy of the lesson plan and the power point at the start of the lesson. This has been noted I will work on this to ensure this does not happen again in future. I will be much more prepared the required information will be printed on time.
In delivering this lesson I ensured I accommodated all the learners’ needs by incorporating all the learning styles. Fleming (2001) suggests in his VAK theory that individuals have three preferred learning styles, which are known as auditory, visual and kinesthetic. In my lesson I managed to incorporate the auditory through communicating with the learners using my voice, videos, learner’s discussions and feedback from learners. Moreover I considered visual learners with the use of PowerPoint and videos. Kinesthetic learning style was also included with the use of learners taking part in a Zumba activity and writing down feedback on work sheets. This was done to enhance the learning experience for the learners to ensure everyone benefits through creating an effective learning experience for learners. Honey (2014) suggests that if learners are able to actively listen, ask questions and explore ideas this helps to create an effective learning experience. In this instance I feel I managed to create this experience as students were able to actively listen to the information which was shared with them, they engaged and managed to participate and answered questions.

Jenkins (2005) believes that learners best retain information using what they are competency; they learn best using their dominant learning style. In contrast Coeffield el al. (2004a) argues that there is no substantial evidence that matching instructions to students learning styles enhances their concentration or grades.Coeffield el al. (2004a) further argues that research has not learnt that learning styles may not be appropriate for a small percentage of learners. Dembo et al. (2007) also argues that learning styles focuses more on how students learn or fail as opposed to understanding how subject content should be delivered.Walkins et al. (2007) suggests individual learning methods will vary in different situations this is likely to change over time. Having incorporated all the learning styles in my lesson ensured that learners were able to utilize all the learning styles in processing the information and creating more effective learning. 

Blooms (1956) suggest that there are three stages to learning domain which is cognitive, affective and psychomotor. In my session I managed to use all the three stages, I researched the topic at hand surrounding my micro teaching by gathering information and successfully delivered the session to the learners. The learners were also able to demonstrate their knowledge by taking part in the activities sharing their knowledge. This made the session interactive it also gave me reassurance that the learners were engaging, which allowed me to assess the learning taking place. Blooms (1956) suggest that learners can be assessed by their ability to listen and respond. Furthermore they can be assessed with asking questions as well as observing their body language. My attitude and values aligned with that of the learners I was able to conduct myself in a professional manner, the learners attitudes were pleasant they showed interest and paid attention during the session. Furthermore learners were able to use their psychomotor skills through taking part in the Zumba activity which I took lead on. This enhanced the learning experience for both the learners and I.

In delivering this lesson I incorporated more of the Andragogy theory encouraging learners to participate as opposed to Pedagogy were learners are more dependent on the teacher. I created a learning experience which included discussion and problem solving by asking the learners to come up with individual plans on how they were going to start living a healthy lifestyle. Jarvis (1985) urges that Andragogy seems to suggest that this theory is for adult learning while Pedagogy is for child learning. Kidd (1978) further argues that they are no differences to what is deemed to be adult learning from that of child learning. Kidd (1978) argues that learning principals are the same in all stages of life. Drawing on this argument I have learnt the importance of incorporating both the two theories to create a more effective learning experience for both the learners and I. As a practitioner I have learnt the necessity of varying the teaching methods.     

Reflecting on this micro teaching session in future I would consider using an activity at the start of the session to measure learner’s knowledge. I would utilise questioning techniques by asking what they know, what would they like to know and finally ask them what they have learnt at the end of the session. This will help me to ascertain their prior knowledge as well as identifying what the learners would like to learn and the knowledge they have actually retained from participating in the session. Therefore this would help enhance the assessment, in devising the questions I would incorporate Bloom’s (1956) learning domains of cognitive, affective and psychomotor skills. I would also consider Patrick (1975) four stage evaluation process which involves reaction, learning, behavior and results. All this would enhance the way of measuring learners experience as well as measuring my performance with receiving feedback from the learners on how they feel the lesson went.  


As a practitioner this micro teaching has built my confidence to deliver the session while being able to interact with learners without being nervous. Doing this reflective piece has helped me to gain knowledge on the importance of reflective practice. I have enhanced my knowledge and skills in regard to devising a lesson plan and facilitating a lesson. Furthermore being able to evaluate accepts which worked well, looking at areas of improvement and the actions required in developing my teaching practice. Furthermore I have learnt the importance of using different teaching methods incorporating all learning styles along with embedding the professional standards. This helped to create an effective learning experience for both learners and I. In addition the experience has enhanced my overall skills in developing the competence I require to become an effective practitioner as a teacher.
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