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[bookmark: _Toc513474346]21st century has become a very easy way of managing enterprise. Expanding self-awareness and improving its skills will be more effective in business management and helping an individual (Cascio, et al.2018). Through the introduction of many technologies, has made it become much straightforward. This topic would also help in the evaluation of a business idea that would give a clear understanding of running an effective business. With further discussion on the topic, it would even help in making effective use of employment skills that would help in the growth of an enterprise. This would even help in analysing these factors which would lead to a successful enterprise.
Reflective awareness of Learning journey in business plan, including self-employment and skills for a successful business:
IT is very vital in developing awareness of enterprise among student. When setting up a business it important to know skills in running a successful enterprise. Through the use of technology in managing an enterprise it has been very suitable and efficient way to be more productive both employees and employers. (Kelly et al.2016).In other to run a very successful business a student 
Need to upgrade by involving in enterprise activities to boost them in self-employment and skills to be prosperous in business. Self-employment by its words means one can enjoy the benefits of autonomy independence of the running enterprise. In self-employment you works for yourself and earn money from own independent work. There are various skills to run an enterprise, those are Creativity, Self-Discipline, Business knowledge, Ambition, Planning, Financing, Knowing customer, keeping record, Managing employee. These major factors are of great help in running a successful enterprise. In order to run a successful business firstly an individual need to identify the steam business, he completely is aware of and in and out of that business. To run a successful business, it is very essential to possess passionate nature for the type of business an individual acquires to run. In order to run a prosperous enterprise, one has be self-motivated (Landy and Conte, 2016). Not having a boss means that the individual has to execute the task of both boss and employee. This provides time to schedule work opportunities. In order to run a successful enterprise, one has to know complete business knowledge. Certain targets have to be set up by individual to get their work done on time. Some prices are set up for the products. One has to have the knowledge in selling the products to the customers in a skilful manner so that their set price for the products is achieved. It also needed to have an ambition on the type of business an individual want to acquire. Example, During our presentation as a team, It was called Green organic coffee shop [GOCS]. Every day it is mandatory to schedule an  appointments, meetings for the project that needs specific attention. It is even very vital to interact with the employees working with the enterprise and also with the customers who are related or linked with the enterprise. Needs of both the customers and the employees should be met in order to run a prosperous enterprise (Laudon et al.2016). Executing proper time efficiency is very important in a successful enterprise. There has to be trust and confidence with the owner of the enterprise and the people working under them. A friendly and positive environment helps in an effective enterprise. Teamwork is very vital in reaching the targets set to achieve the primary factors in running the enterprise.  Thus identifying and enhancing the skills and using them in the correct way and place leads to a successful enterprise.
[bookmark: _Toc513474347]Evaluation of business idea:
In order to evaluate a business idea, it is very important to possess certain factors. It is important to find out if 
· The idea can be developed
· Within the developing idea, there is any market
· The idea is financially viable
· If the idea can be protected.
In order to achieve your goal, the idea for the business plan should be developed (Olson et al. 2017). Having a very great understanding of the market is very crucial in running an enterprise. It needs to be identified, of the financial profit margin of the enterprise. It should even be ensured that the idea an individual possess should be protected from the competitors in the market. A lot of research works is needed in order to evaluate the ideas effectively. To know the product very well and at the same time to have crystal understanding of the advantages and disadvantages of the product being used, it is essential to know ways to eliminate the demerits of the product. If the idea holds a position in the market the profit margin needs to be identified. For example, if we take the idea of running an organic coffee shop business, an individual need to know which type of coffee is favoured more by the customers. It should be developed if the idea is holding a good and profitable position in the market. It is significant to know the merits of the item being sold. The price of the product should be reasonable to attract more people and gain trust of the customers. This will lead in gaining loyal customers. It is prominent to know the nature of the market in which the enterprise will flourish. To start up a business complete knowledge and research of the market must be acquired. Commercializing the idea is very paramount as it needs to be done effective. A thorough study and investigation (Romero et al.2015) has to be done in order to have an idea of what you will be exploring in the market, the interest of the customers in the product and the service provided to the customers. A proper explanation should be made to the customers of the differences and the uniqueness of the product that you are selling which will enable you to override your competitors in the market. The idea of the individual may be creative or an improvement to the existing product. The intellectual property can be protected by trademark, patents, and designs. Effective teamwork needs to be done in order to run a prosperous enterprise. All the factors mentioned should be examined properly to evaluate the business ideas. The use of tools and technologies should be effectively used to make work smoother. 
[bookmark: _Toc513474348]Employment skills in practical use:
Employment skills in any organisation are a key factor in achieving success or profitability as well as for the development of the employee's nature (Sonnenschein et al. 2017). Now in case of important employment skills in practical use, there are a lot of skills to perform. Few of them are can be categorized in some segments like business technology skills, learning business technology skills, and professional communication skills, learning communication skills, critical thinking skills, learning critical thinking skills, teamwork skills, problem-solving skills, self-management skills (Augustsson et al. 2017). In case of business technology skills, Microsoft office is a common software in any organization, which is broadly used nowadays for working purposes, therefore, an employee might be known about this technology or system for better working practice (Liller et al. 2018). In case of writing something in word ,creating a chart or data in excel, the employee might be able to know about the use of advanced features of those applications in case of creating the long and attractive documents and reports. This can be done by using the pivot table and statistical function analyzation of data without assistance which will attract the attention and intention of the customer. By having vast knowledge of hardware and software base programming of a computer system, and solving any kind of problems of those applications, by own can make that employee very outstanding in particular organization. Any organization can make benefit from an employee who has knowledge to code in HTML and JavaScript. Therefore, that employee can also benefit from that organization because of good practice. In case of handling the big data, an employee might know about the fundamentals of statistics, which is a growing importance in case of any job nowadays. Now in case of business technology skills, it is essentials that the employee has basic IT skills, and the employee must know about the preferred skills of that employee's job role. In business communication skills, there are a plethora communication types such as; verbal communication, written communication, informal communication, persuasive communication. Now in case of critical thinking skills, organizing and prioritizing of work, ability to solve the problems, ability to gather the proper information and research about the project, ability to do quantitative analysis, ability to making decisions is a key component which must be known by the employees. Through learning critical thinking skills the employees must be flexible enough to learn new things because technologies are changing rapidly day by day. In case of teamwork skills, the employees must be able to perform well with the team as a team member or as a team leader. Lastly, the most important skill is the ability to improve personal growth and self-managing skills for enhancing the work efficiency and the profitability (Deming, 2017).
[bookmark: _Toc513474349]Analysis:
[bookmark: _GoBack]In learning a business plan which was part of my module i realised that in evaluating business ideas and creating a successful business, some skills are required in the case of employee’s performance. Among all the required skills of an employee, business technology skills, professional communication skills, critical thinking skills,  teamwork skills, problem-solving skills, self-management skills are the major ones (Liu et al. 2017). An employee must be able to work with a team as a team member in order to achieve the work efficiency and profitability (Lee et al. 2017). The employee must be able to work as a team member in order to achieve their success. Therefore, it could be said that the team management skills are important for enhancing the measurement of success for an organization. For any organization, it is important that an employee might be flexible enough to learn the new technologies and other things by their own or by training procedure as the technologies and the other systems are changing very fast day by day (Hijal-Moghrabi et al. 2017). Therefore, the employees might have the ability to adapt to new things quickly for the enhancement of their performance. An employee must have the capability to manage own in case of taking responsibility, evaluating and monitor the performance of other team members, by having a personal vision and goals etc. In critical thinking skills, an employee must have the ability to understand the short term and long term planning, to manage time , priorities task to establish clear project goals and deliverables, to take initiatives and to make decision, to collect the proper information and researches about the project, to allocate the people to the proper places and other resources to the task, to understand the basic business system and the relationships, to plan the use of the resources including time management, to predict the risk factors and to evaluate another backup plan, to participate in continuous improvement and planning process, to do quantitative analysis, to solve the problems easily. In case of communication skills, an employee might have the patience to listen and understand the project properly, might have the ability to speak clearly and directly, to negotiate positively, to be assertive to the project goal, to share the information properly, to persuade effectively. In business technological skills, the employees must have the capability to access the Microsoft office, the widely chosen platform for the business nowadays, and the advanced versions of this for creating the long and attractive reports, to solve the technical problems by own, to use the fundamentals of statistics in case of handling big data sets, to know the programming. Therefore, it could be said that the above-discussed skills of an employee can help any organization to achieve their targeted goal level (Certo, 2018).
[bookmark: _Toc513474350]Conclusion
In conclusion, the skills of an employee can be of a greater height in the case of calibrating the achievement level of any organisation after going through the above discussions. Through this learning process of the above report, it’s obvious that in the expansion or the growth of any business enterprise, the employee must have good knowledge of business skills that can enable an individual to solve problems easily, manage teams effectively, embrace flexibility in learning new things, execute better communication, must have knowledge of Microsoft office literate, programming and quantitative analysis. By learning all this skills it can be of a great help any organisation or enterprise to improved and reach their potential levels.
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