My employee lifecycle
Attraction: Following a local Facebook job advertisement, I contacted to learn more about the company, then researched as wanted to know more about the company culture and work benefits.
Recruitment: I applied and been invited to an interview, which went well  and was told I would be a good fit for they role, and should expect a response next week.
Onboarding: My orientation taught me about the team and my work. I started bacis safety trainings and basic company knowledge trainings, I learned about their retention and new hire programmes.
Onboarding: After couple of months, I had to attend meetings I was encouraged to add ideas, but on meetings I wasn't told to speak up even when I showed my interest time seemed to be shorter than others, and when I did, it seemed horrible. I worked but wasn't interested anymore.
Retention: They had a good employee benefits scheme that gave me discounts at restaurants, gyms, and medical and financial aid, so I stayed for a bit longer.
Separation: Nothing changed when I left the company, my employer talked to me for 10 minutes, but she didn't appear interested in learning why or having an exit interview, It was more "Where am I going with this?" and "What are my plans?" 


