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.1. Link to the video presentation: Respect in police organisation video.mp4 (file://DESKTOP-FNDR3EQ/Users/Oliver/OneDrive/Pictures/Saved%20Pictures/Respect%20in%20police%20organisation%20video.mp4)

 2. Transcript presentation

Hello
My name is Verginica and within Developing Workplace Critical Thinking Module I will present a brief critical analysis.
Respect - a value in the Police Force 
Critical Thinking is one of four skill for 21st century.
According to Stauffer (2020) “Critical thinking is the practice of solving problems, among other qualities.”
Critical Thinking is important because can prepare students to be communicative, collaborative, innovative, critical, and analytical and able to effectively solve real world problems”. (Zivkovil, 2016)
· About values Tricia Griffith said: “With the right people, culture and value, you can accomplish great things.” 
· Belief means faith i.e., what is true for each individual.
· “Attitude is a little thing that makes a big difference.” (Winston Churchill)
There are three models of Critical Thinking:
1. General model, based on questions, with 3 phases:
Description, Analyse, Evaluation
2. RED Model a framework in three phases: Recognise assumptions, Evaluate arguments, Draw conclusions.
3. Toulmin Model- a model of argumentation and consists in 6 parts: Ground, Claim, Warrant, Backing, Rebuttal, Qualifier.
Respect means that you accept somebody for who they are, even when they are different from you or you do not agree with them. 
The importance of respect in the workplace:
· Reduces workplace stress, conflict, and problems.
· Increases productivity, knowledge and understanding.


Recognising Assumption
Exploring the assumption that respect is a value in The Police, this presentation will be looking at the Claim that respect is a value in Police organisation.
 According to Competency & Values Framework  for Police Scotland: “Respect is a key feature of policing and our actions, both internally and externally, should have respect at their foundation.” (Police and Fire Reform Scotland, Act 2012)
Exploring evidence.
To demonstrate this claim and assumption, we will be exploring this by looking at following evidence from a range of sources:
There is Data about the last Metropolitan staff survey which says:
: “Our latest staff survey provides additional context to where we currently are over half of our people (53%) feel they are treated with fairness and respect; 62% think the Met respects individual differences and three out of five are proud to in work here.” (Metropolitan Police Service Inclusion and Diversity Strategy 2017 – 2021).
This leads us to a Warrant that more than half of staff is content and proud to work in Metropolitan Police. 
 As a Backing information there is a Scotland Police declaration:
“I do solemnly, sincerely and truly declare and affirm that I will faithfully discharge the duties of the office of constable with fairness, integrity, diligence and impartiality, upholding fundamental human rights and according equal respect to all people.” (Police and Fire Reform Scotland, Act 2012)
This statement shows us it is an oath that all employees from Scotland Police have taken.
However, there are Rebuttal arguments. According to an article in The Guardian, “two of the most senior black officers to have served in British policing have revealed that their careers were blighted by racism.” (Dodd, 2020)
Patricia Gallan, a former Metropolitan police assistant commissioner retired from Met in 2018. She said: “I experienced both overt and subtle racism – internal more often than external and from all ranks.” 
 Victor Olisa, a former head of diversity at the Met retired from Met and said: “There is a growing practice of officers handcuffing young black boys. Black boys are treated as police ‘property’ whilst their white friends that are with them are treated very differently, with courtesy and respect.”
More evidence shows that respect in The Police is an unimportant value for the organisation, especially when it is about BAME people. On this topic Peter Keeling wrote “No respect: Young BAME men, the police and stop and search.” (2017) 
“Black people are now six times as likely to be searched, up from four times the previous year. In some parts of the country, this difference is even more stark.”
In addition, Understanding Disproportionality in Police Complaint & Misconduct Cases, 2019) an analysis of The National Police Chiefs Council (NPCC) highlights how unfair the BAME police officers are treated in misconduct investigation:
 ” Misconduct investigation BAME police officers describe their journey as one of unfair treatment compared to their white colleagues and that this journey begins when joining the service. The impact on the BAME officers under investigation has a detrimental effect on their health, career progression and family life.” 
                  Considering the article “The Officer`s Pledge. To Serve or Deflect?” written by Kristen Roman (2006) as a Qualifier, she is urging people to judge police behaviour individually and eliminate the “us against them” mentality, we can Draw the conclusion that there is respect as a value in the police, but in terms of BAME people respect is not shown but on the contrary, there is even a racial approach.
Some officers believe that the authority of the organisation gives them the right to have an arrogant attitude.
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