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In this case study we are going to certain skills that we help us in our future life and can make our life better. In the first I will discuss about the change maker. Changemaker are active and strong social entrepreneurs or innovators who can design and implement innovative solutions for social and environmental problems (Weerawardena and Sullivan Mort, 2006). It is not easy for everyone be a changemaker, in order to be it required a lot of hard work. Literature prospective that advises teachers’ underlying beliefs about phenomena will have suggestions for learning and teaching (Kember, 1997; Trigwell, Prosser & Waterhouse, 1999).
In this subject I was going through certain skill and it shows the importance of these skills as well. These include boundaryless, network society, creating your own luck, care of role model and more I will describe these in my study that helps me in understanding and building my future.
[bookmark: _Toc110472059]BOUNDARYLESS SKILLS:
From this unit I select boundaryless skills at first I will describe what is boundaryless skill? The world is now days changing in all directions. One specific side is not suggested by anyone. This is because of the increasing growth in the economy; fast developing technologies and the change in the organizational structure have result in changes of more flexible employment relationship less predictable career patterns. Due to these changes the employee’s careers are becoming more boundaryless and less is no much dependent on the traditional organization career management (Arthur, 1994; Arthur & Rousseau, 1996). This means that there is no limitation and boundaries for the career making The main idea of boundaryless careers refers to the structure of job opportunities that go beyond the boundaries of single employment setting (DeFillippi & Arthur, 1994, p. 307).This makes my mind to think and work versatile and I could get and through anything in order to get success. From decades the scholar and researchers have found to understand the conceptualization, understanding the effects of boundaryless careers in order to find out their implications for individual career development, societal progress and organizational management (Greenhaus, Callanan, & Direnzo, 2008).
By learning and going through this skill I am able to choice any things and not restricted to only job in the organization I could focus on other skills as well. There are a lot of outcomes of boundaryless career for an individual however it is also associated with the challenges, risks, and threats for the person and is related as boundaryless career transition. These also make and motivate me to build other skills which can help me in the future and I could be able to around anywhere which can satisfy my mind and my situation in building my career. This will also help the organization as if they need a person at some other direction I could be help them as well. 
[bookmark: _Toc110472060]NETWORK SOCIETY:
In this unit I would like and suggest network society. As the world is going through certain changes and there are a lot of changers occur in the society as well. Going through the history it has been found that communication and information has been the main source of power and counter-power.  Networks establish the new social morphology of our societies (Castells, 2000). Due to the technology there is major disconnection in the modern society. The world is passing from industrial age to information age (Castells, 2000,). It plays a vital role in the domination and social change in the society. Due to the huge use of mobile phones, internet etc. increase in the decartelization of operations and focusing of control, which in return increase the efficiency of network relatives to categorized structure. Communication networks are the designs of contact that are created by flows of messages among communicators through time and space (Monge and Contractor, 2003).
As I am living in the society where the technology play a vital role and it provide different platform with the help of which we can connect with other people and helps them as well. As the mindset of the people are changed and most of their business and other related work are done through networking and by using digital media. Due to the transformation of culture, economical, technological and social behavior in the world give rise to a new society called network society. Through this I also come to know that the basic information and communication and almost of the people relies on the platform provided by it. People use it as a form of their interaction and communication.  So it helps in understanding the phycology of the people though which I can build my career as well.  Although it is very useful and time saving it also has certain limitation and sociological drawbacks like lack of activities face to face interaction etc.  
[bookmark: _Toc110472061]CREATING YOUR OWN LUCK
Success does not come overnight there are a lot of struggle hard work involve in the success. Everyone around the world wants to be a successful person. There are a lot of things involved in the person success some are related to their skills and hard work other are consider as luck and making own opportunity to get success. The range of luck vs. skill is been in the main interest of most of the founder and potential investor; this is because most of the entrepreneur does not have proper skills or proper management in the business when they start venturing.  There are certain a view about luck i.e. in some of the people believes that luck is as external force which changes the outcome of the events slightly or random (Sauder, 2020). On the other hand other believes luck as a more reliable force that consistently influences the outcome of events for or against the individual (Darke & Freedman, 1997). 
Using the phenomenon of the people and with my abilities it I come to know that however luck does matter in the success still the role of the hard work and skill can make my future and my career. Luck plays certain role in the success however it is very unpredictable and all the success does not lies on luck only.  On the other hand skill and hard work is the path to the success. I could not depend on others and waiting for the opportunity. I could make my skills stronger which can create my luck and with my skills and ability I can get success. This also help in knowing that time is everything, a person who take advantage of time and do not wait for opportunities luck also works with them.  
[bookmark: _Toc110472062]CAREER ROLE MODEL
In the literature role model is describe as “a person you follow, want to like, respect or follow” (Bricheno & Thornton, 2007, p.385).  In some of the other researches role model is define as “the people whose lives and activities has certain influence another person in some way” (Quimby & DeSantis, 2006, p. 297). Most of the young generation believes that the role models can easy their career development by modeling behavior and by providing hope and guideline in the process. They look at their role model and try to perform like them.  Role model plays a vital role in most of the youth lives in achieving their goals and building their careers.  However Negative outcomes may also be more possible for youth who lack role models (Bryant & Zimmerman, 2003, p. 37). 
There are a lot of people in my life but the one from whom I inspired was my father. It is my father with the help of whom I am who I am. He was a teacher and helps me not only making be a better person but a lot make my career. He is the person who is not only my inspiration but also the role model for others. I want to like him as a teacher I want to help other students. I want to transfer my knowledge and skills to help the society and build the career of others. I also want to be the role model and it is my ambition that I could help someone and could make his life.  
[bookmark: _Toc110472063]CONCLUSION:
All the elements in this course are very useful in future life. There are many important points which are clarified with the help of this course. In this course we learnt different form of change maker and what the effects on the personal life as well as on the environment. Different skill are been develop which are the key success in the future life. Through boundaryless we come to know that there is no limitation in success. How can we make our luck and prolong our skills.  Through network society we are able to what is going around us and how we can get help and vice versa.  This also mention the role model and taking own opportunity which have good affects and can help us in building our career and achieving our goals. 
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[bookmark: _Toc110472065]Personal development plan
	
	
Skills 
	
Current ability
	
Target ability
	
Development opportunity
	
Criteria to judge success 
	
Time frame 
	
Evidence 

	


1st 
Priority
	Leadership

I am through different skills. I was inspired by the leadership and become a leader.  
	As a students I am passing through deferent team work and presentation which helps me in leadership skill
	 To a leader of an organization
Institution or in the society for the helping other.
Make developmental plans
	School, university, professional organization where I could put my abilities and skills 
	For the judgment the people with whom I work and for who I work play the key role they can observe and judge my skills 
	3to 6
months
in the early stages and 1 to 2 years for getting knowledge
	I will put all 
my strength 
and abilities 
to perform 
and complete 
my duty

	2nd 
priority
	communication

My next choice communication.as communication is power to success
	I am improving by communication skill throughout my studies 
	Communication is very important. I want to make my ability stronger. Make plans and convey my message 
	Training at school or inside an organization and practices with friends.
	My ability to communicate with the people and to build plans for different situations can be judge by the professional 
	6 months 
To 1 year
	Take responsibility of the co- partners and  

	

3rd 
Priority
	Team work

Team work is very important in the success of organization and in many other places. 
	
 As a student I have to do certain presentational and assignments in a team and group.
	I want to be a team leader for which I need team work skills. To work with different people  and could implement and get the ideas form them
	Practices in school. business organization and training institutes
	A team work can be judge but the high authority of the organization through certain tasks given to the
	3 to 6 months
	Take the 
Responsibility and put my worlds in the team.
 Listen to 
other and get
 their opinion. 
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