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INTRODUCTION
The labor market sometimes referred to as the "job market," is the setting where the supply and demand for jobs as expressed by employers and employees intersect. By fostering competition, advancement, and economic growth, it helps to build a skilled workforce. The labor market graph is helpful in understanding its concept and providing details on tight or balanced job markets. In this project going to discuss the labor market conditions in UK and also reveals the changes in Human resource strategies in the post covid, post Brexit external environment. (Fernández-Reino, 2022)
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Earnings continued to decline in real terms in the three months leading up to June 2022 due to the ongoing high rate of inflation. Since records began in 2001, the decline in earnings before bonuses was the biggest.

While employment climbed from the prior quarter in April to June 2022, there are indications that employment growth is declining. In the most recent quarter, both the unemployment rate and the level of economic inactivity rose.
The most recent figures show that wages are not increasing quickly enough to keep pace with rising inflation. Regular salary has decreased by 1% after being adjusted for price growth (Office for National Statistics, ONS, 2022). The results also demonstrate that, in addition to the employment rate rising from the previous quarter, economic inactivity has risen as well. (RIENZO, 2014)

The most recent data, which spans the months of November 2021 and January 2022, demonstrate that the labor market is still recovering from the epidemic, at least in terms of headline rates. Over the quarter, the employment rate grew 0.1 percentage points and the unemployment rate decreased (by -0.2 percentage points). This gives off a positive impression.

The UK's inflation rate is at 5.4%, the highest level in 30 years. The question of whether salaries will increase quickly enough to offset the increase in living expenses concerns a lot of people. They haven't, according to the most recent data. Over the past year, real regular pay—defined as regular salary less bonuses and after inflation—has decreased by 1%. (kesici, 2021)

The average total compensation increased nominally by 3.8% between November 2021 and January 2022, and by 4.8% when bonuses are taken into account. In fact, the growth rate has remained positive (at 0.1% for the year) thanks to these significant incentive payouts during the past six months.

However, not every industry offers bonuses, and those that do are more likely to be in high-paying positions. The banking and business sector has seen the most increase in total wages. Additionally, bonuses are significantly more common in the private sector than in the public sector, resulting in a large difference in wage growth between the two. (mihut, 2021)
  The data in question most likely have a substantial base effect. The winter of 2020–21 serves as the starting point (or "base") for the statistics, which track annual increase. Many people were being furloughed or working fewer hours at this time, and there were severe lockdown regulations in place throughout the UK. The year-over-year growth rates could be overstated due to the comparatively low base of salaries.
The second quarter of 2022 saw the employment market remain robust. In April and May, the economy created an average of 413,000 jobs, and the unemployment rate is currently just 0.6% higher than it was before the outbreak. However, inflation reached its greatest level in more than 40 years, and widespread recession worries
Summary. 2022 is probably going to witness a return to more typical job searching habits as America works to recover from the Covid-19 epidemic. Depending on the sector and job type, you should anticipate that your job search will take an average of five to six months.
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A business's overall strategy for managing its human resources to match its operational needs is called a human resource strategy. Including hiring, performance reviews, development, and compensation, the human resource strategy establishes the direction for all of the major HR functions.
Compared to the previous three months, the amount of business activity in April 2022 significantly increased. For the first time since the epidemic began, a larger proportion of enterprises reported rising business volumes than falling ones. The outlook for the following three months also got better. (Ellison, 2022)

For policy to facilitate a seamless return to work and for predicted economic activity to keep up, the upcoming months will be important. The economy has undergone enormous structural changes as a result of COVID-19 and Brexit; as a result, it will be crucial to implement policies that assist employees when they switch jobs, industries, and enterprises. Maintaining the competitiveness of UK firms in the global economy would require policies to lower the costs of new regulations and cross-border obstacles as a result of Brexit.
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The field of ecological economics reflects apprehension. An abrupt decline in the economy as a result of the lockdown has shaken the whole business community. In the current situation, it is expected of the establishment to develop better policies to keep their current staff and lessen the impact on pay policy to avoid salary cuts or elimination. Employees must also be more helpful and productive at this difficult time by embracing any new policies introduced by an establishment to enrich business until things return to normal. (jones, 2022)
Small workplaces in employees' homes will be the norm in the post-Covid era. Mini-offices or work-from-home spaces will be available in future residential homes. Companies may strive to set up policies that encourage workers to work from home as a way of preparing for this type of workplace culture. They will be more effective, and multitaskers will benefit from this working style.
This may decrease the number of annual leaves while boosting productivity and goal-achieving focus. The business might reduce its spending on operating large corporate headquarters or branches. WFH will lower the cost of office administration (electricity, phone, and infrastructure maintenance). Being in a virtual environment will make the workforce more focused on connecting with the entire team, which will increase productivity. In order to provide entertainment for all employees, organizations won't need lots of parking and cafeteria space. (Yong zhao, 2021)
By implementing new policies, HR can Utilize this cost-cutting to raise employee satisfaction. By putting this strategy into practice, all the best possible profiles who can be managed as WFH will save money on petrol, won't be delayed in traffic at the crossing, and won't have to worry about getting to work on time. The country's economy will grow as a result of this culture, which will also lessen traffic accidents and pollution. But for these particular work policies, the collaboration of the employees in terms of dedication and excitement would be greatly essential. Such a culture might be built and applied. This desire may come reality thanks to information technology.
[bookmark: _Hlk112963079]To create conditions where both the employee and the employer gain, businesses must create appropriate policies, including rules for working from home and in the office, requirements for employee rotation in the office or at home, etc. States must support the implementation of these policies. (mihut, 2021)
Decisions made during and after the crisis could result in decreased wealth, slower growth, increased inequality, and rigid borders, which is one possible example of the next normal. Or perhaps the choices made during this crisis result in a rise in creativity and efficiency, more robust industries, better administration at all levels, and the birth of a rewired world (Chandramana, Sudeep B, 2020). It's time for us to accept the shift as we face a new era in workplace culture.
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Organizations must make several changes to their business strategies and operational procedures after COVID-19. More than ever, they require employee participation to get through this difficult time. The staff members could battle with feelings of loneliness, doubt, illiteracy, etc. Therefore, in this situation, the role of HR professionals as change agents becomes vital. It is challenging to have conventional techniques of procedure, rules, and interactions with alienation being established and applied, creating a new problem for HR practitioners. (Christine Sinsky, 2021)
A company's human resources will be its lifeblood when all of these difficulties are taken into account, thus they must handle the post-Covid situation with the utmost care and dedication. Above all, this pandemic's "people element" is the main focus of these issues, which has caused a radical change in the function of HR since Covid.
 EMERGING CHANGES-POST BREXIT
According to the employers we closely partner with, the most important HR impact is on their ability to access the right talent and labour supply. Brexit will have a significant impact on a large number of people from Europe, and this will be made worse by price rises and other changes that will affect operational costs. In order to meet Britain's new trade position, businesses were expected to reorganize their operations and shift employees outside of the UK, which might result in up to 80,000 jobs being lost in London's financial district. The City of London employs between 500,000 and 550,000 people. (Judith freedman, 2022)
The UK is no longer a member of the European Union, and as a result, the EU and UK must now negotiate the terms of their future relationship. End of transition phase is December 31, 2020. If no deal is reached, the UK will leave the EU on January 1, 2021, without a deal. Despite leaving the EU, the UK is still considered as a member state for purposes such as complying to its legal duties under EU law and the continuous applicability of the Court of Justice of the European Union.

Regarding the Covid-19, there has been no delay in the transition period's expiration as a result of the pandemic. 2020 stays the end date. It is time to priorities your Brexit strategy if you have recently put it on the back burner (which is understandable).
POST BREXIT AND HUMAN RESOURCE
· coronavirus casts a shadow
During the epidemic, Brexit was pushed to the outside of the headlines, but it is now imperative to consider how this may influence your business. It almost seems as though news organizations have realized that people have a limited amount of attention span when it comes to what they can handle and concentrate on while the UK negotiates and clarifies the deal's finer points. As businesses deal with the immediate effects of coronavirus, reward programmed has also been put on hold.

· Lack of labor and skills
The major impact of Brexit is projected to be on organizational resourcing. According to the employers we closely partner with, the most important HR effect is on their ability to access the right talent and labor supply. Brexit will have a significant impact on a large number of people from Europe, and this will be made worse by price rises and other changes that will influence operating expenses. Beginning in January 2021, employees must be able to train and serve clients in the UK. Many firms have helped and supported their staff members while they applied for settled status. The government has provided instructions on how citizens of the EU, EEA, or Swiss can continue to reside in the UK while working there. After five years of residency, the UK government offers "permanent residence cards," although employees must earn them before December 31, 2020; if not, they have until June 30, 2021, to depart the country.
proactive adherence to new customs and trade rules
Following Brexit, new import and export regulations will apply to the UK's commercial partnerships. Organizations are best recommended to complete early formalities including registering with the appropriate Customs Authority in EU nations and obtaining an Economic Operators Registration and Identification number for exports to enable time to secure these. By doing this, a last-minute dash to overcome any impediments to international trade is avoided. Certain food and drink exports and imports will need to adhere to EU standards. New border controls on imports from the EU will be phased in until 1 July 2021 as a result of the coronavirus to allow businesses more time to prepare, notably for the UK Global Tariff agreement. The effects of the modifications going into effect at the conclusion of the transition would differ for diverse firms, such as wine exporters, who had to deal with restrictions that were already challenging before Brexit. (Siyi feng, 2017)
This UK industry has worked to ensure that they are fully operational after the transition and compliance with any new regulations concerning what has to be mentioned on goods by developing alcohol-free sparkling wines with complete openness on the bottle labels. Investigating the extra tariffs and levies as soon as is feasible will allow corporations to ensure that they are as prepared as possible.
· Creating scenarios
Operations might be affected by both price increases and delays in the supply chain. To prevent significant disruptions to the flow of goods, plans for controlling congestion at border checkpoints are now being implemented. The impact of any border mayhem will be considerably reduced, though, if each organization accounts for delays. Wine exporter Thomson and Scott has already placed the necessary orders for the quantity of bottles they will need to keep in their warehouse and produce up to the spring of the next year in case their supply chain is disrupted. 
It is impossible to overstate the difficulty of negotiations pertaining to the unique operations of some sectors, such as fishing, which has a lengthy history of treaties defining the procedures involved. In some industries, it may also be the importer's responsibility to prove that goods coming from the EU and EEA were produced lawfully. The Timber Trade Federation advises that preparing for more due diligence along the supply chain may be necessary for this. (Göllner, 2017) 
Additionally, if your company transacts business using personal data from the EU, be sure you are familiar with the new data protection regulations that apply to this. You may ensure that your company is prepared to cope with the new system by being familiar with the new regulations regarding EC type approvals, procurement agreements, and the trade remedies procedure.
CONCLUSION
For many people, the COVID-19 spread presents emotional difficulties and unanticipated changes to daily living. To safeguard themselves and one another and to aid in the fight against disease transmission, every segment of society, including employers and employees, should play a part. WHO is providing advice and up-to-date information on COVID-19, as well as on how companies should protect their employees, what safety precautions they should take at work, and other pertinent issues.
Despite initial concerns about how Brexit will impact employment, employment levels have increased rather quickly after the 2016 decision to leave the European Union. Despite the fact that employment growth slowed in 2019, there are still many unfilled positions and a tight labor market.
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