As a youth work student and practioner, my assignment will consider the strength and weakness of the methodology and methods of the journal article “Conceptualizing the role of adults with-in youth adult partner: An example from practice”. Written by Katie Richards-Schuster and Rebecca Timmermans.This assignment will also consider the ethics in the study. Personally I have found it easier to review this journal article piece by piece.
 The journal article about a multi-year youth participation study in an organised community project in metropolitan Detroit forms an idea of certain roles and interactions that adults can play in the lives of young people. Including training and involving a bring in other young people, pushing and challenging, questioning and making young people aware, showing young people how and where they can make a difference. Additionally, the journal discusses the reached agreements adults allies and young people have with agencies flexibility in roles and power.
When reading the journal, the first time, I found it hard to read, it did not effectively engage me as a reader, it was reparative and although it was detailed it was a too detailed and the grammar could have been better. To gauge the main idea for the article I read another paper called “Youth in metropolitan Detroit speak out “(Michigan youth and community project (2015)) that was written directly from the young people involved in the study, it was much more straight forward and to the point a completely easier read. I was then able to go back to the original article and make more sense from it. The authors Richards-Schuster and Timmermans appeal to the reader to recognise and agree on the importance of adult allies for young people and vice versa. The aim of their paper is to fill gaps in literature and add to the knowledge base of scholarship by looking at adult to youth partnership from the eye of the adult.

Reading the introduction of the paper I felt that it was very long drawn out and highly repetitive, as a reader it made me feel that I had to keep restarting the paper to understand the meaning, there didn’t seem to be much flow.
In the first part of the journal critical reflection from experiences the authors tell of how they use reflection and evaluation effectively within the case study in a positive way to see the project moving forward.
Practitioners do reflect on their knowledge-in-practice. sometimes in a relative tranquillity of post mortem, they think back on the project they have undertaken, a situation they have lived through, and they explore the understanding they have bought to the handling of the case. They may do this in a mood of idle speculation, or in a deliberate effort to prepare themselves for future cases 
                                                                                             (schon, 1983, p61)
I like that they looked at reflections of the young peoples on their case study, making the young people feel empowered and learning reciprocally. In my opinion this is great Qualitative research.
They also researched through a grounded theory. This is perfect for this study as grounded theory is a theory that will be generated from data inductively (punch,2005, p155)
Reading on through to context: Metropolitan youth policy followers: case study: back ground and context. Richards-Schuster and Timmermans state in the journal that the MYPF group is a group of diversity but as I read through I began to disagree with this, although they were from areas, the majority of the group had recruited from the safe specific, so this feels that it wasn’t inclusive to all young people. It was also stated that most members were female thus giving the impression of quantitate over qualitive.

Valuing diversity is the moral and professional requirement to recognise and respond to the significant differences of culture language and gender and so on. These differences are important aspects of interpersonal interactions, for without due sensitivity to their differences the potential for effective and appropriate interactions is seriously reduced.
                                                                                              (Thompson, 2005, p. 166)
In the first two years the project was a large scale participatory research project which was accessing social justice. The MYPF produced a survey after many meetings discussing ideas. After the survey went live they had follow up focus groups to gather up information from the survey. In the next two years the MYPF focused on using that data to make changes where the issues had been raised. I find it very inspiring that not only did these young people put effort into finding out the issues but put strategies in place to work on the problems. Their voices got heard by people in higher roles and in power in the community and wider areas. By letting young people achieve this the adult allies use all the five pillars of youth work. (YWWRG,2013 p.6) Young people from the MYPF got involved with many things from public speaking, leading organisational activities, networking to even writing a book. Again a lot of quantitate and qualitative research.
When discussing roles of the adult this paper gives great insight into core workers roles within the project. As project manager and project director their main role in the beginning was to work together to push the project forward but as the project developed further their roles became more active. The project manager a full time position was the main adult ally who worked closer with the young people, interacting and engaging with them on a daily basis. The project director worked elsewhere but had designated time put aside for collaboration with the project manager on such issues as project activities and vision. The director also went to meetings. Both roles involved being support to student youth workers. They both shared passion and knowledge and experience making them great for this role.
I found part five on unpacking roles a very interesting read and found myself agreeing with the roles that were undertaken. Youth workers or adult allies as this journal calls them, have many different roles it was enjoyable to see what they felt their roles within the project were. 
Training and capacity building being one involving holding workshops, formal and informal showing a real holistic approach. Workshops were run by the adult allies, MYPF member and sometimes outside agencies providing opportunities for both adult allies and young people to gain knowledge and skills. I see plenty of qualitative in this role as training in leadership and team building helps to ensure the continued work of the MYPF project. There is a great sense of evaluation and reflection as it states that adult allies see when training is needed or previous training revisited. This role shows me that they are using all the five pillars again by the challenging of young people to analyse things, pushing them to see different perspectives to issues and showing empathy. Richards-Schuster and Timmermans state that in this role they can help steers discussions with young people in different ways if they see it being dominated by individuals or if young people need to stop and see things from a different perspective 
Another great role Richards-Schuster and Timmermans call Politicizing and questioning I think this role is another empowering role, it makes young people feel important and things are achievable. The role reminds young people the importance of their work and their voices to their region, they are reminded by adult allies of the united nations convention on the rights of the child (1989) that remind young people they have the right to participate and ask questions.
Legitimizing and opening I see this as a role that really helps young people get their voices heard by opening up spaces for young people to do just that. Richards-Schuster and Timmermans state they can do this by advocating to foundation staff to push forward notions from young people and remind them that it is their project that they named it, developed the questions and created the report.
Richards-Schuster and Timmermans write that even adult allies with the right intentions can tokenize, and find sharing power difficult with young people. I think that this role needs constant reflection to make sure that youth workers are actively listening to young people and helping make their voices heard.
The last role and one that I like participating in the most is sustaining and gluing. This role both formal and informal, serious and fun.  Richards-Schuster and Timmermans
Write about this role as a day to day role of helping thing keep moving forward, but it also involves character and team building using celebrating milestones, outings, informal dinners. I have the opinion that this will help new members join the MYPF as older members left, thus enabling the project to keep going. This theory is backed up by the MYPF member who say that it helps boast moral and motivation to stay committed to the project.
In part six Richards-Schuster and Timmermans explain the considerations of complex negotiations in power. They discussed that through self-reflection that youth work and adult support is far from straight forward. I agree whole heartedly the need to stay flexible is an essential, as is being open to the needs of young people. Youth workers must stay humble and continue learning.
 Richards-Schuster and Timmermans agree that the stepping in and stepping back approach is helpful, in my opinion this is a great approach as with stepping in you give young people the help, guidance and security that they need and when you step back you empower young people to take the lead and show what they can achieve, this does require great trust as a youth worker but listening and understanding when to step in and step back Is necessary. If this trust is not negotiated at the start of working with young people it will have a diverse effect on youth work projects and the relationships with adult allies.
Richards-Schuster and Timmermans increased my awareness to the plight of the youth worker when they explained the demands that’s are faced. The constant reminder that youth work can be very long and anti-social hours and youth workers must be ready when they are needed by young people. Constant reflection is a must for the youth worker to prevent burn outs, to help this it is paramount to take breaks and have a self-awareness of personal care. 
Richards-Schuster and Timmermans stance is made very clear on how literature on youth work participation is very limited and more attention should be on conceptualizing the role of adults within youth work efforts. Research shows me that although it is there in literature, Richards-Schuster and Timmermans are right in saying that it does not unpack specific roles and the skills needed, nor does literature divulge the negotiations that occur. All through this article Richards-Schuster and Timmermans explain to me in detail the importance of adult allies in the youth work field, so what is also paramount to this is education for youth workers and continuous training as the needs and wants of young people are forever changing. Adding to this Richards-Schuster and Timmermans suggest rightly that as youth work field is getting increasingly popular more training is defiantly required especially as youth work seems to be under constant security. 
 In the final part Richards-Schuster and Timmermans make a valid point that there should be more opportunities for youth workers to gain support from each other. Being able to meet up regularly in my opinion would give youth worker chances to spend time with like-minded company and to reflect and exchange learning methods and mythology and other youth work related ideas. It would also be beneficial to have forums and social media platforms.
In conclusion I can see that the article and study have been carried out in a diverse and inclusive way and that both qualitative and quantitate research was used. The MYPF young people were given space, time, facility and a nurturing environment to be able to run the project, collect data and work towards the projects purpose. In the study they used correct methods and meathology in finding the data and making sure that the survey reached a wide youth audience, they did this by distributing it to places were young people are and putting online as well as holding focus groups.
The MYPF were ethical in the project with both training and education along with different viewpoints from varies voices from members and adult allies during meetings and training events.in summary I can see that Richards-Schuster and Timmermans are very passionate about their work and love what they do.
Young people are our equals and are experts in their field, there is a lot that they can teach us. The article shows to me that having adult allies makes a substantial difference to the of young people especially if that relationships are grounded by mutual respect and trust.
The article was a great valued read and really goes into depth in the need for adult allies and the good effect of their work. Unfortunately, my feeling is that if I had not had to read this article as a review then I may not have read it at all. It was not easy reading as the article just did not seem to have any flow. I felt that Richards-Schuster and Timmermans kept revisiting topics making it very confusing as a reader.
I hope that the MYPF continue to move forward in the way in which they need and I hope more people will understand the need for young people to have a voice.
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