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Introduction

The first time diversity became popular was in the 1980s, and this was based on the demographic changes characterized by the labor force and work organizations, sometime after the emergence of diversity practitioners and researchers found an error that shows that diversity is not enough so they created a pattern that can help maintain diversity but is actually a new technique called inclusion that is different from the previous one based on what employee feels, and other referring to it as meaning characteristics of the work organization such as climate and progress.




















Diversity

Diversity is a series of human differences that embraced but not limited to race, gender, identity gender, ethnicity, physical ability, inclination, sexual orientation, national origin, social class, or religion. This practice is based on respecting each person by respecting the differences that make each one special.















Inclusion


Inclusion is a practice in which people with all kinds of differences and disabilities feel welcome and valued for their work, through this method every person regardless of disability has the same opportunity as any other employee.


















What are the 3 benefits of diversity and inclusion for business and what would you recommend ?


The 3 benefits of diversification and inclusion are talent, market competition, and corporate reputation.
The first benefit is this talent based on a psychological contract through which people want to work for an employer who has good practices and who can recognize the values ​​of an employee, for example:
A diversity-related psychological contract (DPC) reflects minority workers' expectations of the diversity-related commitments made by their employer in exchange for their contributions. Our research, which is based on the social exchange theory, examines the effects of a DPC violation on ethnic minority employees' work conduct, which is operationalized here as organizational citizenship behavior (OCB).
In an inclusive society, respect, equality, and constructive understanding of differences are all fostered, and the social and cultural reaction to disability is not an obstacle to a positive work experience.
Employees who work from home do not have to commute to work every day. This saves them money on travel costs, work wear, and regular lunches out. Employers are willing to reduce their overhead expenses. They will rent a smaller office and save money on utilities.
Through the second benefit, Market competitiveness employees can make their voice heard by coming up with unique ideas that can help grow the business and many other benefits such as employee gratitude to the employer, loyalty or increased productivity
The final advantage is focused on CSR, which shows that you're an organization that cares about more than just the problems that affect your profit margins, which will draw consumers who share your values. As a result, operating sustainably makes good business sense.





Conclusion

In conclusion, I would like to express my opinion about the 3 benefits of diversity and inclusion for business, these benefits from my point of view are necessary for a job if you want your business to prosper you need employees who feel respected, hear no matter of disabilities, age or social class.
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