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What are the values ​​that drive work? Do they involve a commitment to honesty? Desire for innovation? How about the company you are part of? Do they adhere to any company culture or to a certain set of principles? Have these values ​​ever been reported, if at all?

These are very important questions for any company that wants to grow and become one of the best. Having a strong set of values ​​can pave the way to success. The world's largest corporation in terms of turnover among those selling goods and services via the Internet, Amazon has and operates through its own set of leadership principles. They are taken into account during the discussion of absolutely all decisions -from how an employee should approach customer service to what the next innovation to be put into operation. Hiring new people also largely depends on this list.

A technology giant with a clear future

Before we explain the principles by which the company is run, let's not forget how influential the technology giant is. Amazon is perhaps the most successful startup in our era and has overshadowed even a company like Walmart as America's largest retailer. Amazon has created the modern retail category, expanding the boundaries of everything.

The technology giant currently boasts 100 million regular customers and annual revenues of about $ 232 billion. As of October 2020, there are just over 810,000 employees worldwide. Despite its status as a top company, Amazon continues to this day to explore its competition down to the smallest detail.

