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	DRAFT RESEARCH TITLE QUESTION: 

What are the barriers for Police Officers accessing mental health support following a trauma? 

INTRODUCTION:

Front line police officer are first responders to any and all incidences. They are exposed to a variety of different traumatic events on a daily basis. Many of these events become part of the day to day life of a response officer. However, there will be some incidences that cause more trauma and remain with officer going forward. There are a variety of mental health support services outside and within the UK Police however statistics show an increase in mental health sickness amongst officers. Gloucestershire Police Federation (2023) found that “over 13,000 UK officers were signed off in 2023 due to stress, depression, anxiety or post-traumatic stress disorder (PTSD)”.

This research will look to explore what barriers are preventing police officers from accessing mental health support and therefore help them process these traumas and support them going forward. 

At undergraduate level, students are about to embark on a career within the police and therefore an understanding of what barriers they are likely to face, when dealing with their own mental health will and can better prepare them for their future careers. 

In 2018 a study was conducted with over 12,000 police officers within the UK, which found 12% of these, were suffering with Complex PTSD, due to repeated exposure to trauma (University of Cambridge, 2022). Some of those interviewed said it was “very difficult” and it “impacts your life outside of work”. As new officers beginning this journey within the police, understanding how they can manage, burn out, PDST and complex PTSD, will allow them to have a better work-life balance and ultimately, continue within their chosen career. 

Gloucestershire Police Federation (2023) also found that, “in 2022/2023 they lost something in the region of £800,000 worth of officer time, due to mental health sickness”. Therefore, other than the obvious benefit of improving officers’ health, there is also an economical interest in tackling this issue. This research can help the reader identify key barriers that prevent police officers from accessing available mental health resources. By then tackling this issue and reducing the amount of sickness within the police force, you are improving the amount of police officers available for duty. That will reduce the amount of workload placed on their peers, which in turn, can reduce police officers overall stress, burnout and improve their mental health but also, it can reduce a large financial burden on the police. 



	SUMMARY OF RESEARCH OBJECTIVES: 

The research objectives for this project will be:

To analyse how many people felt like they could have benefited from mental health support. 
Identify how many people did or didn’t access support following a traumatic event. 
And to evaluate the barriers that people had to accessing mental health support. 


	LITERATURE REVIEW:

Velazquez, E. and Hernandez, M. (2019) have conducted a review on the effects of police officer exposure to traumatic experiences and recognizing the stigma associated with police mental health.

The research focuses on “trauma related mental health” and is a great starting point for this research however it was conducted over 5 years ago and focused solely on the USA law enforcement who operate differently to the UK. Although many of the issues and barriers may be relatable, the UK has a different demographic from the USA and has many different policies and procedures when dealing with front line policing. 

Some of the findings include “identifying some of the stigmas behind seeking mental health treatment” and identifying “job related traumas” and how they can lead to post traumatic stress disorder (PTSD). Understanding this research will help to identify if this new research follows on past trends or if it has developed in any way.

Foley, J. and Massey, D. (2021) have conducted a literature review on “secondary trauma of police officers caused by working with traumatised victims” and immediately identifies the lack of research in this area, “particularly in relation to the effects of cumulative trauma in policing.” 

The review looks at the effects of trauma on officers and particularly focuses on burnout, compassion fatigue, vicarious trauma, secondary traumatic stress, PTSD and cumulative exposure to trauma.

This review will help this project have a better understanding of what mental heath issues officers face. However, it does not explore what officers are currently undertaking to help them manage their own mental health. 

The review places a heavy view towards the organisational responsibility in managing its officers stress, and even explores recommendations for moving officers into different roles to help manage their continued exposure to trauma. The review also has a heavy focus on officers who deal with sexual offences and not the more broader trauma experiences by front line response officers.


	SUMMARY OF RESEARCH –SURVEY METHOD: 

For this research, a quantitative questionnaire will be distributed to gain the largest possible response. The questionnaire will be anonymous and therefore help receive a greater audience. It will be distributed via email, with a link to Microsoft forms that will help centralise all of the feedback and therefore help analyse the responses more easily. 

There will be an option at the end of the questionnaire for people who are happy to be contacted and asked more detailed questions. Therefore, there is an option to conduct more personal interviews should the research benefit from a more in depth, qualitive approach. 

This method of collecting data will help provide the researcher with a large volume of responses which can then be analysed and presented to the reader in more concise manner allowing them a better understanding of the issues. 
 

	SUMMARY OF SAMPLING FRAMEWORK:

For this research a questionnaire will be sent out via email for response officers to complete. The research will not be looking for specific data from any demographic in relation to age, race or gender, in order to get the widest sample and experiences possible, however will focus on front line police officers. It was decided to target response officers as they are most likely to be exposed to repetitive traumatic events, throughout their career. 


	ETHICAL ISSUES:

The research will be asking participants whether they have experienced trauma and then asked about any care they received following it. This could trigger negative emotions in some participants. To minimise this risk as much as possible, there will be a full disclosure on what participants will be expected to answer, allowing them the options of not responding. None of the questions within the questionnaire will be mandatory and therefore participants can choose to answer or not answer whichever questions they feel they can and still continue with the questionnaire.
 
To help protect participants confidentiality, all questions will be filled in anonymously, unless they wish to leave their details. In addition to this, at the end of the questionnaire there will be a disclaimer, signposting anyone who may have been affected by the questionnaire, to a list of different mental health services available to them. 

All the literature used will be cited and references appropriately to acknowledge the writers and the findings will be written in a transparent manner to maintain the integrity of the study.

The main ethical issues with this research will be the potential to cause harm, as the question set could ignite past traumas. Therefore, particular consideration will need to be made, when choosing the research questions. 


	TIME SCALE:
The time scale for this research will be governed by the university and their deadlines. The plan is for the research to be completed in a timely manner so it can be analysed effectively, and the research submitted in time for each deadline. 
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