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Section 2- completed forms 
13​OBSERVATIONAL REPORT
See guidance notes in Section 4.
	 
Student: Nakita Sweetland
	 
Fieldwork Facilitator: Rachel Condon & Louise Coombs

	 
Level of Study:  7
	 
Date: 16th March 2023
 

	 
Placement Organisation / Venue: Grassroots Youth Project

	 
Start Time:  16:30
	 
Finish Time:  18:30

	 
i. Please comment on the context.
Nakita chatted with young people from ASC group, to discuss a visual way they candisplay their feelings. She discussed creating personal emojis drawn by them or finding an emoji they like and putting them onto a board when they come into group,but change, if needed, when they leave which would allow everyone in the group to indirectly let someone know if they need to talk about something or are feeling under the weather or just to let everyone know they are happy. The emojis will be put on a board which will have different sections for different moods/feelings. Nakita engaged well with the group and discussed the best way for the data to be collected and stored confidentially.
 
 

	 
ii. Please comment on whether the student’s intentions for the session were met.
 
Nakita did all the preparation for the group session. She also did the laminating of the emojis without the support of young people. For further sessions, Nakita should be more aware and encourage the young people she is engaging with to take more control of the session, making them young person led as this is how youth worker like to work with young people.
The sessions went well, they were delivered over 2 weeks so that all members of the group were able to take part. The first session was successful and allowed conversations to flow. However, it was Nakita was not able to complete within the 2-week period so a further session will need to be arranged to get this completed. Nakita was encouraged to complete the last session to get the board and emojis finished.
 
Creative sessions are a great way for conversations to flow naturally, and this was displayed throughout the sessions that were delivered. 
The group had questions about how data would be collected and kept. Nakita answered the group’s questions well and made sure the young people were comfortable and involved with discussing how the data would be collected.
 

	 
 
iii. Please indicate which of the six Professional Requirements the student showed aptitude in during the observation and give reasons for your assessment.
 
Relationships – Nakita has built great relationships with the young people who attend ASC group (Autism Spectrum Condition Group). She takes the time to listen to every young person she engages with and has grown in confidence with the group to be able to start putting boundaries in place. Nakita is always willing to support young people in any way she thinks can be beneficial to them. Whether it be research, or ideas surrounding their topic of conversation. 
 
Values – Youth work values are an important part of youth work, and due to different family backgrounds and the way in which members of the ASC Group understand information that is delivered, Nakita is very mindful and aware of the language she uses, and not to push her own values onto the group. 
 
Professional Development – Nakita’s professional development is growing, she is very supportive and encourages the group in a positive way.  She does also encourage young people to be aware of other peoples perspectives and opinions,with how they may feel about a particular topic. 
Nakita’s Confidence has grown since attending and being part of the group, but she needs to have more confidence in her abilities as she is becoming a great Youth Worker.
 

	 
iv. Please indicate the level of analysis the student was able to employ in reflecting upon the session.
 
The session was discussed with Nakita, she felt it went well. 
Nakita is very aware when engaging with the ASC group, she needs to be directand precise when explaining session plans and she needs to be more aware of including the young people in all aspects of the session.
 
Whilst explaining to the group about the session and the plan she had put in place, Nakita seemed to become nervous, however, she continued with the support of the team.
Nakita is always aware that when explaining things to the ASC group, theinstructions must be clear and concise.
Nakita must be more aware when doing sessions, how important it is to be completed, as young people can become distracted and lose interest. They also may not attend for a few sessions so their ideas will not be completed. 
After discussing the session, she understood the need for sessions to be youngperson led, and for the young people to be involved from the planning stage to completion. 
 

	Signed : Rachel Condon & Louise Coombs      Date: 17th March 2023


 

	Work in accordance with the pillars of Youth Work in Wales: Principles and Purposes

	 
	B Effective
60-69%
	 
	 
	 

	 
Educative : Nakita has worked very well in Grassroots and has shown commitment to the young people we work with, she has grown in confidence to support the young people moving forward in their lives by doing creative and wellbeing sessions, finding what their needs are to support them. Nakita’s learning is growing, and she is finding the way that suits her to be able to work better with young people. Nakita’s professional development has grown over her placement.
 
Expressive : Nakita struggled with confidence and didn’t know where her strengths and qualities were, she has worked hard to find how this works for her and how to progress. Nakita enjoys working with young people and building relationships with them.
 
Empowering : I feel Nakita is continuing to build her strengths and she is thriving with building relationships which is helping with her confidence.
 
Inclusive : We have worked closely with Nakita to help her work through barriers that she has faced in Grassroots and there are many with the different young people we work with in this provision.
 
Participative : Nakita’s confidence has grown, her knowledge will build the more learning and engagement she has. Nakita has worked with many diverse groups which is helping her to learn how to engage with different young people and how to understand what their needs are.
 

	Work with young people and others

	 
	B Effective
60-69%
	 
	 
	 

	 
Nakita engages well with young people and now has the confidence to come into a session and work with young people and staff. When Nakita ran her first session with the ASC Group, she was very nervous and anxious to deliver, so I supported her through this at the beginning, but she very quickly grew in her confidence and got the young people engaging in her session. Nakita is very good in her approach and listens well to young people, she gives them the time and space to express themselves.
 

	Facilitate learning and development of young people through planning and implementing learning activities in youth work

	 
	 
	C Satisfactory
50-59%
	 
	 

	 
When Nakita first stated her placement in Grassroots and advised me of the session, she had planned for the ASC Group, I confirmed she needed to involve the group in what she wanted and obtain their input and support with this so it was young person led. Nakita delivered the session well however, the session she started was all developed, delivered and completed by her, the young people really enjoyed the session and engaged well. This was discussed in supervision about being more young person led and focused when delivering sessions. Nakita reflected on this very well and the next session she was involved in was carried out in a different way and she involved the young people in all aspects of this. I am confident that Nakita’s youth work approach and ethics have improved the longer she is spending time with young people and the relationships she is building are solid.
 

	[bookmark: _Hlk140481604]Actively demonstrate commitment to inclusion, equity and young people’s interests and health and wellbeing

	A Exceptional
70%+
	 
	 
	 
	 

	 
The ASC Group is all about choices of involvement in anything we do, building new meaningful relationships and support them with socialising and helping them to grow with their confidence to do things outside of the group. Our team work closely within the group helping and encouraging young people to develop in a positive way. I feel Nakita from the beginning of her placement was confident in this aspect of youth work and has grown into a very competent youth worker.
 

	Plan and implement strategy and youth work activities for young people

	 
	 
	C Satisfactory
50-59%
	 
	 

	At the beginning of Nakita’s placement, she was not confident in implementing activities with groups, but I feel she has grown in the time she has been spending in Grassroots with all the different groups she has been engaging with. 
The ASC Group has a wide range of young people with different levels of understanding. The dynamics of the group can be challenging at times, so Nakita took the time to support the young people to create opportunities and help them to understand how decisions they make may affect themselves or other people around them.

	Develop, lead and manage self and others

	 
	 
	C Satisfactory
50-59%
	 
	 

	 
Nakita has been involved in many sessions since starting her placement and every session her confidence has grown. I feel Nakita is getting a better understanding of how when a young person has an idea, she moves forward with it with the young people and not continuing with it on her own. Managing a different style of working within the different groups we have can be difficult, but Nakita has found a way of engaging and having conversations with these in the ways they understand. 
Nakita has improved her skills and knowledge around working as a team, as this became a struggle in the beginning, but she now understands the dynamics and is not afraid to challenge other members of the team’s poor practice and work through those issues, with the support of senior members of staff. This is a difficult process and knowing the boundaries is a struggle, but we worked through different situations together.

	Work with communities

	 
	B Effective
60-69%
	 
	 
	 

	 
Nakita has been working within the Youth Service in many different capacities and has engaged well withing these situations. Nakita has been involved with the organising of Pride with a large group of young people which entailed engagement with lots of different organisations and services throughout the community. She thrived with this type of engagement and was not intimidated by the situation or the different ways of working.
 


 
LEARNING MENTOR’S FINAL REPORT (continued)
	How has the student developed during the placement?

	Nakita’s placement has been a positive experience for her, I feel her confidence in herself has grown and she is thriving. We have discussed how she feels her placement has been for her and she has reflected on this and has really enjoyed being in Grassroots. 
Nakita’s personal and professional development has grown in many areas, she is becoming a confident youth worker. Her understanding around using conversation and listening to young people and the impact this has supporting them through any issues they are facing or just listening to help them express how they are feeling. Along the way Nakita has realised how powerful sitting with a young person, listening to them and letting them express themselves and letting them do this and not making them feel as if you are only there to solve things as not everything can be solved, it being about the conversation and not the solutions.
Nakita has become a valued member of the team and she is confident putting forward her views, opinions and ideas and understands why we challenge each other so we can support the young people the same way.  

	What is your feedback on observing the student’s planned piece of practice?

	Nakita’s planned session went well thought out and she discussed this with the ASC Groupand they were all very excited about this, they all engaged with the session. However, it was not young person led and the timing of the session was not planned out. We discussed this with her after the session about the importance of getting the young people involved in all aspects of the session as this supports their confidence and engagement, plus having a plan as to how long the session should be and bringing it to an end.
Nakita then planned another session with the group and it was very young person led, this was successful as the group participated in all aspects of the session which led to some of the young people wanting to create their own sessions. This shows how youth work done well can encourage young people to step out of their comfort zone and build their confidence.

	What are your suggestions for further professional development?  

	Nakita has grown so much while being on placement and the confidence in herself and her abilities have grown too. Her professional development will continue to grow the more she engages with young people. Nakita needs to believe she can be a good Youth Worker, this will grow the more interaction she has and the more sessions she runs.

	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please circle clearly). 

	 
Yes, Pass
	 
 

	Please provide a grade and % mark reflecting your experience of the student

	 
Grade:                    B                                        Mark: 60/69%
 


 
	Signed Learning Mentor 
	Louise Coombs

	Signed Student
	Nakita Sweetland


 
Date     ​                                          17th July 2023
 
Supervision Recording Format
	SUPERVISION RECORDING

	DATE: 04/05/2023

	TIME: 3.30pm

	PEOPLE PRESENT: Louise Coombs, Rachel Condon

	DURATION OF THE MEETING:30 – 40 minutes

	AGENDA/ DISCUSSION POINTS

	1. Wellbeing 
2. Strengths
3. Achievements
4. Projects - ASC group (Autistic Spectrum Condition)
 
5.
6.

	NOTES/ ACTION OF EACH ITEM

	1.We reviewed in supervision how Nakita was feeling, and if there were any concerns she might have.  
2.We discussed in supervision Nakita’s learning experiences from her time here in Grassroots. 
3.
4.
5.
6.

	PROBLEMS ENCOUNTERED 

	 
 
 

	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	Throughout Nakita’s time here at Grassroots, she has become more confident, in herself, where her professional development and personal skills have grown, which has been evidenced in her decision making.  Nakita has been able to speak up more in different circumstances and is now more aware of how her listening skills can support a young person. Upon reflecting on conversations through supervision, and engaging with young people more, Nakita has been able to understand that going through traumas and experiencing certain situations how asking for support can be beneficial. 
 
 
 
 
 
 
 

	QUESTIONS ARISING

	 
 
 
 

	DATE OF NEXT MEETING:

	SIGNED:

	STUDENT Nakita Sweetland

	SUPERVISOR Louise Coombs, Rachel Condon


 
	SUPERVISION RECORDING

	DATE: 09/03/2023

	TIME: 3:30pm

	PEOPLE PRESENT: Louise Coombs, Rachel Condon

	DURATION OF THE MEETING:1 hour

	AGENDA/ DISCUSSION POINTS

	1.Welcome
2.worries
3.wants
4.projects - ASC group (Autistic Spectrum Condition)
 
 

	NOTES/ ACTION OF EACH ITEM

	1. Discussed policy and risk assessments. What the project offers
2. How Nakita will fit in and engage with the team, members of the groups and other young people who are not coming to group, they are using the project other reasons such as support, advice and guidance.
3. Discussion on how Nakita wants to progress
4. Discussed what projects would benefit the young people.
 

	PROBLEMS ENCOUNTERED 

	There are no problems at the moment as Nakita is just starting her placement, she is just feeling a little anxious.  Will review on next supervision.
 
 

	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	 
Supervision went well. There were discussions that were had, which will help Nakita to further reflect and progress with her practice and learning, due to the diverse groups of young people that access the project.  Nakita also discussed how she feels facing different challenges and supporting young people who face a number of barriers will further support her professional development and knowledge.
Nakita is always pro-active with discussing further projects with young people, and is always keen to share her ideas with young people from every group she is involved with and always at the forefront of her thought. 
 

	QUESTIONS ARISING

	None at this point.  Will review in next supervision.
 

	DATE OF NEXT MEETING: 16th March 2023

	SIGNED:

	STUDENT : Nakitta Sweetland 

	SUPERVISOR : Louise Coombs, Rachel Condon



	SUPERVISION RECORDING

	DATE: 16/03/23

	TIME: 3.30

	PEOPLE PRESENT: Louise Coombs, Rachel Condon

	DURATION OF THE MEETING: 30-40 minutes

	AGENDA/ DISCUSSION POINTS

	1.Wellbeing
2.Worries
3.Wants
4.Projects - ASC group (Autistic Spectrum Condition)
 

	NOTES/ ACTION OF EACH ITEM

	1. Discussed at the beginning of supervision how Nakita’s mood was and how she is feeling. 
2. There were conversations around any worries with regards to how she felt her placement was, and if she had any concerns. 
3. We discussed what Nakita’s aims are during her time at Grassroots, if there was anything specific Nakita wanted out of her placement that she felt she was not doing.
4. Discussion around how Nakita felt her project went with the young people. There was a conversation explaining how projects in the provision should be young person led, so when working on a project with young people, Nakita should have a time frame for completion, trying to complete it as close to her deadline as possible as Nakita did need to be reminded about this. 
 

	PROBLEMS ENCOUNTERED 

	 
There were problems around confidence, that she didn’t have any, also feelings. A discussion was had with regards to how she might build on this.
Slow with completion of a project, but the importance of time management was discussed. 
 

	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	REFLECTION 
Nakita feels her placement is going well and can reflect on her strengths and weaknesses and how she engages with young people who use the project, such as ASC and Baby Group which Nakita is now helping with both. Although Nakita feels that she doesn’t have a lot of confidence, this has started to grow through her regular contact with young people and can now express any concerns through dialogue with the team, and written reflections, which we encourage all the time as this is a helpful tool for professional development. 
Nakita’s knowledge and awareness around facilitating projects is beginning to grow.  This has become noticeable due to the conversations and questions she isasking, we constantly encourage her to ask if she is not sure and watch too. 
 
 

	QUESTIONS ARISING

	 
None
 
 

	DATE OF NEXT MEETING: 23/03/2023

	SIGNED:

	STUDENT : Nakita Sweetland

	SUPERVISOR : Louise Coombs, Rachel Condon



	SUPERVISION RECORDING

	DATE:20/4/23

	TIME:3.30

	PEOPLE PRESENT:Louise Coombs and Rachel Condon

	DURATION OF THE MEETING:30 – 40 minutes

	AGENDA/ DISCUSSION POINTS

	1. Wellbeing 
2. Strengths
3. Projects - ASC group (Autistic Spectrum Condition)
 

	NOTES/ ACTION OF EACH ITEM

	1. Supervision began with discussing how Nakita was feeling, and how she was managing her workload. 
2. It was discussed with Nakita what she feels she has learnt on her placement, and how she feels she has progressed. 
 

	PROBLEMS ENCOUNTERED 

	 
Nakita has had a few personal issues, but we have spoken about this and she is feeling much better and stronger. Nakita’s confidence will grow with this and she feels that being here has made her a stronger person which will help with her professional development becoming a more resilient and understanding youth worker.
 

	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	 
Nakita is now more confident with her communication skills and can adjust with what she is faced with.  However, Nakita is very conscious about how she engages with young people and has been supported with this. Throughout Nakita’s placement she has become more aware of the skills needed in a youth work environment, and how her skills are used effectively to support young people. 
 

	QUESTIONS ARISING

	Nakita is confident enough to ask questions in and out of supervision and reflects well so these. Many have arisen outside of supervision, such as, how do you help a young person when they are shouting at you, how do you help a young person homeless? These are things we work with on a regular basis, so Nakita has watched and is learning different aspects of this.
 

	DATE OF NEXT MEETING: 04/05/2023

	SIGNED:

	STUDENT : Nakita Sweetland

	SUPERVISOR : Louise Coombs, Rachel Condon



	SUPERVISION RECORDING

	DATE: 23rd March 2023

	TIME: 3.30pm

	PEOPLE PRESENT: Louise Coombs, Rachel Condon

	DURATION OF THE MEETING: 30-40 minutes

	AGENDA/ DISCUSSION POINTS

	1.Wellbeing
2.Worries
3.Professional development 
4.Projects - ASC group (Autistic Spectrum Condition)

	NOTES/ ACTION OF EACH ITEM

	1. Conversations regarding how Nakita has been feeling in herself due to the young people who access the provision and the variety of things that can take place.  This also links in with discussion point 2. 
2. Nakita has progressed with her professional development through showing more awareness of young people’s deminer, listening and building relationships.
3. A discussion was had with regards to a project Nakita needed to be reminded to complete a piece of work she has started with the ASC group, to encourage her to make sure all aspects of this were covered and explaining the importance of an ending, especially with the ASC Group as they like to know what is happening from beginning to end, this is due to their diagnosis.
4. In discussions with the ASC Group about a creative project they would like to do.

	PROBLEMS ENCOUNTERED 

	Supported Nakita to have more of an understanding of young people who access ASC group.

	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	Nakita’s professional development has progressed, as she is more aware of when and how to engage with young people who accesses the provision, in a group setting or 1-1. This has been evidenced through her ability to adjust to the different groups that are run at the project, also the relationships she has built with the young people. 
Nakita has also, through conversations, been able to frequently reflect on how something as simple as a conversation and listening can have a positive effect on  young people. 
By having her regular supervisions, Nakita is aware of the need for time management when running a project with young people. 

	QUESTIONS ARISING

	None
 

	DATE OF NEXT MEETING: 30/03/2023

	SIGNED:

	STUDENT : Nakita Sweetland

	SUPERVISOR : Louise Coombs, Rachel Condon


 
	SUPERVISION RECORDING

	DATE: 30/03/ 2023

	TIME: 3.30pm

	PEOPLE PRESENT: Louise Coombs and Rachel Condon

	DURATION OF THE MEETING: 30-45 minutes

	AGENDA/ DISCUSSION POINTS

	1. Wellbeing 
2. Worries/strengths - confidence
3. Projects - ASC group (Autistic Spectrum Condition)
 

	NOTES/ ACTION OF EACH ITEM

	1. Supervision began with a conversation around how Nakita is coping with the number of responsibilities she has taken on, how Nakita is managing the content within conversations had with young people and if she feels she needs any support.
2. Nakita’s strengths were discussed throughout supervision, with regards to her interpersonal skills, she spent time reflecting on these. 
3. Nakita is always willing to contribute to projects and activities
 

	PROBLEMS ENCOUNTERED 

	Getting a better understanding of how different organisations/services work and how partnerships work.
 

	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	Nakita feels that throughout her time here at Grassroots, she has grown in confidence when approaching young people to have a conversation. Nakita has spent time reflecting on how she has been able to do this, and how she will continue the more she engages with young people. Nakita is also aware there is always room for growth. 
Nakita has improved her time management skills in being able to have a work, life balance.
Nakita is always proactive with her thought process for ideas she thinks will be beneficial to the groups of young people she engages with. 
Nakita is always keen to be involved with any activity or project that she is challenged with, regardless of which group of young people she is engaging with. 
 

	QUESTIONS ARISING

	None
 

	DATE OF NEXT MEETING: 04/05/2023

	SIGNED:

	STUDENT : Nakita Sweetland

	SUPERVISOR : Louise Coombs and Rachel Condon




Section 3- 
PROFESSIONAL DEVELOPMENT PLAN
For completion by the student after consultation with the Learning Mentor and Fieldwork Supervisor at the outset of the Placement 
	Student
	Nakita Sweetland

	Learning  Mentor
	Louise Coombes
Rachel Condon

	Placement
	GrassRoots youth provision

	Date 
	06/03/2023



Students will be expected to consider their placement experience to demonstrate competence in the key aspects of youth work outlined in the table below based on the National Occupational Standards for Youth Work (CLD Standards Council Scotland, 2019) and the Youth Work in Wales: Principles and Purposes Document (YWWRG, 2018).
	Learning mentor’s opening comments about the placement – exactly what type of work will the placement involve? 

	GrassRoots is the type of placement that has clients with different challenges, disabilities, SEN, homelessness, young parents and young people who are using substances. 
Grassroots meets the aims of young people between the ages of 16-25 years old. Y learning mentors and supervisior on placement would like me to engage in activities and opportunities to promote self-worth, confidence and self-awareness In young people who feel that they are in a negative light 
I will be doing ASC group on Thursday evenings 16:00pm-18:30pm, but Louise and Rachel would like me to come in for 15:00pm so we can have our supervisions and have a de-brief before the group starts.  
(Grassroots 2023).

	Student initial comments about the Placement. 

	The first meeting I had with Louise and Rachel I knew that this placement would be great for my second placement, because it is different from the first one and I know that there will be new challenges for me. 
I felt comfortable in my new placement and I felt after the first meeting I was able to share my views, opinions and ideas. I felt that Louise and Rachel listened to me and have set out the right aims, objectives and visions for me to improve on my development. 















	Student
	N.Sweetland

	Supervisor
	Louise Coombes Rachel Condon 

	Date
	06/03/2023





Section 4- 

Introduction 

Aims and objectives 

The aims and objectives will include making relationships with young people and the youth workers in the placement. In order to do this I will need to engage in conversations with young people by using communication skills, team work and active listening skills in order to ensure young people feel listened to, which can lead to young people wanting to participate in relationships with myself. Engaging relationships with youth workers include being involved in team meetings and sharing my ideas, opinions and point of view on what can be implemented in the youth provision. Also, i will ensure that I will continue to be proactive in new learning opportunities. 

The next aim and objective is creating a project which will help the mental health and wellbeing of young people. The objective will involve planning and preparing for the activity with the ideas, opinions and point of views of the young people. Also encouraging participation and empowering young people this aim can be overcome by using active listening skills, communication skills and ensuring my professional behaviour gives out a sense of belonging, safety and welcoming. 

The vision for my professional development is to gain knowledge on issue-based experiences and be able to give out information, advice and support to young people who need the help. I will also like to be able to develop new skills and knowledge to help further professional development. I would like to use all of my new skills and development to help me towards my youth work career. 

Roles and responsibilities 

The roles and responsibilities I will have as a student on placement is showing commitment and attending the sessions I need in order to complete my 200 hours. The 200 hours are broken into two parts which are 100 hours of non face to face and 100 hours of face to face. I will need to reflect on my learning needs and opportunities in order to identify my strengths, weaknesses, opportunities and threats by completing a SWOT analysis. Continuing on, the roles and responsibilities will include having a professional behaviour with a non-judgemental attitude. Being aware of rules, policies and procedures of the placement to ensure I keep myself safe so I can continue my placement in safety. 

History of the placement

Grassroots is a charity that has been in service for over 40 years, the service was created to help vulnerable young people between the ages of 16-25 years old. The number of young people that attend daily can range between 40-50 individuals per day. 

The young people who are and have attended grassroots have experienced leaving the care system, homelessness, becoming a new parent. Poverty, unemployment, young offenders and young people that have experienced mental health. Sexual orientation and identity, asylum seekers and young people who are experiencing isolation from family. The Grass Roots charity is a safe, understanding and creative environment that is ever-changing to be suitable and accessible for young people. 

The work within Grass Roots is based on the needs of the young people, this will mean that the needs with increase and vary, this includes providing free advice, support and guidance in drop in sessions. The purpose of the charity ‘Is not just about keeping young people off the street’ but being a safe place that will encourage empowerment and participation in worthwhile activities that build resilience and inspire young people to feel safe to want to be motivated to reach their potential.

The young people who attend ASC group travel to the session come from Cardiff, The Vale and Newport. The ASC group is in Grass roots in the centre of town because it is easy for the young people who are travelling by bus, train or car to get into town.  

Supervision contract 

My mentor and supervisor Louise Coombes and Rachel Condon have completed a supervision contract and we are all aware of our boundaries, accessibility and that all supervisions will be in an informal matter. The supervisions will be held at Grassroots on Thursdays at 15:00pm, we will have an hour for the supervision before the ASC group starts. From the first initial meeting with Louise and Rachel I have been able to gain trust and confidence in that all the information from the supervisions will be confidential. However, if information is deemed dangerous or unsafe I have an understanding that another member of the youth service will need to know. Also, we have made one another aware that if an issue was to arise we can rearrange or do he supervision via Microsoft teams. As a group we decided that the supervisions will start of as a wellbeing check in first and then will continue to the strengths, challenges and opportunities that have risen, as this will be beneficial for my professional development. Louise and Rachel have expressed their interest in helping me get all the experience I need in order to complete my portfolio. 



2. Community Profile

Introduction

This community profile will look at the history of Grassroots, the impact it has had on young people for over 50 years and how it adapts to the new challenges and barriers that young people face in the 21st century. In history many barriers and challenges have changed which has had significant effects on different hard to reach groups of society independently and as a whole. Cardiff youth service has many different youth provisions that use informal and non-formal learning to help young people who are in communities that have experienced and are experiencing challenges and barriers daily.
Secondly, the community profile with look at the specific statistics on autism spectrum disorder and if diagnoses are increasing or decreasing yearly. Also, the community profile will look at what ASD is and what the signs and symptoms are, and this misdiagnosis of mental health because the conditions of mental health can be recognised alongside ASD.
Furthermore, the community profile will look at transport because many of the young people who attend the ASC group travel from Newport, The Vale and Cardiff. The community profile will end with concluding the significant evidence and highlight the impact of support the youth provision has on the wellbeing and development of young people with ASC. 

Main body 

The young people who attend or have attended Grassroots may have experienced leaving the care system, homelessness, parenthood, poverty and unemployment, sexual orientation, or identity (GrassRoots, 2023). Also, the charity supports asylum seekers and young people who are experiencing isolation from their families. In addition, young people that have experienced poor mental health, youth offending and have neurodiversity disabilities use the service to get support in order to feel empowered to reach a sense of fulfilment. The Grass Roots charity is a safe, understanding, and creative environment that is ever-changing to be suitable and accessible for young people from different backgrounds (Grassroots, 2023). The work within Grass Roots is based on the needs of the young people, this will mean that the needs with increase and vary, this includes providing free advice, support and guidance in drop-in sessions (Grassroots, 2023). The purpose of the charity is not just about keeping young people off the street but being a safe place that will encourage empowerment and participation in worthwhile activities that build resilience and inspire young people to feel safe and motivated to reach their potential (grassroots, 2023).

The main focus in my community profile is young people with Autistic spectrum disorder (ASD). The group at Grassroots is called the ASC group, it is a group that runs every week for young people who are diagnosed with ASD. The young people that attend this club travel by public transport from Cardiff, Newport and the Vale. Grass roots in the centre of town which is near public transport. Autism is a neurodiversity condition that has an impact on the way an individual will think and respond to the world around them (Mind, 2022). The Neurodiversity disorder according to the World Health Organisation (2019), is caused by abnormalities in the way the brain develops and works, also ASD is known to increase challenges in social behaviours and communicating with others (World Health Organisation, 2019). Autistic spectrum disorder can have other co-occurring conditions such as epilepsy, depression, anxiety and attention deficit hyperactivity disorder (ADHD) and in some cases these conditions can be increase misdiagnoses of ASD (World Health Organisation, 2017). It is believed that an individual who could potentially have autistic spectrum disorder are likely to wait until adulthood to have a diagnosis from a professional (Elster and Parsi, 2022). Without the correct diagnosis  this can have an effect on social skills, communication and reaching important milestones in order to self-actualise (Mind, 2022).

Secondly, throughout our lives we will experience many transitions while growing into adulthood. Neurotypical individuals will experience many challenges through the transition to adulthood especially at the age of maturity, because there is more responsibility. Young people with ASD who are going through the same transitions can become more anxious because decision making becomes their responsibility at the age of maturity (Elster and Parsi, 2022). The support from professionals and organisations my need to change frequently through transitioning periods because the child is now a young person so the support would need to be age appropriate (Elster and Parsi, 2022). Also, financial support could be a stressor because of having to go through different legislation and assessments in order to be entitled to support financially and neurologically (Elster and Parsi, 2022).
The lack of awareness about ASD in society can increase the likelihood of making daily life skills challenging, the misunderstanding of ASD could be caused by public and professional understandings of autism and the interpretation of visible autistic traits. The ignorance can become a stigma which can have an overarching impact on the well-being of young people with ASD. The stigma can increase loneliness, fewer friendships and can also have an effect on employment, education, social integration and high rates of bullying (Turnock et al, 2022). Furthermore, misunderstanding and discriminative interpretations on ASD traits can have an effect on the legislative and assessment as ASD is more likely to be based on physical perceptions (Social institute for Excellences, 2017). Also, many young people who have ASD may not have the typical signs and symptoms so the increase of invisibility can become a challenge that will have an effect on the young people reaching their full potential and milestones (Mind, 2022).
To continue on the explanation of the challenges and barriers, ASD is likely to cause individuals with difficulties in mastering social skills, and without social skills is can have a negative impact on their lives. ‘Social skills are one of the important aspects in human life’ (Badiah, 2018).


According to Underwood et al (2021), ASD is thought to be relatively common and with critically analysing the population there is an estimation that 1% of individuals in Wales could meet the diagnostic criteria of autism. To gather statistics for evidence regarding the increase of ASD diagnosis the article anonymised healthcare record data form 3.6 million individuals, and the outcome of this research shows that there has been a 150% increase of autism diagnosis between 2008-2016. Underwood et al (2021), stated that in 2001 there was 0.188 per 1000 persons diagnosed with ASD and then in 2016 the number of persons increased to 0.644 per persons diagnosed with ASD. This study shows that support and guidance for people with ASD is important and all forms of ASD should be recognised by services, supermarkets and professionals so different signs and symptoms of ASD can be recognised faster (underwood et al, 2021). 
My second placement at GrassRoots has a group on Thursday evenings called the ASC group, this group has many young people who are in the ASD community. Throughout my time in the group, I have observed and engaged in conversation with the young people, and I have noticed that their communication, social skills and anxieties seem to lower when the group starts. Many of the young people that attend enjoy the group and have said frequently that this group has helped them get out of their comfort zones and meet individuals who can understand one another more.


Conclusion-

To conclude, the community profile has highlighted that support for hard to reach groups is needed, in this case social groups for young people with ASC has helped with life skills, communication and being able to be themselves with the ignorance, prejudice and discrimination of individuals in society that have a misunderstanding of what ASD is (Turnock et al, 2022). Funding for youth provision that supports targeted groups in society is important and should continue to be funded so young people who are stigmatised have a safe place where there is no judgment (Turnock et al, 2022).




3. SWOT analysis 

SWOT analysis- Placement 
Introduction
This SWOT analysis will critically analyse the strengths, weaknesses, opportunities and threats of the placement the strengths will include partnerships and the different clients that use the service daily. The weaknesses will explore what can be improved and the importance of knowing the signs of sensory overload in the ASC group. The opportunities include the young people being empowered and in a community where life skills can be achieved so they can fulfil self actualisation. The threats will include funding new groups. 
Strengths
The strengths of GrassRoots are that each floor has different avenues of support and guidance for young people between the ages of 16-25 years old. The different types of support organisations that include homeless hostels, inroads, health service, Wales Millennium Centre, Careers Wales, Four Winds, CWVYS, WCVA, the Haggard Centre, Cardiff Met (Grassroots, 2023). The provision has groups such as ASC group, young parents, wellbeing group (GrassRoots, 2023).  The youth workers and other professionals that work with young people work effectively as a team, and working together can have a positive effect on job and organisational performance (Khan and Mashikhi, 2017). Teamwork does not have to be about working in big groups, but an organisation having the sense of togetherness is how professionals and clients in a workplace can work together effectively (Khan and Mashikhi, 2017). This togetherness can increase trusting relationships and a sense of belonging with young people because good teamwork is modelled (Khan and Mashikhi, 2017). 

Weaknesses
The improvements could include having a quiet half hour in the music area, because young person M would like to use the drums when downstairs becomes too busy in the day because throughout the day it is ‘open access’ sessions. 
The weaknesses include the building being old and needing to be modernised, this would need to be done because this can help with the historical value, cultural significance, architectural importance, quality of construction and being able to preserve the past (Welengoda, 2021). This weakness can also be seen as an opportunity because the history can be continued or preserved such as what the spaces inside the building was used for and how some aspects of the history can be continued (Welengoda, 2021). On the well-being Mondays and creativity day Fridays is when young people from the ASC group come in, because these-sessions are throughout the day time it can become noisy (Bennie, 2022). It is important that the four themes of needing alone time are recognised (Bennie, 2022). The themes include sensory overload, retreating to a safe place, immersion/flow states, ready and able to reconnect (Bennie, 2022).    


Opportunities
Having the different support systems in the provision can have a positive effect on empowering young people to thrive. Critically analysing the support and guidance form the provision, I have highlighted that the five-tier model of human-needs can be achieved in this provision (Evans and McLeod, 2023). The young people who use this provision will be empowered to achieve physiological needs, safety needs, love and belonging, esteem and self-actualisation (Evans and McLeod, 2023).
The young people in the provision have many opportunities to achieve goals through activities such as cooking, gardening and music. Also, targeted groups have a positive effect on specific needs and abilities, such as young parents, ASC, construction, wellbeing and creativity groups. 


Threats 
The threats include having more groups in the provision could mean that more space is needed in order to facilitate different needs and abilities. Also, funding could have an effect on the number of materials that will be needed to support the new groups. The centre is currently having construction work done to it, so the last week the young people did not have weekly sessions. However, food parcels and wanting support was available but the conversations had to be quick because of the lack of space down stairs because  the kitchen area being modernised.  

Conclusion 
To conclude, the strengths, weaknesses, opportunities and threats of the placement has given me the chance to reflect on myself and observe the youth workers and young people in my new placement. My first placement and my second placement are different and I was able to use my networking skills and overall I have found that this placement has given me more opportunities to develop in my youth work training. 

SWOT analysis- own learning
Introduction 

The SWOT analysis will look at the strengths, weaknesses, opportunities, and threats that I have experienced throughout my placement at Grass Roots. The strengths will include the opportunities to gain professional relationships with YSW and the clients from different focus groups that attend the sessions daily, weekly, or monthly. Also, personally I have gained confidence in myself and in the career that I would like to do in the future. The continuous support from staff members has helped strengthen my Mental Health. The weaknesses include Mental Health being triggered by young people's personal experiences. I have had many opportunities throughout the last few months of being on placement and they include meeting new professionals that would alongside young people, and the opportunities to gain new skills, training and being able to use my observations skills when focus groups were on. I have had the opportunity to work with different target groups such as young mums, ASD (autism spectrum disorder), substance misuse and I have had the opportunity to share my support and guidance with a lot of the young people that use the service. 
Strengths

Throughout my second placement I have developed many strengths both professionally and personally. Firstly, the professional development I have gained include having the space ad opportunity to be proactive and feel safe to seek out experiences that are for my level of education, such as looking through paperwork, writing up bids for funding and writing a report to the financing organisation’s that supported the healthy eating ‘recipe book’ project (Royal college of nursing, 2002).
I also felt that my needs as a student, individual and employee have been met which has given me the confidence to reflect on myself and be willing to work on my strengths and challenges, which include having conversations about having clients who are using substances, and young people who are considered to have challenging behaviours. However, my mentor and supervisor said that my communication and active listening skills were used effectively and the more conversations I engage in the more I can develop my skills (Wood et al, 2015). 

Furthermore, I feel that I have gained trusting relationships with the youth workers which has had a positive effect on developing effective skills and has helped with being integrated into the staff team and the structure of the organisation (Wood et al, 2015). My personal experiences as a young person has helped with understanding the importance of support and guidance from trusting professionals throughout an influential time of growing up, according to the National Youth Agency, 2022-2027, having youth work training should be practiced based as this will help with gained knowledge and skills that will help with working in different settings throughout my career of being a youth worker (National youth Agency, 2022-2027). 
Weaknesses

The weaknesses of my experience on placement include finding it difficult to do my assigned assessments from university when achieving the 200 hours of placement, it has been achieved but it was difficult. However, this experience has a positive because it has helped with my organisational skills and, I have improved in multi-tasking. Multitasking is important specifically in a setting where every day can bring different challenges, so having multi-tasking can save time, increase productivity, problem solving and being able to delegate (Indeed, 2022). 
Furthermore, I am an employee that should have access to the online work portal. However, this process has been difficult because I can only look at it when I am in one of the youth work settings. This can mean I can be missing potential training and job opportunities.  


Opportunities

The opportunities included having good role models throughout the 200 hours of my placement, this helped with opportunities of gaining new relationships with young people, meeting youth workers new and old. Also, being able to make positive changes with my self-esteem and self-confidence. According to Murden (2022), teachers are the guardians of our mind, and it can affect an individual for eternity, I agree with this statement because my mentor and supervisor has taught me new skills which has led to my development, knowledge, and abilities that I will be able to continually use (Murden, 2022). The observing and copying professional behaviours is an opportunity I was able to take advantage of and has become an essential skill for my own learning.  

Furthermore, I have had opportunities to plan projects and open days for the inclusion team with the participation of the young people and members of staff (Murden, 2022). I have had the opportunity to see how informal and non-formal education is presented and, I have had the opportunity to see the end results which many of the young people gave positive feedback that has highlighted strengths and challenges, which can help with the future of the youth service (Murden, 2022). 

Threats
 
The threats include my current placement not having jobs available now because they have a full staff team. However, I have expressed my interest and I am currently on additional hours with them until there is a job in the future. 
The building needs a lot of work done to it because it is an old building. However, there is current work being done by the young people who are on a construction course which will result in a job opportunity at the end of their experience. 
Conclusion

To conclude, my overall experience with my current placement has been positive, I have finished the placement with many strengths and new challenges to overcome throughout my career in the youth service. My mentor and supervisors have given me the support and guidance to get as much training and knowledge as possible in the last few months and I feel more confident as a trainee youth worker.
Introduction
To summarise my own learning whilst on placement has been gathered through my reflective logs because I have been able to critically evaluate and analyse my professional development through different types of experiences. The reflection I have written up include planning an open day, residential trip, events with sound progression, empowering young people at pride and observations on professionals who had one-to-one conversations with young people. Also, having supervisions with my mentor and supervisor weekly is something that has helped with me learning and I have been able to reflect on my own learning with constructive feedback. 
Main 
The summary of my own learning was collected by note taking throughout my placement and then I wrote up six reflective accounts. I used Gibbs reflective model to complete my reflective logs. Gibbs reflective model has six different areas which are description, feeling, evaluation, analysis, conclusion and action plan. Throughout the reflective logs I can see that my confidence and self-esteem has increased and I am able to voice my opinions and ideas with less hesitation. I have be able to understand my own mental health through observing how my mentor and supervisors supporting the young people that use the provision and also, my mentor and supervisor has supported me with my mental health and this has made me be able to understand how I can study, work and live with it. 
Supervisions has been a positive attribution to my own learning, I have had the opportunity to be congratulated on my strengths and I have also had constructive criticism that my mentor and supervisor have set tasks for me in order to overcome. Also, the supervisions have helped me with being able to use the communication and active listening skills with young people in groups or when having one-to-one conversations with young people that want to share something personal, while my mentor and supervisor observed and supported me if professional networking was needed.
Overall, I have had the opportunity to work with other services in Grassroots’ such as sound progression, post 16 and the young people from the construction team. Every week I have noticed that our professional relationships have grown and the young people have felt that I am a trustworthy individual because they have shared personal information about themselves and the young people mention me when they mention the staff at Grassroots, so from the I feel that I am considered a part of the team. 
Conclusion
To conclude, my overall learning has been a positive experience I have gained many strengths and my weaknesses have turned into challenges that over the last few months I have been able to complete by the support of my mentor and supervisor. I have had many training opportunities such as first aid, having a conversation about how to talk to young people who substances and I have had the opportunity to use my social care qualification in the young mums group. 
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Appendix 

Reflective logs 

1. Open day reflective log
Description

The open day needed to be planned for young people to look at the inclusion team and what it provides, and what the youth services can offer to young people between the ages of 11-25years. 

However, the open day based in the pavilion was more aimed at for young people who could be in the ‘hard to reach’ group of young carers.
 
Feelings- 
This is the first open day I have planned and prepared as an employed youth support worker. At first, planning the open day seemed difficult to complete. 

Evaluation-
Throughout this experience I have had the opportunity to excel at skills such as leadership and active listening. I have taken on inviting staff, encouraging young people to participate and ensuring we can work together as a team effectively with agreements and disagreements. 

This experience has highlighted the areas I need to reflect on when I do another open day within the inclusive team provision. 
Analysis-
The open day and the participation of the current young people in the young carers club had the opportunity to develop on their empowerment and participation skills. This was developed by the young people feeling safe enough to use their freedom of speech, opinions, and ideas to help plan and prepare for the open day. 

Conclusion-
For the group to flourish it is important for myself as a youth support worker to create opportunities for young people in the same democratic of young people who are identified with the same barriers or challenges which in this case as being a young carer, to increase the number of young people attending the young carers club. As this will increase both qualitative and quantitative data to be collected to enhance funding and appropriate support and guidance. 
Conclusion- Throughout the whole experience of planning for the open day, such as planning what will be included. Young person M decided that they would like to be baking on the day to show the skills they have learnt while going to the young club and college. Secondly, the rest of the young people said they would like to have tables out in the sports hall that will have arts and crafts, post 16 information, participation information, well-being table, games table and a VR headset area. The young people wanted to show what could happen at youth club the young people just need to ask what they would like to do and then as youth workers we can find the best solution. 

On the open day, it went well, we had two families come in with high interest. However, they were under the age of 11 years old, but the parent was interested, and I will be in contact again because this is a club that has interested them, and I noticed that this child would benefit from this type of environment because in home life she may be ‘unnoticed’ because of their sibling's diagnosis. 

Action plan-
Next time, I will start the planning and preparing four months before the event date. I will also ensure all meetings are noted, so all members of staff know what roles we are assigned to stop the confusion of what each member of staff is needed to do to ensure everything was finalised. 

2. Storey Arms reflective log

Description

Storey Arms is an outdoor education centre that is situated in the Brecon Beacons national park, that is by Pen Y Fan. A group of young people with staff went to Storey Arms on a residential visit, on the trip there were four members of staff and six young people. This residential was an opportunity for team building and making effective relationships. 
Feelings
The professional relationships with myself and the young people in the young carers club have grown significantly over the last few months and I have built a trusting relationship with them, and the young people are comfortable confiding in me. Also, outdoor adventures are something I do not feel comfortable with because we are out in open places and I feel vulnerable, because I tend to observe the dangers first without seeing new experience as a risk for learning new problem-solving skills and development. 
Evaluation
The strengths of going on a residential trip at Storey Arms include going out of our comfort zones, problem solving, kayaking, paddle boarding, gorge walking and hill walking. Problem solving is a key theme throughout the trip consciously and un-consciously (Storey arms, 2023). Also, relationships between myself, staff member J, H and B has grown to the points where staff member H explained on the Saturday evening that they have social anxiety, and this trip was difficult for her because of being outside of the club setting and out of her comfort zone. I mentioned to her that I was proud of her because going out of your comfort zone is a daily challenge and she overcame once of her insecurities that day.
The young carers have caring responsibilities for their parents and family members, and their roles include domestic chores, intimate personal care, and general responsibilities (Joseph et al, 2019).
The challenging parts of the trip I noticed was that the young people felt anxious about leaving their home for the weekend because of the roles and responsibilities and they felt that they could not take a break (Carers first, 2023). However, I explained to them that taking a break can be hard, but it is important to take time off because it gives them time to rest, relax and enjoy themselves (Carers first, 2023). Lastly, indecisiveness of the activities was a reoccurring challenge on the residential trip. The young people had disagreements and at times did not want to compromise (Dictionary.com, 2023). However, when participating in the activities such as doing the gorge walking instead of going back to the residential site. At the end all the young people enjoyed gorge walking and wanted to do it again (Dictionary.com, 2023). 

Analysis
Critically analysing myself for reflection I was able to notice that I used encouragement skills, so everyone could talk about the positive sides of the activities and planning. This was something I felt that I had developed throughout the weekend and towards the end I was able to use it more effectively each time (Works, 2017). On the last evening of the Storey arms residential trip the staff and young people participated in writing on a white board the questions included ‘what fears did you overcome?’, ‘What did you find was a challenge?’, ‘What did you learn about yourself this weekend?’ and ‘Name a favourite part of your trip?’. (Words, 2017).  

Conclusion
To conclude, I found that this reflective log has helped me with reflecting on my own experiences the good and the bad, and I feel like the problem solving, leadership and management skills, encouragement, participating, and empowerment skills is something I keep using and developing every week in the youth club. 

Action plan 
The continuous action plan for present and future experiences will include to keep using and reflecting on how I can increase my skills daily so I can become the best youth worker I can be to help young people. 
3. Going to a music event with sound progression reflective log
Description 
I had the experience of seeing young people aged from 15-25 years old performing their singing, rapping, background music and musical instruments talents. The music event was based in a Welsh nightclub in the centre of Cardiff city centre. The event was from 7pm-10pm, the club was filled with a crowd of people who were supportive and always encouraged them to do more songs. From what I could see the clapping and the joining in with the music helped the young people with their stage presence. They have been practicing their songs for a while and you could see the passion in every performance. 
Feelings
I felt that this was a good opportunity to network with other youth workers and professionals to widen my professional relationships, knowledge and ability. Thus, ensuring that throughout my youth working career I can have people who can help the young people that I work with to be in an environment that they feel comfortable and safe enough to self-actualise in (McLeod and Evans, 2023). There is a potential collaboration with Sound Progression and young person A to work together, preferably in the new academic year September 2023. This young person has highlighted their interest in rapping, and it also helps with her mental health, and this could also give her a break from her young carer roles and responsibilities around the house. 
Evaluation
I have critically evaluated the positive impact of what support does to help young people when they are fulfilling their own needs, such as succeeding in their musical performance I have critically evaluated the impact of what support does to help young people when they are fulfilling their needs, such as succeeding in their musical performance because according to Woody 2022, young people who are passionate about music as a hobby or career need to have support from parents/guardians and professional musicians because children and young people see support as conceptions of their abilities and aptitudes (Woody, 2022). 
The strengths of being in a environment that has the appropriate space and the energy to succeed, I have noticed it makes the young people driven to perform and have the confidence to perform in font of a crowd, and be able to leave the event with new strengths and new challenges to work on. Reflecting on myself I have felt that professionals relationships have grown significantly, and I have gained more confidence when asking for support and guidance. 
The challenges I felt throughout the night was I found it difficult to balance the my professionalism and being a member of the crowd, I felt that I did not know how to not be professional so I felt that I supportedd the night more being in the outside area rather than in the crowd. 
Analysis
Critically analysing the situation, I think the more I support work events I can have the opportunities to observe other professionals more on how they can be balanced with their behaviour and being able to relax. According to Schweitzer (2017), it is important to pay attention to the environment so I can enter mine the attitudes and dynamics. It is important to remember that I can still relax and keep professionalism in mind and be myself. Schweitzer (2017), said that the go to topic when surrounded by colleagues is likely to be about work and informative conversations such as movies, books or travel. It is also important to know that being professional at an event can create possible mentors, references and contacts that can have a positive impact on the future of my career in youth work. I have noticed that informal and non-formal places should be highlighted as an important part of leaving, because young people can learn outside of schools, colleges and universities.  
Conclusion
To conclude, after reflecting on this experience I have noticed that I had more conversations with young people, other youth workers and professionals in a three hour window at a place where I thought would not happen. I have also had he experience to try and balance my professionalism and being able to relax appropriately while out on a work event (Schweitzer, 2017). Also, with my new placement at Grassroots I have had a lot more opportunities outside of the youth service and over the last few months it has helped with my development on being a youth worker and also being confident when talking to other professionals about more opportunities to help with my development.  

4. PRIDE CYMRU festival
Description
The PRIDE Cymru festival is a charity-led charity that works to promote the elimination of discrimination on the grounds of sexual orientation, gender, race, religion and/or ability (Pride Cymru, 2023). The Cardiff youth service was in the ‘youth zone’ where we promoted all the youth clubs and services available to young people between the ages of 11-25 years old. The services provided include post 16, inclusion, Grassroots, Umbrella  allies and youth clubs targeted to the needs of the young people. My role for the day included doing face painting individuals that were interested in the stall we had in the youth zone. The aim of having a stall in the youth zone was to inform members of the public about the Cardiff youth service and the services they provide for young people between the ages of 11-25 years. 
Feelings
The Saturday and Sunday of the PRIDE Cymru festival had given me the opportunity to feel a few emotions, because PRIDE is a day where people who are in ‘hard to reach’ groups of society can come together and protest with celebration to highlight the importance of equality and acceptance of diversity within communities (Pride Cymru, 2023). 
Analysis 
I have critically researched about young people who are in the LGBT community and according to NSPCC (2023) children and young people who are LGBT are at greater risk of some types of abuse that can include homophobia, biphobia, transphobia, bullying or hate crimes. The pressure of sexual and gender norms, identity, and isolation because of worries of individuals responses and gender dysphoria (NSPCC, 2023). 
The positive aspects of being involved in the PRIDE festival by working in the Cardiff youth zone with Cardiff youth service is that I got to witness young people from Umbrella Allies grow in confidence and be comfortable in an inclusive and empowering environment. Also, being in the youth zone at the festival showed me how important to have young people participate in something that is important to them. Participation and being empowered throughout the planning and the weekend of the festival young person M and young person R, felt confident enough to walk around the PRIDE festival, which was a huge area, and they gave out Cardiff youth service badges and they gave out cards with QR codes that has useful information on the link. Also, young person M and R talked to customers of the face painting and told them about the club they attend and how it has had a positive effect on their life.  
Young person M2 had felt embarrassed to be seen when going near the youth zone because they thought that they would be seen differently because of their sexuality (Mind, 2023). While researching I found that stigma can lead to low self-esteem, depression, anxiety, and isolation (Mind, 2023).  
Evaluation 
Critically analysing my experience at the PRIDE festival includes seeing all the hard work the young people put into the planning. I noticed that in the youth zone the young people felt comfortable, and young person M and young person R opened up about transitioning, sexuality and about their diagnosis of Autistic Spectrum Disorder (ASD). I had never attended the PRIDE festival before the one in June 2023. However, having had an experience of the PRIDE festival with young people who are in the LGBT community made me realise that this is important and having the Cardiff youth service be a part of it, has made me realise that we have become a trusting face for young people in the LGBT community.  
Conclusion 
To conclude, this reflective log has highlighted the importance of celebrating a community that is marginalised in society. I have noticed that I need more training and understanding of the types of stigma and discrimination young people who are in the LGBT community face daily.  
Action plan  
The action plan will include getting academic education on LGBT communities and the types of discrimination they face. I have been asked by young people to help at Umbrella allies because young person A said, ‘you are funny, and I want you to work here’.  




Face-to-face hours (100 hours completed)

	Date
	Location
	Time in
	Time out

	Monday 6th March 2023
	GrassRoots
	10:20am
	13:30pm

	Thursday 9th march 2023
	Grassroots 
	3:30pm
	18:30pm

	Friday 10th March 2023
	Grassroots 
	11:30Am
	16:30pm

	Thursday 16th March 2023
	Grass roots
	3:30pm
	18:30pm

	March 23rd 2023
	Grass Roots
	15:00pm
	18:30pm

	March 30th 2023
	Grass Roots
	15:00
	18:30pm

	March 31st 2023
	Grass roots
	12:00pm
	14:00pm

	April 14th 2023
	Grassroots
	11:30am
	6:00pm

	April 20th 2023
	Grassroots
	10:00am
	18:30pm

	April 21st 2023
	Grassroots
	10:00Am
	16:00pm

	April 27th 2023
	Grassroots
	10:00am
	18:30pm

	April 28th 2023
	Grassroots
	10:00am
	16:00pm

	April 4th 2023
	Grassroots
	11:30am
	18:30pm

	May 5th 2023
	Grassroots
	10:00am
	16:00pm

	May 11th 2023
	Grassroots
	10:00am
	18:30pm

	May 12th 2023
	Grassroots
	10:00am
	16:00pm

	May 18th 2023
	Grassroots 
	10:00am
	18:30pm

	May 19th 2023
	Grassroots
	10:00am
	16:00pm

	May 25th 2023
	Grassroots
	10:00am
	18:30pm

	May 26th 2023
	Grassroots
	10:00am
	16:00pm

	June 1st 2023
	Grassroots 
	10:00am
	18:30pm

	June 2nd 2023
	Grassroots
	10:00am
	16:00pm

	June 7th 2023
	Grassroots
	10:00am
	16:00pm

	June 8th 2023
	Grassroots
	10:00am
	18:30pm

	June 9th 2023
	Grassroots
	10:00am
	16:30pm

	June 14th 2023
	Grassroots
	10:00am
	16:00pm

	15th June 2023
	GrassrootS
	10:00am
	18:30pm

	16th June 2023
	Grassroots 
	10:00am
	16:00pm







Non face-to-face hours (100 hours completed)

	Date
	Location
	Time in
	Time out
	Description

	Monday 6th March 2023
	GrassRoots
	10:30am
	11:30am
	Had a teams meeting with Frances to start placement officially.

	April 13th 2023
	Eastmoors 
	12:00pm
	16:00
	C-card training 

	May 3rd 2023
	City hall
	9:00am
	16:00pm
	First aid training

	May 4th 2023
	North Ely 
	10:00am
	11:00am
	Youth mentor interview 

	May 15th 2023
	Via microsoft teams
	15:30pm
	16:30pm
	Staff And Student Comity Meeting

	May 24th 2023
	North Ely 
	17:45pm
	18:30pm
	IntervieW for youth support worker
(Got the job woop)

	May 26th 2023
	Storey arms (Day 1)
	16:00pm
	22:00pm
	

	May 27th 2023
	Storey arms (Day 2)
	7:30am
	22:00pm
	

	May 28th 2023
	Storey arms (Day 3)
	7:30am
	18:00pm
	

	June 10th 2023
	Young carers 
	10:00aM
	13:00pm
	Planning session About trips 

	17-18th june
	Pride festival
	13:00pm
10:00am
	18:00pm
18:00pm
	Youth zone area supporting young people 

	24th June 2023
	Young carers open day
	10:00am
	13:00pm
	

	28th June 2023
	Umbrella allies open day
	18:30pm
	20:30pm
	




Photo evidence 
[image: ][image: ][image: ][image: ]

Photos 1-3: The photos have the feedback from young people who attended the storey arms trip. I felt it was important to see if the trip had made an impact on their wellbeing and development. The answers shown on the white board confirm many did feel that they had gained new skills and overcome fears. 

Photo 4- A craft activity exploring positive words that started with the letters of their first name. The young people had to search up the words when choosing to ensure that is how they felt about themselves.



Photos continued 
[image: ][image: ][image: ]Photo 1- continued with the positive words for each letter of their name. 

Photo 2- making posters for the open day, and also having a relaxing day where you could paint what you wanted.

Photo 3- is the emojis that are going to be added to the feelings board so the young people in the ASC group can express their feelings in a different way and by being anonymous.
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