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1.What are the implication of poor mental health to individual, workplace, and society?
Mental health in our society is recently seen as a joke or as a reason for people to just quit their responsibilities or just to have more attention from their families or work colleagues , but mental health its more than that, it’s the inability to feel like a normal person, the feeling that sometimes you are just not enough, that all that you do courses problems that you are not desired or just not doing the right things. And this are only a fracture of what mental health it become to mean in today society.
According to Gaston Harnois, the mental health impact its recently growing in all the organisations all around the world. The mental health problems such as anxiety, depression, schizophrenia, etc, are a burden and create a disability in the workplace worldwide. He also predicts that in the future there will be a dramatic increase of mental health problems in the organisations and in society.
In the Journal of Occupational and Organisational Psychology 66(4), 277-284,1993, D.A. Sweeney sustains that in a study that she made for two years the positive relationship between mental health and the work performance. Some of the people seemed to have more concentration and be more active when they work under pressure, or they are just stressed by their employers. There is a relative and absolute stability between mental health and a stable trait.
According to the case study by having a fulfilling job can be good for your mental health and general wellbeing, that is the case and by having a job that you don’t like and that makes you feel unappreciated and sad.
Most of the people start by having mental problems because of the pressure from the work environment, by being too hard work, or by not be given the appreciation that they deserve.
In the UK mental health in the workplace, it is not considered as a problem that can affect you not doing your job properly, most of the employers don’t provide sick days for problems such as mental health. Mental health is a taboo subject that most of the companies are afraid to talk about or they just avoid the subject.
That is not the case in all the companies, some of them provide a psychologist that can help the employees to talk about their problems at work and about their frustrations.
This responsibility should be one of the HR preoccupations and all the companies should benefit from this.
According to the case study if the employers provide to their employees a safe workplace where they can be understood and listed, to create a wellbeing environment the work productivity can grow up to 12%.
In the work place the most frequent problem it is the pressure and the stress that is linked to deadlines or too difficult project, etc. one major problem can also be the unfriendly or severe treatment from the employer which can cause a poor mental health state even in the subject personal life.
Most of the problems that we can have at work we bring them home, it is very difficult to detach from those problems once you are home and this can cause stress and in the personal life and this goes vice versa as well, we can have problems at work and not be as productive as we used to just because of personal problems like relationship problems, like money stress, family responsibility stress and many others that can cause depression or a bad wellbeing felling.
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