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[bookmark: _Toc153224004]Introduction:

The last five years has been a very unusual and unstable environment, we have witnessed the global pandemic with the COVID-19 epidemic, Brexit in the UK, and the volatility of the financial markets and the present cost of living crisis plus the ongoing war between Russia and Ukraine. These has impacted the employment sector immensely with unemployment falling to below 6% globally in 2022 from nearly 7% in 2020 (ILO, 2023). The same trend is occurring in the UK where the numbers of job losses is growing exponentially. As of late 2022, almost 1.3 million unemployed individuals in the UK in December 2022, lower than any time since the 1970’s. The unemployed figure represents a small part of the 10 million people of working-age (16-64) that are not in paid employment (Powell and Francis-Devine, 2023)
Additionally, the rigid employment markets and labour shortages has been another compelling factor to most of the 38 Organisation of Economic Cooperation and Development (OECD) countries including the United Kingdom. The disruption to the UK markets was because of the UK exiting the European Union with Brexit, and the subsequent escalation in oil and food prices because of Russia’s incursion of Ukraine has had a direct link to the cost-of-living crisis presently in the UK. With the constraints in the labour market, pay adjustments has been neglected, employer’s power has become stronger thus minimising the wage pressure. Statistics shows that low wage industries are lagging in the resurgence of the COVID-19 pandemic.
The employment outlook has recovered since 2021, however, there’s trepidation. Since the fast recovery of the global economy after the COVID-19 disaster, the added impact of Russia’s annexation of Ukraine has decimated the economic growth after the pandemic and affected global prospects. This will invariably trigger another economic and social crisis with the shortages of food and energy leading to hike in prices and drastic slowdown in the economic recovery, inevitably, increasing the challenges to the cost of living and employment has been put under extreme examination. (OECD, 2022)
57 million
Number of jobs lost as the COVID-19 pandemic gain traction in 2020.
66 million
Number of new jobs created in OECD countries since the start of the recovery from COVID.
4.9%
Unemployment rate across OECD countries in July 2022. (OECD, 2022)

The fast-moving pace in the development of technology and the increased appetite of artificial intelligence amongst organisations are a major concern to the labour market, these new initiatives are reshaping the work environment and the desire for new and different skills to fulfil jobs. This report will give a detailed analysis of the worldwide labour market, with emphasis on the UK employment market and the emerging dynamics in the human resourcing sectors, the tactics in the post-Covid and post-Brexit era and outer domain. Recommendations and comprehensions will be provided to help organisations devise efficient HR strategies for their corporations.
[bookmark: _Toc153224005]Labour Market:
Labour is described as the number of workers in an economy, the amount of energy they put in the process of producing goods and services (Amadeo, 2021a)
There are different facets to categorizing labour, firstly, skilled level; the starting point will be unskilled labour which doesn’t need training, mainly manual labour like farm worker, service worker ie; custodial staff. The next stage up will be semi-skilled labour, this may require some training or education, typical examples are jobs in manufacturing. A labour market sector regulates the supply of staff and demand. This interlinks all connections between workers, employers, recruiters, boards, and governmental agencies to help those seeking jobs to find employment (Amadeo, 2021b). Human capital can be related to labour and labour market. Human capital is the monetary value of a worker’s skills plus experience. These can involve the level of education the worker has, their training experience, intelligence, health, and other attributes an employer rates highly like punctuality, loyalty, and conscientiousness. These are intangible skills that are not published in a company’s balance sheets but are vital in a company’s recruitment ethos. These human capital qualities are fundamental to increased productivity and profitability. Generally, better investment on employees, equals enhanced productivity and success of any company. (Kenton, 2023)  
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Employability is defined as the ability to navigate self-sufficiently inside the labour market in other to achieve potential capabilities in employment (Mycit.ie, 2022). These can include knowledge, skills, and certain attitude the individual possesses, how they use these assets and deliver them to their employers and the way these assets are presented to prospective employer. (Dawson, 2023). Employers are more susceptible to employees that are adaptable to new innovations and the ever-changing work environments. Employability is one of the fundamentals in the present-day employment market.
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Unemployability is defined as having no skills, abilities, or qualities essential to get or retain a job. The OECD definition of unemployability is any individuals above a certain age bracket (15 years) not in paid employment or self-employment but presently available to work in a reference period. (OECD, 2023)
According to the research from the (International Labour Organisation, 2023) the graphs below, gives an illustration of the employment and unemployment figures globally for 2023.
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[image: WESO Trends 2023: Economic slowdown likely to force workers to accept lower  quality jobs]
Source: ilo.org/global/research/global reports/weso/2018/WCMS_615594

The Covid -19 brought significant disruption globally, it induced serious impact on public health, employment, and livelihood. This necessitated governments, employers, and workers to take immediate actions to try to address the crisis that ensued to perverse employments and protect incomes, although these measures have been different in limitations and generosity. These well-intentioned measures have been instrumental in mitigating the crisis. Every country has seen a huge drop in employment and national income which has exacerbated prevailing inequalities and may have lasting scarring effects on enterprises and workers. It is estimated that in 2020, about 8.8 percent of working hour were lost worldwide, approximately 255 million full-time workers hours in a year (ILO, 2021a). The pandemic caused a global unemployment crisis through 2020-2021 making unemployment figures to reach an estimated 235 million, making it the highest figures ever recorded (ILO, 2021b). The unemployment rate in the UK declined 2021 4.8 million from the heady times of 2010, this is despite continued improvements since the 2010’s (ILO, 2021c). About half of the working hours losses was attributed to condensed hours of those who remained employed, these can be through reduced working hours, or zero working hour under the furlough initiative enacted by the government, but the majority losses were due to employment losses in various industries. Compared to 2019, overall, employment fell by almost 114 million due to workers being unemployed or dropping out from the labour workforce (ILO, 2021d)
[bookmark: _Toc153224009]UK Employment and Unemployment rate (ILO, 2023) Graph
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Unemployment rate in the UK was 3.8 percent in February to April 2023, an increase of 0.1 percent on the quarter (Ferreira, 2022a). This below market projection of around 4.0 percent. The rate is near the figures of 3.9 percent from the previous year between January-March period of 3.9 percent (Ferreira, 2022b). This figure was due to the increase of 52 thousand of the unemployed increasing to 1.31 million people being out of work for a period of 12 months (Ferreira, 2022c). During the same period, employment levels rose by about 250 thousand, an all-time high of 33.09 million, surpassing market expectations of around 162 thousand growths, with the number of employees and self-employed workers. According to the Office of National Statistic (ONS) there were increments in wages, 7.2 percent higher than the previous three months to April making it the biggest rise since the Covid-19 pandemic and higher than forecasts of around 6.9 percent (Ferreira, 2022d).
[image: United Kingdom Unemployment Rate]
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A developing country is classified as a country with low-income or an upcoming market, a country in the process of sustaining its political, economic, and social designs. Often these types of countries manifest a marginal standard of living, minimal industrialisation, and low income per capita. Their main goal is to grow their economies, enhance infrastructures and technology, and improve living standards for its citizens (study smarter, 2023a).
There are certain characteristics synonymous with developing countries, these traits can enlighten and explain some fundamental concepts; Low per capita income: this is the average income per capita income of a person in any developing country. Typical example is Malawi and Nepal where the GDP (Gross Domestic Product) per capita is lower than developed countries like Norway and Switzerland. There are varied factors like low levels of industrialisation, human capital, and technological advancement. Abject poverty: A substantial portion of the population in most developing countries live below the poverty line, Zambia as an example, over 50% of its population live in poverty. These levels of poverty can be associated to poor education, limited access to good healthcare, and unequal wealth distributions. Fast population growth: countries like Nigeria and Pakistan have seen an increase in population which creates a massive strain on public services like healthcare, education, constituting problems to sustainability and developments (study smarter, 2023b)
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There are no concrete data reflecting the major economies. The labour force involvement has reduced by about 1.8% in China but increase to 19% points in Korea. Europe has a fluctuating rate with differences in some economies. There has been encouraging prospects in some of the countries highlighted in the chart because of the pandemic. With China and the UK, the most affected countries for labour shrinkage. In North America and Brazil showing a small drop in the labour force involvement (Sentance, 2023).
By the end of 2021 and in early 2022, economic growth in developing countries started to show growth, there was a 6.6 percent growth increase in emerging markets and developing countries. (ILO, 2022).
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Graph for the 20 economies with the greatest joblessness rate in 2021. [image: A map of the world with different countries/regions
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After the period of employment growth and low unemployment, during the onset of the pandemic, the employment rate has mostly fell, and the unemployment rate has grown. By the end of 2020, both rates showed signs of recovery. For the period of May to July 2021 employment rose by 0.5 percentage points to 75.2 percent, also a decrease in the unemployment rate of 0.3 percentage points to 4.6 percent (Leaker, 2023a).
The rate of financial idleness was also down 0.3 percentage points from the previous quarter to 21.1percent (Leaker, 2023b).
Brexit had a significant impact on the job market in the UK, exiting the EU meant changes in the rules of free movement of labour, the introduction of point-based immigration system which provoked criticisms from certain sectors. According to the (Centre for European Reforms and UK in a changing Europe), there are 330,000 less workers in the UK due to Brexit. This figure equates to about 1% of the UK workforce in total, but the hospitality, transport, and retail sector was severely impacted (David, 2023) 
The UK has a remarkably diverse labour market, the notable sectors are financing, manufacturing, healthcare, hospitality, and education. international and domestic political factors like immigration, housing commerce, and technological innovations can influence the labour market. The UK has seen a calming effect in the employment rate of late at about 76% (cycles and Text, 2023)

[bookmark: _Toc153224015]Gender pays gap in the UK.

The main (GPG) in the UK in 2022 (the contrast amongst males and females average hourly pay) is 5.45% making the standard 9.71%. when equated to financial figures, the main hourly contrast in basic pay is £1.44 compared to £1.48 in 2021. The norm hourly variation is £2.41 compared to£2.68 in 2021(DIT, 2022)
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The takeaway highlighted here shows no logical pattern within the 10 most powerful economies which has credible employment records. The involvement of the labour force has declined by about 1.8% points in China but rose to 1.9% points in Korea. In Europe, the picture varies with inclusivity rate increasing in France and Germany but declining in Italy as well as the UK.
On average, the countries highlighted in the chart do not present any conclusive evidence that the labour market drawback was because of the pandemic. The UK and China are the most consistent countries where this has been more prominent, with Canada, Brazil, and the US undergoing a minimal reduction in labour force engagement (sentence, 2023).    
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[bookmark: _Int_C9wWN2Py]In the UK, regional disparity has different critical faucets attached to it. Most notably the enduring, inherent-installed inequalities in the prosperous and employment rate amongst regions, denoted by the domination of south-east England (London centric) above all other regions in the UK. There’s a huge gap between southern regions (Southeast, Southwest, East Anglia, and parts of the Midlands) plus some added regions in the UK. This is often called the “North-South divide”. Furthermore, the industrial repositioning in the last 3 decades has evoked more intricate intra-county forms of inequality, plus significant localised differences in resources and employment. Moreover, from the 1980’s, the “regional problem” has been overshadowed in the continued focus giving to problems in the inner-city sections of key metropolis – London, Manchester, Glasgow, and Leeds. The most pressing concerns are areas distinguished as societal exclusion zones, - fleeting rates of economic improvements, generational unemployment, poverty, little levels of qualification in and skills, high crime rates, delinquency, and heavy drinking and drug habit. Finally, in the 36 regional differences in the United Kingdom era, the policy argument has centred on the differences in the closely economic competitiveness of the areas and neighbourhoods in the UK (Part and Bachtler, 2004). 
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A Pestel analysis illustrates the essential macro-factors (Political, Economic, Sociological, Technological, Legal, and Environmental) that plays important roles that affects an organisation. This process can be instrumental in a wide variety of sequences to help direct professional and high managers in careful decision making (CIPD, 2023).
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Factors                    Influences
	Political
[image: ]
	Good stability, with the public involved in the internal workings.
Driven government.
Divided into national and local administration.
Some corruption.
The effects of Brexit on the workforce.
	Favourable.

Favourable.

Favourable.

Unfavourable. 
Unfavourable. 

	Economic 
This Photo by Unknown Author is licensed under CC BY-SA

	Ranked as the 5th highest GDP globally. 2nd to Germany.
Open market.
Huge market, enabling small markets to be successful (profitable).
Diversified economy for big private and public sectors.
Slow economic growth after the 2008/2009 recession.
Huge revenue spent on public sector and migrant services.
	Favourable.


Favourable. 
Favourable.


Favourable.

Unfavourable.

Unfavourable.

	Social 
This Photo by Unknown Author is licensed under CC BY-NC

	Diversified population with 1 in 8 residents born abroad, making it a very cosmopolitan society. Large cheap labour-workforce.
High population with about 64.1 million inhabitants.
Very high living standard.
Increasingly high further education cost.
Rising dependency ratios.
Small social unrest concerning migration and ethnic sectors.
	Favourable.




Favourable.

Favourable.
Unfavourable.

Unfavourable.
Unfavourable.

	Technological 
[image: A person looking at a circular blue and white image
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	High expertise in IT, science, and innovation.
Efficient laws to intellectual property.
Variety of competition for growth stimulate.
Sluggish technological development compared with the USA
	Favourable.

Favourable.

Favourable.

Unfavourable.

	Environmental 
[image: Sun shining through the trees
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	Climate change provides an excellent opportunity for job creations in energy, renewable, and sustainable transportation.
UK government regulations may impact some sectors like the fossil fuel organisation
	Favourable.




Favourable/unfavourable.




	Legal 
This Photo by Unknown Author is licensed under CC BY-SA

	Labour laws, policies and regulations in the UK, progressive workers protections, rights, discrimination, and equality laws.
The UK exit from the EU has impacted worker’s rights, employment policies (Bush, 2016)

	Favourable.





Unfavourable.





[bookmark: _Toc153224018]Conclusion

Due to world events and catastrophes, the UK labour market saw significant impacts decimating the economy. The consequences of the impact to global economies affected the employability and employment prospects in developing and developed countries creating a turbulent outlook for companies operating in the UK. HR modules needs to be enhanced continuously to tackle the everchanging dynamics in the employment sector.

Although the outlook is uncertain for the UK labour market currently, there are encouraging signs that industries and companies can succeed and flourish in the emerging arenas. An efficient HR strategy is essential in talent developing and retention which will enable a proficient and sustainable workforce. 



[bookmark: _Toc153224019]References

Amadeo, K. (2021a). What Is Labor? [online] The Balance. Available at: https://www.thebalancemoney.com/labor-definition-types-and-how-it-affects-the-economy-3305859 [Accessed 9 May 2023].
Amadeo, K. (2021b). What Is Labor? [online] The Balance. Available at: https://www.thebalancemoney.com/labor-definition-types-and-how-it-affects-the-economy-3305859 [Accessed 9 May 2023].
Bush, T. (2016). An Example PEST Analysis of the UK. [online] PESTLE Analysis. Available at: https://pestleanalysis.com/pest-analysis-of-the-uk/ [Accessed 27 Aug. 2023].
CIPD (2023). PESTLE Analysis. [online] www.cipd.org. Available at: https://www.cipd.org/uk/knowledge/factsheets/pestle-analysis-factsheet/ [Accessed 25 Aug. 2023].
cycles, T. text provides general information S. assumes no liability for the information given being complete or correct D. to varying update and Text, S.C.D.M. up-to-Date D.T.R. in the (2023). Topic: Employment in the UK. [online] Statista. Available at: https://www.statista.com/topics/7284/employment-in-the-uk/#topicOverview [Accessed 15 May 2023].
David, D. (2023). What Impact Has Brexit Had on the UK economy? BBC News. [online] 31 Jan. Available at: https://www.bbc.co.uk/news/business-64450882 [Accessed 21 May 2023].
DIT (2022). DIT gender pay gap report and data 2021 to 2022. [online] GOV.UK. Available at: https://www.gov.uk/government/publications/dit-gender-pay-gap-report-and-data-2021-to-2022/ [Accessed 25 May 2023].
Ferreira, J. (2022a). UK Jobless Rate Holds Steady at 44-Year Low. [online] Tradingeconomics.com. Available at: https://tradingeconomics.com/united-kingdom/unemployment-rate [Accessed 9 May 2023].
Ferreira, J. (2022b). UK Jobless Rate Holds Steady at 44-Year Low. [online] Tradingeconomics.com. Available at: https://tradingeconomics.com/united-kingdom/unemployment-rate [Accessed 9 May 2023].
Ferreira, J. (2022c). UK Jobless Rate Holds Steady at 44-Year Low. [online] Tradingeconomics.com. Available at: https://tradingeconomics.com/united-kingdom/unemployment-rate [Accessed 9 May 2023].
Ferreira, J. (2022d). UK Jobless Rate Holds Steady at 44-Year Low. [online] Tradingeconomics.com. Available at: https://tradingeconomics.com/united-kingdom/unemployment-rate [Accessed 9 May 2023].
ILO (2021a). Trends ILO Flagship Report World Employment and Social Outlook. [online] p.13. Available at: https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_795453.pdf [Accessed 10 May 2023].
ILO (2021b). Trends ILO Flagship Report World Employment and Social Outlook. [online] p.13. Available at: https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_795453.pdf [Accessed 10 May 2023].
ILO (2021c). Trends ILO Flagship Report World Employment and Social Outlook. [online] p.13. Available at: https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_795453.pdf [Accessed 10 May 2023].
ILO (2021d). Trends ILO Flagship Report World Employment and Social Outlook. [online] p.13. Available at: https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_795453.pdf [Accessed 10 May 2023].
ilo (2022). Global Wage Report 2022-23: the Impact of Inflation and COVID-19 on Wages and Purchasing Power. [online] www.ilo.org. Available at: https://www.ilo.org/global/research/global-reports/WCMS_862569/lang--en/index.htm#:~:text=The%20report%20shows%20that%20for [Accessed 15 May 2023].
International Labour Organisation (2023). Data Finder - World Employment and Social Outlook. [online] www.ilo.org. Available at: https://www.ilo.org/wesodata/ [Accessed 9 May 2023].
Kenton, W. (2023). Human Capital Definition: Types, Examples, and Relationship to the Economy. [online] Investopedia. Available at: https://www.investopedia.com/terms/h/humancapital.asp#What%20Is%20Human%20Capital? [Accessed 9 May 2023].
Leaker, D. (2023a). Labour market overview, UK - Office for National Statistics. [online] www.ons.gov.uk. Available at: https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/december2020 [Accessed 19 May 2023].
Leaker, D. (2023b). Labour market overview, UK - Office for National Statistics. [online] www.ons.gov.uk. Available at: https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/december2020 [Accessed 19 May 2023].
Leaker, D. (2023c). Labour market overview, UK - Office for National Statistics. [online] www.ons.gov.uk. Available at: https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/bulletins/uklabourmarket/december2020 [Accessed 19 May 2023].
OECD (2022). OECD Employment Outlook 2022 | Tackling the cost-of-living crisis. [online] OECD. Available at: https://www.oecd.org/employment-outlook/2022/ [Accessed 9 May 2023].
OECD (2023). Basic statistical concepts: employment, unemployment and activity in Labour Force Surveys - OECD. [online] www.oecd.org. Available at: https://www.oecd.org/els/emp/basicstatisticalconceptsemploymentunemploymentandactivityinlabourforcesurveys.htm [Accessed 15 Jun. 2023].
Part, B. and Bachtler, J. (2004). A Service of Zbw Regional Disparities in the United Kingdom Provided in Cooperation with: ARL -Akademie Für Raumentwicklung in Der Leibniz-Gemeinschaft Regional Disparities in the United Kingdom Regional Disparities in the United Kingdom. [online] Available at: https://www.econstor.eu/bitstream/10419/62294/1/72332557X.pdf [Accessed 24 May 2023].
Powell, A. and Francis-Devine, B. (2023). UK Labour Market Statistics. [online] pp.4–6. Available at: https://researchbriefings.files.parliament.uk/ [Accessed 14 Jun. 2023].
Sentance, A. (2023). How has the Covid-19 pandemic affected the global labour market in 2023? [online] Cambridge Econometrics. Available at: https://www.camecon.com/blog/how-has-the-covid-19-pandemic-affected-the-global-labour-market-in-2023/ [Accessed 4 Sep. 2023].
Statista (2023). G20: unemployment rates by country 2022. [online] Statista. Available at: https://www.statista.com/statistics/722965/g20-unemployment-rates/ [Accessed 13 Jun. 2023].
study smarter (2023a). Developing Countries: Examples & Difference | StudySmarter. [online] StudySmarter UK. Available at: https://www.studysmarter.co.uk/explanations/macroeconomics/international-economics/developing-countries/ [Accessed 14 May 2023].
study smarter (2023b). Developing Countries: Examples & Difference | StudySmarter. [online] StudySmarter UK. Available at: https://www.studysmarter.co.uk/explanations/macroeconomics/international-economics/developing-countries/ [Accessed 14 May 2023].
United Nations (2022). SDG Indicators. [online] unstats.un.org. Available at: https://unstats.un.org/sdgs/report/2021/goal-08/.

image2.png
Unemployment rate, 2019 and 2020 (percentage)

1

Latin America and the Caribbean

Europe and Northern America
Central and Southem Asia
Sub-Saharan Africa

Australia and New Zealand
Eastern and South-Eastern Asia

Oceania*

World

0 2 4 6 8 10
N 2019 [ 2020

* Excluding Australia and New Zealand.




image3.jpeg
Unemployment
Forecasts e gt g,

‘employment going into 2023.
2023 o

et Rate Below, we show unemployment projections.
sed on anaysis from the

al Monetary Fund

Iceland

/L] "

Some severe causesof unemployment
102003 ate expeced 0 e ecanomc.
Siowdowns, astomaton,and stucural
changes inthe labor market.

®@@®

Detanot vl

‘Thalland s forecast 0 have
<hefowestunempleyment

S ot et
v Bl >
r blssness datacue o beng « 7
hgemiva e temnene o NewZeslapg
6: ‘South Africa, the highest in 39%

he word.

MARKETS
= MINUTE

Soutces IMF Wird Econcc Outonk (0ct 2022), ik The Baknce Money (2022)




image4.png
Global unemployment

208.2 mitiion

/NMN

2023

Global employment rate

56.3%

T

2023





image5.png
Select an indicator Refine your search [ cerrme: |
Unemploymenc Vs -

Sy Number, Unemployment, World .

w

B R R

Nowshowig:
© Unsnptopmant Wors-





image6.jpeg




image7.png




image8.png
Vé éIIIII
ISI

Jul 2022

Oct 202

Jan 2023

8

Apr 203

400%

3.90%

3.80%

370%

3.60%

350%

3.40%





image9.png
Changes in employment and participation rates
% point change in employment/population & labour force/population, 2018-2023

Korea
Japan
P M Labour force
Germany

B Employment
France
Italy
Brazil
Canada
us

UK

Inl.l.""

China

T Stige-3 |
-3.0% -2.0% -1.0% 0.0% 1.0% 2.0% 3.0%




image10.png
Unemploymentrate (%]

14,

12|

10|

Dynamic equilibrium: US unemployment rate

2010 2012 2014
Year

2016

2018




image11.jpg
The world's most unequal countries
Share of total wealth of richest 1% in selected countries in 2016

Russia e | -5
India 22 | ss.+-
Thailand = | 53.0%
Indonesia "= | 49:3%
Brazil (53 [ +79%
China 0 [N 43.8% ?
United States 2 [N 42.1%
South Africa B [ 419%
Mexico Il [ 38.2%

gagi)acg?n; Source: Credit Suisse Global Wealth Databooks MINDEPENDENT statista ¥





image12.jpeg
30.0%

25.0%

20.0%

15.0%

10.0%

5.0%

0.0%

U.K. Gender Pay Gap,
Before and After Adding Statistical Controls

251%

17.2%

15.0%)
11.9%
8.6% 1023 8.4%
714%
55% l

No controls Adding controls  Adding controls ~ Adding company-  Adding job-title-

for age, education for industry, specific controls  specific controls
and years of occupation, state,
experience year and firm size
m Base Pay m Total Compensation

D g laSSdOOI' i Source: Glassdoor Economic Research (Glassdoor.corm/research)




image13.png




image14.jpeg
Junemployment rate by ethnic background: UK. 2008-19
1 onlly scjusted

208 20 22 204 206 e
e 6 U oy 2012 Tk 108




image15.jpeg
‘Figure 4 Share of working age population in shut-down sectors in England and Wales,
by ethnic group and age.

aUnder30 w044 mis5 meos

s
0%
ox

Whte i Otherwhte  Iodan Pakisani  Sargidesh Back Afican
o

ot wing g shtdounsecors
H




image16.png
Political n
Economical E
Social B
Technological n
Environmental E
Legal u




image17.png
Political n
Economical E
Social B
Technological n
Environmental E
Legal u




image17.jpeg




image18.jpg




image19.jpeg




image20.jpg




image22.jpeg




image21.jpeg




image23.jpeg




image24.jpg




image26.jpeg




image1.png
#% ] nfysgol Cymru
3N ¥ 0rindod Dewi Sant
\* University of Wales
Trinity Saint David




