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Analytical Tools
	The two analytical tools are for the personal development which includes:
Johari Window 
	The Johari Window is about the technique of the self-awareness with the understanding of the feeling and information too.
a. Open: I believe that things I and everyone know about me is about the ability to work on determining it. I do the reliable and hardworking standards, where people are relentless and diligent too.
b. Blind: I do not know about myself but others tend to bind to the selfless people, I always help towards the need with the expenses as well. I also observe and pay attention in details as well (Campion, 2018).
c. Hidden: The things I know is about myself and others who do not know about the passionate approach with being proud and sentimental that I do not tolerate on the sarcasm.
d. Unknown: I do not know about me and then unknown to others with forgiving easily and trust which is quick.  
SWOT Analysis 
	Strength
Working on the belief that I have the modest skill set with the considering for my strength. I also consider about the trustworthy approaches, with the confidence, diligence an meticulous in doing everything. 
	Weakness
The weakness are few that I get angry and cannot control my body language. I also acknowledge to be negative aspect where I need to improve as well. Also, I believe the quite impatient forms, with listening to customers, when store is busy. 

	Opportunities 
The development is for the set of skills with enhanced opportunities to make more connection. 
	Threats
The facing of risks is for loss and gain of job that is quite scar, if job is acquired for the workload on the increased approach with the poor personal standards. 
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	In the role play, I acted as the interviewer with the interview on the different purpose. It works on the positions where I talk about the scenarios about the interview and the colleagues. The conduct is for the interview of position with the retail assistants. The first question is about the right for the position with the retail assistant. I tend to answer the question by the staffing with being confident, trustworthy, and  meticulous person. I also tend to work effectively under pressure where I am involved with the excellent teamwork. I need to also talk about the skills for the customer service with the gain and improvement on the previous experience of work (Song et al., 2019). The clear communication is about the extending approach for the persuasive speaking skills with the customers who are indecisive with the purchase of product. I will persuade on the giving of positive reasons with stating on the good problem-solving skills with the handy working which is for the busy and the other chaotic environment like the fashion retail. 
	The theory is about the reflections with the role play which is about Gibbs Reflective Cycle. The model of reflection is about the examination of different experiences and then give the cyclical nature which tends itself with the repeated experiences. One tends to allow the learning and plan from things with going well or not going well. The description is for 6 stages where:
a. Description: The time is for the interview where the role of waitress is for the restaurant that was conducted by me. Hence, the short duration is for the interview with the confidence of questions with the keeping of composed behavior, where I can say the same for the partner (Johnston, 2018). The interview finish in between the time for the lecturer.
b. Feelings: I believe that the interview is about the handling the different standards with being satisfied for the performance. The approach is about the easier factors to ask the questions and then answer them too. I recall for the awful feeling with the one answering that we rehearsed for the multiple times. I was still nervous with the sensed calmness and tranquility in my voice of partner. 
c. Evaluation: There are different positive aspects with the detection for the role play, with the belief about the horrible standards with the role play which is went smoothly. I also found on the role play which is smooth and I found that the partners were calm and comforting or encouraging too. I did not like the interruption which was due to the different devices of the technological standards (Hite et al., 2020). 
d. Analysis: The situation made me realize about what could be done for the improved experiences of the role play. I believe that I and my colleague were also confident on the monitoring of the time frame with the lectures that were given for the finishing of the play before the time. 
e. Conclusion: I also conclude that there is a need to state about the different angles which needs a better room for the improvement at different aspects. 

Some of the SMART methods are for the management with the standard for developing effective, measurable goals and objectives. There are capabilities and skills which are presented for the framework of the Smart Objectives and enhanced future career too.
a. Specific: The specific goals are measured with the future to handle the startup for my own line of business where I tend to finish the study (Stambulova et al., 2021). 
b. Measurable: Yes, my goal can also be measured too. 
c. Achievable: The achievable approach is about the action plan which is detailed. I and my family have been saving the money with the business asking for the loan. There is additional working on the fashion industry with the participation on workshops to build up on the skills and awareness for the fashion industry. I will then be able to make the profitable connections. 
d. Relevant: The Pareto 80-20 Rules, includes the process with the prioritizing on the principal with the activities on the need that to be done. The prioritizing is about the main goal by the minimum and there is excellent result. The Pareto principle is about the 80% of the effects with 20% of the causes. 
e. Timely: The goal is about the concluded with achieved on the time frame on 3 years. 
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	The understanding is about the interest in technology with the systems and computers. The idea of technology is based on the understanding of ethics with technical aspects with the recent times. It is about the fascinating about the technology with the upgrade me with the latest update (Blokker et al., 2019). There is attachment for the technology, where I can be more specific on the analytical skills, where I was not interested in the arts and commerce from the childhood. I also found the subjects with the powerful skill to manage the people. One cannot only inspire for the people to do the right but also guide the ways with monitoring the progress. The ability is about leading and then managing the groups which includes the individuals with the way that does not tend to hinder the progress and then leads to the insulting judgement which is desirable for the workplace standards. The specific management skills are for understanding the availing of the positions in organization.
	The major career path in technology with the data analysts. The analytics are related to the combine theory and practice with the identifying and distributing on the data orientation insights. It works on the detailed information decisions which comes with the possibility for the managers, stakeholders and the other managers who are in the organization. The broader contexts are defined with taking about the different interest for meeting stakeholders. It comes with understanding the forms which relates to the strategic information along with helping stakeholders for the data driven business activities. The effective communication is for the value of the information. It comes with project managers relying on the analytics of data which are for monitoring the project main metrics. The experienced data analysts tend to work on the broader contexts with the accounting of the different external factors. The diagnosis is about the roles of senior data with the taking of more responsibilities and then working on the responsibilities of organization. It is about the required approaches with the major raise of the wages. The annual salary of the data is for the data scientists with the beginning to handle the analytics which are estimated in the annual form (Akkermans et al., 2020). 
	The skills and knowledge are for working in an efficient manner, with design and management of the computer programs and databases. It includes the addressing of mistakes for coding and the issues related to data. The main and the secondary data mining is about the re-organizing of the layout which is to understand about the humans and computers. The exhibition s about the different standards with concerning state, national and the other global development with impacting on organization and business. The working is with the designers, developers and then working on defined process optimization possibilities with the enhancement or the creation of data management policies. The employment readiness is through determining on the lack of knowledge, where I also need to think about the knowledge standards for the data science and then be focused on the achievement of the managerial positions. I decided to do the two-year course which is for the Mastering on Business Administration. 
	The goals of my employment are for the achieving of higher position and then reach towards the managerial position. One tends to acquire the knowledge for the technology with the update as per the latest technology. It involves the standards with the making of efficient approaches for the achieving of promotions on time. Not only this, there is a need to understand the working challenges as well. The action development plans are for the communication skills where I can interact with my managers and supervisors. One tends to undertake the shorter course with development of the technical skills. The research and development include the technology, software and the skills which are defined through higher potential for being involved with managerial position. The focus is on the given tasks with the completion of the work and building the self-confidence on me. 
	From the following study, I tend to work on the professional career development which are the essential factors. It is for the enhanced progress for the development and the personal strength and the development on the professional career. The analysis is about the professional career development with the key points that are for the personal experience. The study is about the theory of professional career development along with the personal strength and development like the strengths determined for the trait theory. The role play is effective with helping the individuals to work on the professional career development. It is about the building of creativity, confidence and the development which relates to the physical activities and capabilities. The purpose of the role play is about the individuals with the learning of skills or the capacity. The achievement is for the virtual environment with the real situations for being productive and relaxed. The crucial element is for the role play with the interview on the asking of questions, where I tend to select as future career development. The questions aim for understanding the career planning with the ability to handle the job roles as well. The measures are for the targets with oriented approach for the future goals. I will also select the roleplay with the understanding on the different research target market with the framework for the organization. The development of strategy is for the organization with the knowledge to the market database. 
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