To what extent does sport in the UK reflect the inequalities and prejudices that exist in society?

Introduction
Inequality and prejudice present itself in many ways such as gender, ethnicity and age just to name a few, these are all things that some might say still exist is sport today maybe not too the extent of decades ago but still represented. Women in sport is a topic that is discussed heavily in sport today. The gender pay gap is something that some believe is a clear example of an inequality across the board of most sports. Throughout this essay I will discuss how UK sports reflec the inequailties we see in our society on a sometimes-daily basis.  The main 3 types of people that suffer from inequality is Gender, Age and Disability as these are the main neglected 3 in our sports.  

Gender 
Sport Wales carried out research with the outcome that the picture of provision and participation for girls and boys of primary school age, but a persistent gap from around the ages of 12 or 13 through to adulthood. This led to Sport Wales stating that women were less likely to do the following things:
• Be hooked on sport and take part three or more times a week; 
• Be a member of a sports club; 
• Volunteer in sport; 
• Enjoy sport, and feel they have the appropriate skills and confidence to take part; 
• Be represented at board level in sports governing bodies.  
 This leads to the question that would inequality around women in sport improve if there is less and less girls participating at a young age affecting the number of women in sport at a higher level.  This is also apparent in sports coaching ‘’ There is a stark under-representation of women in all coaching and leadership positions across British sport (Women in Sport Citation2015)’’.  Sport England launched This Girl Can campaign in 2015 to try and encourage females into participating in sports so it is reflexed better across the UK and inspire other women to get involved too. Liz Nicholl, Chief Executive of UK Sport stated that “I know for a fact that it has because over the last couple of years I have worked with women in the high-performance system and asked them how they’re feeling and what it is that is actually stopping them stepping up into more senior roles’’ this shows the true reflection of the UK sport industry and how women in sport actually feel and with these barriers in place it has a trickle effect down to grassroots level hence the lower participation levels for girls in sport. Nicholl gathered research of women in the sport industry and asked for their true feelings on their experiences within the sports industry and how they would improve inequality for women in which the women responded with more role models of women that had been successful and managed to get to the top in various roles. Secondly, they wanted more networking opportunities and some support to be able to discuss common issues. Thirdly, they thought that there were potential barriers at the recruitment point, with recruitment processes often led by men and there is potential for unconscious bias. Despite the negativity around gender inequality when looking at the question to what extent does sport in the UK reflect the inequalities and prejudices that exist in society? It's important to look at the positive as well as the negative Lisa Parfitt who is the Managing Director of Engine Sport believes there is a massive step in the right direction for women in sport by saying ‘’In my experience I’ve seen enormous strides forward and women are absolutely recognised for their expertise and talent within the commercial sector and because they bring a different perspective. I think there has been a positive impact as a result because of a generational and cultural shift towards a more equal society.” alongside this Ann-Marie Batson, sports broadcaster who works for the BBC, BBC5Live and Talksport and thinks the media is also starting to realise significant change, ‘’ I think in the last few years a lot of eyes have been opened about the opportunities in front of us for more voices, more diverse voices, more inclusive voices, to be part of sport’’ out of all the inequality issues in sport the main improvements at the moment are with the women who have fought for more inequality and are far more recognised than they were 10 years ago, the progress in the last decade has been massive.

Race
Racism in UK sport is something that is reflected regularly many sports are trying their best to tackle race inequality across their sports, the latest example of a high case of race inequality is the Azeem Rafiq racism scandal where he made complaints about The Yorkshire County Cricket Club following the outbreak of this case Rafiq said ‘’he said was “rife” in the RFU, former England rugby union player Luther Burrell was inundated with messages from parents confirming that their children were also the victims of racism at age-group level’’. This shows that inequality runs to the root of UK sport with younger participants coming forward telling them their story showing the race inequality is reflected from grassroots level right through to elite level. UK statistics on the profile of NGB sport boards and senior leadership teams report that only 26 out of 601 board positions (4 per cent) have Black, Asian and Minoritized Ethnic (BAME)Footnote1 members. Only one out of sixty-eight sports organizations has a BAME Chief Executive Officer (Sporting Equals Citation2016). Linking this back to gender inequality and the lack of women participating leading to a male dominated industry with males in roles such as coaches and board members does this also have the same outcome as race inequality with a lack of ethnic minorities in senior leadership roles. When answering the question of inequality and how it is reflexed in UK sports looking at leadership roles being dominated by white males in oppose to women or people of another ethnic minority it doesn’t reflex all that good. The UK sporting governing bodies are all doing their bit to tackle inequality in sport. Tackling racism & racial inequality in sport (TRAVIIS) was introduced by the 5 UK sporting councils to tackle any racism-based issues where they present ideas and measures to prevent racism inequality in sport their latest report stated ‘’In the past 6 months, extreme incidents of racism in sport have continued to occur in the UK and globally, from grassroots to elite level. In July, a 2021 interview with former Formula 1 driver, Nelsen Piquet surfaced in which he repeatedly directed the N-word at Sir Lewis Hamilton. At the Austrian Grand Prix, a month later, fans in the stands reported racial abuse.’’ The key point in TRAVIIS is making sure the councils understand that there is still race inequality within sport in our country and will try their best to tackle the issue ‘’Whilst we acknowledge the scale of change that is required – and share a concern at the pace of progress, we are also encouraged by anecdotal evidence of raised awareness and action against racism’’

Disability in Sport 
The participation level of disabled people in sport is far lower than non-disabled people. Our Active Lives Adult Survey data shows disabled people are almost twice as likely to be physically inactive (43%), compared with those without a disability (23%).  Is this down too their own preference or down to the fact there is far lower opportunities for disabled people to get involved in sport. There are more barriers for disabled people in sport such as psychological, physical and media. Media is important to the topic we are discussing on inequality in sport as media is a big part of our lives, media in sport seems too always present male high-level sport neglecting other participants of sports. The most neglected is disabled people in sport this could affect the confidence of them and doesn’t promote disability in sport therefore can’t see the benefit of it. According to research carried out by Activity Alliance only 4 in 10 (42%) disabled people feel they have the opportunity to be as active as they want to be, compared to 69% of non-disabled people. Unlike other inequalities in sports, government have implemented laws to help improve participation and inclusion for disabled people looking to get into sports In the UK, the Disability Discrimination Act 1995 and then the Equality Act of 2010 were introduced to make sure people could not be discriminated against on the due to their disability for service provision, employment, education or transport. This law allowed sport providers and policymakers to argue for a rights based and social accessibility approach for persons with a disability. ‘’ In Scotland there is a ‘Fairer Scotland for disabled people: delivery plan’ for the United Nations Convention on the Rights of Persons with Disabilities, which specifically mentions sport and physical activity. This section suggests that ‘disabled people’s participation at all levels of sport and physical activity will increase through an action plan developed’ through a ‘new Equality in Physical Activity and Sport Forum’ but this has yet to be established (Scottish Government, 2016).’’

Recommendations 
When discussing women in sport my suggestions to make UK sports more inclusive would-be tackling participation levels at a young age to increase the number of women in sport leadership roles in the future to stop a male dominated industry that holds back women from achieving or even going for the senior roles. The second recommendation would be to improve media in the UK in promoting women's sports more often even though there has been an increase for sure in media coverage in women sports I still think it’s a long way off where it should be, we have seen a massive push in the women's premier league in recent years but other sports are behind football, even though football is the biggest sport in the world so having football ahead of other sport is best sports such as golf, darts and cricket are miles behind with very little to no media coverage.
Looking at race inequality when thinking about ways to include other ethnic minorities in sports there are similar ways to other inequalities in improving these problems. Similarly, the gender inequality tackling participation for ethnic minorities is key and also addressing segregation issues and coaches, parents and other children treating them different. In the Azeem Rafiq racism scandal it came out that he received a staggering amount of responses where parents of young children explained their own distress towards of ethic minoties are treated at a young age which goes back to my recommendation of tackling the issue at young ages by bringing in more inclusive clubs so bring through some more ethnic minorities to leadership and senior roles.
Disability sport in the UK has a massive problem with media coverage in my opinion which is why this would be my focus of improvement as this is the core of the issue and biggest inequality is the lack of media coverage. Apart from the Paralympics very rarely do we see disability sports on TV. I believe introducing a TV channel for disabled sport could be a massive step in the right direction. Increasing media coverage for disabled sports in the UK helps increase participation levels and improves confidence within the disabled community which will help the future generations to come. The Paralympics is also somewhere I think could improve as excluding disabled athletes from the Olympic games is the biggest sign of inequality by moving them to the same time as the Olympic games would be far more inclusive.

Conclusion
To what extent does sport in the UK reflect the inequalities and prejudices that exist in society?
· That was the question asked and discussed during this essay, overall, I believe there is still an overwhelming amount of inequality in sport for the 21st century. I believe we live in a world where we believe all inequality issues are over and everyone is equal when that isn't always the case. I discussed just a few of the main groups that suffer the most inequality in sports women, race and disability which is the main 3 that are sometimes treated differently where that’s through lack of opportunity, lack of confidence due to no leadership or senior roles held by these people which effects the younger generation or just completely ignore due to their gender, race or disability. The UK sport industry reflects some of inequalities and prejudices that we see in our society today even despite their best effort somethings are neglected. Government introducing laws such as the Disability Discrimination Act 1995 and then the Equality Act of 2010 which covers:
· age
· disability;
· gender reassignment;
· marriage and civil partnership;
· pregnancy and maternity;
· race;
· religion or belief;
· sex; and
· sexual orientation.
This was a massive step in the right direction for equality in sport and has helped improved what is a massive issue yet to be fully solved.
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