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In this assignment I will be researching and writing about how children with disabilities in schools, colleges and universities can be offered the support that they need, in order for them to reach their full potential and how these organisations can help to meet the child’s needs. I will also be looking at how social exclusion can affect not only children with disabilities but also children who are a different race or come from a different background. 

What is Inclusion and Equality?

First of all let’s look at what social inclusion is and what it means, this is when people who are dealing with issues such as poverty and social exclusion will have the opportunity to live a life which is considered ‘normal’ in the society that we live in today. (The United Nations, no date) 

Equality is making sure that everyone has equal opportunities, and they are getting the most out of life and using their talents to their highest abilities. Even if the person comes from a different background, for example if they were born outside of the UK or if they follow a different religion, they should still be able to have that equal opportunity the same as everyone else. (Equality and Human Rights commission, 2018) 

What is inclusion and Equality like
 for people with disabilities? 
People with disabilities are more likely to become victims of social exclusion and un-equality in school or higher education settings and in the workplace. They will also run into issues such as less education opportunities, they have poorer health outcomes, lower chance of employment and higher poverty rates. (The World Bank, no date) 

With current events going on in the world, the Coronavirus pandemic; it has been extremely hard for people with disabilities to be able to stay safe. Some people would have been affected more by this as if they catch the virus, it can cause death. It has also been harder for them to find the resources that they have needed. There may also be some disabled people who rely on public transport to help them get the supplies that they need but because of this pandemic there has been an increase in public transport. (The World Bank, no date) 

Why is it Important? 
Disability inclusion and equality is extremely important, 
this is because it makes the person feel like they are included, 
valued and are not looked down on for having a disability. When a person
who has a disability is included in normal, day-to-day activities, the same kind of?
activities that people who do not have a disability complete; it is social inclusion. (CDC, no date) 

It is also important that as the society that we live in today we are making sure 
that we include people who have a disability in these activities too. People can 
be quite mean in today’s society so therefore we need to ensure that no one is
left out or feels excluded from activities just because they have a disability. (CDC, no date) 
What Policies are Put into Practice? 

There are a number of policies, legislation and procedures which are put in place in schools and other educational settings in order to make children with disabilities feel included. 

The first legislation is called the Special Education Needs and Disability Act 2001, this legislation is called ‘SENDA’ for short. This Act was put in place so that children and young people who have a disability or disabilities are not discriminated against or excluded while they are in school or any educational setting; this includes higher education and also sixth form. (AllTogetherNow, 2005) 

It is unfair and illegal for teachers or lectures to treat disabled students differently and unfairly than a student who is not disabled. If the student has a disadvantage where they are unable to attend the school or college comfortably then further steps would need to be put in place. For example, amendments to policies and practices, changes to physical features of a building e.g- installing ramps and lifts so wheelchair users are able to access the premises, work sheets and lessons delivered in different formats and bringing in specialists and support workers to help the teachers and lectures get a better understanding of the students needs. (AllTogetherNow, 2005) 

In order for schools and colleges to keep up to date with the act and with students who have disabilities then regular staff meetings need to be put into place in order for staff members to keep up to date with any new policies, procedures and new information. However, there may also be some barriers which include things such as the cost of installing ramps and lifts for wheelchair users, health & safety requirements and finding the right professionals to help make these changes possible. (AllTogetherNow, 2005) 

The next piece of legislation is called SEND Code of Practice 2001, this legislation covers disabled people and people with SEN learning needs from aged 0-25 years young. A child or young person who is classed as having SEN needs is someone who needs changes or additional help. A child who is at the compulsory school age is classed as having a learning difficulty or disability if they have much more difficulty with learning more than other children who are the same age or they are unable to use the same facilities as other children in the same mainstream school. (DepartmentforEducation, 2014) 

There maybe a number of children who have a physical or mental impairment which will class the child as being disabled and this will be held under the Equality Act 2010. They will be classed as disabled if this impairment has a long term and substantial effect on activities that they need to complete in everyday life. Here are some examples of the long term and substantial impairments or disabilities could be: 
· Sensory impairments such as hearing or sight loss 
· Long term health conditions such as asthma, cancer, diabetes and epilepsy. 

These children won’t necessarily be classed with having an SEN need but they will need the extra help and support to help them in the classroom and this does fall under the SEN umbrella. (DepartmentForEducation, 2015) 

The Equality Act 2010 is an act that any educational setting and schools must follow in order for students who are disabled are not discriminated against. Here are some of the rules that these institutions must follow: 
· Disabled students should not be directly or indirectly discriminated against for having a disability 
· The setting or school should make the necessary physical adjustments including different services that the disabled students need so that they do not have less of an advantage compared to their peers. 
· Educational settings and schools must promote the importance of social inclusion, equality and eliminate discrimination. They should also encourage good bonds between disabled and non-disabled students. (DepartmentForEducation, 2015) 

Following on from the previous paragraph let’s talk about the Equality Act 2010 in some more detail. This act was brought into schools and educational settings on 1st October 2010, it took over existing legislation which was put in place for example, the Race Relations Act, disability discrimination act and sex discrimination act. Under this act schools are legally not allowed to discriminate against people because of their gender, race, disability, religious beliefs or sexual orientation. 

Unlawful behaviour
This act has four areas of unlawful behaviour, these four areas are: 
· Direct discrimination 
· Indirect discrimination 
· Harassment 
· Victimisation 

Direct discrimination- This is when someone treats another person less than because of a characteristic they have compared to how they treat other people. For example, they may discriminate against them because of their sexual orientation. If they think that someone could be gay, they will treat them differently to someone who they thought were straight. (DepartmentForEducation, 2014) 

Indirect discrimination- This is when a rule is put in place in the setting, or an event is held for a certain night but It affects a group who follow certain characteristics. For example, the school may hold a meeting on a certain night that a religious group may have their time of worship. (EllisWhittam, no date) 

Harassment- This is when a person has violated, degraded, humiliated, intimidated or acted offensive towards a student with a different characteristic. This act of harassment is applied in the sense of disability, race, gender or pregnancy and maternity rather than religious beliefs, sexual orientation or gender reassignment. It is important that we also remember that schools do not have the free will to bully students because of this. (DepartmentForEducation, 2014) 

Victimisation- This is when a person is treated less than what they would have been treated because of a choice or decision they have made. A child should not be victimised because of a complaint that their parent has made, and the child should not have to suffer because an action their parent made. (DepartmentForEducation, 2014) 

Under this act it is the responsibility of the employers and organisations to make sure that any disabled person has the same access to jobs, education and services the same way as any other non-disabled person has access to. This duty is known as ‘duty to make reasonable adjustments. Disabled people can encounter discrimination from an employer or organisation if they do not make a reasonable adjustment for the disabled person. For example, if a disabled person need a parking space which was by the front door of their office building but the owner decided that these parking spaces were strictly for the senior and high up managers of the company then this is disability discrimination. This term is known as ‘failure to make reasonable adjustments’. (EqualityAndHumanRightsCimmission, 2020) 

Another point that the Equality Act covers is the fact that legally and employer can not ask personal questions such as any health problems or disabilities until after that person has been given the job. However, there is an exception for this and it is when the information is absolutely necessary to be taken in from people. (EqualityAndHumanRightsCimmission, 2020) 

Issues of Diversity in Today’s Society 

Diversity is the characteristics in which everyone is made up from, these include: 
· Race
· Gender
· Age
· Religion 
· Sexual orientation 
· Background  (Workable Technology, no date) 

In order for us to have a better understanding of what diversity is, we look at it in a social context. We meet and interact with many types of different people daily, in the workplace and/or in school. These people are different genders, they follow different religions and have a different upbringing to other people that you might know. (Workable Technology, no date) 

Diversity can be a very hard subject to put across when it comes to educational settings and schools. This is because there are lots of different students who are from different backgrounds and would have been brought up in different ways. This can also be hard for children with disabilities or learning needs. (Workable Technology, no date)

It is important for school settings that they are thinking about the children who do come from different backgrounds and who have disabilities or additional learning needs, that they are given some sort of support to help them go through school. Schools or any educational settings such as colleges or universities are breaking the law if they discriminate a child with disabilities or learning needs. Adding on to that if they discriminate against any student who is a different gender, race etc they are breaking the law. (Good Schools Guide, no date) 

In order for a child to feel included and like they are not left out or feel like they are being treated differently from their peers, it is important that the school listens and takes into consideration what they child’s needs and wants are. It is also important that they try and involve the child with different tasks that their peers are doing to help them feel involved.  However, the school may not be able to achieve all of these needs. For example, if there is a child who is a wheelchair user it will cost money for the school to have ramps fitted for the child and it can come at a high cost. (The Good Schools Guide, no date) 

Here are a few ideas in how the child’s needs and wants could be met while they are at school: 
1. Parents and staff members from the child’s class have a good bond and good communication skills. A diary could be sent into school with the child (if they are non- verbal or have a hard time to express what they want to say). This can then be filled out so the parents can see how the child has been for the day and if there is anything that the parents need to be made aware of and vice versa. 
2. Ensuring that any staff which is working with a child with disabilities or who is in contact with the child knows what the child needs and if they were to need help or support with anything the staff would know what to do. For example, if there was a child who had a behaviour additional need and lashed out. Would the staff members in that room with him or her know how to control the situation and support the child. 
3. Have a quiet area for children to go and sit in so they can destress, some children with autism may get stressed and overwhelmed throughout the day so by giving them this quiet, safe space it will help them to relax. The child should also be taught that this area is not a punishment for them but to help their needs. 
4. Have check ins to make sure what you are doing with the child is working for them and it is helping them feel included in the school environment. (The Good Schools Guide, no date) 





How Does Social Exclusion Affect Children and their Families? 

Social exclusion can have a huge impact on a child’s mental well-being and it can really affect their self-esteem and how they view themselves. This is why support groups and support are offered in schools to help them feel more included and not different compared to their peers. (Clarke, no date) 

It is important that when a child is going through a hard time and needing support that they receive it but also the child’s family also receive the right support too. Sometimes the parents of the child may find it difficult to deal with a child who has a disability. For example, the child may have another family that they stay with while their parents take their siblings on holidays. 
There could be a number of reasons for this, the family may need a break if they are caring for the child 24/7 or the holiday park may not be suitable for a child who has a disability. 

The siblings of the disabled child may feel left out if their parents are always looking after their disabled sibling. This can also affect the sibling’s emotional development as they may feel like they are not loved, or their parents have no time to meet their needs or wants either. However, there are lots of ‘young carer’ groups that these siblings can attend which will help them to get their problems off their chest. (Clarke, no date) 


Conclusion 

To conclude this assignment, I find it very interesting how much disabled children are excluded not only by their peers but also by some teachers too. From my own experience from when I was in comprehensive, I have seen with my own eyes how some students and teachers can exclude a child for being different or looking a certain way. I think as professionals it needs to be looked at more and there should be more awareness around it taught in schools so more people are aware. 
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