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Introduction 
The current business world, human resources are treated as the key blood for the organizational operational purpose. In order to make better organizational operation, human resources should be trained up in the sense of making them do assigned activities properly and contribute to the matter of goal achievement (Ghose, Majid & Ernst, 2008). This study is going to discuss how professional career development is needed for the employees and how the skills can be developed well.
[bookmark: _Toc38662638]Concepts of self-awareness and the various approaches to self-assessment and learning
Concept of self-awareness: This is about having knowledge regarding an individual by his/her own. Self-awareness is the matter of knowing all the things around the surroundings. Self-awareness contributes to know how the matters are going on and this contribute to enhance the skills needed to solve workplace or personal problems. 
Approaches to self-assessment and learning:
Workplace interaction: Individuals can learn from their workplace. By seeking help from the colleagues or superiors, individuals can learn what actually they needed for further development. Workplace is the vital learning sectors because different types of people are involve on the workplace. From the workplace how to adapt on crisis condition and communicate with different peoples that are also learning.
Consultancy with the coach or mentors: This is one of the effective ways to have self-assessment and learning. Only coach or mentors can show the right way that’s why employees can get their right track to walk. consultancy is another way to learning and self-assessment and it may bring opportunities for personal development such as self-management. Consultancy with each other enlarges the knowledge and share essential information that must improve the learning and self-assessment.

Enlisting average performances: Employees working within organization can review their day to day activities to know about how their performance is going on and how they have been judge for their activities (Ghose, Majid & Ernst, 2008). when employees working with in organization context, it must review their daily activities. From this approach average performance can be analysis and identify outcomes that impact on self-assessment and learning.  
Deep thinking and analysis: Weekly or daily assessment of own work can show how the individuals should work and how they should interact with their assigned activities. deep thinking innovates new concept, idea, theory and something new (Ritzer, 2010) This critical thinking approach improves the self-management skill. Daily and weekly activities can be easily access from the practice of thinking deeply and analysis relevant matters. 
By doing so self-assessment and learning can be happened and the individuals can be enriched.
[bookmark: _Toc38662639]Application of background questionnaires and identification of personal learning preferences
Back ground questionnaires is the way of getting known regarding a person’s self-strengths or weaknesses. Background questionnaires include various sorts of information regarding the personal skills or strengths or how their matter of study is going on. For example, questionnaires may have the questions regarding how the individuals feel in learning or getting teaching for new idea of skills or new idea of work. There may have some options of different scales. Based on the scale of feelings, the individual can categorize his/her existing perception regarding the learning. Regarding that, scales of preferences, individuals can go for further development (Lundgren, 2011). If individuals find that in case of scale of preferences, they severely dislike to work within new workplace settings or command, then that will help them to formulate new plans or strategies for further approaches. 
Background questionaries’ easily identify the individual strength and weakness. It is involve on personal skill and qualities (Rush, 2013). After analysis the personal skill and activity, it must be identify the personal strength and weakness.  Personal learning also involve with the background questionaries’ and impact on personal learning preference. According to the questionaries’ such as communication skill can define how individual person communicate with others. How to collaborates each other and make solution, which behavior expressed on your communication that is learning from the area of communication. From the communication it may define relevant skill and performance. From this, personal learning can be improved because backgrounds details can identify the lacking of communicate with others. So if learning preference can try to improve must focus on background questionnaires.

[bookmark: _Toc38662640]Analysis of personal strengths, weaknesses and tools to support professional development planning
Personal strength and weakness identification is important for calculate individual performance. Before make any action according to individual performance it must be impact on individual action. For mentioned professional development plan personal strength and weakness identification is essential for complete appropriate planning. 
Before taking any course action, individuals should judge himself/herself about what the problems or requirements within their professional life (Kromrei, 2015). I do have some sorts of strengths and weaknesses, based on those I have to formulate professional development planning 
	Strengths
	Weaknesses

	· Hard working
	· Fear to learn new things

	· Good communication skills
	· Taking too much responsibility 

	· Patience
	· Sudden emotional


All these are the strengths and weaknesses of my own by which are very important to formulate new planning of development. Different tools are provide support for professional development and planning. Professional development means improve the personal skill that closely related on the profession. Author use specific tools for improve professional career. 
Professional development planning:
CPD plan program is tools that use for implement professional development (Klein, 2006). CPD tools are divided with in three categories that are-short term, long, term and medium term plan. After use this tools skill development activity implement according to the time management. For example, Professional career can improve from the Microsoft skill. Microsoft skill can be developing form use medium term plan. Beside this other skill also develops by use this CPD tools and professional development can be implement after use the CPD tools.
As I do have some sorts of strengths so, I have to enhance these skills and then I have to try to recover my weaknesses. I have to join some sorts of training course regarding how to learn new things and apply those. In addition to, admitting into psychological therapies may be needed. By these way, the existing strengths can easily be boosted and weaknesses can be minimized to a great extent indeed.
[bookmark: _Toc38662641]Ideas relating to the concept of personal confidence, studying and thinking independently
Personal confidence: This is about having faith of own personal values, skills or others criteria. This sort of thing assists individuals to go forward for further development and enter into new world of success. Personal confidence encourages individuals to perform well for having better output. Personal confidence inspires the employees for provide better effort on workplace. Encourage can achieve the goal and toward the success that comes from the personal confidence. When employees can get high confidence promotion must be impact on future development. So for improve the professional career it should for develop the personal development. 
Study: This is the way of learning new things for boosting level of knowledge and having more access to the academic or professional life. For example, knowing the organizational requirements or quality standards give the way to the individuals to work for having expected output (Unwin, 2010). Professional career can be improve when employees getting independent place for thinking (Rush, 2013).  When employees thinking independently they can innovate new idea, concept and expressed their opinion. It impact on their professional career and increase professional Carrere.  Again independent workplace improves the job satisfaction and promote for getting higher place. 
Deep thinking: This is the way of searching something by putting high concentration. Deep thing shows the existing problems within the individuals and requirements too. By this way, opportunity to self-assessment increased that shows how the futuristic activities should be to a great extent indeed. Professional career can be improve when employees getting independent place for thinking (Rush, 2013).  When employees thinking independently they can innovate new idea, concept and expressed their opinion. It impact on their professional career and increase professional Carrere.  Again independent workplace improves the job satisfaction and promote for getting higher place. 

 These concepts give a guideline to work having better output in workplace.
[bookmark: _Toc38662642]Strategies for exploring employment options acquiring, selecting and collating information 
Strategies for exploring employment options acquiring: Current competitive business world seeks for having skilled employees so that their intended business missions can be achieved. In this case, candidates for having job can study organizational missions & visions, can see the annual reports regarding to what sectors the company have put their focus or to what extent the company is going to expand its business activities (Unwin, 2010). By doing so, the opportunity of sustainable employment can be ensured. Global business movement makes the business activity more competitive. Organization seeks the well experienced employees for implement their mission and vision for reached on the goal.  Employment acquiring is the process that defines how to collect well experienced employees. Business organization appoint their employees after consider their personal and professional skill and experience (Enen, 2013).  Different strategies and planning also apply for appoint and recruit the employees. 
Selecting and collecting information: Data or information collection is the best way to explore something wanted by the individuals. In this case, people should have the knowledge of rapport building with the respondents or should have the required communication skills to convince to have the required data. Collecting and selecting information is making impact on the business and employees are the main source for collect date or manage information. Data collection and research is the vital process for collect data and employees are applying different methods for completes this work.  So employment issues are also related on this vital process. 
[bookmark: _Toc38662643]Techniques for presenting conclusion
In order to sustain employment by the individuals, some sorts of techniques are needed regarding clear or coherent presentation. As the part of organizational performance, employees most often have to present his/her departmental activities or the current progress. Regarding that, good presentation is needed.  Regarding this, presenters should know what the intended objectives of the presentation are, what the target audience are and what sorts of output his presentation is going to generate. By considering all these matters, the style of language, length of the presentation or the presentation styles can vary. Presentation is creative activity that is use for present new concept, theory, idea and information. Employees are responsible for expressed following presentation; for being it must be a part of organizational performance. Presenter who is addressing the topic is responsible for different process and activity. who are the target audience, what is he objectives, which methods are use, which outcomes are finding that are consider by the presenter. After consider all these matters employees can present an appropriate topic (Jensen, 2011) As presentation is a part of business performance it impacts on the professional skill development. Employees can improve their presentation skill for develop their future career and make position on their own workplace.  
[bookmark: _Toc38662644]Examination of the effective systems, health & safety, good conduct procedures
Effective systems attract the individuals to do work and their level of eagerness can be enhanced. In this case, health and safety as well as good conduct procedures can be taken into account to a great extent indeed. Employment issues are closely related on business legislation and code of conduct. Employees advantage impact on business activity, growth and sustainability. Safety workplace and health issues, good conduct procedure and effective system impact on employee’s professional development. 
Health & safety regulations: Before doing or seeking job to any sorts of organizations, employees should consider the existing health and safety regulations within the chosen organization. In this case, candidates should know whether the organization follow the Employment legislations, workplace safety or offer better facilities for the employees (Kato, 2014). Employees finding that organization that can be ensure employees safety and health issues (Klein, 2006). When organization ensures the employees safety they must provide their best effort on their activity. Again the health security can expressed inner feeling for impact on business suitable development. So safety and health issues play vital part of organization growth. Beside it also impact on employment activity. 
Good conduct procedures: Employees need to know how the employees are treated within the selected organization and how the organizations take actions to motivate or support the employees. When employees join on the respective organization their must consider how the company treat them (McManus, 2014). So organization facilities and employees treatment, training inspired the employees for join the organization. So employee’s choice depends on the organization treatment and facility. 
By analyzing these, employees can know the organizational overall employment environment to do work.
[bookmark: _Toc38662645]Strategies for career development
Staff recruitment: In order to make the employees’ career developed, the organizational authorities should prioritize the merit based recruitment so that employees can cope up with the organizational procedures and their career rotation can be done well.
Training facility: Employees can have improved their personal skill and quality throwing training program. Organization must have provide training for improve their employability skill. For this reason they organization select those employees who are dedicated on their activity. As training process can develop employee’s skill they must be dedicated on their work and it must ensure individual training. 
Experience 
Experienced level is the first and fundamental factors that impact on find new job. Employees can participate in different seminar, meeting, program, project and others works. It increases the experience of employee’s knowledge, skill and quality. This program is strategic plan that help for professional career development. 

Hard working
Hard working is strategy that is most important part for develop professional career. Hard working strategy can achieved professional goal and it can implement the individual vision and mission. Employees who have hard working movement they must be selected for vital works and organization chose those employees. 
Job evaluation: Performance evaluation shows how the employees are performance is going on and based on that, they are rewarded or punished.
Job specification: Organizations should create such kind of job specification within the job circular that can underpin having expected employees to make the organizational activities achieve. So, job specification should be realistic (Sheehan, 2012). Job specification is providing the background details of personal skill, experience, abilities and qualities (Rush, 2013).  So job specification contain the vital information that impact on career development. Business organization appoint employees after consider job specification. When they find strong jib specification they appoint those members and it improve the career development. 
Performance appraisal: Creating good performance culture contribute to the matter of encourage employees for having better performance.
These strategies contribute to the matter good employee management and having organizational expected output.
[bookmark: _Toc38662646]Development of students’ confidence and readiness for employability 
Responsibility & confidence: This sort of quality make the individuals go forward for having better employment within the organizational context. This boost the people personality for having intended job.
Responsible on duty
Responsible on duty learn how to complete works and provide respect on workplace. Student can get confidence when they responsible on their works (Grgsb, 2016). In future when they enter on the professional sector it they must practice their responsibility on their works. It brings higher confidence level that improves practice of duty as professional. 
Interpersonal relationship: Individuals should have the quality of   building interpersonal relationship to have or sustain better employment. This enhance better team work and that’s way organization can have intended output (Brown, Owens & Bradley, 2011). Interpersonal relationship is such kind of skill that impact on students confidence increasing and readiness. Again it also impact on employability after improve the employability skill. When student make relationship among his friends it must impact on future experience that improve the employability skill. 
Effective communication: Communication skill gives individuals opportunity to enhance better mutual cooperation and mutual understanding. So, it makes the employees forward to put their effort full and create a better position within the workplace. Communication skill can make close friendship and it help collaborate with each other (Spyer, 2006). Again effective communication shares the essential information that improves the satisfaction of personal and group discussion. As a student effective communication skill can develop the confidence level from the practice of share essential information.
These matters enhance student’s confidence and readiness for employability.
[bookmark: _Toc38662647]Employment legislation and relevant procedures
Employment legislation ensures the employees legal advantage. According to the country it may be different. After all it employment legislation is rising lot of advantage for the organization profession.  According to UK government, different employment law and legislation are including on here.
Legislations:
· Employment & labor law, 2019: This law is the updated law for the employment in 2019. This law gives the legal protection for the employees working within the workplace. How the employees should be treated, remunerated are discussed in this law (Worksmart, 2020).
· Equality & diversity act, 2010: This law gives the legal provisions to the employees regarding their equal treatment for their recruitment, selection, performance measurement etc.
· Labor law, 2019: UK government published labor law on their parliament in 2009. According to that law it can define that on the workplace employees must have get the protection. Every organization must obligate this employees protection rules otherwise it may broke the rules of government. How employees get treat and how they reward that also include on Labor law.
· Employment contract & regulations: UK government authority for employment like the ministries, institutions work for ensuring the employee’s rights protection. Legal notice should be showed and organizations must explain if they want to fire any working employees.
· Equal payment law, 2013: Equal payment informs that according to works employees getting the fair payment. Gender, racial, social discrimination could not realize and equal payment must be tolerated (Blackstone,2009).  That organization that violent the laws they must be get punishment. 

These legal procedures should be known to the employees for having fair and intended employment within UK.
Relevant procedures for working:
Besides those law UK governments also recommend some procedure that are recruitment, selection, and interview and reward the employees. In order to having employment within UK, individuals have to go through some sorts of procedures like recruitment, selection, interview or screening. Employees have to go through competitive job exam and by showing their talents they have to be selected for working within the workplaces.
These procedures should be known for having fair employment. 
[bookmark: _Toc38662648]Identification of good practice relating to respect 
· Effective communication: Communication skills is one of the most intended skills in the world of employment. Employees should be skilled in communication build up and mutual interaction (Brown, Owens & Bradley, 2011). As employment world respect means conducting the assigned activities well, so employees should have communication skills for understanding their responsibilities and to work regarding that instructions.
· Communication is the most important employability skill. On the context of organization environment effective communication make positive interaction among the employees (Enen, 2013).  Again make strong relationship among the employees and employees. Respect to the employees and working activity easily done by the practice of communicate with each other. So employees should have practice good communication.

· Partnership: This is about forming proper partnership within the employees for having good team work or good group work. In order to work in well manner, employees should go for building good partnership with the coworkers and produce expected output. Partnership is published group works that impact on engagement with business owner. Form this practice working base environment can be crating. Team working process also is implementing after use the partnership proportion. 

By practicing the above things, respectful working environment is emerged and that’s why proper organizational output can be generated.
[bookmark: _Toc38662649]Conclusion
Professional skills are crying needed things for having a good job or for developing a beautiful career within the workplace. Employees or candidates should go for achieving these skills strictly so that their own career can developed as well as the organizational requirements can be filled and the overall professional life become successful.
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