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TASK:
Write a report on the following topic:
As a group, you will gather data using the measure provided for at least 20 team sport participants and 20 individual sport participants from the student population at UWTSD.

Motivation to take part in Team vs. Individual Sports

Aim:   To undertake a comparison of the motives for taking part in team and individual sports. Participants will be gathered from the School of Sport, Health and Outdoor Education. 
Introduction – Review of relevant literature relating to motivation for taking part in sport (approx. 500 words).
This should include research relating to differences found between team and individual sports participants.

Method – Briefly outline the participants, procedures and design of the study (approx. 200 words).

Results – Using the data provided, present the results in an appropriate format. This should include descriptive statistics, table, figure and associated narrative (approx. 250 words).

Discussion – Discussion of your findings in relation to previous motivation research (approx. 550 words).
In this section you will need to relate your findings to the research discussed in the introduction and either support or reject previous research findings. Briefly explain the practical implications of research your findings. 


The format required for the different section of the report will be discussed during lectures, with further guidance placed on Moodle.

Word count – 1500 Words

Submission Date: Friday 26th of April, 2019.
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Introduction
Motivation is the “reason or reasons for acting or behaving in a particular way” (Oxford Dictionaries,2018).  Motivation contributes greatly towards what we do and why we do it. There are many different elements which may motivate an individual in his or her sporting performance. Motivation is vital in both team sports and individual sports and it is very important to be willing to put in the hard work to develop. There are two main types of motivation, intrinsic motivation and extrinsic motivation. Intrinsic motivation produces enjoyment of the sport whereas extrinsic motivation is external and produces rewards such as money, trophies and fame. Both intrinsic motivation and extrinsic motivation are important in the development of a player.
[bookmark: _Hlk7013693][bookmark: _Hlk7013725]Intrinsic motivation correlates positively when people attribute their motivation to internal sources, while extrinsic motivation is correlated to belief in an external source for their behaviour (Wiersma, U. J., 1992). Coaches prefer athletes to be intrinsically motivated as they would be more likely to develop better and quicker as a person and as a sports person. Intrinsic motivation will push athletes to better themselves and enjoy their sport, whilst extrinsic motivation will ensure that they want to win and have a strong competitive streak. Therefore, it is good to have a mixture of both motivations (Karageorghis and Terry, 2011). Intrinsic motivation comes from within, is fully self-determined and characterised by their enjoyment from sport. Intrinsic motivation is considered to be the healthiest type of motivation and reflects an athletes motivation to perform an activity simply for the reward inherent in its participation.  
[bookmark: _Hlk7013739]Self-determination theory is one of the most widely tested approaches to motivation in sport (Deci & Ryan, 1987). This theory is based on different types of regulations, which vary in the amount of self-determination they reflect. Self-determination is to do with how a sportsperson’s   behaviours are chosen and self-initiated. These regulations control all participants form the least determined to the most self-determined and comprise amotivation, external regulation, introjected regulation, identified regulation, integrated regulation and intrinsic motivation. Amotivation represents a lack of intention to engage in a particular behaviour. Athletes who are amotivated may be heard to be saying things such as ‘I can’t see the point in training- it just makes me tired.’ (Dennehy, 2015). 
[bookmark: _Hlk7015228][bookmark: _Hlk7015217]It is expected that intrinsic motives will dominate in both groups (Quested & Duda, 2011; Stanley, et al., 2012). There is also a hypothesis that those who compete in individual sport will have higher scores on intrinsic motivation and lower scores on extrinsic motivation than those participating in a team sport. This is because there is less autonomy in team sports  There will be a greater number of   participants with which the coach will need  to deal , thus making it harder to give each participant the possibility of making his or her  own choice (Stanley, et al., 2012; Wilson, et al., 2002;). With team sports extrinsic motivation is more likely higher there is less emphasis on personal success and greater focus on the success of the team as a whole. When you are part of a team it is harder to evaluate your personal competence and the psychological need satisfaction will be less (Chatzisarantis, Hagger, & Smith, 2007).
Method
The test used for this thesis was the SMS-6 test, the Sport Motivation Scale- 6 test. The SMS-6 test was given to 23 individuals between the ages of 18 and 32. 12 of the individuals participated in team sports such as Rugby and Cricket whilst 11 of the participants took part in individual sports such as Swimming and cycling.  
[bookmark: _Hlk7019161]The SMS-6 (Mallett, Kawabata, Newcombe, and Otero-Rorero (2007)) measures six forms of motivation: amotivation, external regulation, introjected regulation, identiﬁed regulation, integrated regulation and intrinsic motivation. The SMS does not measure the most self-determining form of extrinsic motivation. The SMS-6 comprises 24 items, 4 for each of the six subscales, which include amotivation; external, introjected, identified, and integrated regulation; and general intrinsic motivation. Mallett, Kawabata, Newcombe, and Otero-Rorero (2007) developed 5 items for the integrated regulation subscale as well as 7 other items to replace some items in the original SMS.
Results
The results below show the measurements of motivation results from each person who replied to in the SMS-6 questionnaire. The 2 tables below show the results broken down into the mean and standard deviation of the results from both the individual sport participants and the team sports participants. Figure one shows the results for the team sports and figure 2 shows results for the individual sports.
 Figure 1- Figure one shows both the mean and standard deviation from the individuals within the Teams. This shows the data from the participants before, during and after the activity.
	Team
	Amotivation
	External Regulation
	Introjected Regulation
	Identified Regulation
	Integrated Regulation
	Intrinsic Motivation

	Mean
	1.31
	2.50
	3.75
	5.21
	4.88
	5.33

	Standard Deviation
	0.34
	0.53
	0.64
	0.54
	0.64
	0.53

	
	
	
	
	
	
	






	Individual
	Amotivation
	External Regulation
	Introjected Regulation
	Identified Regulation
	Integrated Regulation
	Intrinsic Motivation

	Mean
	1.07
	1.86
	4.43
	5.20
	5.23
	6.02

	Standard Deviation
	0.16
	1.44
	0.82
	1.06
	0.93
	0.68


Figure 2 - Figure 2 shows both the mean and standard deviation from the participants within the individual sports. This shows the data from participants before during and after the activity.

  

   Discussion
The results from the Sport Motivation Scale-6 show that it does not matter whether a person participates in individual sports or team sports, intrinsic motivation is a vital part of a sportsperson’s motivation.  According to the results from SMS-6 intrinsic motivation is the section with the highest mean total in both individual and team sports, with 5.33 in team and 6.02 in individual sports. These results have also proven that it is expected that intrinsic motives will dominate in both groups (Quested & Duda, 2011; Stanley, et al., 2012). It was also expected that intrinsic motivation would be greater in individual sports than team sports and this expectation is supported by the results in the SMS-6 test. The results achieved from the SMS-6 test help support the claim made in the introduction such as a hypothesis that those who compete in individual sport will have higher scores on intrinsic motivation and lower scores on extrinsic motivation than those in team sport. This is as stated above because there is less autonomy in team sports because there are more participants with whom the coach will have to deal, thus making it harder to give each participant the possibility of making his or her  own choice (Stanley, et al., 2012; Wilson, et al., 2002;).
[bookmark: _Hlk7096606]The results from this test also help with the Self-determination aspect of this, it shows that amotivation is low in all athletes. This is vital because a player with high levels of amotivation will not develop well as a player. Negative feedback which decreased perceived competence was found to undermine both intrinsic and extrinsic motivation, leaving people amotivated (Deci & Ryan, 1985a). Therefore, social factors that promote feelings of autonomy and competence enhance intrinsic motivation, which will help develop a player’s ability in that sport whereas factors that diminish these feelings reduce intrinsic motivation, leaving people amotivated. This can have a negative affect on an athletes performance as they feel unmotivated when performing their sporting activity.
An athlete with high levels of intrinsic motivation will usually want to learn more about the sport and his or her performance and aim to improve his or her core skills. They are more motivated to achieve greater goals and keep bettering themselves, but it can also have a negative effect on an athlete as it can cause stress that can interfere with this type of motivation and make the sport, he or she is performing more like a job not a fun activity. This is why it is important to mix it with extrinsic motivation as well as Integrated Regulation, Identified Regulation, Introjected Regulation and External Regulation. The results of this test have helped to support the statements made previously within this essay. 
To conclude, we need intrinsic motivation as it drives us to focus on a task for our own sense of achievement and self-worth.  However, we cannot live on intrinsic motivation alone and we need some kind of reward which is where extrinsic motivation comes in. Therefore, we usually combine intrinsic and extrinsic motivation to get the individual motivated whether in a team or in an individual sport. In reality we need both intrinsic and extrinsic motivation to pursue our long term goals and success. 
Word count- 1403
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