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[bookmark: _Toc39944634]Introduction
           Personal development or growth is still viewed from the point of view of the individual; however, this report highlights how personal growth is influenced by the community at the societal level, where everyone is benefitted. Personal development involves practices that assist in enhancing knowledge as well as reputation, cultivate talent along with abilities, generate human resources and also, promote employability, raise the standard of living and result into the fulfillment of aspirations and dreams. During the span of an individual's whole life, personal growth takes place (Farago et al. 2018). Not confined to self-help, the term involves structured and indirect practices in positions such as instructor, guide, advisor, manager, personal trainer or mentor, to improve others.
When self-improvement takes place within organizations, it corresponds to the approaches, services, strategies,and evaluation processes that promote human development in organizations at the level of the individual according to Hicks et al. (2018). The purpose of the report is to highlight the importance of personal development and community engagement. The report highlights effective self-management, interpersonal skills, and communication skills required for personal growth on the community level. However, a critical analysis is being provided with theoretical concepts. Lastly, the report also provides the importance of personal growth and skills for professional practice and improvement of self-awareness.
[bookmark: _Toc39944635]Literature Review
           According to Mackey et al. (2016), personality is referred to a person’s characteristics, behavior, style, attitude, mindset, and his/her way to perceive things that are different from the world. Genetic influences, family histories, diverse cultures, climate, social circumstances play an important role in defining one’s personality. The way one expresses himself/herself around others represents his/her personality. The community appreciates and respects an individual with an appealing personality. A person with a great personality and communication skills is most like to have higher community engagement. Good skills in communication play a key role in developing one’s appearance within the community in the words of Doyle (2019). Communication helps people convey themselves in their most convincing manner possible.
           A person’s ideas, emotions, and experiences must be transferred on as desirably as possible and good communication skills should benefit them in the same way. An individual really should talk well to make his/her mark for community engagement in the words of Dalton et al. (2018). On the other hand, it is important to remember that nobody would take a person seriously unless he/she masters the art of articulating himself/herself most clearly and compellingly according to Moore et al. (2018). Effective skills of communication strengthen the interpersonal bond within the community. The interpersonal relationships with many individuals are also said to improve. Individuals with excellent communication skills seem to have a stronger and more admirable personality than individuals who have problems in communicating, as engaging with the community is not a problem.
On the other hand, Morony et al. (2018) suggested that people with strong communication skills may converse comfortably with other individuals around if they are their fellow employees, friends, relatives, neighbors, etc. Moreover, for community engagement, it is immensely important to carefully select the words. One should know what he/she is talking about. An individual would never know what the other person may be upset by. It is immensely crucial to never ever presume to be disrespectful to anyone as per Van der Molen and Gramsbergen-Hoogland (2018). Speaking convincingly with the community is important to let them know what the intention of the communication is.
[bookmark: _Toc39944636]Effective Self-Management, Communication, and Interpersonal Skills
           The improvement of self-management skills for those individuals who have chosen to become more successful employees is one of the best practices of management. However, businesses continue to invest significant amounts of money and resources offering specific self-management training and skills to their workers, each employee can individually arrange self-assessment evaluations to decide if he/she has the necessary skills for successful community engagement in the words of Singh and Luthra (2018). Such an idea is extremely crucial for those who tend to have a successful bond within the community and also for professional advancement. These skills not only help them in professional enhancement but also help them communicate well with the community as per Cimatti (2016).
Van Laar et al. (2017) opined that skills like effective communication, interpersonal, and self-management allow individuals to maximize their productivity, improve their performance, and professional as well as personal satisfaction. Self-management skills can be referred to as those capabilities that allow an individual to feel more efficient while doing daily routine irrespective of the business environment as suggested by Illeris (2018). Excellently-developed skills of self-management can help individuals interact effectively with the community, people, relatives, and neighbors, make the right choices, schedule the operating hours, and keep their soul and mind at peace. Self-management skills enable an individual to communicate effectively and engage with relatives, neighbors, and community.
These skills also help staff make good choices and enhance time management. Moreover, skills like solving problems, management of stress factors, effective communication, and interpersonal communication, and time management are all examples of self-management skills. Self-management skills are considered to be those strengths that allow an individual to be more successful than before. Self-management skills will help them learn how to interact with friends, colleagues, and the community as per Hernández et al. (2017). This will help individuals improve both their personal as well as professional life.
[bookmark: _Toc39944637]Critical Analysis
           The module demonstrated the overall value of successful communication and self-management skills for community engagement. It can be stated that the start of the tutorial emphasizes professional communication and self-management meaning and description, in the context of community engagement. I also achieved useful insights concerning the attributes of strong communication skills and self-management for community engagement and personal development. However, this detail is important as it also addresses the information's parameters. It also sets out the general expectations of effective communication. 
Ethics in interpersonal communication is particularly important to me, as deliberate interaction has the ultimate objective of achieving objectives in the personal or institutional contexts. Moreover, the skills of self-management have enabled me to solve problems, thinking creatively, and effectively communicating procedures for personal growth and development. The apprehension of contact usually refers to the level of fear or anxiety associated with expected or actual contact with other individuals as per Illeris (2018). It usually involves the novelty, prestige, formality, lack of familiarity, disparity, and degree of attention of others. Therefore, I think it is extremely important to plan what an individual would say.
However, thinking positively would help an individual develop an effective contingency plan for his/her personal growth or development, which proves to be beneficial for community engagement. Besides, thinking optimistic will prove beneficial to a large degree for self-management in the words of Boyer (2019). In my opinion, the key focus of the discussion on intercultural communication is one of the most essential communication components for community engagement. Intercultural contact exists primarily between the representatives of various cultures. Enculturation, ethnocentrism, acculturation, and linguistic relativism are all concerned.
Enculturation signifies both learning and adaptation of one’s culture. Acculturation accepts and adapts the culture of others and moreover, ethnocentrism is about understanding others by one’s cultural prism. Lastly; cultural relativism applies to all cultural differences being understood and embraced as stated by Illeris (2018). According to me, improving intercultural contact between the participants is very important as it tends to preserve unity and stability within the community. Besides, it decreases communication challenges in both professional and personal areas. Good communication is seen as the only solution that solves all the problems in the business world as well as in society. Therefore, in my opinion, it is important to have good self-management as well as communication skills to enhance personal growth for community engagement.
[bookmark: _Toc39944638]Theoretical Concepts
[bookmark: _Toc39944639]Erikson’s Theory of Personality Development
           In Erikson’s theory of phases of individual development expands beyond early childhood as well as adolescence to involve middle as well as old age despite adulthood, from about 20 to 60 years, only two stages of ego have been described. Erikson claimed that the person progresses for eight stages of psychosocial to create new orientations for himself/herself and the community or social globe. The series of phases in the theory of Erikson is focused on the principle of epigenetic that implies psychosocial strength having its own time of particular significance and can generate either a successful or a destructive solution to the obstruction and carry with it ego capital that the individual gains or does not gain by completing each stage to another stage of development (Van Laar et al. 2017).
[bookmark: _Toc39944640]Freud’s Theory of Personality Development
           Sigmund Freud’s psychosexual theory and Erik Erikson’s psychosocial theory are both well-known personal development theories. Erikson was inspired by Freud’s concepts but in a variety of important respects, his theory is distinct. Like Freud, he also believed in a sequence of fixed phases of personality growth. Unlike Freud's psychosexual phase’s theory, which indicated that if an individual felt sexual distress at each of five phases of psychosexual growth, he/she might suffer anxiety, which would manifest as a neurosis in adulthood (Illeris 2018). It is a functioning mental illness, at the same time as Erikson’s further clarified what Freud left with the influence of social interaction in the entire lifespan that is referred to as development of psychosocial personality.
[bookmark: _Toc39944641]Alfred Alder Personality Development
           Alder explores the development of personality at the same moment as Sigmund Freud and Carl Jung, although they function hand in hand with other theories till the time when Alder rejects Freud’s continuing to relate personality primarily to sexual factors and maintains that personality problems are embedded in a sense of inferiority arising from constraints on the person's need for self-affirmation. He stressed the other aspect which would contribute to the development of personality can be the order of birth, relaxing that it greatly contributed to the development of the lifestyle of a person, where each child is treated exceptionally inside the family, according to their birth order (Hernández 2017).

[bookmark: _Toc39944642]Skills for Professional Practice
           The self-management skills development for those individuals who have chosen to be more successful workers is one of the best practices of the management best. Companies continue to invest large sums of money and resources offering specific self-management skills to the workers, where each worker can individually arrange surveys to decide if he/she has the necessary skills for professional practice. Such a concept is incredibly important for workers who view career development aggressively Boyer (2019). It is quite hard to believe a successful employee who progresses in career development or professional progression without the initiative to improve self-organization along with self-management skills. These skills help an employee to feel more efficient as well as productive while doing daily work irrespective of the work environment as per Cimatti (2016).
However, this involves communication skills, interpersonal skills, and problem-solving skills. Employers also conduct special self-assessment learning to develop the skills of self-management. Such training is normally provided by the Human Resource department or hired by outside trainers. The organization should schedule self-development lessons of training to improve the personnel’s self-management skills. Every employer according to Singh and Luthra (2018), is interested in recruiting a successful worker who possesses excellently-developed skills of self-management as such an employee will fulfill the requirements of the organization and demonstrate better productivity. Developing self-management skills as well as abilities is very important for workers, as increased productivity opens the way for job development as well as professional advancement.
[bookmark: _Toc39944643]Conclusion
           To conclude, the report successfully discussed personal development or growth in community engagement. It assisted in understanding how the growth or development of an individual helps himself/herself engage with the community. Moreover, the self-management skills demonstrated in the report helped in understanding how interpersonal skills, communication skills, problem-solving skills, along with others are a part of professional growth or development. Besides, the report successfully demonstrated the three theories of personal growth or development, aligned with societal engagement. Last but not the least, the report successfully highlighted the self-management skills and their importances in professional development, which will help an individual, become a productive worke
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