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        The main purpose of this presentation is to discuss the beliefs, attitudes and values of Police Forces.  
The Police Force missions is to make communities safer by equally and firmly upholding the law, to prevent criminality and antisocial behaviour, to preserve peace, to protect and console communities, to prosecute crime and to bring criminals to the courts.
       This presentation will examine the assumption: As in The Code of Ethics established, “We will act with integrity, compassion, courtesy and patience, showing neither fear nor favour in what we do. We will be sensitive to the needs and dignity of victims and demonstrate respect for the human rights of all.” (College of Policing, n.d.)
All around the world one of the core value of the Police Force is respect. According to The Code of Ethics, Police officers are self-controlled and tolerant, with respect and courtesy to the public and colleagues. Police officers are not abusing their authority or powers and respecting the rights of all persons.
       In order to explore this claim and assumption, there is evidence showing The Police Force engagement with their values. 
Regarding to the Coronavirus pandemic 2020 is difficult year all around the world. Behalf of the Police Force, a video from The Guardian proves that the police in Spain shows respect to all families by entertain them during the national lockdown in March.
Another video from Spain, Police singing Baby Shark showing respect for families and especially for children.
Therefore, in the same time in Romania, the police force “hardly fought” to keep citizens in their homes. 
In UK, regarding to Daily Mail, two female police officers from Cambridgeshire Police, Amy Taylor and April Cooper got final warning after they “posted numerous clips on Tik Tok in the high of pandemic, ranging from dancing, in uniform in a police station whilst duty, to being within marked police vehicle, in uniform, on duty, using offensive language.” One of the video with caption “when calling in sick at work and they ask what’s up” Cooper appeared in uniform shouting “Coronavirus” down a phone. Chief Constable Nick Dean said: “This clearly shows a lack of respect and sensitivity to those that were suffering or indeed their families and friends” in addition he warned them that they “did not treat the public or colleagues with respect and courtesy.”  
     By the way, another subject might be the respect of the diversity in the police force, in special the female police officers. Statistics of the Home Office in 2019 shows that in the 43 police forces in England and Wales only 30.4% are female police officers. Regardless to the Police Force efforts in balancing the male and female police officers to the rate 50:50, female officers are still in high minority.
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One barrier of why female police officers are in minority might be the “The Gender Pay Gap”.
According to the MPS Gender Pay Gap Analysis released in 2019, female police officers employed by MPS receive an average £0.67 less per hour than their male counterparts, a mean pay gap of 3.10%. While female police staff receive on average £ 2.63 less per hour than male police staff, a mean gap of 11.96%.
According to an article released by Terry Goldsworthy (Associate Professor in Criminology Bond University) to The Conversation in 2019, where he said: “there are two main barriers to increasing the numbers of women in policing: elements of sexism and discrimination that result from the male-dominated culture in police forces and the nature of the job itself.” An article written by a veteran police officer, available at officer.com claim her and other female officers’ stories about being woman in a male dominated environment. She said: “I really believed that if I worked harder than the rest, I would gain the respect I deserved and would simply be “One of the boys.” Unfortunately my experience was much different; and the same is true of a large amount of other female Officers. Between being completely ignored by other Officers for unknown reasons, to being made fun of over the computer chat screen, and eventually being the target of extreme online bullying 7 years in to my career…” Another officer said “I had to work extra hard to prove that I was one of the guys and could do my job the same if not better than them. No matter what I did I could not prove to my Sergeant I was a good cop.” 
      In conclusion based on my research, female police officers are barely respected by male colleagues no matter how hard they are working. The presence of discriminatory attitudes and behaviors within the force will not help in recruiting females and might be a barrier in balancing the rate of male and female police officers. Based on my Personal values assessment, my most valuable values are ethics and fairness. I am a person for whom meaning is important. I have a set of moral standards which are important in how I treat others and how I wish to be treated. For me relationships are important, however I need to feel a sense of belonging. I am a protective and considerate of others. Regarding to my personal values, I would be a good candidate for The Police Force.
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