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Assignment 1
How Work, Poverty and Welfare Intersect in the UK
In modern British society, many theorists argue that currently, the United Kingdom is what is known as a welfare state, which is a term that is also used by many individuals in the government, such as the Prime Minister (Atkinson, 2015, pp. 66-67; Prime Minister’s Office, 10 Downing Street and Sunak, 2024, np). The welfare state in the United Kingdom was influenced by the Beveridge Report that was written by ‘Liberal-supporting social reformer and economist William Beveridge’ (Hickson and Williams, 2022, np). The Beverage Report has been used to help individuals in the UK out of poverty with government support (Hickson and Williams, 2022, np). However, reforms throughout history from different governments, as well as the increase of robotisation in the UK has forced people to find more demanding work, while the welfare provided from governments has become less unconditional (Hickson and Williams, 2022, np; Dotson, 2014, np). For example, The Joseph Rowntree Foundation (2024, np), which is a charity that conducts research into poverty, suggests that the levels of poverty in the UK is rising. This assignment will critique the UK Governments approach the concepts of work, poverty, and welfare and how these concepts are applied in the UK will be critically explored (Atkinson, 2015, pp. 66-67; Alcock, 2006, p. 6). Additionally, how these concepts intersect will be analysed, using Marxist and Postmodern theories (Atkinson, 2015, pp. 66-67; Alcock, 2006, p. 6; Marx and Engles, 2015, pp. 5-6; Yapa, 1966, p. 708). This will be done by firstly defining the concept of work, and it relates to poverty and welfare (Atkinson, 2015, pp. 66-67; Alcock, 2006, p. 6; Spicker, 2008, pp. 22-23), then each concept will be critically explored to show how these three concepts intersect in the United Kingdom (Atkinson, 2015, pp. 66-67; Alcock, 2006, p. 6; Spicker, 2008, pp. 22-23).
When attempting to define the concept of work, according to Weiss and Kahn (1960, p. 144), there are many different definitions of work that can be seen from different perspectives. For example, from the perspective of factory workers and labourers in America, work was an activity that was needed to earn money to survive, and work was not to be enjoyed (Weiss and Kahn, 1960, p. 145). This is a perspective that feeds into the theory of Marxism, as Marx and Engels (2015, pp. 11-12), suggests that the bourgeoisie who control the workers have created a society where workers must sell their labour to them, which in turn makes the worker ‘an appendage of the machine’ (Marx and Engels, 2015, pp. 11-12). However, Weiss and Kahn (1960, p. 144) suggest that there is more than one definition of work. For example, work can also mean any activity that could be considered productive to society (Weiss and Kahn, 1960, p. 144) However, for this assignment, the definition put forward by Weiss and Kahn (1960, p. 144), which is that individuals must work to survive will be used. This is because this definition of work has an impact on the concept of poverty, which is a concept that considers many different factors (Alcock, 2006, p. 23). For instance, many factors can affect the poverty of an area, such as crime, employment, health, and education (Alcock, 2006, p. 23). However, in the UK, members of parliament and the UK government arguably overlook these factors and largely just consider the income of households (Francis-Devine, 2024, np; Department for Work and Pensions, 2022, np). Poverty is often measured by comparing individuals who are in relative poverty, who are individuals that can’t afford the ‘normal activities and opportunities that average earners have access to’ (Westwater, 2019, np) and but can still ‘scrape by on the basics’ (Westwater, 2019, np) and individuals who are in absolute poverty, who’s basic needs are not met (Alcock, 2006, p. 64). The Beverage Report, published by William Beverage, who is regarded as ‘the father of the contemporary British welfare state’ (Pateman, 2014, p. 108), aimed to highlight that the state should offer individuals security for their contributions to prevent poverty (Department for Work and Pensions and Gauke, 2017, np). The effects of this report can be seen in contemporary British society as the United Kingdom is arguably a welfare state, which implies that the policies that the UK Government puts in place is promoting social cohesion and aiding individuals negotiate a capitalist society (Taylor-Gooby, 2016, p. 712). However, there is evidence to suggest that this is debatable (Taylor-Gooby, 2016, p. 712; Atkinson, 2015, p. 19). This assignment will now move on to critically explore the concepts of work, poverty, and welfare and how they intersect (Weiss and Kahn, 1960, p. 144; Alcock, 2006, p. 64; Taylor-Gooby, 2016, p. 712). 
When analysing the concept of work in the UK in a more critical concept, it is clear to see that the definition of work and what the concept means to individuals has changed as society has changed (Gallie, Felstead and Green, 2012, np; Elizur and Guttman, 1976, p. 611). For example, Gallie, Felstead and Green (2012, np) argue that as society has changed, individuals have placed less value in the intrinsic nature of work and instead value the extrinsic rewards that a job can offer more highly (Gallie, Felstead and Green, 2012, np). This is arguably because of the rise in the importance of the nuclear family in society and a prioritisation of life outside of work for individuals (Gallie, Felstead and Green, 2012, np). Additionally, Elizur and Guttman (1976, p. 611) noted the increasing rise of technological developments in their article, where they also predicted that technology would have an increasing impact on the workplace, a prediction that is also suggested by Gallie, Felstead and Green (2012, np) and this is being acknowledged today by the UK Government, with the publication of the National AI Strategy (Department for Business, Energy & Industrial Strategy et al. 2022, np), which aims to support employers and employees with navigating the technological advancements of artificial intelligence in contemporary society (Department for Business, Energy & Industrial Strategy et al. 2022, np). However, this shift of attitude could be explained by many individuals in the workforce being increasingly exposed to more information and therefore, individuals are thinking more about their own needs (Gallie, Felstead and Green, 2012, np; Burke, 2006, p. 91). This is slowly starting to be reflected in policy, as the UK government has published guidance for local authorities who are considering moving away from a five-day working week to a four day working week, with employees retaining their full pay (Department for Levelling Up, Housing and Communities, 2023, np). This is due to much research being undertaken by theorists, which suggests that a four-day working week would be more productive for both employees and employers in contemporary society (Heejung, 2022, np; Ashton, 2019, np). However, despite these positive changes that are starting to occur in contemporary society in the UK (Gallie, Felstead and Green, 2012, np), the concept of work is still a negative one from many perspectives (Kinman, Wray and Strange, 2011, np; Cousins et al., 2004, p. 89). For example, according to Kinman, Wray and Strange (2011, np) studies previously conducted on teachers in the UK found that the work that they do is often extremely demanding, and the emotional labour required of teachers often causes strain. These studies into teaching in the UK also have suggested that teachers often state that the stress they experience is often caused by issues such as the administrative demands of the job, pressures to meet deadlines and ‘a perceived imbalance between efforts and rewards’ (Kinman, Wray and Strange, 2011, np). The strain on individuals caused by work can also be seen in many other sectors in the UK, such as nursing (Harvey et al., 2020, np), where increasing numbers of nurses are suffering from burnout due to not being able to complete their job, often due to being overworked (Harvey et al. 2020, np). These issues, as well as the suggestion that the average pay of nurses has fallen by approximately 8% due to rising inflation, has led nurses to strike against the government after a pay dispute in 2022 (Sanfey, 2024, np). According to Mcbride and Smith (2021, np), the struggles that many working people face around their wages has left many individuals suffering from ‘in-work poverty’ (Mcbride and Smith, 2021, np), which is a concept that will now be explored further (Mcbride and Smith, 2021, np). 
According to Gordon (2018, p. 19), there are many reasons why individuals face poverty in the UK and there are many ways in which poverty is measured (Gordon, 2018, p. 19; Alcock, 2006, p. 22). From a Marxist perspective, it was capitalism and the way that class structure was organised that caused poverty in the industrial period (Lehning, 2007, p. 90) as the working class proletariat were exploited by the rich class bourgeoisie as the bourgeoisie forced the working class to become labourers in factories, that had to work for money just to survive (Lehning, 2007, p. 90; Marx and Engles, 2015, pp. 5-6). However, Lehning (2007, p. 90) suggests that in contemporary society, the bourgeoisie no longer need the labour of the proletariat, due to globalisation and the rise of technology (Lehning, 2007, p. 90). This is where many postmodernist theorists, such as Yapa (1966, p. 708) critique theories like Marxism as they attempt to ‘diagnose social ills’ (Yapa, 1966, p. 708). This is a perspective that is further argued by DiFazio (1988, p. 61), who suggests that simply separating individuals into categories, of rich and poor for example, is ‘incompetent because they reduce the world to totalizing discourses’ (DiFazio, 1988, p. 61). From a postmodernist perspective, Yapa (1996, p. 709) suggests that the causes of poverty are related to how the ‘production relations’ (Yapa, 1966, p. 709) interact with each other (Yapa, 1966, p. 709). These include academic, ecological, technical, political, social, and cultural relations that overlap (Yapa, 1966, p. 709). These relations can be added to and taken away, due to the complexity of the concept of poverty (Yapa, 1966, p. 709; DiFazio, 1988, p. 61). In the UK, there is evidence to suggest that poverty is a complex issue, that is indeed affected by varying factors (Alocok, 2006, p. 114). In 2019, the conservative party and current government, pledged in their manifesto to reduce poverty and child poverty using state funded benefits (The Conservative and Unionist Party, 2019, p.17), such as universal credit, which is a welfare payment that is aimed at aiding individuals in poverty with their living costs (GOV. UK, 2024, np). However, there is evidence to suggest that in contemporary society, this pledge has not been fulfilled, as Torjesen (2014, p. 1) suggested that five million children were expected to be living in poverty by the year 2020. While in contemporary society, the number is less than 5 million, it is close, with the Joseph Rowntree Foundation stating that 4.2 million children are reportedly living in poverty in 2024 (Jospeh Rowntree Foundation, 2024, np). Additionally, Tucker (2019, p. 2) has argued that the government has been cutting and freezing welfare payments, such as jobseekers allowance as well as cuts to the overall universal credit system in general (Tucker, 2019, p. 2). This has kept individuals in poverty, many of which are trying to find work or may already even be working (Tucker, 2019, p. 1; Joseph Rowntree Foundation, 2024, np). This shows that the pledge that the government made in their manifesto has not been upheld in contemporary society and that many individuals are still having to receive welfare payments and are living in poverty, despite working (The Conservative and Unionist Party, 2019, p.17; Tucker, 2019, p. 1; Joseph Rowntree Foundation, 2024, np). The concept of welfare will now be analysed in further detail, while considering its relationship with the concepts of work and poverty (Atkinson, 2015, pp. 66-67; Alcock, 2006, p. 6). 
When analysing the concept of welfare in further detail and how it is applied in the UK, there is evidence to suggest that welfare is significantly intertwined with the concepts of work and poverty as the UK government has arguably created a stigmatisation of individuals receiving welfare support, as individuals in poverty, who are of a ‘lower value’ (Guentner, Lukes and Wilding, 2016, np) to other citizens (McEnhill and Taylor-Gooby, 2018, p. 253; Guentner, Lukes and Wilding, 2016, np). This is supported by theorists such as Bolton, Whelan and Dukelow (2022, np), who suggest that this stigmatisation is being implemented by design, using governmental social polices (Bolton, Whelan and Dukelow, 2022, np). This can be seen in contemporary society in the UK, as the Prime Minister has argued that there is currently a culture of sickness in the UK, where young people are increasingly not working and receiving welfare assistance due depression and anxiety, which the prime minister argues, is just part of ‘the everyday challenges and worries of life’ (Prime Minister's Office, 10 Downing Street and Sunak, 2024, np) However, there is evidence to suggest that depression and anxiety are serious illnesses and can significantly impact an individual's ability to engage in society and work by extension (Antony, Federici and Stein, 2012, np; Elinson et al., 2004, np). For example, Antony, Frederici, and Stein (2012, np) argue that severe anxiety can cause serious impairments that can stop individuals from living their lives and contributing to society and that anxiety can lead to severe panic disorders and social phobias, all of which can stop individuals from contributing to the world of work and society in general (Antony, Federici and Stein, 2012, np). Additionally, Elinson et al. (2004, np), discovered that individuals who suffered from depression were more likely to be less productive in work, and were more likely to take long term sick leave, while those who were financially well off who suffered with depression were more likely to simply disengage with the world of work completely (Elinson et al., 2004, np). In 2020, the highest level of young people that experienced mental health problems such as depression and anxiety in England was recorded (NHS England, 2020, np), that has risen again in 2023 (NHS England, 2023, np). Additionally, young people in poverty were found to be four times more likely to experience these mental health problems (Gutman et al., 2015, np). This shows how individuals that suffer from these conditions are often in poverty and because of their conditions are unable to work (Elinson et al., 2004, np; Gutman et al., 2015, np). Therefore, there is an argument to suggest that the UK government must focus on tacking the root causes of poverty, instead of cutting welfare payments for the most vulnerable (Harker, 2006, p. 43; Alcock, 2006, pp. 225-226). This assignment will now move on to critically explore further ways in which work, poverty and welfare intersect in further depth (Alcock, 2006, pp. 225-226; Guentner, Lukes and Wilding, 2016, np).
As well as the UK Government’s stance on work, poverty, and welfare (Prime Minister's Office, 10 Downing Street and Sunak, 2024, np), there are also many other ways in which the concepts of work, poverty and welfare intersect (Dotson, 2014, np; Anton et al., 2022, np). For example, many postmodernists, such as Dotson (2014, np) are interested in the influence of robotisation, which is the rise of robotics in society, and how it will affect all aspects of society, not just in the UK but also on a global scale. Anton et al. (2022, np) uses this post-modern interest and analyses how robotisation is currently affecting the workplace. According to Anton et al. (2022, np), there is a ‘technological anxiety’ (Anton et al., 2022, np) in society surrounding the concept of robotisation and many individuals are fearful of losing their work and income, which would cause them to enter poverty (Anton et al., 2022, np; McGaughey, 2022, p. 512). However, many of these theorists stress that robotisation has the potential to create new jobs in addition (Anton et al., 2022, np; McGaughey, 2022, p. 512), and that robotisation can be controlled and in turn, remain a positive concept, if governments are able to act by putting legislation in place to prevent the unfairness and poverty in society that could be created with robotisation (McGaughey, 2022, p. 513). In the UK, a report published London Economics (2020, p. 8), states that the UK government is ‘lagging behind’ (London Economics, 2020, p. 8) other countries but that there are positives for robotisation in the UK in that it would free up workers for ‘higher value tasks’ (London Economics, 2020, p. 8).  However, there is evidence to suggest that many workers feel that instead of being freed to perform better quality work by robotisation, they could instead lose their job entirely and fall into poverty and become in need of governmental welfare support, such as universal credit (Bhattacharyya, 2023, np; McGaughey, 2022, p. 512; GOV. UK, 2024, np). Therefore, there is evidence to suggest that the government must do more to not only promote the positives of robotisation but also to prevent workers from losing their incomes to it and falling into poverty (London Economics, 2020, p. 8; Anton et al., 2022, np; McGaughey, 2022, p. 512).
In conclusion, there is clear evidence that shows the many ways in which the concepts of work, poverty and welfare intersect in the UK (Alocok, 2006, p. 114; Tucker, 2019, p. 2; Guentner, Lukes and Wilding, 2016, np). In 2019, the UK Government laid out in its manifesto that it will reduce poverty (The Conservative and Unionist Party, 2019, p.17). However, since then, the levels of individuals in poverty, including children in poverty have arguably risen (Jospeh Rowntree Foundation, 2024, np; Tucker, 2019, p. 2). Despite this, the UK Government is still insisting on cutting support for these individuals who potentially need the support now more than ever (Jospeh Rowntree Foundation, 2024, np; Tucker, 2019, p. 2; Prime Minister's Office, 10 Downing Street and Sunak, 2024, np). With the addition of the UK Governments failure to address the issues surrounding the workforce and robotisation when compared to many other countries (London Economics, 2020), the concepts and meanings of work, poverty and future arguably face a concerning future for many individuals in the UK (Hickson and Williams, 2022, np), and the government must do more to prevent this future from taking place (Atkinson, 2015, p. 19; Tucker, 2019, p. 2).
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