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Introduction.
Throughout this assignment I will explain how and why ‘reflective learning’ is such an effective tool, “A key attribute of reflective practice is its capacity for on-going purposeful learning in relation to changing and demanding professional work. The teaching of reflective learning techniques in management education is intended to promote deep-level learning and the application of critical thinking to oneself, personal experience and the work environment” (Griggs, Holden, Lawless & Rae, 2018). 
Reflective learning is a mixture of reflective thinking and reflective writing: 
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(Skills Team Hull Uni, 2014).


There are the three stages of reflective learning which I have analyzed to help improve my knowledge and the way of thinking, for example:
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“Looking back and analyzing and 
Projecting into the future” (Skills Team 
Hull Uni, 2014).
                                                                         (Skills Team Hull Uni, 2014).
[bookmark: _GoBack]I will use these 3 stages to reflect on the last three months in University and in the workplace.
In relation to ‘reflective learning’ I have produced a Continuous Professional Development (CPD) plan; by recording everything that I have learnt or found difficult in the workplace or in University. These are the questions I have asked myself throughout:
What did I do? (Past).
Why did I do that? (Analyse).
How will I improve it? (Future).
For my CPD Log (Activity 1); I have recorded a three-month diary to demonstrate what I have learned in the workplace or University. I have managed to dedicate one hour per day to write down, “One learning experience” (Jennings, 2015), skill or task to improve my continuous professional development plan. By recording this information, I can refer back to specific training methods such as; classroom or theory modules, practical activities, mentoring, covering colleagues, sharing knowledge with other colleagues or students, research sources and keep up to date with new regulations in the construction sector.
Various Learning Strategies.
From close examination of the previous three months I have been mentored as a trainee by an experienced colleague; who provides efficient guidance and feedback when I inspect properties or write reports on bathroom or kitchen components, garden surveys, asbestos inspections, damp or condensation checks and other planned works. My lecturer has been very informative by providing me and the class with power point presentations in lectures or on (Moodle), he provides group exercises, professionals have delivered presentations, he has incorporated video demonstrations and provided assignments for home-based learning. When using practical and academic learning techniques, they work effectively together because you are putting classroom based knowledge into work practice. 
Throughout the last three months I have investigated various learning techniques which I have used to develop my knowledge; for example:
Below is a table on various learning techniques which I can focus on for future development:
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(Furman & Sibthorp, 2013).
Video Reflection.
As I have mentioned in my CPD log 16/01/2020; my apprentice has difficulty in learning practical skills, but he does not struggle academically. To overcome this, I have researched an effective learning technique because I was unsure of how to deal with this issue. I introduced a, “Video Enhanced Reflective Practice (VERP) aims to enhance the practitioner's awareness of the impact of their communication by reflecting on a film of their own practice. Whilst, the VERP procedure has only recently been developed, there is initial evidence of the success of video-based reflection on practice” (Hampton, 2019). 
My apprentice has been gathering evidence and ‘reflective learning’, for his level 2 Carpentry NVQ. He has developed his practical skills, by watching a video recording of himself carrying out a technique of using a (hand saw) and maintaining alignment throughout. This has been a massive learning experience for me because I have introduced a useful learning strategy to improve his practical abilities in the workplace; which I will now pass on to other apprentices or work colleagues.
Sharing Information.
Sharing information is a great way to, “think about how we can support people in the workplace, how can we support them sharing, what they have learned in the workplace and then think about how we tie together that learning that social experience learning with structural learning; but don’t get caught up in terms of structural learning’ (Jennings, 2015). 
In relation to the above quotation I have adopted this technique for the workplace and in lectures; by not retaining information to myself but sharing information with other colleagues or students. It is possible to mention that this new way of learning has helped me overcome difficult situations, I have increased productivity, I work more efficiently as part of a team, I complete tasks or jobs a lot quicker and I have retained valuable information from lectures or discussions on various topics.
Group Presentation (Speaking in Front of Crowds).
During the classroom presentation on the 29/10/2019; we had to incorporate a ‘biophilic design’ in relation to a block of flats that would be suitable for 24 art students. After completing this presentation I researched various strategies on how to keep calm by, “clenching your fists, breathing deeply, and standing confidently to help curb your nervous energy and anxiety beforehand; doing so will subconsciously calm you down. It’s also not a bad idea to admit to the crowd up front that you’re nervous; it invites empathy and can make you feel more comfortable.
2. Make mistakes intentionally. This psychological trick, like admitting your nervous up front, can also induce empathy in the crowd. “Accidentally” drop your notes, or fiddle around with the PowerPoint slides as if they’re out of order. It seems counterintuitive, but it will also work to keep the crowd engaged” (Mcgauley, 2015). I am interested in practicing these techniques to improve my posture when speaking, deep breaths to reduce my anxiety and use of effective strategies to keep the audience engaged.  
Assignment and Journal Writing.
For the Site Investigation assignment that I handed in on the 13/12/19; I struggled with the ‘Harvard Referencing System’ and the layout of the assignment. I want to further my knowledge on learning the structure of Harvard Referencing and layout of the assignment to a higher standard. I will have an informative understanding when I have feedback off my lecturer; which will provide additional opportunities that I can reflect on moving forwards.
From close examination of learning the practice of journal writing; I have researched a study that demonstrates positive results in terms of reflective learning; which shows a progressive continuation for higher education through, “different types of reflective thinking: introspection, concept attainment, self-attribution, problem solving, action planning and reorganization. The factors that most influenced learning were: ease in sharing experience, normative beliefs, coping with negative emotions, perceived self-efficacy, social support and risk taking. Results led to the development of the Model of Research Utilization Grounded in Critical Reflection” (Vachon, Durand & LeBlanc, 2010). 




Conclusion.
Throughout this assignment I have focused on my weaknesses rather than my strengths. After analyzing my CPD Log I have highlighted the most important learning experiences that I have encountered throughout the reflective learning process.
It is possible to mention that I have researched and experimented on various learning techniques in the past three months; which have massively improved my way of thinking and turned my weaknesses into positive outcomes moving forward. I have used multiple learning techniques, including:
· Video Reflection: I will use this technique to improve the skills of present and future apprentices; which I have found an effective tool for reflective learning.
· Sharing Information: I will keep sharing information in groups, with colleagues, students and in general to progress my social skills.
· Group Presentation (speaking in front of crowds): I will practice and research other strategies to reduce my anxiety and build my confidence when speaking in front of an audience.
· Assignment Writing: I will keep practicing the structural format for Harvard Referencing and assignment writing for future development. 
I will continue to use the (CPD) Log alongside with the ‘reflective learning’ process; which will progress my knowledge and practical skills in the construction sector. 
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Table 2.1. Experiential Learning Techniques and Practices That Can
Enhance Learning Transfer.

Expericntial Learing

Techniques Exemplary Quote

Practice “The instructors giving us freedom and the opportunity
0 lead and hike without them.”

Active learing “Its the style of learning thats most effective for me ‘the
big thing s to do it is what NOLS managed (and what T
needed).”

Content relevance “The ability to get along with people is key to my success

at work and in other aspects of my life.”

Instructor: Support “My instructors were my lifeline on the course. I felt
comfortable asking them any question or problems | had
and in turn they gave me their words of wisdom.”

Instructor: Modeling “The instructors were just great people and good role
models”

Characteristics of the “The need because of the real setting of the ‘class-

classroom room.”

Course highlight “Ifit had not been for the day I climbed Wind River

Peak... On this day, when 1 got to the top of the
mountain, | realized in a reall tangible way all I was

capable of.”
Course lengih “Being isolated continuously for 75 days in a harsh envi-
Tonment.”
Group dynamics “Ifit had not been for the group conflict on my course,

I probably would not have learned nearly as much about
communication and openly accepting feedback, positive
or constructive.”
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