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                                                 Research Proposal
 
Topic: 
Workload pressures and burnout on registered Nurses in UK 
 
Review Question: 
What evidence exists regarding the impact of burnout on registered nurses in UK?

Rationale: 
Workload pressures and eventual burnout among registered nurses is a growing concern in the UK health and social care sector (NHS England, 2023). Registered Nurses face high workloads, staffing shortages, emotional demands and complex patient needs, all contributing to physical and emotional exhaustion. The “(2025 NHS Staff Survey)” reveals a rise in burnout across all occupational groups compared to 2024 levels, particularly affecting clinical staff.  Ambulance staff experienced the highest burnout rates in 2025 at 39.84 per cent, largely due to their demanding work (NHS Employers, 2025). Such pressures negatively impact mental health, job satisfaction, staff retention and patient care quality and safety. Understanding existing evidence on burnout in UK healthcare is crucial for informing workforce policies and identifying interventions to support nurse wellbeing. (Butler, 2025) A scoping review is suitable for its ability to broadly explore the literature, map current evidence and identify research gaps. 

 
Objectives:
. To identify major factors contributing to burnout among UK Nurses
. To explore the mental and physical effects of burnout on Nurses
. To identify interventions and strategies to reduce burnout. To highlight gaps in the   evidence, base and recommend future research areas

Methods:
. Conduct a comprehensive literature search
. Analyse and synthesise the identified evidence
. Identify gaps in the current research and propose future research directions
. Present findings in a clear and accessible format
This study will undertake a scoping review following methodological framework by Arksey and O’Malley (2025) with Levac and colleagues’ enhancements and will adhere to the PRISMA-ScR guidelines.  It will include peer-reviewed primary and secondary research studies published in English. Electronic databases like CINAHL, MEDLINE, PubMed, Scopus and PsycINFO will be searched using keywords such as burnout, registered nurse, staff wellbeing and United Kingdom. Studies focusing on UK registered Nurses will be included.
This review will provide a comprehensive overview of current evidence on burnout among UK Nurses. The findings will inform healthcare organisations policymakers and nursing leaders in developing strategies to improve workforce wellbeing enhance staff retention and ultimately improve care for older adults.

Ethical Consideration.
This scoping review of published literature will stick to honesty, transparency and academic integrity by following the PRISMA-ScR guidelines and the Arksey and O’Malley framework with Levac et al.’s enhancements. Findings will be reported objectively and respectfully ensuring reliability transparency and compliance with university research ethics and governance requirements.
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