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This reflective account will discuss my experience of our group poster presentation. The group poster explored how key historical milestones have developed youth work practices within a decade of our choiceing, 

For the purpose of this reflective account I will be using names Tommy, Emma and Shannon to keep my reflective anonymous.  I will be using the Rolfe et al (2001) model to discuss my experience.

What?
As part of the Principles and Practice module, we were given the task of creating a ten minutes group poster presentation looking into key milestones in a decade of our choice, how these milestones impacted upon young people, their lives, communities and in youth work practice.

Angharad divided our class into groups of four, I was placed in a group with Tommy, Emma and Shannon. Our first task as a group was to break down the question and choose which decade we would discuss; we chose the 1980’s. As Emma was not present in class that day, we decided to set up a social media group chat so Emma could have an input in to our discussion and furthermore we could use this to share ideas when not in university (Cottrell, 2019). We decided to do individual research of the 1980’s and meet up beginning of the following week to start planning the presentation. 

During our next meeting we set an agenda for following meetings and set up clear boundaries which we all agreed on (Sapin,2013). We investigated the group strengths then allocated tasks and subjects between us dividing poster and themes into four sections (Cottrell, 2019).

During the next week we kept each other updated on individual progress, offering advice and encouragement to each other when needed. As Shannon and Emma were unwell, we rearranged our next meeting for the following week. During this week I started arranging my section of the poster, Shannon sent me her images and asked if I could print and paste them for her as she was still unwell.

During our last meeting to rehearse presentation we were given the news that Shannon had decided to leave the course, which sent our group into a frenzy trying to reorganise the presentation and we added on extra meeting to try and combat this.

During the presentation, I felt that we had missed out key points of the question we were given, concentrating more on the milestone in history rather than the effects that we thought the milestone had on young people and youth work at the time. Furthermore, for the first time in my life I nervous like never before, which was surprising as; I am normally confident person.

So What?

I was initially apprehensive about participating in a group presentation, I enjoy engaging in group work however; the group assignment made me feel as if I was putting my degree in someone else’s hands. However; once I was made aware of the other group members my apprehensiveness decreased. Payne cements this ‘Working with groups as education is a complex task’ (Payne, 2007, p122).

After researching Tuckman theory (1965) on group work, I was interested to see if this would apply whilst participating in this task.  I felt that our group missed out the ‘forming’ stage of Tuckman’s stages in groups (1965) as the group had already formed, we had engaged in group tasks on several occasions previously. I personal feel we started at ‘norming’ and quite quickly moved on to ‘performing’ section, we worked well with each other and everyone played their part in group as suggested by Cottrell (2019).

I felt like we did ‘storm’ slightly after Shannon left due to the stress of reallocating jobs and subjects so late on in task. I feel like this coincided with ‘mourning’ especially for myself. We were soon back to ‘performing’ adding extra meeting before presentation to make up for Shannon absence (Tuckman, 1965). Personally, I feel like we worked well as a group, and we equally contributed to all fields whilst working to our strengths. 
Tuckman (1965) explains that for a group to perform well together all stages need to be explored fully. 

I will ‘mourn’ working with Tommy and Emma and hope I will work with them again in the near future. I will also miss Shannon as I was fond of her (ibid).  

Moving on to the Belbin (2010) theory on the nine team roles, I feel as if I was sharper and the co-ordinator in this group task. From the outset I was eager for us to meet as much as possible as a team to get the task completed so we had time to rehearse, I also feel that after Shannon left, I got things back on track again.

I believe that Tommy was the co-ordinator as he allocated jobs to compliment everyone’s skills in the group. Emma was a specialist as I think that she had a lot more knowledge regarding the 1980’s than the rest of the group. Shannon, I feel was a completer finisher, even though she is quiet, she digests information with ease, and she is very self-critical to herself and her work and makes sure everything is finished to the highest standard (Belbin, 2010). 

I felt rather disappointed in myself for not completely understanding the question and not spending more time breaking it down as I would normally do when working on individual tasks, I felt that I went along with other people perceptions.  



Now What?

Good group work skills are essential to good youth work. Hoggarth (2009) explains good group work as:
		Effective teams are more than just groups they should
 		have a clear and shared objective, understanding 
people’s roles, supporting others, communicating 
well, using people’s skills well and resolving differences 
constructively (Hoggarth,2009, p.55).

Personally, I feel our group delivered on all aspect in our group presentation. I was very apprehensive starting this process however; I feel I have grown as a person and learnt to trust others more and take advice and assistance when itis offered.

In conclusion, I feel in future group work I will take more time understand to the question using study skills as I would do in any individual tasks. Furthermore, I will try to be more organised in a group in case of absent of a group member/s (Cottrell, 2017). 

 I need to work on my nerves and confidence, I do feel like this experience can be transferred to my youth work and help me appreciate how a young person may feel being asked to participate in group actives, group work is a big part of youth work and can help young people’s grow in confidence, team work, understanding and  to take others people’s opinions on board amongst many  other skills (Sapin, 2013). 

Group work in youth work practices can be seen to use all of the 5 pillars of youth work as its educative, expressive, participative, inclusive and empowering (Youth Work in Wales Review Group, 2018). 
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