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Does having mental health problems affect the way one functions
Introduction
The impact of mental health on people and their daily lives will be discussed in this open ass-essment. Mental health impacts a person's emotional, psychological, and social well-being. According, to Legar, et al (2022) work overload, interpersonal conflict and work interruption with non-work-related activities are all common stressors that harm workers’ health and wellbeing. 
How does mental health affect the way one functions?
[bookmark: _Int_hLf62m2L]People's relationships with family members such as spouses, relatives, coworkers, and even children suffer as a result of poor mental health. This can have an impact on your social life, day-to-day responsibilities, and even your place of employment.
According to the case study, personal aspects of life such as being, inherited, childhood experiances, long term, short-term illnesses or lastly being bias are examples of mental health. However, if one suffers from mental illness, it will have a significant impact on their hopes and future aspects.
Non-communicable diseases are caused by infections that can lead to long-term problems, such as cancer. This can influence how people live because they lose their independence and rely on others, which can have an impact on your health and cause you to lose hope and faith in life.
[bookmark: _Int_ID52t8aE]Then, you have communicable diseases that others can get, these can be spread by coughing, sneezing, or even touching. Unfortunately, COVID 19 was communicable disease but can also be classed as a non – communicable as people did die from it. It effected people and their lives massively as they had to isolate themselves from the world which had a massive effect on social and work life balance. According to Prince, et al (2007) mental illnesses raise the risk of communicable and noncommunicable diseases, together with unintentional and intentional injury.
[bookmark: _Int_0nv1uVAQ]It states in the care study that mental health can affect people but not the same way and that it is crucial we look at each person's health needs individually. This statement is pivotal to understand and for employees to implement. Targets to support the person affected should be personal to them as this will enable the employer to understand why each target has been set as it is personalised and will have a positive impact on the way they function.

 Clinicians are becoming more aware that the workplace affects the issues with mental health of their adult patients, and that intervention without regard for what happens at work is unlikely to succeed.
Finally, mental health has a massive role to play in your wellbeing, it causes you to have serious health conditions, effects your behaviorisms which you can gain from your condition which also depends on your interactions in the community, work environment or anywhere you will commute to.  




Conclusion
[bookmark: _Int_eAzau5Tu]The case study states some clear facts on how mental health affects someone in the workplace After reading this it is clearly that managers need to ensure that they recognise they have a duty of care for their employees and meet their emotional, psychological, and social well-being. With the right level of support, it is vital the person worth mental health concerns continue with life the best way they can, eat a healthy diet, talk to someone like a close family member, friend or even a professional and finally mindfulness-based stress reduction.
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